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1. Purpose. Per reference (a), this T&R Manual standardizes training of
Marines and Navy personnel assigned to perform intelligence functions.
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service in the Intelligence Occupational Field.

2. Cancellation. NAVMC DIR 3500.101

3. Scope

a. Formal school and training detachment Commanders will use references
(a) and (b) to ensure programs of instruction meet skill-training
requirements established in this manual and provide career-progression
training in the events designated for initial training in the formal school
environment.

b. Per reference (c), Commanders will conduct an internal assessment of
the unit’s ability to develop long, mid and short-range training plans to
sustain proficiency. Training plans will incorporate these events to
standardize training and provide objective assessment of progress toward
attaining combat readiness. Commanders will keep records at the unit and
individual levels to record training achievements, identify training gaps and
document objective assessments of readiness associated with training Marines.
References (b) through (f) provide amplifying information for effective
planning and management of training within the unit.

4. Information. Commanding General (CG), Training and Education Command
(TECOM) will update this T&R Manual as necessary to provide current and
relevant training standards to commanders and Marine Corps units performing
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(Ground Training Division C 469), 1019 Elliot Road, Quantico, Virginia 22134.
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INTEL T&R MANUAL

CHAPTER 1

OVERVIEW

1600. INTRODUCTION

1. The T&R Program is the Corps’ primary tool for planning, conducting and
evaluating training, and assesging trainling readiness. Subjecl Matter
Experts (SMEs) from the operating forces developed core capability Mission
Essential Task Lists (METLs) for ground communities derived from the Marine
Corps Task List (MCTL}. T&R Manuals are built arcund these METLs and all
events contained in T&R Manuals relate directly to this METL. This
comprehensive T&R Program will help to ensure the Marine Corps ceontinues to
improve its combat readiness by training more efficiently and effectively.
Ultimately, this will enhanc¢e the Marine Corps’ ability to accomplish real-
world missions,

2. The T&R Manual contains the individual and cellective training
requlrements to prepare units to accomplish their combat mission. The T&R
Manual is not intended to be an encyclopedia that contains every minute
detail of how to accomplish training. Instead, it identifies the minimum
standards that Marines must be able to perform in combat. The T&R Manual is
a fundamental tool for commanders to bhuild and maintain unit combat
readiness. Using this tool, leaders can construct and execute an effective
training plan that supports Lhe unit's METL. More detailed information on
the Marine Corps Ground T&R Program is found in reference {a}.

1041, UNIT TRAINING

1. The training of Marines to perform as an integrated unit in combat lies
at the heart of the T&R program. Unit and individual readiness are directly
related. Tndividual training and the mastery of individual core skills serve
as the building blocks for unit combat readiness. A Marine's ability to
perform critical skills required in combat is essential. However, it is not
necessary te have all individuals within a unit fully trained in order for
that organization to accomplish its assigned tasks. Manpower shortfalls,
temporary asgignment3, lcave, or other factors cutside the commander’s
contrel, often affect the ability to conduct individual training. During
these periods, unit rcadiness is enhanced if emphasis is placed on the
individual training of Marines on-hand. Subsequently, these Marines will be
mission ready and capable of executing as part of a team when the full
complement of personnel 1s available.

2. Commanders will ensure that all tactical training is forused on their
combat mission. The T&R Manual is a tool to help develop the unit’'s training
plan. In moet cases, unit training sheould fecus on achieving unit
proficiency in the core capablilities METL. However, commanders will adjust
their training focus to support METLs assoclated with a major OPLAN/CONFLAN
or named operation as designated by their higher commander and reported
accordingly in the Defense Readiness Reporting System (DRRS). Tactical
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training will support the METL in use by the commander and be tailored to
meet T&R standards. Commanders at all levels are responsible for effective
combat training. The conduct of training in a preofessional manner consistent
with Marine Corps standards cannot be over cmphasized.

3., Commanders will provide personncl the opportunity to attend formal and
operational level courses of instruction as required by thig Manual.
Attendance at all formal courses must enhance the warfighting capabilities of
the unit as determined by the unit commander.

1002. UNIT TRAINING MANAGEMENT

1. Unit Training ManagemenlL (UTM) is the application of the Systems Approach
to Training (SAT) and the Marine Corps Trailning Principles, This is
accomplished in a manner that maximizes training results and focuses Lhe
training pricrities of the unit in preparation for the conduct of its wartime
mission.

2. UTM techniques, described in references (b} and (o)}, provide commanders
with the requisite tools and technigques to analyze, design, develop.
implement, and evaluate the training of their unit. The Marine Corps
Training Principles, cxplained in reference (b}, provide sound and proven
direction and are flexible encugh to accommodate the demands of local
condilions. These principles are not inclusive, nor do they guarantee
success. They are guides Lhat commanders can use to manage unit-training
programs. The Marine Corps training principles are:

- Train as you fight

- Make commanders responsible for training

- Use standards-based Llraining

- Use performance-oriented training

- Use mission-oriented training

- Train the MAGTF to tight as a combined arms team
- Train to sustain proficiency

- Train to challenge

3. To maintain an efficient and effective training program, leaders at every
level must understand and implement UTM. Guidance for UIM and the process
for establishing effective programs are contained in references (a) through

{g).

1003. SUSTAINMENT AND EVALUATION OF TRAINING

1. The evaluation of training is necessary to properly prepare Marines for
combat. Fvaluations are either formal or informal, and performed by members
of the unit {internal evaluation) or from an exlLezrnal command {(external
evaluation].

2. Marines are ecxpected to maintain proficiency in the training events for
their MCS at the appropriale grade or billet to which assigned. Leaders are
responsible for recording the training achlevements of their Marines.
Whether it involves individual or collective training eventsg, they must
ensure proficiency is sustained by requiring retraining of each event at or



NAVMC 3500.100
18 Mar 2011

before expiration of the degiynated sustainment interval. Performance of the
training event, however, is not sufficient te ensure combat readiness.
Leaders at all levels must evaluate the performance of their Marines and Lhe
unit as they complete training events, and only record successful
accomplisghment of training kbased upon the evaluation. The goal of evaluation
is to ensure that c¢orrect methods are employed to achieve the desired
standard, or the Marines understand how they need to improve in order to
attain the standard. Leaders must determine whether credit for completing a
training event is recorded if the standard wasg not achievad. While
successful accomplishment is desired, debriefing of errors can result in
successful learning that will allew ethical recording of training event
completicon. BEvaluation is a continuous process that is integral to training
management and 1s conducted by leaders at every level and during all phases
of planning and the conduct of training. To ensure training is efficient and
effective, evaluation is an integral part of Lhe training plan, Ultimalely,
leaders remain responsible for determining if the training was effective.

3. 7The purpose of formal and informal evaluation is Lo provide commanders
with a process to determine a unit’s/Marine’s proficiency in the tasks that
must be performed in combat. Informal evaluations are conducted during every
training evolution. Formal evaluations are often scenarico-based, focused on
the unit’e METs, based on collective training standards, and usually
conducted during higher-level collective events. References {al and (L)
provide further guidance on the conduct of informal and formal evaluations
using the Marine Corps Ground 1&HR Program.

1004. ORGANIZATION

1. T&R Manuals are organized in onc of two methods: unit-based oxr
community-based. Unit-based T&R Manuals are written to support a type of
unit {Infantry, Artillery, Tanks, etc.) and contain both cocllective and
individual training standards. Community-based are written to support an
Cccupational Field, a group of related Military Occupational Specialties
{(MOSs), or billets wilhin an organization (EOD, NBC, Inlel, etlc.}, and
usually only contain individual training standards. T&R Manuals are
comprigsed of chapters Lhat contain unit METg, ¢eollective tralning events
{(CTE), and individual training cvents (ITE) for cach MOS, billet, elg.

1005. T&R EVENT CODING

1. T&R events are coded for ease of reference. Each event has up-to a 4-4-
4-digit identifier. The first up-to four digits are referred toc as a
“community* and represent the unit type or occupation (TANK, TOW, 1802,
etc.). The second up-to four digits represent the functional or duty area
(TAC, CMDC, GNRY, etc.). The last four digits represent the level and
seguence of the event.

2. The T&R levels are illustrated in Figure 1. BAn example of the Ta&R coding
uscd in this Manual is shown in Figure 2.
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Figure 1: T&R Event Levels
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Figure 2: T&R Event Coding

1006. COMBAT READINESS PERCENTAGE

1. The Marine Corps Ground T&R Program includes processes Lo assess
readiness of units and individual Marines. Every unil in the Marine Corps
maintains a basic level of rcadiness based on the training and experience of
the Marines in the unit. Even units that never Lrained together are capable
of accomplishing some portion of their missions. Combal readiness assesement
does not associate a quantitative value for this baseline of readiness, but
uses a “Combat Readiness Percentage”, as a method to provide a concise
descriptor of the recent training accomplishments of units and Marines.

2. Combat Readiness Percentage (CRP) 13 the percentage of required training
events that a unit or Marine accomplishes within specified sustainment
intervals.

3. In unit-based T&R Manualg, unit combat readiness is assessed as a
percentage of the successfully completed and currenl (within sustainment
interval} key training events called *Evaluation-Coded” (E-Coded) Events. E-
Coded Events and unit CRP calculation are decscribed in follow-on paragraphs.
CRP achieved through the completion af E-Coded Events is directly relevant to
readiness assessment in DERS.

4, Individual combat readiness, in both unit-based and community-hbased T&R
Manuals, is acsessed as the percentage of required individual events in which
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a4 Marine is current. This translates as the percentage of training events
for his/her MOS and grade (or billet} that the Marine successfully completes
within the directed guslalnment interval, Individual skills are develgped
through a combination of 1000-level training {(entry-level tocrmal school
courses), individual on-the-job training in 2000-level events, and follow-on
formal school training. 8kill proficiency is maintained by retraining in
each event per the specified sustainment interval.

1007. EVALUATION-CODED (E-CODED) EVENTS

1. Unit-type T&R Manuals can contain numercus unit events, some for the
whole unit and others for integral parts that serve ag bullding blocks for
training. To eimplify training management and readiness assessment, only
collectlve evenlg thal are critical components of a mission essential task
{MET}, or key indicators of a unit's readiness, are used tc generate CRP [or
a MET. These critical or key events are designated in the T&R Manual as
Evaluation-Coded (E-Coded) events. Formal evaluation of unit performance in
these events is recommended because of their wvalue in assessing combat
readiness. Only E-Coded events are uscd to calculate CRP for each MET.

2. The use of a METL-baged training program allows the commander discretion
in training. This makes the T&R Manual a training tool rather than a
prescriptive checklist.

1008. CRP CALCULATION

1. Collective training begins at the 3000-level (team, crew or equivalent).
Unit training plans are designed to accompligh the events that support the
unit METL while simultansously sustalning preficiency in individual core
skills. Using the battalion-based {unit) medel, the battalion (7000-level)
has collective events that directly support a MET on the METL. These
gollective events are E-Coded and the only events that contribute to unit
CRP. This is done to assist commanders in prioritizing the training toward
the METL, taking into account resource, time, and personnel constraints.

2. Unit CRP increases after the completion ol E Coded events. The number aof
E-Coded events for the MET determines the value of each E-Coded event. For
example, if there are 4 E-Coded events for a MET, each is worth 25% of MET
CRP. MET CRP is calculated by adding the percentage of cach completed and
current (within sustainment interval) E-Coded training event. The percentage
for each MET ig calculated the same way and all are added together and
divided by the number of METS te determine unit CRF. For ease of
valculation, we will say that each MET has 4 E-Coded events, each
centributing 25% towards the completion of the MET. If the unit has
completed and is current on three of the four E-Coded events for a given MET,
then they have completed 75% o[ the MET. The CRP for each MET is added
together and divided by the number of METS toc get unit CRP; unit CRP 1s the
average of MET CRP.
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For Example:

MET 1: 75% complete (3 of 4 E-Coded events trained)
MET 2: 100% complete (6 of € E-Coded evenls trained)
MET 3: 25% complete (1 of 4 E-Coded events trained)
MET 4: 50% complete (2 of 4 E-Coded events trained)
MET 5: 78% complete {3 of 4 F-Coded events trained)

To get unit CRP, simply add the CRP for each MET and divide by the number of
METS:

MET CERP: 75 + 100 + 25 50 + 75 = 325

Unit CRP: 325 (total MET CRP}/ 5 {(total number of METS) = &5%

100%9. T&R EVENT COMPOSITION

1. This section explains each c¢f the components of a T&R event. These items
are included in all evenls in =sach T&R Manual.

a. Evenl Code (see Sect 1006}. The event code is a 4-4-4 character set.
For individual training events, Lhe first 4 characters indicate the
orcupational function. The second 4 characters indicate functional area
{Tal, CBTS, VOP5, etc.). The third 4 characters are simply a numerical
designator for the event.

b. Event Title. The event title is the name cof the event.

c. E-Coded. This is a “yes/no” category to indicate whether or not the
event is E-Coded. TIf yes, the event contributes Loward the CRP of the
asscciated MET. The valuc of each E-Coded event is based on number of E-
Coded events for that MET. Refer to paragraph 1008 for detailed explanation
of E-Coded evenlLsg.

d. Supported MET(s). List all METs that are supported by the training
event .
e. Sustainment Interval. This 13 Lhe period, expressed in number ot

months, between evaluation or retraining requirements. &kills and
vapabllities acguired through the accomplishment of training events are
refreshed at pre-determined intervals. It 1s essentlial that these intervals
are adhered to in order to ensure Marines maintain proliciency.

. Billet. Individual training events may contain a list of billets
within the community that are responsible for performing that event. Thig
ensurey that the billets expected tasks are c¢learly articulated and a
Marine’'s readiness to perlorm in that billet is measured.

g. Grade. Each individual training event will list the rank{s}) at which
Marines are required to learn and sustain the training event.

h. Initial Training Setting. For Tndividual T&R Events only, this
specifies the location for imitial instruction of the training event in one
of three categories {(formal school, managed on-the-job training, distance
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learning}). Regardless cof the specified Initial Training Setting, any T&R
event may be introduced and evaluated during managed on-the-job training.

(1) “FORMAT” - When the TInitial Training Setting of an event is
identified as “FORMAL” (formal school), the approprilate Lormal school or
training detachment is required teo provide initial training in the event.
Conversely, formal echools and training detachments are not authorized to
provide Lraining in events designated as Initial Training Setting “MOJT" or
*DL.* Since the duration of formal achool training must ke constrained to
optimize Operating Forces’' manning, this element provides Lhe mechanism for
Operating Forces’ prioritization of training requirements for hoth entry-
level (1000-level} and career-level (2000-level) T&R Events. For formal
schools and training detachments, this element defines the requirements for
content of courses,

{2} “DL* -~ Identifies the training event as a candidate for initial
training via a Distance Learning product (correspondenge gourse or MarineNct
course} .

{3) ™MOJT" - Events specified for Managed On-the-Jobk Training are to
be introduced to Marines, and evaluated, as part of training within a unit by
gupervigory personnel.

i. Event Description. Provide a description of the event purpose,
objectives, goals, and reguirements. It is a general description of an
actien requiring learned skills and knowledge (e.g. Camcuflage the M1Al
Tank} .

j. Condition. Describe the condition({s), under which tasks are
performed. Conditions are based on a “real world” operational environment.
They indicate what ig provided (aquipment, materials, manuals, aids, etc.},
environmental constraints, conditions under which the task is performed, and
any specific cues or indicators to which the performer must respond. When

rescurces or safety requirements limit the conditions, this is stated.

k. B8tandard. The standard indicates the basis for judging effectiveness
of the performance. It consists of a carefully worded statement that
identifies the proficiency level expected when the task is performed. The
standard provides the minimum acceptable performance parameters and is
strictly adhered to. The standard for collective events 1s general,
describing the desired end-state or purpose of the event. While the standard
for individual events specifically describe to what proficiency level in
terms of acvcuracy, speed, sequencing, gualily of performance, adherence Lo
procedural guidelines, etec., the event is accomplished.

1. Event Components. Describe the actions composing the event and help
the user determine what must be accomplished and to properly plan for the
event.

m. Prereguigite Events. Prerequisites are academic training or other
T&R events that must be completed priocr to attempting the task. They are
lower-level evernts or tasks that give the individuazl/unit the skills required
Lo aceomplish the event. They can also be planning steps, administrative
requirements, or specific parameters that build toward mission
accomplishment.
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n. Chained Events. Collective T&R events are supported by lower-level
collective and individual T&R events. This enables unit leaders to
effectively identify subordinate T&R events that ultimately suppert specific
mission essential tasks. When the accomplishment of any upper-level events,
by their nature, regult in the performance of certain subordinate and related
events, the events are “chained.” The completion of chained events will
update sustainment interval credit {and CRP ftor E-Ccded events) [or the
related subordinate level events.

o. Related Events. Provide a list of all Tndividual Training Standards
that support the ovent.

p. References. The training references are utilized to determine task
performance steps, ygrading c¢riteria, and ensure standardization of training
procedures. They assist the trainee in satisfying the performance standards,
or the trainer in cvaluating the cffectiveness of task completion.
references are also important to the development of detailed tralning plans.

g. Distance Learning Products (IMI, CBT, MCL, etc.). Include this
component when the event can be taught via one of these media methods vice
attending a formal course of ilnstruction or receiving MCJT,

r. Support Requirements. This is a 1list of the external and internal
support the unit and Marines will need to complele the event. The list
includes, but is not limited to:

*Range (s} /Training Area
sQrdnance

sEquipment

sMaterials

eQther Unitg/Personncl
*Other Support Requirements

s. Miscellanecus. Provide any additional information that assiets in
the planning and execution of the event. Miscellaneocus infcormation may
include, but is not limited to:

sidmin Tnstructions

sgpecial Personnel] Certificaticns
sEquipment Operating Hours

*Road Miles

2. Community-based T&R Manuals have several additional components not found
in unit-baged T&R Manuals. These additions do not apply to this T&R Manual.

101¢0. CBRNE TRAINING

1. All personnel assigned to the operating force must be trained in
chemical, biological, radiologigal, and nuclear defense (CBRND}, in order to
survive and continue their mission in a CBRN environment. Individual
proficiency standards are defined as survival and basic operating standards.
Survival standards are those that the individual must master in order to
survive a CBRN incident. Basic operating standards are those that the
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individual, and collectively the unit, must perform to continue operations in
a CBRNE environment.

2. CBRN QOfficers and Specialists are instrumental in integrating realistic
scenarics/gituationg that challenge units’ ability to operate in a CBRN
environment. Units should train under CBRNE conditions whenever possible.
Per reference (c), all units wmust be capable of accomplishing their assigned
mission in a contaminated environment.

1011l. NIGHT TRAINING

1. While it is understood that all personnel and units of the operating
force are capable of performing their assigned mission in “every climate and
place,” current doctrine emphasizes the requlrement to perform assigned
missions at night and during periods of limited wvisibility. Basic skills are
significantly more difficult when visibility is limited.

2. To ensure units are capable of accomplishing their mission they must
train under the conditions of limited visibility. Units should strive to
conduct all events in this T&R Manual during both day and night/limited
vigibility conditicons. When there is limited tralning time availlable, night
training should take precedence over daylight training, contingent cn
individual, ecrew, and unit proficiency.

1012. OPERATIONAL RISK MANAGEMENT (ORM)

1. ORM is a process that enables commanders to plan for and minimize risk
while still accomplishing the mission. It is a decision making tool used by
Marines at all levels to increase operational effectiveness by anticipating
hazards and reducing the potential for loss, thereby lncrcasing the
probability of a successful mission. ORM minimizers risks to acceptable
levels, commensurate with mission accomplishment.

2. Commanders, leaders, maintainers, planners, and schedulers will integrate
risk assessment in the decision-making process and implement hazard controls
to reduce risk to acceptable levels. Applying the ORM process will reduce
mishaps, lower costs, and provide for more efficient use of resources. ORM
aggists the commander in conserving lives and resources and aveoiding
unnecessary risk, making an infermed decisieon teo implement a course of action
(CoA), identifying feasible and effective control measures where specific
measures do not exist, and providing reasonable alternatives for mission
accomplishment. Most importantly, ORM assists the commander in determining
the balance between training rcalism and unnccessary risks in training, the
impact of training coperations on the envircnment, and the adjustment of
training plans to fit the level of proficiency and experience of
Sailors/Marines and leaders. TFurther guidance for ORM is found in references
(b} and (d).

1013, APPLICATION OF SIMULATION

1. Simulations/Simulators and other training devices shall be used when they
are capable of effectively and economically supplementing training on the
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identified training task. Particular emphasis shall be placed on simulators
that provide training that might be limited by safety considerations or
constraints on training space, time, or other resocurces. When deciding on
simulation issues, the primary coneideration shall be improving the quality
of training and conseguently the state of readinesgs., Potential savings in
operating and support ¢osts normally shall be an important secondary
cengideration,

2. Each training event contains information relating tc the applicability of
simulation. If simulater training applies to the event, then the applicable
simulator({s) isfare listed in the *"Simulation” secticn and the CRP for
gimulation Lraining is given. 1his simulation training can either be used in
place of live training, at the reduced CRP indicated; or can be uged as a
precursor training for the live event, i.e., weapons simulators, convoy
trainers, observed fire trainers, etc. It is recommended that tasks be
performed by simulation prior te being performed in a live-fire environment.
However, in the case where silmulation is used as a precurscr for the live
event, then the unit will receive credit for the live event CRP only. If a
tactical situation develops that precludes performing the live event, the
unit would then receive credit for the simulation CRP.

1014. MARINE CORPS GROUND T&R PROGRAM

1. The Marine Corps Ground T&R Program conlinues to evolve, The vision for
Cround T&R Program is to publish a T&R Manual for every readiness-reporling
unit so that core capability METs are clearly defined with supporting
callective training standards, and to publish community-based T&R Manuals for
all cccupaticonal fields whose personnel augment other units teo increase theilr
combat and/or logistic capabilities. The vision for this program includes
plans to provide a Marine Corps training management information system that
enables tracking of unil and individual training accomplishments by unit
commanders and small unit leaders, automatically computing CRP for both units
and individual Marines based upon MOS8 and rank (or billet). Linkage of T&R
Fvents to the Marine Corps Task List (MCTL), through the core capability
METs, has enabled okiective agsessment of training readiness in the DRRS.

7. DRRS measures and reports on the readiness of military forces and the
supporting infrastructure to meet missions and goals assignred by the
Secretary of Defense. With unit CRP based on the unit‘s training toward its
METs, the CRP will provide a more accurate picture of a unit’s rcadiness.
This will give fidelity to future funding requests and factor into the
allocation of resources. Additionally, the Cround T&R Program will help to
ensure training remains focused on mission accomplishment and that training
readiness reporting is tied Lg units’ MEILs.



NAVMC 3500.100
18 Mar 2011

INTEL T&R MANUAL

CHAPTER 2

MISSION ESSENTIAL TASKS MATRIX

This chapter remains as a placeholder for future use.
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CHAPTER 3

COLLECTIVE EVENIS

This chapter ls& reserved for future use.
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INTEL T&R MANUAL

CHAPTER 4

MOS 0202 INDIVIDUAL EVENTS

4000. PURPOSE. This chapter includes all individual training events for the
Marine Air/Ground Task Force (MAGTF} Intelligence OQfficer. Each event is
composed of an individual event title, condition, standard, performance
steps, support requirements, and references. Accomplishment and proficiency
level required is determined by the event standard.

4001. EVENT CODING
Events in the T&R Manual are depicted with a 12-digit, 3-field alphanumeric
system, l.e. XXXX-XXXX-XXXX. Tn some cases, all 12 digits may not be used.

This chapter utilizes the following methodology:

a. Field one. Each event starts with 0202, indicating that thc event is
for MCS 0202, Marine Alr/Ground Task Force (MAGTF) Intelligence Officer.

b. Field two. This field is alpha characters indicating a functional
area. In this chapter, the functiocnal areas are as follows:

Code Description Example

ANYS Analysis 0202 -ANYS-XXXX
COLL Collecticns 0202-COLL-XXXX
DIss Disgemination 0202-DISS-XXXX
GENT General Intclligence Q202-GENI XXXX
PLAN Flanning 0202 - PLAN- XXXX
TRGT Targeting 0202 -TRGT-XXXX

¢. Fleld three. &ll individual events within T&R Manuals are either
igon-level for events taught at MOS-producing formal scheools or 2000-level
for events taught at intermediule/advanced-level schools or MOJT. This
chapter contains 2000-level evenls.
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4002. INDEX OF INDIVIDUAL EVENTS
EVENT TITLE PAGE
2000-LEVEL EVENTS
0200-GENI-1001 | Conduct Research 4-4
0200-GENI-1002 | Demonstrate Intelligence Writing Skills 4-4
0202~ANYS-2001 | Direct the Intelligence Preparation of the 4-5
Battlespace (IPB) process in support of a MAGTF
0202-ANYS-2002 | Direct the Bnalytical Effort 4-6
0202-ANY3-2003 | Direct processing and exploitation 4-7
0202-ANYS-2004 | Direct the production effort 1-7
0202-ANYS-2005 | Develop concept for intelligence support 4-8
0202-COLL-2010 | Direct collection management 1-9
0202-COLL-2011 [ Provide intelligence support o red cell 4-10
"activities"”
0202-COLL-2012 | Direct the counterintelligence effort 4-10
0202-DISS-2020 | Direct intelligence dissemination 4-11
0202-DISS-2021 | Assess intelligence utilization 4-12
0202-DISS-2022 | Prepare the supporting intelligence portions of an 4-12
order or plan
0202-PLAN-2030 | Direct intelligence support to the Marine Corps 4-13
Planning Process (MCPP}
0202-TRGT-2040 | Direct intelligence support to targeting 4-14
0202-GCE-2501 Direct the Intelligence Effort 4-15
0202-GCE-2502 Coordinate Integration of Intelligence Effort 4-16
0202-GCE-2503 Integrate Intelligence Training into Unit Training 4-17
Plan
0202-GCE-2504 Attack the Network 4-17
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4003. 2000-LEVEL EVENTS

P200-GENI-1001: Conduct Research

EVALUATIQON-CODED: NO JUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Intelligence personnel of every rank must be able to utilize
research tools to locate and gather useful information.

MOS8 PERFORMING: (2062, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241,
0261, 0251

GRADES: PVI, PFC, LCBPL, CPL, SGT, SSGT, GYSGT, MSGT, MGYSGT, Wo-1, CWO-Z,
CWO-3, CWO-4, CWQO-5, 2NDLT, 1STLT, CAPT, MAJ, LTOOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of reflerences, provided information requirements,
automated and/or non-automated rescurces.

STANDARD: To effectively gather relevant information, within an eslablished
timeline.

PERFORMANCE STEPS:

1. Review information reguirements.

2. Identify information shortfalls.

i. Identify relevant information sources.
4, Identify rclevant research tools.

5. Develop research strategy.

€. Conduct research,

7. Compile relevant results.

REFERENCES :

1. TUnit 8OP Unit SOP

0200-GENI-1002;: Demonstrate Intelligence Writing Skills

EVALUATION-CODED: NO JdUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Intelligence personnel of every rank must possess the skills to
effectively communicate through writing. All Marines should demonstrate the
ability to develop clear and concise written intelligence products.

MOS PERFORMING: 0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241,
0261, 0291

GRADES: PVT, PFC, LCPL, CPL, 8CT, 838GT, GYSGT, MSGT, MGYSGT, WO-1, CWO-2,
CWO-3, CWO-4, CWO-5, 2NDLT, 1S8TLT, CAPT, MAJ, I.TCOL

INITIAL TRAINING SETTING: FORMAL
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CONDITICON: With the aid of references, provided information, and a reporting
requirement .

STANDARD: To accurately and effectively convey information in accordance with
established intelligence community standards within an established timeline.

PERFORMANCE STEPS:

Read reports.

Identify key information.
Develop an assessment.
Develop an cutline,

Write a draft.

Cite sources.

Annotate classification.
Fnsure grammar is correct.
. Engure content 1s correcct.
0. Submit for review.

1. Produce final document.

ol D ] 3D W R

REFERENCES:

1. DIA Intelligence Writing Guide

2. ICD 203 TIntelligence Community Directive 203
3. 1CD 206 Intelligence Community Directive 206
4 Unit SCP Unit SOP

0202-ANYS-2001: Direct the Intelligence Preparation of the Battlespace (IPB)
process in support cf a MAGTF

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence Preparation of the Battlespace (IPR) is a
systematic, continucus process to analyze the weather, cnemy, and terrain in a
specific geographic area for all types of cperations. It is a tocl for an
analyst to determine the impact ¢f the threat, environment, and terrain on
operations and ultimately present it in a graphic format. To do this, the
Marine must have a thorcugh understanding of the Intelligence Preparation of
the Battlespace (IPE} process and how it relates to the Marine Corps Planning
Process {MCPP} in support of operations. The Marine must have a thorough
undcrstanding of the cutputs of each step of TPRB. However, each situation is
unigue. The types ¢f products generated as a rvesult of IPE vary based on the
size of the unit, time available, intelligence requirements (IRs}, and
characteristics of the migsion and AC,

MO8 PERFORMING: 0202

GRADES: CAPT, MAJ, LTCOL

IRITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references and provided the commander’s
battlespace area evaluaticn (CBAE}.

STANDARD: In accordance with the commander's requirements and MCRE 2-3A.



NAVMC 3500.100
18 Mar 2011

PERFCORMANCE STEPS:

1. Direct s8tep 1 of the IPEB Process: Define the cperational
environment/battlespace envircnment.

2. Direct Step 2 of the TPR Process: Describe envirenmental effects on
operations/describe the battlegpace effects.

3. Direct Step 3 of the IPR Process: Evaluate the threat/adversary.

4. Direct Step 4 of the IPE Process: Determine threat/adversary courses of

actiomn.
REFERENCES:
1. MCDP 1-0 Marine Corps Operations, Sep 2001
2. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace
3. MCRP E-12A Operational Terms and Graphics
4, MCWP 2-1 Intelligence Operations
5. MCWP 2-12 MAGTF Intellligence Production and Analysis

0202-ANYS8-2002: Direct the Analytical Effort

EVALUATION-CODED: KO SUSTAINMENT INTERVAL: 5 months

DESCRIPTION: The analysis framework used by intelligence analysts 1s
described as analysis, synthesis, and estimation. This framework provides a
disciplined approach to gathering and understanding information and a means
for the analyst to place information in context and relate it to planned or
ongoing operativns. To do this, the Marine must have a therough understanding
of each step of the analytical process and how it supports the Marine Corps
Planning Process (MCPP)} and operations. The Marine must have a thorough
understanding eof incuctive and deductive reasoning, logical fallacies, biases,
and analytical methods. However, each situation is unique. The entire
analyze-synthesize-estimate process may oc¢our mentally within a matter of
seconds or be more rigorously applied.

MOS PERFORMING: 02C2

GRADES: <CAFT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: @Given a mission, information., intelligence, and IPB products.

STANDARD: Within the time limits established by the commander and toe reduce
Lthe commander's uncertainty.

PERFORMANCE STEPS:

1. Direct all -source analysis.

2, Direct synthesis of disparake information streams into coherent
intelligence.

3. Direct estimation of enemy/Lhreat COA in order to satisfy the commanders
stated or anticipated scheme of maneuver.

REFERENCES:
1. ©-8129-2808-3 The Thinker's Toclkit
2. MCWP 2-12 MAGTF Intelligence Production and Analysis
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0202-ANYS-2003: Direct processing and expleoitation

EVALUATION-CODED: NO SUJTAINMENT INTERVAL: & months

DESCRIPTION: Processing and exploitation involves the conversion of callected
data inte informatien that is suitable for the production of intelligence.
Processing is largely a technical function that deoes not add meaning to the
data but that is necessary to convert the data into a form that people can
understand. Some types of data require minimal processing. They may be
¢ollected in a form that is already suitable for production. Processing may
also take place automatically during collection. Other types of data require
extengive processing, which can affect the timeliness and accuracy of the
regulting information. When resources are required te accomplish the
processing and exploitation phase, it is crucial that processing requirements
be prioritized and managed according to the PILRs to ensure that critical
information is extracted [irst.

MOS PERFORMING: 0202

GRADES: CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, higher headquarters' order, information, and
commander's guidance.

STANDARD: In order to ensure the timeliness and accuracy of the resulting
information.

PERFORMANCE STEPS:

1. Prioritize the processing and exploitation requirements.
2. Supervise the conduct of technical processing.

3. Supervise the conduct of technical exploitation.

4 Correlate intformation.

REFERENCES :
1. MCWP 2-1 Intelligence Operations
2. MOWP 2-12 MAGTF Tntelligence Production and Analysis

0202-ANYS-2004: Dirsct the production effort

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

MOS PERFORMING: 0202

GRADES: CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, higher headquarters' order, intelligence
requirements, repcrting, and commander's guidance.
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STANDARD: So that information and existing intelligence from all sources arec
captured in a product format that will be most useful to its eventual user and
support the decision-making process.

PERFORMANCE STEPS:

1. Determine intelligence production regquirements.

2., Plan a concept for intelligence production bascd on the mission, concept
of operations, and commander's intent.

3. Implement a concept for intelligence production based on the mission,
concept of operations, and commander's intent.

4. Ensure intelligence and other information is fused into tailored all-
source intelligence producls.

REFERENCES :
1. MCWP 2-1 Intelligence Operations
2. MOWP 2-12 MAGTF Intelligence Production and Analysis

0202-ANYS5-2005: Develop convept for intelligence support

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: No single activity can summarize the basic function of employing
an intelligence section to support war fighting. Instead, there are countless
activities that an intelligence section must perform that complement tha other

functional areas of Training and Readiness (T&R) Manual. These include, but
are not limited to, administration, unit-level training, and the physical
requirements of operating within a combat operations center (C0C). To do

this, the Marine is required to determine the general activities thal arc
necessary to support the unit’s reguirements and develop a properly
articulated, mission-oriented plan. IIHowever, each situalion is unique. While
activities will vary from unit to unit, some constants will remain, such as
establishing securily conlrols, training Marines, administrative requirements,
and the praoduction of timely, tailored, and usable intelligence for the
coperator.

MOS PERFORMING: 0202

GRADES: CAPT, MAJ, LTCOL

INITTIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission and commander's intent.

STANDARD: That meets misslion regquircments and is completed within the time
limits established by the commander.

PERFORMANCE dTEPS:

Organize unit to accowmplish intclligence tasks.
Identify timelines for internal tasks.

Disseminate Commander's guidance.

Identify Personnel/equipment resources and shortfalls.
Allocate intelligence resources.

ol B



NAVMC 3500.100
18 Mar 2011

REFERENCES :

1. MCDP 1-0 Marine Cocrps Operations, Sep 2001

2, MCO 3800.2 Conduct an Oversight of Intelligence Activitics

3. MCRP 2-3A Inlelligence Preparation of the Battlefield/Battlespace

4. MCWP 2-1 Intelligence Operations

5. MCWP 2-12 MAGTF Intelligence Production and Analysig

&. SECNAVINST 5510.30BE Department of the Navy Perscnal Security Program
7. SECHNAVINST 5510C.34A Disclosure of Classified Military Information and

Controlled Unclassified Information to Foreign Governments, International
Organizations, and Foreign Representatives

8, SECNAVINST 5510.36_ Dept of the Navy lnformation and Personnel Security
Program Regulations

9. SECNAVINST 5520.3B Criminal and Security lnvestigations and Related
Activities within the Department of the Navy.

0202-COLL-2010: Direct cellection management

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Collection management is the process ¢f converting intelligence
requirements (IRg)} into collection requirements, establishing pricrities,
tasking or coordinating with appropriate collection sources or agencies,
monitoring results, and re-tasking, as reguired. To do this, the Marine must
have a thorough understanding of cglleclion requirements and collection
cperations management and how they support the Marine Corps Planning Process
{MCPP} and operations. The Marine must have a thorough understanding of the
collection-related tocls and task/regquest procedures f{or organic, theatre, and
national assets,

MOS PERFORMING: 0202

GRADES: CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a missicon, higher headquarters' order, commander's
battlespace area evaluation (CBAE), and initial commander's guidance.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:

1. Guide the development of intclligence requirements (LRs) .

2. Recommend prioritzy intelligence requirements {PIRs}) to the commander.

3. ndvise the commander regarding organic, theater, and naticnal collections
gsystems and assets capabilitlies/limitakions.

4. Direct collection requirements management (CRM} .,

5. Direct collection operations management (COM) .

REFERENCES:

1. MCWP 2-12 MAGTF InlLelligence Production and Analysis
2. MCWP 2-2 MAGTF Intelligence Collection

3. MCWP 2-21 Imagery Intelligence

4 MCWE 2-22 Signals Intelligence
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5. MCWP 2-24B Remote Sensor Operatlons
£. MCWP 2-6 Counterinteliigence

0202-COLL~-2011: Provide inteclligence support to red cell "activities"

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESBCRIPTION: The red cell ig a task-organized element wunder the staff
cognizance of the G-2/5-2. It presents a "thinking" enemy that uses threat
doctrine and cperational experience to react to [ricndly threats and
dispositions in order to Lest friendly COAs during wargaming. The red cell
eénsures that assessed threat capabilities and vulnerabilities are
realistically evaluated against each friendly COA. At the MEF or MSC level,
the red cell may include four to six personnel; while at the battalion or
sguadron level, the red cell may be the 5-2 or a representative designated by
the commander.

MOS PERFORMING: 0202

GRADES: CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission and outputs from course of action (CCA}
development .

STANDARD: To ensure that assessed threat capabilities and vulnerabilities are
realistically evaluated against esach friendly COA within the time limits
established by the commander.

PERFORMANCE STEPS:

1. Develop an enemy mission statement.

2. Develop threat synch matrix.

3. Direct IPB revision.

4. Refine threat CCAs from the perspective of the threat force.

5. Test threat doctrine and enemy OUBR against possible f{riendly COA.
REFERENCES :

1. MCWP 5-1 Marine Corps Planning Process

0202-COLL-2012: pDirect the counterintelligence effort

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Counterintelligence identifies and counteracts the threat from
terrorism, cspionage, sabotage and/or subversion. The Intelligence Officer
will assist the commander to supervise the counterintelligence sffort. To do
this, the Marine must have a thorough understanding of how to integrate
counterintelligence measures and how it supports the Marine Corps Planning
Proceess (MCPP) and enhances force protection. However, each situation is
unigue. The products generated as a result of counterintelligence planning
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should be as detailed as possible, but may vary from a formal, written survey
toc a discussion between appropriate perscnnel.

MOE PERFORMING: 0202

GRADES: CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAIL

CONDITION: Given a mission, counterintelligence plan, and €T assets.
STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:

Coordinate CI/HUMINT support.

Review the counterintelligence plan.

Recommended changes to the counterintelligence plan as regquired.
Implement counterintelligence plan.

Evaluate effectiveness.

PR

ol W

REFERENCES:

MCDE 1-0 Marine Corps Operations, Sep 2001

MCWP 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Production and Analysis
MCWE 2-2 MAGTF Intelligence Collection

MCWF 2-6 Counterintelligence

o LR

0202-DI88-2020: Direct intelligence dissemination

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence digsemination is the delivery of intelligence to
users in a suitable form. Dissemination management involves establishing
dissemination priorities, selection of disscmination means, and wmeonitoring the
flow of intelligence throughout the command. To direct intelligence
dissemination, the Marine must have a thorough understanding of disseminaticn
architecture, methods, procedures, and formats and how it supports the Marine
Corps Planning Process (MCPP) and operations. The Marine must also understand
how organic intelligence dissemination interacts with joint and combined
architecture and prccedures. However, each situation is unigue. The
architecture will vary from unit to unit.

MOS8 PERFORMING: 0202

GRADES: CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, varicus intelligence reports or preducts, and
communications architecture that supports planning and operations.

STANDARD: Within the time limits established by the commander.
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PERFORMANCE STEPS:

1. Determine dissemination requirements and restrictions.

2. Publish the Intelligence and lnformation Flow.

3., Direct the development of a dissemination plan.

4. Allocate resourges.

5. Monitor effectiveness.

REFERENCES:

1. MCTWP 2-1 Intelligence Operations

2, MCWP 2-12 MAGTF Intelligence Production and Analysis

3. MCWP 2-4 Marine Air-Ground Task Force Intelligence Dissemination
4. MCWP 5-1 Marine Corps Planning Frocess

5. SECNAVINST 5510.34A Disclosure of Classified Military Information and

Controlled Unclassified Information to Foreign Governments, International
Organizaticons, and Forelgn Representatives

0202-DISE-2021: Assess intelligence utilization

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Refinement of the intelligence process includes, but is not
limited to, refinement of intelligence reguirements, collection requirements,
and production reguirements.

MOS PERFORMING: (202

GRADES: CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, higher headquarters' order, intelligence
products, and commander's feedback.

STANDARD: So that all identified intelligenc¢e shortfalls are mitigated.

PERFORMANCE STEPS:

1. Review commander's teedback.

2. Determine intelligence shortfalls.
3. Refine the intelligence proccss.

REFERENCES :

1. MCWP 2-1 Intelligence Operationsg

2. MCWP 2-12 MAGTEF Intelligence Production and Analysis

3. MCWP 2-4 Marine Air-Ground Task Force Intelligence Dissemination

0202-DISS-2022: Prepare the supporting intelligence portions of an crder or
plan

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months
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DESCRIPTION: In step five of the planning process, the Marine is required to
prepare the supporting intelligence portions of an crder or plan, specifically
the Annex B. However, each situation is unique. The types of preducts
generated will vary based on the gize of Lhe unit, time available,
intelligence requirements {IRs}, and characteristics of the mission and A0,
MOS PERFORMING: 0202

GRADES: CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: @Given a mission and cutputs from course of action (COA) selection.
STANDARD: Within the time limits established by the commander.
PERFORMANCE STEPS:

1. Combine intelligence with outputs and estimates from COA selection.
2, Publish supporting intelligence portions of an corder or plan.

REFERENCES:

1. JP 2-01 Joint Intelligence Support to Military QOperations

MCDP 1-0 Marine Corps Cperations, Sep 2001

MCRP 2-3A Intelligence Preparaticn of the Battlefield/Battlespace
MCWEP 2-12 MAGTE Intelligence Production and Analysis

MCWP 5-1 Marine Corps Planning Process

N o= W B

0202-PLAN-2030: Direct intelligence support to the Marine Corps Planning
Process (MCPP)

EVALUATIQN-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIFTION: The Marine Corps Planning Process (MCPP) is organized into six
manageable, logical steps. These steps provide the commander and his staff,
at all levels, a means to organize their planning activities, to transmit
plans to subordinates and subordinate commande, and to share a common
understanding of the mission and commanders intent. To supervise intelligence
support to MCPP, the Marine must have a thorough understanding of how the
intelligence functicng, processes, and products support each of the six steps
of MCPP across the range of military operations and how MCPP relates to other
service, joint, or combined deliberate and crisis action planning processes,
The Marine must supervise the production of ovral, written, or graphic
intelligence products that review and refine likely threat COAs, assess the
threats relative combal power, prepare a red cell, refine the staff estimate,
develop properly articulated, wmission-criented intelligence portions of an
order or plan, and provide oral, written, or graphic intelligence products to
support the transition or confirmation brief. However, each situation is
unigue. The types of products generated will vary based on the size ol Lhe
unit, time available, intelligence requirements (IRs), and characteristics of
the mission and AQ.

MOS PERFORMING: 0202
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GRADES: CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, higher headquarters' order, commander's
battlespace area evaluation (CBAE), and initial commander's guldance.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:
1. Direct intelligence support to mission analysis.
2 Direct intelligence support to course of action {(CCOA) development.
3. Direct intelligence support to course of action (COA} wargame.
4 Direct intelligence support to course of action {COA} comparison and
decision.
. Direct intelligence suppecrt to orders development.
6. Direct intelligence suppert teo transition.

REFERENCES:

JP 2-01 Joint Intelligence Support to Military Cperations

MCDP 1-0 Marine Corps Operatlons, Sep 2001

MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace
MCWP 2-12 MAGTF Intclligence Production and Analysis

MCWP 5-1 Marine Corps Planning Process

MSTP Pamphlet 2-0.1 The Red Cell

Lo u T, B R T R o B

0202-TRGT-2040: Direct intelligence support to tarygeting

EVALUATION-CODED: KO BUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Targeting is the process of selecting targets and matching the
appropriate response to them. It takes into account both operational
requirements and capabilities in identifying resources the enemy can least
afford to lose or provide him the greatest advantage. To direct intelligence
support to targeting, the Marine must have a thorough understanding of how the
intelligence functions, processes, and products support each step of the
Marine Corps four step targeting process across the range of military
cperations and how the Marine Corps four-step targeting process relatcs to
joinL or combincd targeting.

MOS PERFORMING: 0202

GRADES: CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CORDITION: Glven a mission, commander's guidance, and targeting pricrity.
STANDARD: Within the time limits established by the commander.
PERFORMANCE STEFS:

1. Direct creation of a list of targets.
2. Direct target value analysis.
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3. Direct target system analysis.

4, Validate target nomination list.

5. Validate high-payoff target (HPT)} and high-value target (EVT) matrix.
6. Validate an Attack Guidance Matrix (AGM).

7. Validate Battlespace Shaping Matrix (BSM).

8. Validate Target Intelligence Collection Reguirements.

9. Cocordinate combat assessment collection.

10. Recommend re-attack as required.

REFERENCES:

1. DIA Intelligence Reference Document DI 2820-4-02 Battle Damage Assessment
Quick Guide

2. JP 2-01.1 Joint Tactics, Techniques, and Procedures for Intelligence

Support to Targeting

JP 3-60 Joint Doctrine for Targeting

MCRP 3-16A Tactics, Techniques, and Procedures for the Targeting Process

MCWP 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Production and Analysis

oy e W

0202-GCE~-2501: Direct the Intelligence Effort

EVALUATION-CODED: NO . SUSTAINMENT INTERVAL: 24 months

DESCRIPTION: Supervise the planning and execution of the intelligence effort
through management of unit intelligence assets.

MOS PERFORMING: 0202

BILLETS: GCE Battalicn Intelligence Officer, Regimental Intelligence Officer
GRADES: 1STLT, CAPT, MAJ

INITIAL TRATNING SETTING: FORMAL

CONDITION: Given an inteiligence section (T/0Q), intelligence section
equipment (T/E), other intelligence support, higher headguarters orders and
directives, commanders guidance, unit standard operating procedures, and
references.

STANDARD: To produce and disseminate timely, accurate, and relevant products
necessary to support tactical cperations and decision making.

PERFORMANCE STEPS:

1. Establish an Intelligence Section.

2. Identify available software, systems, and information management
methodologies.

3. Employ available software, systems, and information management

methodologies.

Develop a Collection Plan.

. Integrate intelligence information with unit information management plan.

Manage Analysis and Production.

Request Intelligence Analysis and Preduction Support.

Disseminate Intelligence Products.

W~ oy O
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REFERENCES:

1. FM 34-130 Intelligence Preparation of the Battlefield

2. FMFRP 3-23-2 Intelligence Preparation of the Battlefield
3. MCWP 2-1 Intelligence Operations

4. MCWP 5-1 Marine Corps Planning Process (MCFP)

MISCELLANROUS:

ADMINISTRATIVE INSTRUCTIONS: 1. The terminology "other intelligence
support” refers to any intelligence enabler whether in direct support,
general support, attached, or capable of providing information while in
support of other entities. This would also include theater and national
databases. 2. This task is focused on the aspects of managing the
intelligence section and c¢ther internal to the intelligence community
requirements and includes aspects of both the plan and executes phases.

0202-GCE-2502: Coordinate Integration of Intelligence Effort

EVALUATION~CODED: NO SUSTAINMENT INTERVAL: 24 months

DESCRIPTION: Coordinate complete integration of the unit intelligence effort
with all aspects of unit operations and other unit staff functions.

MOS PERFORMING: (0202

BILLETS: GCE Battalion Intelligence Officer, Regimental Intelligence Officer
GRADES: 1STILT, CAPT, MAJ

INITIAT. TRAINING SETTING: FORMAL

CONDITION: Given an inteliigence section (T/0), intelligence section
equipment (T/E), other intelligence support, higher headquarters orders and
directives, commanders guidance, unit standard operating procedures, and
references.

STANDARD: To ensure intelligence is integrated within the unit and to support
tactical operation and decision making.

PERFORMANCE STEPS:

1. Prcduce Information and Personnel Security Program (IPSP) plan.
2. Integrate Company COC {CCOC) into unit intelligence effort.

3. Supervise Intelligence Preparation of the Battlefield (IPB).

4. Develop an Annex B.
5
6
7

Implement a Counterintelligence {CI) Program.
. Integrate Intelligence Operations inteo the Scheme of Maneuver.
. Provide specific operation recommendations to support the intelligence
effort.
8. Provide intelligence support to targeting.

REFERENCES :
1. FMFRP 3-23-2 Intelligence Preparation of the Battlefield
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2. MCWP 2~1 Commander's Guide to Intelligence
3. MCWP 5-1 Marine Corps Planning Process (MCPP)

MISCELLANEQUS:

ADMINISTRATIVE INSTRUCTIONS: 1. The terminology "other intelligence
support™ refers to any intelligence enabler whether in direct support,
general support, attached, or capable of providing information while in
support of other entities. This would also include theater and national
databases. 2. This task focuses on specific requirements for integraticn
outside of the intelligence section and includes aspects of both the plan
and executes phases.

0202-GCE-2503: TIntegrate Intelligence Training into Unit Training Plan

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 24 months

MOS PERFORMING: 0202

BILLETS: GCE Battalion Intelligence Officer, Regimental Intelligence Officer
GRADES: 1STLT, CAPT, MAJ

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given higher headquarters orders and directives, commander’s
guidance, unit standard operating procedures, approved unit METL and missicn
statement, and references.

STANDARD: To identify intelligence related training for effective integration
into unit training.

PERFORMANCE STEPS:

1. Facilitate training on the capabilities and limitations of intelligence
assets and resources.

2. Develop training to ensure adherence to intelligence community writing
standards.

3. Identify intelligence training requirements for all unit personnel.
4. Coordinate intelligence training for all unit personnel.

5. Provide intelligence support to development of unit training plan.
6. Integrate intelligence training into unit training plan.
REFERENCES:

1. FMFRP 3-23-2 Intelligence Preparation of the Battlefield
2, ICD 203 Intelligence Community Directive 203

3. MCWP 2-1 Intelligence Operations

4. MCWP 5-1 Marine Corps Planning Process (MCPP)

0202-GCE-2504: Attack the Network

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 24 months
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DESCRIPTION: Integrate intelligence capabilities into Attack the Network
framework across range of military operaticns.

MOS PERFORMING: 0202

BILLETS: GCE Battalion Intelligence Officer, Regimental Intelligence Officer
GRADES: 18TLT, CAPT, MAJ

INITIAY, TRAINING SETTING: FORMAL

CONDITION: Given an intelligence section (T/0), intelligence section
equipment (T/E), other intelligence support, higher headquarters orders and
directives, commanders guidance, unit standard operating procedures, and
references.

STANDARD: To marginalize threat netiworks, protect neutral networks, and
develop friendly networks through intelligence function integration, network
target recommendation, and AtN effects assessment.

PERFORMANCE STEPS:

1. Integrate special programs and intelligence enablers to support
understanding and exploitation of networks.

Identify networks and operating environment.

Integrate technical intelligence (forensic and biometric} into operations.
Recommend kinetic and non-kinetic engagement methods.

Integrate military information support operations into the intelligence
effort.

6. Assess effects of operations on networks and the operating environment.

gL W N

REFERENCES :

1. FM 34-130 Intelligence Preparation of the Battlefield

2. MCIP 3-17.01 Combined Arms Improvised Explosive Device Defeat Operations
3. MCWP 2-1 Intelligence Operations

4. MCWP 5-1 Marine Corps Planning Process {MCPP)

MISCELLANEQOUS:

ADMINISTRATIVE INSTRUCTIONS: 1. The terminoleogy "other intelligence
suppert" refers to any intelligence enabler whether in direct support,
general support, attached, or capable of providing information while in
support of other entities. This would also include theater and national
databases. 2. The term network applies to all networks (friendly,
neutral, enemy).
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INTET, T&R MANUAL

CHAPTER 5

MOS (203 INDIVIDUAL EVENTS

5000. PURPOSE., This chapter includes all individual training events for the
Ground Intelligence Officer. Each event is composed of an individual event
title, condition, standard, performance steps, support reguircments, and
references.  Accomplishment and proficiency level required is determined by
the event standard.

5001, EVENT CODING
Events in the T&R Manual are depicted with a 12-digit, 3-field alphanumeric
gystem, i.e. XXXX-XXXX-XXXX., In some cases, all 12 digits may nct be used.

This chapter utilizes the following methodology:

a. Fileld one. Each event starts with 0203, indicating that the event is
for MOS 0203, Ground Tntelligence Officer.

E. Field two. This field is alpha characterg indicating a functicnal
area. In this chapter, the functional areas are as follows:

Code Description Example

ANYS Analysis 0203 -ANYS-XXXX
COLL Collecticons 0203-COTT,-XXXX
DISS Dissemination 0203-DISS-XXXX
GENI General Intelligence 0202 -GENTI-XXXX
GREC Ground Reconnaissance 0203- CREC-XXXX
FLAN Planning 0203 -PLAN-XXXX
TRGT Targeting 0203-TRGT-XXXX

c. Field three. All individual events within T&R Manuals are either
1000-1level for events taught at MOS-producing formal schools or 2000-level
for events taught at intermediate/advanced-level schools or MOJT. This
chapter contains 1000-level events.
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INDIVIDUAL EVENTS

EVENT

TITLE

1060-LEVEL EVENTS

0200-GENI-1001

Conduct Research

0200-GENI-1002

Demonstrate Intelligence Writing 8kills

0200-GENI-1004

Explain the IPB Process

0200-GENI-100%

Explain the Intelligence Cycle

0200-GENI-1006

Explain the Marine Corps Intelligence, Surveillance,
Reconnalssance Enterprise (MCISR-E)

0200-CEN1 1007 | Analyze all: source information 5-7

0200-GENI-1008 | Adhere to intelligence policies and directives 5-8

0200-GENI-1009 | Advise commander/staff on intelligence operations 5-9

0203-ANYS-1001 | Direct Step 1 of the IPB Process: Define the 5-9
operational environment/battlespace environment

0203-ANYS8-1002 | Direct Step 2 of the TPR Process: Describe 5-10
environmental effects on operations/describe the
battlespace environment

0203 ANYS 1003 | Direct Step 3 of the IPB Process: Evaluate the 5-11
threat/adversary

0Z203-ANYS-1004 | Direct Step 4 of the IPEB Procvessg: Determine 5-12
threat/adversary courses of action

0203-ANYS-1005 | Synthesize all-source information 5-13

G203-ANYS-1008 | Estimate the situation 5-13

0203-COLL-1010 | Conduct intelligence collection reguirements 5-14
management

0203-COLL-1011 | Conduct intelligence collection operations 5-15
management

0203-COLL-1012 | Integrate countcrintelligence measures 5-16

0203-DI85-1020 | Conduct intelligence dissemination 5-17

0203-GREC-1041 | Conduct command and control of tactical ground 5-17
reconnaissance assets

0203-GREC-1042 | Advise the supported commander on ground 5-18
reconnalssancc asscts

0203-GREC-1043 | Conduct detailed ground R&S planning 5-19

0203-GREC-1044 | Intcgrate precision fires into the ground scheme of 5-20
maneuver '

0203-GREC-1045 | Conduct R&S debriets 5-21

0203 -GREC 1046 | Conduct R&S confirmation briefs 5-22

0203 -PLAN-1050 | Provide intelligence support to the Marine Corps 5-22
Planning Process

0203 - TRGYL-1060 | Provide intelligence support to targeting 5-23
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5003, 1000-LEVEL EVENTS

0200-GENI-1001: Conduct Research

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence perscnnel of every rank must be able to utilize
research tools to locate and gather useful information.

MOS PERFORMING: 0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241,
0261, 0241

GRADES: PVT, PFC, LCPL, CPL, S5GT, SSGT, GYSGT, MSCGT, MGYSGT, WO-1, CWO-2,
CWe-3, CWO-4, CWO-5, 2ZNDLT, 1STLT, CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, provided information recquirements,
automated and/or non-automatod resources.

STANDARD: To effectively gather relevant information, within an cstablished
timeline.

PERFORMANCE STEPS:

1. Review information requirements.

2. Identify informalion shortfalls.

3. TIdentify relevant information sourcves.
4. Identify rclevant research tools.

5. Develop research strategy.

6. Conduct research,

7. Compile relevant results.

REFERENCES :

1. Unit S0P Unit SOP

0200-GENI-1002: Demonstrate Intelligence Writing Skills

EVALUATION-CODED: NO SUSTAINMENT ITNTERVAL: ¢ months

DESCRIPTION: Intelligence personnel of every rank must possess the skills to
effectively communicate through writing. All Marines should demonstrate the
ability to develop c¢lear and concise written intelligence products.

MOS PERFORMING: 0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241,
0261, 0291

GRADES: ©PVT, PFC, LCPL, CPL, SGT, S8GT, GYSGT, MSGT, MGYSGT, WO-1, CWO-2,
CWO-3, CwWO-4, CWO-5, 2NDLT, 1STLT, CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL
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CONDITION: With the aid of references, provided information, and a reporting
requirement .

STANDARD: To accurately and elfectively convey information in accordance with
established intelligence community standards within an established timeline,

PERFORMANCE STEPS:
Read reports.
Identify key information.
Develop an assessment.
Develop an outline.
Write a draft.
Cite sources.
Annotate classification.
Ensure grammar is correct.
Ensurc conlent is correct.
. Submit for review.
Froduce final document,

Lol ol <IN -+ IRV ) B PSR VR S
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REFERENCES :

1. DIA Intelligence Writing Guide

2. ICD 203 Intelligence Community Directiwve 203
3. ICD 206 Intelligence Community Directive 206
4 Unit S0P Unit SOP

0200-GENI-1004: Explain the IPB Process

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Basic Intelligence Gfficers must understand the IPE process, its
use in directing the intelligence effort, and its role in driving the MAGTF
staff's planning process for military operations.

MOS PERFORMING: 0203, 0204, 0206, 0207

GRADESJ: 2NDLT, 1STLT, CAPT

INITIAL TRAINING EETTING: FORMAL

CONDITION: Without the aid of reference.
STANDARD: In accordance with MCWP 2-3 and MCRP 2-3A.

PERFORMANCE STEPS:

1. Explain Step 1 of the IPB Process: Define the operational
environment /battlespace environment.

2. Explain Step 2 of the IPB Process: Describe environmental eflecls on
operaticns/describe the battlespace effects.

3. Explain Step 3 of the IPB Process: Evaluate the threat/adversary.

4. Explain Step 4 of the IPB Process: Determine threat/adversary courses of
actien.
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REFERENCES :
1. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace
2. MCWP 2-3 MAGTF Intelligence Production and Analysis

0200-GENI-1005: Explain the Intelligence Cycle

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Basic lntelligence Qfficers, regardless of discipline, must
understand the Intelligence Cycle. The intelligence c¢ycle congists of a
series of related activitieg that translate the need for intelligence about a
particular aspect of the battlespace or threat into a knowledge-based product
that is provided to the commander for use in the decision making cycle.

MOS PERFORMING: 0203, 0204, 0206, 0207

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Without the aid of reference.
STANDARD: 1In accordance with MCWP 2-3.

PERFORMANCE STEPS:

Explain planning and direction.
Explain collection.

Explain processing and exploitation.
Explain production.

Explain dissemination.

Explain utilization.

o N W= b b

REFERENCES :
1. MCWP 2-3 MAGTF Intelligence Production and Bnalysis

0200-GENI-1006: Explain the Marine Corps Intelligence, Surveillance,
Reconnaisgance Enlerprise (MCISR-E)

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 meonths

MOS PERFORMING: 0203, 0204, 0206, 0207

GRADES: 2ZNDLT, 1S5TLT, CAPT

INITIAL TRAINING BETTING: FORMAL

CONDITION: Without the aid of reference,

STANDARD: In accordance with the MCISR-E Reoadmap.
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PERFORMANCE STEPS:

Identify CEQINI systems.
Identify CI/HUMINT systems.
Identify analysis systems.
Identify SIGINT systems,
Identify MASINT systems.

LE I P N

REFERENCES:
1. MCISR Marine Corps Intelligence, Survelllance and Reconnaissance-
Enterprise Initial Capabilitics Document

0200-GENI-1007: Analyze all-sgource information

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 wonths

DESCRIPTION: The analysis framework used by intelligence ocfficers is
described as analysis, synthesig, and sstimation. During the first step,
analysis, the cfficer is reguired to view c¢ollected information in relation teo
the units mission, commanders intent, and commanders intelligence
regquirements, The Marine must divide the battlespace into component parts to
l1solate and define the individual elements of significant information,
identify key elements of the situation to formulate hypotheses, make
deductions trom those hypotheses, and reach conclusions. Finally, the Marine
must compare the existing situaticon te new pieces of informatlon to determine
if they relate to the identificd key elements and to assess the impact of the
new information on the current intelligence estimatc. This framework provides
a disciplined approach to gathering and understanding information and a means
for the analyst to place informaticn in conlext and relate it te planned or
ongolng operations. To do this, the Marine must have a thorough understanding
of each step of the analytical process and how it supports the Marine Corps
Planning Process (MCPP) and operations. The Marine must have a thorough
understanding of inductive and deductive reasoning, logical fallacies, biases,
and analytical methods. However, each situation is unigue. The entire
analyze-synthesize-estimate process may occur mentally within a matter of
seconds or be more rigorously applied.

MOS PERFORMING: 0203, 0204, 0206, 0207
GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the ald of references, provided a mission, and reports.

STANDARD: To satisfy the commanders intelligence regquirements in the time
allotted by the commander and Llin accordance with the references.

PERFORMANCE STEPS:

1. Filter Reports.

2. bvaluate Reports.

3. Conduct additiocnal intelligence research.
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4. Maintain the common intelligence picture.
5. Apply critical thinking principles.
6. Apply creative thinking principles.

REFERENCES :

1. (0-8129-2808-3 The Thinker's Toolkit

2., MCIDP 2 Intelligence

3. MCwP 2-3 MAGTF Inlelligence Production and Analysis

0200-GENI-1008: Adhere to intelligence policies and directives

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DEBCRIPTION: The conduct cof intelligence and counterintelligence activities
conducted by the military is governed by various rules and regulallong ranglng
from Execcutive Qrders tou Marine Corps Orders. Basic Intelligence Officers
must have a baseline understanding of the various Intelligence Agencies and
those policies and directives that govern their activities.

MO3 PERFORMING: 0203, 0204, 0206, 0207

GRADES: ZNDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references and provided a migsion.

STANDARD: So that intelligence operations are ceonductoed within Lhe rules and
regqulations set forth in the refearences.

PERFORMANCE STEPS:

1., Tdentify the 16 Intelligence Agencies,

2. Explain intelligence oversight.,

3. Define intelligence.

4, Define counter-intelliygence.

5. Define foreign intelligence.,

6. Comply with/to the AIRS 240 checklist.

REFERENCERE :

1. Executive Order 12333 United States Intelligence Activities

2, Bxecutive Order 12334 President's Intelligence Oversight Board
3. IGMC AIRS 240 Checklist

4. MCO 3800.2 Conduct an Oversight of Intelligence Activities

. BSECNAVINST 3820.3 Oversight of Intelligence Activities within the

Departmant of the Nawvy

6. SECNAVINST 5000.34D OVERSIGHT AND MANACGEMENT OF INTELLIGENCE ACTIVITIES,
INTELLIGENCE-RELATED ACTIVITIES, SPECIAL ACCESS PROGRAMS, COVERT ACTION
ACTIVITTES, AND SENSITIVE ACTIVITIES WITHINTHE DEFARTMENT OF THE NAVY
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Q200-GENI-1009: Advise commander/staff on intelligence operations

EVALUATION-CCDED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Provide commander and staff sections information on intelligence
capabilities and limitations in order to educate them on what intelliyenge can
do for them specific to their sections.

MOS PERFORMING: 0202, 0203, 0204, 0206, 0207

GRADES: 2NDPLT, 1S8TLT, CAPT, MAJ, LTCOL

INITIAL TRAINING Z2ETTING: FORMAL

CONDITION: &iven a mission and commander's intent.

STANDARD: To ensure the commander/staff is educated on intelligence
capabilities and limitations and within the time limits egtablished by the
commander .

PERFORMANCE STEPS:

1. Analyze unit mission and METL.

2. Determine how irtelligence can support each individual MET,

3. Identify how each staff section supports the overall mission.

4, Communicate spec¢ific capabilities and limitaticns unigue to each staff
section as reguired.

REFERENCES :

MCDP 1-0 Marine Corps Operations, Sep 2001

MCWP 2-1 Intelligence Operations

MCWP 2-12 MAGTYF Intelligence Production and Bnalysis
MCWP 2-2 MAGTF Intelligence Collection

MCWE 2-6 Counterintelligence

U Wb

0203 -ANY2-1001: Direct Step 1 of the IPB Prucegs: Define the operational
environment /battlespace environment

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence preparation of the battlespace (IPB} is a systemic,
continuous process to analyze the weather, enemy and terrain in a specific
geographic area to all types of operaticons. In TPR step one, the Marine is
regquired teo identify significant characteristics of the three dimensicnal
cnvironment, identify the friendly area of operations (AQ) and Area of
Influence unigque to ground operaticons on the tactical level, establish the
area of interest (AOT} limits, and identify intelligence gaps. However each
situation is unigue. The types of products generated as a result of IPB vary
based on the size of the unit, time available, intelligence requirements
{IRs}), and characteristice ¢f the mission and AOC.

MO8 PERFQRMING: 0203

GRADES: 2ZNDLT, 15TLT, CAPT
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INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references and provided the CBAE.
STANDARD: In accordance with the commander's requirements and MCRP 2-3A.

PERFORMANCE STEPS:

1. Direct efforts to identify significant characteristice of the environment.
2. Provide an area of influence recommendal ion.

3. Provide an area of interest (AQI) recommendation.

4 Identify gaps in current intelligence holdings.

REPERENCES :

1. MCDP 1-0 Marine Corps Opcrations, Sep 2001

2. MCRP 2-3A Intelligence Prepatration of the Battlefield/Battlespace
3. MCRP 5-12A Operational Terms and Graphics

4. MCWP 2-1 Intelligence QOperations

5. MCWP 2-12 MAGTF Intelligence Production and Analysis

0203-ANYS-1002; Direct Step 2 of the IPB Process: Describe environmental
effects cn operations/describe the battlespace envircnment

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence Preparation of the Battlespace (IPB) will integrate
threat doctrine with the weather and terrain, as they relate to the migsion,
within a specific battlespace environment. In IPB step two, part 1, the
Marine is required to determine the weather effects on military operations by
identifying aspects of the weather Lhat favor, disfavor, or do not affect each
broad COA. However, each situation is unique. The types of products
generated as a result of IPB vary based on the size of the unit, time
available, intelligence requirements (IRs), and characteristics of the mission
and AC. In the final part of IPB step two, the Marine is required to
determine human factors, such as the cultural, political, economic, and
sociological effects on military operations by identifying areas of the
battlespace that favor, disfavor, or do not affect each broad COR. However
each gituation is urnique. The types of products generated as a result of TPRE
vary based on the size of the unit, time available, intelligence reguirements
{IRs}, and characteristics of the mission and aA0. In providing human facters
to aid in ground mission planning, cne must identify how human factors provide
advantages and disadvantages to ground operations and missien planning.

M0O3 PERFORMING: (023

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references and provided the CBAE.

STANDARD: Tn accordance with the commander's reguirements and MCRE 2-3A.
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PERFORMANCE STEPS:

1. Direct the analysis of Lthe wmilitary aspecls of wcather.

2. Direct the evaluation of weather effects on military operations and
eguipment .,

3. Direct the analysis of the military aspects of terraim.

4. Direct the evaluation of terrain effects on military operations and
aguipment .

5. Direect the analysis of the military aspects cof human factors.

6. Direct the evaluation of the effects of human factors on military
operaticns and eguipment.

7. Identify the exploitation apportunities offered by human factors, weather
or terrain,

REFERENCES :

MCDP 1-0 Marine Corps Operations, Sep 2001

MCIA Urban GIRH MCIA Urban Generic Information Requirements Handbeock
MCRP 2-3A Intelligence Preparation ol the Battlefield/Battlespace
MCRP 5-12A Operaticnal Terms and Graphics

MCWP 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Production and Analysis

MCWP 3-35.7 MACTF Metecrclogy and COceanography (METOC) Support

— U R W N R

0203-ANY¥S-1003: Direct Step 3 of the IPB Process: Evaluale the
threat /adversary

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Intelligence preparation of the baltlespace {(IFB) integdrates
threat doctrine with the weather, terrain and human factors to determine and
evaluate threat capabilities, vulnerabllities, and probable courses of action
{COA). Thisg analytical process builds an extensive database for each
potential area in which a unit may be required to operate., In IPB step three,
the Marine is required to evaluate the capabilities and limitations of the
threat. However, each situation is unique. The types of products generated
as a result of IPR vary bhased on the size and type of the unit, time
availakle, intelligence requirements {(IRs}, and characteristics of the mission
and AC. In evaluating the threat to ground cperations, one must identify the
enemy’'s capability and intent, locate high value targets/individuals, and
identify centers of gravity, critical wvulnerabilities, critical capabilities,
and ¢ritical requirements.

MOS PERFORMING: 0203

GRADES: 2NDLT, 1STLT, CAFT

INITIAL TRAINING SETTING: TIORMAL

CONDITION: With the ald of references and provided the CBAE.

STANDARD: In accordance with the commander's requirements and MCRP 2-3A,
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PERFORMANCE STEPS:

1. Direct evaluation of databases for complete and accuratc enemy
compositions, strengths, and dispositions.

2. Direct order of battle analysis.

3. Direct evaluaticn of the threat's capability to Attack, Defend, Reinforce,
or Retrograde (ADRR}) to include, but nol limited to, integrated air
defense system analysis.

4. Direct the creation of Threat Models that include (1) doctrinal templates,
(2} description of preferred tactics, cptions and peculiarities and (3)
identification ¢f High Value Targets (HVT) and {4} air threat zone matrix.

5. Direct pattern analysis on gignificant enemy activity.

6. Ensure named areas of interest (NAIs), target areas of interesgt (TAls),
and decision points (DPs) are ildentified as appropriate.

REFERENCES :

1. MCDP 1-0 Marine Corps Operations, Sep 2001

2. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespacc
3. MCRP 5-12A Operational Terms and Graphiecs

4, MCWP 2-1 Intelligence Operations

5. MCWP 2-12 MACTF Intelligence Production and Enalysis

0203-ANYS-1004: Direct Step 4 of the IPB Process: Determine threat/adversary
courges of action

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DEJCRIPTION: Intelligence Preparation of Lhe Battlespace (IPB) is a teool for
an analyst to determine the impact of the threat, environmment, and terrain on
operations and ultimately present it in a graphic format. In IPB step four,
the Marine is required to determine threat courses of action (COA), to
include, but not limited Lo the most likely and most dangerous. Since IPB is
conducted prier to and during the planning for an operation, the Marine is
required to continuously produce and refine the IPB products. However, gach
situation is unique. The types of products generated as a result of IPR vary
based on the size of the unit, time available, intelligence reguirements
{IRa), uand characteristics of the miesion and AO.

MOS PERFORMING: 0203
GRADES: 2NDLT, 15TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references and provided the CBAE,
STANDARD: Tn accordance with the commander's requirements and MCRP 2-3A.

PERFORMANCE STEPS:

1. Identify the threat's likely objectives and desired end state.

2. Identity the full set of COAs available to the threat.

3, Evaluate and prioritize each COA.

4. Develop gach COA into three parts: (1) situation template, (2)
description of the COA and optiong, and (3} listing of HVT.

-12
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5, Identify initial collection recuirements.
&. Identify initial production reguirements.
7. Identify initial dissemination requirements.

REFERENCES:

1. MCDP 1-0 Marine Corps Operations, Sep 2001

2. MCRP 2-3A Intelligence Preparation of the Battlefisld/Rattlespace
3. MCRP 5-12A Operational Terms and Graphice

4, MCWP 2-1 Intelligence Operations

5. MCWP 2-12 MAGTF Intelligence Prcduction and Analysis

0203-ANYS5-1005: Synrthesize all-source information

EVALUATIOR-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: The analysis framewcrk used by intelligence analysts is
degcribed ag analysisg, synthesis, and estimation. During the second step,
synthesis, the Marine is required to identify and integrate relationships
between individual esignificant pieces of information with the existing
battlespace picture to provide a new image of the situation, view the
battlespace as a coherent whole, and discern emerging patterns in
environuental conditions or enemy aclivity. However, each situation is
unigque. The entire analyze-synthesize-estimate process may coccur mentally
within a matter of seconds or be more rigorously applied.

MOS PERFORMING: 0203

GRADES: 2NDLT, 15TLT, CAFT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, intelligence, and IPB products.
STANDARD; Within the time limits established by the commander.

PERFORMANCE STEPS:

1. Determine relaticnships between separate intelligence reports.
2. Filter irrelevant intelligence reports.

3. Fuse relevant intelligence reports.

REFERENCES ;
1. 0-8129-2808-3 The Thinker's Toolkit
2. MCWP 2-12 MAGTF Intelligence Production and Analysis

0203-ANYS8-1008: Estimate the situaticn

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: The analysis framework used by intelligence analysts is
described as analysis, synthesis, and estimation. During the third step,
egtimation, Lhe Marine lg reguircd to determinc a threats capabilities,
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intent, probable courses of action (COA}, and likely reactions to friendly
operations. Building upon the image developed during analysls and synthesis,
the Marine must apply his knowledge and judgment to deduce the likely results
of the patterns of activity he has identified. Estimation is based on
detailed study of a particular tactical situation, experience, and the
application of specific toels and methodologies to include, but not limited
to, weighted ranking, problem restatement, decision/event trees, utilicy
trees, hypothesis testing, utility matrix, link analysis, and pattern
analysis. However, each situation is unique. The entire analyze-synthesize-
estimate process may occur mentally within a matter of seconds or be more
rigorously applied.

MOS8 PERFORMING: 0203

GRADESZ: 2ZNDLT, 1S8STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, intelligence, and IPR products,.
SBTANDARD: Within the time limits established by the commander.

PERFORMANCE STEFPS:

Determine the best analytical method to generate an estimate.
Employ the selected analytical method tou generate an estimate.
Predict possible outcomes of analytic judgments.

Quantify confidence level of analytig judgments.

Integrate analytic judgments into the decision making process.
Provide verbal, written, or graphic estimate to the commander.
Evaluate the application of analytic tools.

Lo I T PV S ]

-7

REFERENCES:
1. 0-8B129-28B08-3 The Thinker's Toolkit
2., MCWP 2-12 MAGTF Intelligence Production and Analysis

0203-COLL-1010: Conduct intelligence collection reguiremcenls management

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTIQN: Collectlon reguirements management is a dynamic process that
encompasses the continuous evaluation of the importance of each reguircment to
mission success, information and assets needed to satisfy each requirement,
regources that are presently committed toward fulfilling that reguirement and
the degree that the reguirement has been satisfied by completed intelligence
activities. To do thisg, the Marine must first have a thorough understanding
of the capabilities and limitations of organic, theatre, and natlonal multi-
discipline collection assets. Second, the Marine must have a thorough
understanding of the requirements developmwent and satisfaction process.

MOS8 PERFORMING: 0203

GRADES: 2ZNDLT, 1STLT, CAPT
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INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, intelligence requirements {(IRe}, and available
multi-discipline collection asscts.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPE:

1 Tdentify intelligence reguirements {(IRs).

2 validate IRs.

3 Prigritize IRs.

4. Recommend pricority intelligence requirements (PIRs).
5. Conduct requirements analys=is.
6

7

|

9.

1

Identify indicators.
Derive specific information requirements (ZIRg).
Develop specific orders or requests (SORs) .
Develop a collection plan worksheet.

0. Develop a collection tasking worksheet.

REFERENCES :

MCWP 2-12 MAGTF Intelligence Production and Analysis
MCWP 2-2 MAGTF Intelligence Collectien

MCWP 2-21 Imagery Tntelligence

MCWP 2-22 Signals Intelligence

MCWP 2-24B Remote Sensor QOperations

MCWP 2-6 Counterintelligence

o R W R

0203-COLL-1011: Conduct intelligence collection operations management

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Collection operations are executed to gather data from all
suitable and capable assets, balancing the capabilities of one type of
collector against the limitations of another to provide all-source data input
to the processing and exploitation and production phasges.  Ceollection
operations management is the process of tasking or coordinating with
appropriate collection sources or agencles, monitoring results, and re-
tasking, as required. To do this, the Marine must develop, coordinate, and
implement the collection =ffort at the respective MAGTF echelon and have
working knowledge of organic, attached, and supporting intelligence collection
request procedures.

MOE PERFORMING: (203

GRADESZ: ZNDLT, 18TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: @Given a mission, intelligence requirements (IRs),. and available
multi-discipline collection assels.

STANDARD: Within the time limits established by the commander.



NAVMC 3500.100
18 Mar 2011

PERFORMANCE STEPS:

1. Advise the commander regarding organic, theater, and national cocllections
systems and assets capabllilies/limitations.

2. Task organic collection assets in accordance with their capabilities and a
collection plan.

3. Requecst non-organic collection capabilities.

Develop a collection synchronization matrix.

5. Update the collection plan as reguired.

=

REFERENCES :

MCwWP 2-12 MAGTF Intelligence Production and Analysis
MCWP 2-2 MAGTF Intelligence Collection

MCWE 2 .21 Imagery Intelligence

MCWE 2-22 Signals Intelligence

MCWP 2-24B Remote Sensor Operations

MCWP 2-6¢ Counterintelligence

Lo TSy I S FUIN 8 B B

0203-COLL-1012: Integrate counterintelligence megasures

EVALUATION-CODED: NO BUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Counterintelligence identifies and ccounteracts the threat from
terrorism, espionage, sabotage and/or gsubvergion., The Intelligence Officer
will assist the commander and counterintelligence personnel to plan and
implement counterintelligence measures. To do this, the Marine must have
working knowledge of the capabilities and limitations of counterintelligence,
CI/HUMINT programs and procedures, and tactical employment of CTI/HIUMINT
personnel. However, each siluation is unigue. The products generated as a
result of counterintelligence planning should be as detailed as possible, but
may vary from a formal, written survey to a discussion between appropriate
personnel.

GRADES: ZNDLT, 1STLT, CALY

INITIAL TRAINING SETTING: FUORMAL

CONDITION: GClven a mission, counterintelligence plan, and CI assets.
STANDARD: Within the time limits established by the commander.

PERFORMANCE STEES:

1. Review the counterintalligence plan.

2. Recommended changes to the counterintelligence plan as required.
3. Implement counterintelligence plan.

REFERENCES:

1. MCDP 1-0 Marine Corps Operations, Sep 2001

2. MCWP 2-1 Intelligence Operations

3. MCWP 2-12 MAGTF Intelligence Production and Analysis
4. MCWP 2-2 MAGTF Intelligence Collection

5. MCWP 2-& Counterintelligence, Jul 200¢
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0203-DIBE-1020: Conduct intelligence dissemination

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 monthsa

DESCRIPTION: Intelligence dissemination is the delivery of intelligence to
users in a wuitable torm. Dissemination management involves establighing
dissemination priorities, selection cof diggemination means, and monitoring the
flow of intelligence throughout the command. To do this, the Marine must
first have working knowledge of ground, aviation, and service supporl
organizaticons withir the Marinc Corps. Second, the Marine must have working
knowledge of doctrinal formats for intelligence reports, current MAGTF
dissemination architecture, classification markings, control measures, foreign
digelosure, and releasability. However, each gituation is unique. The
architecture will wvary froem unit to unit.

MOS PERFORMING: 0203

GRADES: 2ZNDLT, 18TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITIQN: Given a migsion, various inlelligence reports or products, and
communigations architecture that supports planning and operations.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEP3:

Determine dissemination requirements and restrictions.
Develep the Intelligence and Information Flow.

Develop a dissemination plan.

Allocate resources.

Monitor effectiveness.

G W R

REFERENCES:

1. MCWP 2-1 Intelligence Operations

MCWP 2-12 MAGTF Tntelligence Production and Analysis

MCWE 2-4 Marine Air-Ground Task Force Intelligence Dissemination

MCWP 5-1 Marine Corps Planning Process

SECNAVINST 5510.34A Disclesure of Classified Military Information and
Controlled Unclassified Information to Foreign Governments, International
Organizations, and Foreign Representatives

o b B

0203-GREC-1041: Conduct command and contreol of tactical ground reconnaissance
assets

EVALTUTATTON-CODED: NO BUSTAINMENT INTERVAL: © months

DESCRIPTION: Ground R&S units require gpecific and unique skills to be
effectively commanded and contreoclled. To assist in the C2 of these units,
unigue command procedures and techniques have been established and validaled
for units of all sizes, from the MEF to the Scout-5Sniper team. Control of
thege units and effective processing of their reports, is critical. Te do
this, the Marine must be familiar with the operation of variocus R&S control
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centers (8ARC, B8CC, ROC, ete) and his role within them. Sustainment of this
event is only required of ground intelligence cfficers assigned as R&S unit
leaders.

MOS PERFORMING: 0203

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING BETTING: FORMAL

CONDITION: Given a ground R&S unit {(T/0&E) and missieon.

STANDARD: Maintaining positive command and control sc that the mission is
accomplished within the Lime limits established by the commander.

PERFORMANCE STEES:

1. Direct ground R&S assets in support of opcrations.,

Direct the emplovment of ground R&S equipment in support of operations.
Develop a reconnaissance and surveillance plan.

Integrate the receonnaissance and surveillance plan with a unit- level fire
support plan.

Manage a Surveiltance and Reconnaissance Center {SARC).

Manage a Sniper Control Center {(SCC).

Manage a Reccnnaissance Operations Center {ROC).

Conduct tactical communications.

B W B2

@ - &y ;

REFERENCES

MCDP 1-0 Marine Corps Operations, Sep 2001

MCRP 2-25A Reconnaissance Reports Guide

MCRP 2-2A Intelligence Preparation of the Battlefleld/Battlespace

MCRP 3-16A Tactics, Technigques, and Procedures for the Targeting Process
MCRP 3-40.3C Antenna Handbook

MCWP 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Production and Analysis

MCWP 5-1 Marine Corps FPlanning Process

W o=l M e W)

0203-GREC-1042: Advise the supported commander on ground reconnalssance
assets

EVALUATION-CCDED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: As the SME on Ground R&S assets, the cfficer must advise
supported commanders on the particular and unique nature of specialized ground
R&S unitg. Each unit has a unique and critical set of capabilities and
limitationg. The cfficer must advise the commander he supports on this
information and assist in ensuring the SOM is developed to support these. The
officer must prevent the misuse of ground R&S assets by be being the
operational advocate for their correct and effective usage. Sustainment of
this event is only reguired of ground intelligence otticers assigned as R&S
unit leaders.

MOS PERFQREMING: 0203
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GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRATNING SETTING: FORMAL

CONDITION: Given a ground R&S unit (T/0&E} and mission.

STANDARD: Prior to the mission and ensuring all performance steps are
accomplisghed.

PERFORMANCE STEPS:

1. Provide the supported commander the capabilities of ground R&S units.

2. Provide the supported commander the limitaticns of ground R&S units.

3. Provide the supported commander accepted and effective Tactics,
Techniques, and Procedures {[TPs} employed by ground R

4, TIdentify missions and tasks that are beyond the goope of ground R&8 units.

Prevent misuse of ground R&S unitse,

6. Provide the supported commander eflective employment techniques of ground
R&5 units.

o

REFERENCES:

MCDLI 1-0 Marine Corps Operations, Sep 2001

MCRP 2-25A Reconnaissance Reports Guide

MCRP 2-3A Intelligence Preparaticn of the Battlefigld/Battlespace

MCRP 3-16A Tactics, lechniques, and Procedures for the Targeting Process
MCRP 3-40.3C Antenna Handbook

MCWP 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Production and Analysis

MCWP 5-1 Marine Corps Planning Frocess

02 =1 M N s W B

0203-GREC-1043: Conducl detailed ground R&S planning

EVALUATION-CODED: MO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Ground R&S units require planning and employment consideration
far more detailed than that of a traditional GCE element; the isclated nature
of their employment and limited defensive capabililies necessitate this
requirement. Officers leading ground R&S assets must thoroughly and
intricately plan ocut ALL aspects of a ground R&S mission. These planning
considerations may include, but are not limited to: unit T/Q, unit 1/E,
mission preparation, insertion methods, infiltration routes, release point
locationsg, actions on the objective, exfilitration routes, actions on
compromise, emergency plan of action, evasion routes, incorporation of the
supported units S0M, meeting the collection requirements, and extraction
methods. additionally, ground R&S unit leaders must ingorporate support
planning into their process as well, to include fire support consideraticns,
coordinating with partnered units, coordinating air/sea movement assets, and
coordinating logistical support. Sustainment of this event is only reguired
of ground intelligence officerg assigned as R&S unit leaders.

MOS PERFORMING: 0203

GRADES: 2NDLT, 18TLT, CAPT
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INITIAL TRAINING BETTING: FORMAL

CONDITION: Given a ground R&S unit (T/0&E} and mission.

STANDARD: Prijor to the mission and ensuring all performance steps are
accomplished.

PERFORMANCE STEES:

Conduct detailed ground R&5 mission analysis.

Develop task-organized and mission specific T/0 and T/E.

Establish collection/targeting plan to meet collection requirements.
Coordinate with adjacent and supporting units for mission support.
Coordinate with supported unit to ensure ground R&S mission meets
informal fon collection requirements.

€. Conduct detailed insertion planning.

7. Conduct detailed infiltration planning.

8, Conduct detailed planning for actions on the ohjective.

9. Conduct detailed contingency planning.

10. Conduct detailed planning for extiltration.

11. Conduct detailed planning for extraction.

12, Establish debrief format and procedures for R&S unit.

13. Produce Tab A to Appendix 14 to Annex B.

LA e B

REFERENCES:

MCDP 1-0 Marine Corps Operations, Sep 2001

MCRP 2-25A Regonnalssance Reports Guide

MCRP 2-3A Intelligence Preparation of the Rattlefield/Battlesparce

MCRP 3-16A Tactlcs, Techniques, and Procedures for the Targeting Process
MCRP 3-40.3C Antenna Handbhook

MCWP 2-1 Intelligence Operations

MCWr 2-12 MAGTF Intelligence Production and Analysis

MCWP 5-1 Marine Corps Planning Process

00~ Oy A0 - LI R

0203-GREC-1044: Integrate prceoigion fires into the ground scheme of maneuver

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Ground R&S asscls are capable of delivering precision fires in
support of a supported commander’s scheme of mancuver. Ground R&S leaders
must understand the principals of precision fires and advise supported
commanders on the best methods to employ and deliver these fires., Sustainment
of this event is only required of ground intelligence officers assigned as R&S
unit leaders.

MOS PERFORMING: 0203

GRADEZ2: ZNDLT, 18TLT, CAPT

INITIAJL, TRAINING SETTING: FORMAL

CONDITION: Given a ground R&S unit ({T/C&E) and mission.

STANDARD: Prior to the mission and ensuring all performance steps are
accomplished.
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PERFORMANCE STEPS:

1., Conduct detaijled ground scheme of maneuver analysis.

2. Develop task-organized and misgion specific T/0 and T/E.

3. Establish targeting criteria and precedence/priority to meet mission
requirements.

4, Coordinate with adjacent and units for actions in-conjunction with
precisicon fires (assault elements, breaching charges, etc.).

5. Coordinate with 5JA or other legal and Rule of Engagement SMEs Lo ensure
compliance with shoot/no-shoot criteria.

REPERENCES :

MCDP 1-0 Marine Corpe Operations, Sep 2001

MCRP 2-25A Reconnaigsance Reports Guide

MCRP 2-3A Intelligence Preparation ol the Battlefield/Battlespace

MCRP 3-16A Tactics, Techniques, and Precedures for the Targeting Process
MCRP 3-40.3C Antenna Handbook

MCWE 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Production and Analysis

MCWP 5-1 Marine Corps Planning Process

[ R I T R TOR

0203-GREC-1045: (onduct R&S debriefs

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Debriefing all R&S elements will greatly increase the volume and
usability of information collected by the unit. By debriefing all returning
R&5 agscts, the officer will ensures Lhe maximum amount of usetully
information is collected. By guiding the debriefs, the officer will maximize
the usefulness of the information by comparing it and incorporating it with
information from other sources.

MOS PERFORMING: 0203

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING BETTING: FORMAL

CONDITION: Given an R&S unit (T/0&E) and mission.
STANDARD: Upon mission completion and to satisfy collection reguirements.

PERFORMANCE STEPS:

1. Prepare debrief format tailored to the unit being debriefed.

2. Debrief units to obtain maximum information from all returning sources.
3. Ensurc information 1s incorporated into the intelligence cycle.

REFERENCES :

1. MCDP 1-0 Marine Corps Operations, Sep 2001

2, MCRP 2-25A Reconnaissance Reports Guide

3. MCRE 2-3A Intelligence Preparation of the Battlefield/Battlespace

4. MCRP 3-16A Tactics, Techniques, and Procedures for the Targeting Process
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5. MCWP 2-1 Intelligence Operations
6. MCWE 2-12 MAGTF Intelligence Production and Analysis
7. MCWP 5-1 Marine Corps Plamning Process

0203-GREC-1046: Conduct R&S confirmation briefs

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTICN: Given the high levels of risk associated with the employment of
R&S assets, commanderg will require confirmation briefs prior Lo authorizing
their employment. These briefs will allow all units and staff sections
involved to fully comprehend the mission, and support requirements of R&S
units. The R&S unit leader must capable and fully communicate his plan,
planning considerations, and support requirements needed tc the commander.
Sustainment of this event is only required of ground intclligence officers
assigned as R&S unit leaders.

MOS PERFORMING: 0203

GRADES: 2NDLT, 138TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a R&S unit (T/0&E) and mission.

STANDARD: Prior to the mission and ensuring all performance steps are
accomplished.

PERFORMANCE STEPS:

1. Prepare comprehensive and detailed briefing to commander @detalling mlission
plan.

Effectively communicate support reguirements for R&S mission.

Ensure all support reguirements are being met.

Ensure mission meets the commander objectives.

Ensure the adjacent units understand R&S mission.

Ensure the mission is within the =zcope of the R&S unitsg ablilities.

LR E LY OO e N |

REFERENCES:

MCDP 1-0 Marine Corps Operations, Sep 2001

MCRP 2-25A Reconnalssance Reports Guide

MCRP 2-3A Intelligence Preparation of the Battleficld/Battlespace

MCRP 3-16A Tactics, Technigques, and Procedures for the Targeting Process
MCWP 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Production and Analysis

MCWP &5-1 Marine Corps Planning Process

E I 0 T PR % B )

0203-PLAN-1050: Provide intelligence support to the Marine Corps Planning
Process

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months
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DESCRIPTION: The Marine Corps Planning Process [(MCPP) is organized intoc gix
manageable, logical steps. These steps are: Problem Framing, COA Development,
COA Wargaming, COA Comparison and Decision, Orders Development, and
Transition. The tenets of the MCEFP top-down planning, singlc battle concept
and integrated planning derive from the doctrine of maneuver warfare. These
tenets guide the commanders use of his staff to plan and exsecute military
operations. Planning is a complex process of interacting activities with
feedback loops. The six steps of the MCPP aid in understanding and generally
follow a sequence; however, it is important to remember Lhat planning 1s not a
simple seguence of steps. Any cone step of the process may involve multiple
phages (see app. D for planning process diagrams). Any step in the process
may feced back into a previous one.

GRADES: G2NDLT, 1STLT, CAFL, MAJ

INITITAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, higher headguarlers' order, commanders estimate
cf the situation, and initial comnander's guidance.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:

Provide intelligence support to Prohlem Framing.

Provide intelligence support to Course ¢f Action Development.,

Provide intelligence support to Course cof Action Wargaming.

Provide Intelligence support to Course of Actlon Comparlison and Decisicn.
Erovide intelligence support to Orders Development.

Provide intelligence suppert to Transition.

Provide intelligence support to the Rapid Response Planning ProcesSs.

B B B N N

REFERENCES:

JP 2-01 Tntelligence Support to Military Cperations

MCDP 1-0 Marine Corps Operations, Sep 2001

MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace
MCWP 2-12 (updated to 2-3) MACTF Intelligence Producticon and Analysis
MCWP 5-1 Marine Corps Planning Process (MCPP)

LU L R EU R N

0203-TRBT-1060: Provide intelligence support to targeting

EVALUATION-CODED: NGO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Targeting is the process of selecting targets and matching the
appropriate response to them. Tt takes into account both cperational
reguirements and capabilities {n identifying resources the enemy can least
afford te lose or provide him the greatest advantage. The Marine is required
to perform target development and tardget system analysis, identify High-value
Targets (HVT), both fixed and mcbile, identify High-Payoff Targets (HPT},
produce and maintain a List of Targets, and develop a Target List. The Marine
must have working knowledge of how the Marine Corps [our-step targeting
process relates Lo the joint six-step Largeting process. The Marine must
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develep and coordinate Target Intelligence Ccllection Reguirements (pre and
post strikel), and maintain combat assessment data on target or target systems

selected for attack.

MOS PERFORMING: 0203

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, commander's guidance, and targeting priority.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:
1. Develop a list of targets.

2., Conduct target value analygis.

3. Conduct target system analysis.

4., Develop target nomination list.

5. Contribute to the development and maintenance of a no strike/restricted

target list.

6. Develep high-payoff target (HPT) and high-value target (HVT) matrix.
7. Develop an Attack Cuidance Matrix (AGM).

8. Develop Battlespace Shaping Matrix {BSM).

3 Develop a target folder.

10. Develop Target Intelligence Ccllection Requirements.
11. Coordinate combat assessment collection.

12. Perform combat asgeggmenl,

12. Recommend re-attacks as required,

REFERENCES :

1, DIA Intelligence Reference Document DI 2820-4-02 Battle Damage Aggessment
Quick Guide

2. Jp 2-01.1 Joint Tactics, Techniques, and Procedures for Intelligence

Support to Targeting

JP 3-60 Joint Coctrine for Targeting

MCRP 3-16A Tactics, Technigues, and Procedures for the Targeting Process

MCWP 2-1 Intelligenco Operations

MCWP 2-12 MAGTF Intelligence Production and Analysis

o s W
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INTEL T&R MANUAL

CHAPTER &

MOS 0204 INDIVIDUAL EVENTS

6000. PURFCSBE. This chapter includes all individual training events for the
Counterintelligence (CI}/Human Scurce Intelligence (HUMINT} Offiver. Each
event is composed of an individual event title, condition, standard,
performance steps, suppert requirements, and rcferences. Accomplishment and
proficiency level required is determined by the event standard.

6001. EVENT CODING

Events in the T&R Manual are depicted with a 12-digit, 3-field alphanumeric
system, i.e., XXXX-XXXX-XXXX. In some cases, all 12 digits may not be used.
This chapter utilizes the following methedology:

a. Field one. Rach event starts with 0204, indicating that the event is
for MOS 0204, Counterintelligence (CT)/Human Scurce Intelligence (HUMINT)
Officer.

b. Field two. This field is alpha characters indicating a functional
area. Tn this chapter, the functicnal areas are as follows:

Code Description Example

ANYS Analysis 0204 - ANYS-XXXX
COLL Collections 0204 -COLL-XXXX
DIS3 Dissemination 0204-DISS-XXXX
CENL General Inteliligence 0204 -GENI-XXXX
MGMT Management 0204 -MGMT - XXXX
PLAN Planning 0204 -PLAN XXXX
TRGT Targeting 0204 -TRET-XXXX

¢. Field three. All individual events within T&R Manuals are either
1000-level for events taught at MOS-producing formal schools or 2000-level
for events taught at intermediate/advanced-level schools or MOJT. This
chapter contains 1000 and 2000-level events.



6002,

NAVMC 3500,100
18 Mar 2011

INDEX OF INDIVIDUAL EVENTS

EVENT

TITLE

1000-LEVEL EVENTS

0200-GENT-1001 | Conduct Resgearch 6-5
0200-GENI-1002 | Demonstrate Intelligence Writing Skills G-5
0200-GENTI-1G04 | Fxplain the IPR Process 6-6
0200-GENT-1005 | Explain the Intelligence Cycle 8-7
0200-GENI-1006 | Explain the Marinc Corps Intelligence, Burveillance, | 6-7
Reconnaissance Enterprise (MCISR-E)
0200-GENI-1007 | Analyze all-source information 6-8
0200-CEN1-1008 | Adhere to intelligence policies and directives 6-9
0200-GENT-1009 | Advise commander/staff on intelligence operations 5-10
| 0204-COLL-1010 | Produce a Request For Information (RF1)} 6-10
0204-COLL 1011 | Task CI/HUMINT Collection Elements 6-11
0204-CCOLL-1012 | Manage operational funds 5-12
0204-COT,T,-1013 | Manage Surveillance Operatlons 6-12
0204-COLL-1014 | Manage countersurveillance 6-132
0204-COLL-1015 | Manage debriefing operations 6-14
0204-DISS-1020 | Conduct intclligence dissemination management 6-15
0204-GENI-1030 | Manage CI/HUMINT Garrison Activities 6-15
0204 -MGMT-1040 [ Manage CI Preliminary Inguiries {P1) 6-16
0204-MGMT-1041 | Manage CI wupport Lo Ilnvestigations 6-16 |
0204-MCGMT-1042 Manage CIL/HUMINT support in training partner nation 6-17
forces
0204-MGMT-1043 | Manage Military Source Operations 6-18
0204-MCMI'-1044 | Manage Military Counterintelligence Collection (MCC) [ 6-19
0204-MEMT-1045 | Manage Interrogation Operations 6-20
0Z04-MGMT-1046 | Manage CI/IIUMINT Taclical Communication Equipment 6-21
0204-MGMT-1047 | Manage CI/HUMINT Informaticnal Reporting 6-22
0204-PLAN-1050 | Produce CL/HUMINT components of operational plans 6-23
0204-PLAN-1051 | Coordinate CI/HIUMINT Cperational Froposals 6-24
0204-PLAN-1052 | Conduct CI/HUMTNT Collection Management 6 24
0204-PLAN-1053 | Produce CI/HUMINT After Action Reports {(BAARs) 6-25
0204 FLAN-1054 | Provide intelligence support to the Marine Corps £-268
Planning Process
2000-LEVEL EVENTS
0204-ANYS 2001 | Direct Step 1 of the IPR Process: Define the 6-2%
operational environment/battlespace environment
0204-ANYS-2002 | Direct Slep 2 of the IPB Process: Describe 6-27
environmental effects on operatiovng/describe the
battlespace environment
0204-ANYS-2003 | Direct Step 2 of the IPR Process: Evaluate the 6-28
threat/adversary
0204-ANYS-2004 | Direct Step 4 of the IPB Process: Determine 6-29
threat/adversary courscs of action
0204 -ANYS5-2005 | BEstimate the situatiocon £-30
0204-ANYS-2006 | Synthesize all-source information 6-31
0204-COLL-2010 | Conduct intelligence collection operations £-32
management
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0204-COLL-2011 | Conduct intelligence collection reguircments 6-32
mariagemeant .

0204-DISS-2020 | Conduct intelligence dissemination 6-33

0204-MGMT-2030 [ Manage a 2X ' 6-34

0204-PLAN-2040 | Manage Lhe Conduct of Technical Surveillance 6-35 |
Countermeasures (TSCM) Support

0204-PLAN-2041 | Manage CI/HUMINT Foreign Language Programs b-36

0204-TRGT-2050 | Provide lntclligence support to targeting £-36
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6003, 1000-LEVEL EVENTS

0200-GENI-1001: Conduct Research

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & monlbhs

DESCRIPTIQN: Intelligence personnel of every rank must be able to utilize
research tools to locate and gather useful information.

MOS PERFORMING: 0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241,
0261, 0291

GRADES: PVT, PFC, LCPL, CPL, SGT, S88GT, GYSGT, MSGT, MGYSGT, Wo-1, CWO-2,
CWO-3, CwWo-4, CWC-5, 2NDLT, 1STLT, CAPT, MAJ, LTCOL

INITIAL TRATINING SETTING: FORMAL

CONDITION: With the aid of references, provided information requirements,
automated and/or non-automated resgources.

STANDARD: To effectively gather relevanl information, within an established
timeline,

PERFORMANCE STEPS:

1. Review information requirements.

2. Identify information shortfalls.

3. Identify relevant information scurces.
4. Tdentify relevant resecarch Lools.

5. Develop research strategy.

6. Conduct research.

M. Compile relevant results.

REFERENCES:

1. Unit 80P unit S0P

0200-GENI-1002: Demonstrate Intelligence Writing Skills

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence personnel of every rank must possess the skills to
effectively communicate through writing. All Marines should demonstrate the
ability to develop clear and concise written intelligence products.

M0S PERFORMING: 0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241,
0261, 029l

GRADES: PVT, PFFRC, ICPL, CPL, SGT, S8CT, GYSGT, MSGT, MGYSGT, WQ-1, CWO-2,
CWO-3, CW0O-4, CWO-5, 2ZNDLT, 1S8STLT, CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL
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CONDITIQON: With the ald of references, provided information, and a rcporting
requirement.

STANDARD: To accurately and effectively convey information in accordance with
established intelligence community standards within an established timeline.

PERFORMANCE STEPS:

Read reports.

Identify key information.
Develop an agsegsment.
Develop an outline,

Write a draft.

Cite sources.

Annotate classification.
Ensure grammar is correct.
%, Ensure conlent is correct.
10. Submit for review.

11. Produce final document.

W -1 @ e k=

REFERENCES:

1. DIA Intelligence Writing Guide

2. ICD 203 Intelligence Community Directive 203
3. 1Cp 206 Intclligenee Community Directive 206
4 Unit SOP Unit S0P

0200-GENI-1004: Explain the IPB Process

EVALUATION-CCDED: NO SUSTAINMENT INTERVAL: 12 months

DESCRYPTION: Basic Intelligence Qfficers must understand the IPB process, its
use in directing the intelligence cffort, and its role in driving the MAGTF
gtaff's planning process for military operations.

MOS PERFORMING: 0203, 0204, 0206, 0207

GRADES : ZNDLT, 18T1L1, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Without the aid of reference.
STANDARD : In accordance with MOWP 2-3 and MCRP 2-3A.

PERFORMANCE STEPS:

1. Explain Step 1 of the IPB Process: Define the operational
environment /battlespace environment,

2., Explain Step 2 of the IPE Process: Describe environmental effects on
operations/describe the battlespace effects.

3. Explain Step 3 of the IPB Process: Evaluate the threat/adversary.

4. Ewplain Step 4 of the IPB Process: Determine threat/adversary coursecs of
action.
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REFERENCES :
1. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace
2. MCWP 2-3 MAGTF Intelligence Production and Analysis

0200-GENI-1005: Explain the Intell!ligence Cycle

EVALUATION-CODED: NO SUSTAINMENT INTERVAL:; 12 months

DESCRIPTION: Basic Intelligence Officers, regardless of discipline, must
understand the Intelligence Cycle. The intelligence cycle consists of a
series of related activities that translate the need for intelligence about a
particular aspect of the battlespace or threat into a knowledyge-based product
that is provided to the commander for use in the decision making cycle.

MOS PERPORMING: (0203, 0204, 0206, 0207

GRADES: 2NDLT, 1STLT, CAFT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Without the aid of reference.
STANDARD: In accordance with MCWP 2-3.

PERFORMANCE STEPS:

Explain planning and direction.
Explain collection.

Explain processing and exploitation.
Explain production.

Explain dissemination.

Explain utilization,

[ A TR N

REFERENCES :
1. MCWP 2-3 MAGTF Intelligence Production and Analysis

0200¢-GENTI-1006: Explain the Marine Corps Intelligence, Surveillance,
Reconnaisgance Enterprise (MCISR-E)

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

MO8 PERFORMING: 0203, 0204, 0208, 0207

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Without the aid of reference.

STANDARD: In accordance wilh the MCISR-E Roadmap.
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PERFORMANCE STEPS:

Identify GEOQINT systems.
Identify CI/HUMINT aystems.
Tdentify analysis systems,
Identify SIGINT systems.
Identify MASINT systems,

() I R PRI % I

REFERENCES :
1. MCISR Marine Corps Intelligence, Surveillance and Reconnaissance-
Enterprise Initial Capabilities Document

0200-GENI-1007: Analyze all-scurce information

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 monkths

DESCRIPTION: The analysis framework used by intelligence officers is
described as analysis, synthesis, and estimation. During the first step,
analysis, the officer is required to view collected information in relation to
the unit’s mission, commander’s intent, and commander's intelligence
reguirements. The Marine must divide the battlespace intc component parts teo
isclate and define the individual elements of significant information,
identify key elements of the gituation to formulate hypotheses, make
deductions from thoge hypotheses, and reach conclusions. Finally, the Marine
must compare the existing gituation to new pieces of informaticn to determine
if they relate to the identified key elemenls and to assess the impact of the
new information on Lhe current intelligence estimate. This framework provides
a disciplined approach tec gathering and understanding information and a means
for the analyst teo place information in context and relate it to planned or
ongoing cperations. To do this, the Marine must have a thorough understanding
of gach step of the analytical process and how it supports the Marine Corps
Planning Process (MCPP) and operations. The Marine must have a thorough
understanding of inductive and deductive reasoning, legical fallacies, biases,
and analytical methods. However, each situation is unigue, The entire
analyze-synthesize-estimale process may occur mentally within a matter of
geconds or ke more rigorously applied.

MCS PERFORMING: 0203, 0204, 0206, 0207

GRADES: 2ZNDLT., 18TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of relerences, provided a misgsion, and reports.

STANDARD: Tc satisfy the commanders intelligence requirements in the time
allotted by the commander and in accordance with the references.

PERFORMANCE 3TEPS:

1. Filter ReporlLs.

2. Evaluate Reports.

3. Conduct additional intelligence research,
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4, Maintain the common intelligence piclLure.
5. Apply critical thinking principles.
&, Apply creative thinking principles.

REFERENCES:

1. 0-8129-2808-3 The Thinker's Toolkit

2. MCDP 2 Intelligence

2. MCWP 2-3 MAGTF Intelligence Production and Analysis

0200-GENI-1008: Adhere toc intelligence policilies and dircctives

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The conduct of intelligence and counterintelligence activities
conducted by the military is governed by various rules and regulations ranging
from Executive Orders to Marine Corps Orders. Basic Intelligence Officers
must have a baseline understanding of the varicus lntelligence Agencies and
those polic¢ies and directives that govern their activities.

MOS8 PERFORMING: (203, 0204, 0206, 0207

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references and provided a mission.

STANDARD: So that intelligence operations are conducted within the rules and
regulations set forth in the references.

PERFORMANCE STEPS:

1. Identify the 16 Tntelligence Agencies.

2. Explain intelligence oversight.

3. Define intelligence.

4. Define counter-intelligence.

%. Define foreign intelligence.

6. Comply with/to the AIRS 240 checklist.

REFERENCES :

1. Executive Order 12333 Uniled States Intelligence Activities

2. Executive Order 12334 President's Intelligence Oversight Board

2, IGMC ATIRS 240 Checklist

4, MCO 3800.2 Conduct an Oversight of Intelligence Activities

5. SECNAVINST 3820.3 Oversight of Intelligence Activities within the
Department of the Navy

6. SECNAVINST 5000.34D OVERSIGHT AND MANAGEMENT COF INTELLICENCE ACTIVITIES,

TNTELLIGENCE-REILATED ACTIVITIES, SPECIAL ACCESS PROGRAMS, COVERT ACTION
ACT1VITIES, AND SENSTTIVE ACTIVITIES WITHINTHE DEPARTMENT OF THE NAVY




NAVMC 3500.100
18 Mar 2011

C200-GENT-1003: Advise commander/staff on intelligencce operations

EVALUATIQON-CODED: NO BUSTAINMENT INTERVAL: & months

DESCRIPTION: Provide commander and staff sections informaticn on intelligence
capabilities and limitations in order to educate them on what inlelligence can
do Lor them specific to their sections,

MOS PERFORMING: 0202, 0203, 0204, 0206, 0207

GRADES; 2NDLT, 1STLT, CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a missicon and commander's intent.

BTANDARD: To ensure the commander/staff is educated on intelligence
capabilities and limitations and within the time limits estabhlished by the
commander,

PERFORMANCE S3TEPS:

1. Analyze unit misgion and METL.

2. Determine how intelligence can support each individual MET.

3. Identify how each staff section suppeorts the overall mission.

4. Communicate specific capabilities and limitations unique to each staff
gection as reguired.

REFERENCES:

MCDP 1-0 Marine Corps Operations, Sep 2001

MCWE 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Producticon and Analysis
MCWP 2-2 MAGTF Intelligence Collcction

MCWE 2-6 Counterintelligence

L1 J I SV S

0204-COLL-1010: Produce a Request for Information (RFI}

EVALUATION-CQDED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTIQON: CI/HUMINT collection operations satisfy only a small number of
collection requirements. Ahdditionally, these collection operations can
sometimes generate more guestions than they answer. Tn order to corroborate
or validate information developed in CI/HUMINT activities, it will be
necessary to request additional information derived from other collection
methods or existing intelligence products.

MO3 PERFORMING: 0204
GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given intelligence reporting, Automated Data Processing (ADP)
equipment, and the commander's intent.
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STANDARD: By completing all performance steps and ensuring correct faormat,
within the time allotted by the operaticnal environment.

PERFORMANCE STEPS:

Identify gaps in intelligence,
Organize gaps in intelligence.
Plan tc develop RFIs.
Supervise drafting of RFIg,
Evaluate draft RFIs.

Submit RFT.

Ty N P L B

REFERENCES ;

1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: <Collection Requirements,
Reporting, and Evaluation Procedures (U} JANGY

2. DHE-M 3301.002 Defense Human Intelligence {HUMINT) Enterprise Manual, VOL
II: Collector Operations, MAROS

3. MCWP 2-1 Intelligence Operations

4., MCWP 2-2 MAGTF Intelligence Collection

0204-COLL-1011: Task CT/HUMINT Collection Elements

EVALUATION-CODED: NO SUSTATNMENT INTERVAL: & months

DESCRIPTION: Task CI/HUMINT collection elements in order teo satisfy assigned
collection requirements.

MOS PERFORMING: 0204

GRADES: 2ZNDLT, 1S8TLT, CAPT

INITIAL TRAINING BETTING: FORMAL

CONDITION: Given an operational envirconment, mission, collection
requirements, and CI/HUMINT assets,

STANDARD: By tasking Cl/HUMINT units according Lo ocperational reguirsments.

PERFORMANCE STEPS:

Identify collection elements.

Determine capabilities.

Determine collection requirements.

Assign cocllection elements to requirements.
Coordinate external support.

Task collection elements.

TN W R

REFERENCES:

1. DHE-M 3201.001 DIA HUMINT manual, Vel 1: Cellecticon Requirements,
Reporting, and Evaluation Procedures (U} JANOS

2, DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL
II: Cellector Operations, MARDS

3, FM 2-22.3 Human intelligence Colleglor Qperations

4. MCWP 2-6 Counterinteiligence




NAVMC 3500.100
18 Mar 2011

0204-COLL-1012: Manage operational funds

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: CI/HUMINIT activities often require the expenditure of
intelligence related funds. The migmanagement and misuse of these funds can
result in criminal violations as well as inspector general inquiries. Fogus
of this event is on accountability and the proper application of funds from
various lines of accounting {i.e., MCCHIP, TCF and E&EE) for appropriate uses.

MOS PERFORMING: (0204

GRADES: 2NDIT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given operational funds, collection requirements, and references.

STANDARD: Ensuring expenditure of funds is within the legal confines as
provided by DoD and service regulaticns, orders, and directiwves, with full
accountability.

PERFORMANCE STEPS:

Identify appropriatc funding line.
Procure funds.

Account for funds.

audit expenditure of funds.
Aszgign funds custodian,

Disburse funds.

Lo LT U, T VO B

REFERENCES :

1. MCO 8007040.10 Emergency and Extracrdinary Expense {(E&EE), Subhead 12vD
Funds

2. MCWP 2-6 Counterintelligence

0204-COLL-1013: Manage Surveillance Operations

EVALUATION-CCDED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: The purpose of surveillance is t¢o @ocument the activities of a
target during a specified period. The results of the surveillance may be used
te satisfy c¢ollection requiremente, support investigations, and document
source activities. Surveillance results in gellection of information relative
to the need for the surveillance and without compromise of the surveillance
operation. Parallel focus of this event is on maintaining positive control of
the target and observing actual or polLcntial operaticonal acts.

MOS PERFORMING: 0204

GRADES: 2ZNDLT, 1S8STLT. CAPT

INITIAL TRAINING SETTING: FORMAL
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CONDITION: With the aid ol references, given a mission, CI/HUMINT personnel,
authorized egquipment, materials, and a surveillance target.

STANDARD: Without compromise, by collecting all reguired information,
documenting the activities pertaining Lo & target, within the time allotted by
the operational environment.

PERFORMANCE STEPSZ:

1. Review mission requirements.

Determine surveillance support reguirements.

Obtalin surveillance authorizationg,

Deconflict surveillance operations with all current and future operations.
Provide overgight to the employment of Dol HUMINT technical operaticons
{HTO} and CI equipment, as required.

6. Brief commander on results of surveillance operation.

Lo L B

REFERENCES:

1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements,
Repeorting, and Evaluation Procedures (U) JANOY

2, DHE-M 3301,002 Delfense Human Intelligence {HUMINT! Enterprise Manual, VOL
II: Collector Operations, MAROS

3. DoD Directive %240,1R Procedures governing the activities ot DoD
intelligence components that affect United States persons, December 1932

4. DoD Instruction 5240.04 Counterintelligence (ClL) lnvestigations, FEBO2

5, FM 34-5 Human Intellligence and Related Counterintelligence Operations

6. FM 34-60 Counterintelligence

7. MCWP 2-8 Counterintelligence

0204-COLL-1014: Manage countersurveillance

EVALUATION-CODED; NO SUSTAINMENT INTERVAL: 12 meonths

DESCRIPTION: The purpose of countersurveillance is to identify hostile
threats te friendly forces and to ensure the security of CI/HUMINT operations.

MOE PERFODRMING: 0204

GRADES: 2NDLT, 158TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, given a countersurveillance mission,
authorized equipment, materials, and a surveillance targetb.

STANDARD: Without compromise, by collecting all required information in
support of CI/HUMINT operaticns, within the Lime allotted by the cperational
environment .

PERFORMANCE STEPS:

1. Review mission requirements.

2. (Coordinate countersurveillance support requircments,
3. Obtain countersurveillance authorizatiens.
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4. Decconflict countersurvelllance operations with all current and future
operations.

5. Provide oversight to the employment of DoD HUMINT technical operations
{HTO} and CI equipment, as required.

6. Brief commander on regults of countersurveillance gperation.

REFERENCES :

1. DHE-M 3301.001 DTA HUMINT manual, Vol 1: Collection Reguirements,
Reporting, and Evaluation Procedures (U} JANDS

2. DHE-M 3301.002 Defense Human Intelligence (HUMINI) Enterprise Manual, vOL
IT: Collector Operations, MAROY

3. DoD Directive 5240,02 Counterintelligence

DoD Directive 5240.1R Procedures governing the activities of DoD

intelligence components that affect United States persons, December 1982

DoD Instructicon 5240.04 Counterintelligence (CI} Investigations, FEBQ9

FM 34-5 Human Intelligence and Relatoed Counterintelligence Operations

FM 34-60 Counterintelligence

MCWP 2-6 Counterintelligence

-] mon

0204-COLL-1015: Manage debriefing coperations

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Debriefing is the process of gquestioning cooperating sources to
sallsfy intelligence reguirements, consistent with applicable law. CI/HUMINT
personnel conduct intelligence debriefs of both controulled and unwitting
sources that differ from operational debriefs. Additionally, CL/HUMINT
personnel debrief friendly [orces when required.

MOS8 PERFORMING: 0204

GRADES: 2NDLT, 18TLT, CAPT

INITIAL TRAINING BETTING: FORMAL

CONDITION: Given a coopurative individual of CI/HUMINT interest, current
intelligence reportsa, intelligence requirements, CI/HUMLINT personnel, and
authorized equipment.

STANDARD: To satisfy collection requirements, within the time allotted by the
operational environment ,

PERFORMANCE STEPS:

1. Maintain oversight of all debriefing operations,
2. Manage debriefing resources.

3. Review reporting.

4 Disseminate reporting as required.

REFERENCES :

1. DHE-M 23301.001 DIA BUMINT manual, Vol 1: Coellection Requirements,
Reporting, and Evaluation Procedures {(U) JANOS

2. MCWP 2-3 MAGTF “ntelligence Production and Analysis

3. MCWP 2-6 Counterintelligence
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0204-DIBB-1020: Conduct intelligence dissemination management

EVALUDATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence dissemination is Lhe delivery of intelligence to
users in a suitable ferm. Dissemination managewment involves establishing
dissemination priorities, selection of dissemination means, and monitoring the
flow of intelligence throughout the command. To do this, the Marine must
tirst have working knowledge of ground, aviaticn, and service support
organizations within the Marine Corps. Second, the Marine must have working
knowledge oif doctrinal formats for intelligence reports, current MAGTF
dissemination architecture, c¢lassification markings, control measures, foreign
disclosure, and releasability. The Human Scurce Intelligence Officer requires
& basic understanding of intelligence dissemination in order to effectively
participate in the all-scurce inlelligence fusion process within the MAGTF.

MOS PERFORMING: (0204

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: IFORMAL

CONDITION: Civen a mission, various intelligence reports or products, and
communications architecture that supports planning and operations.

STANDARD: Ensuring that the required intelligence is provided to the
appropriate user, in the proper fozmat, within the time allotted.

PERFORMANCE STEPS:

1, Develop a migglion-oriented dissemination plan.
2 Allocate resources.

3. Disseminate information or intelligence.

4 Evaluate effectiveness of dissemination.

REFERENCES :

1. CAPCO Intelligence Community Classification and Control Markings
Inplementation Manual, SEP92

DHSCG Directorate for Human Intelligence Classification Guide, FEBOS
MCWP 2-1 Intelligence Operations

MCWP 2-3 MAGTF Intelligence Production and Analysis

MCWP 2-4 Marine Air-Ground Task Force Intelligence Dissemination
MCWP 5-1 Marine Corps Planning Process

SECNAVINST 5510,34A Disclosure of Classified Military Information and
Controlled Unclassified Informaticon to Foreign Governments, International
Organizaticns, and Foreign Representatives

-1 Oy N e K

Q0204-GENI-103¢: Manage CI/HUMINT Garrison Activities

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Appropriate personnel must coordinate and conduct CI/HUMINT
support with higher, adjacent and subordinate organizatieons. This
coordination includes the unit liaiscon program, unit training, maintenance,
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material acgquisition, and personnel administration, among others. CI/HUMINT
garrison activities include, but are not limited to, FORMICA, CI support to
force protection, unit liaison program, and CI/HUMINT recruiting/OJT program.

MOS PERFORMING: (2041

GRADES: 2NDLT, 18TLT, CAPT

INITIAL TRAINING SETTING: [ORMAL

CONDITION: In a garrison environment, glven CI/HUMINT assets, and commander's
intent .

STANDARD: By completing all performance steps prior to the start of
operaticns, within Lhe time allotted by the commander.

PERFORMANCE STEPS:

1. Maintain administrative ovcrsight of pergonnel assigned.
2. Maintain accountability for CI/HUMINT equipment .

3. Establish concept of employment for CT/HUMINT assets.

4, Estabhlish concept of employment for CI/HUMINT assets.

5. Coordinale garrison CI/HUMINT activities, as required.
REFERENCES:

1. MCO 3850.1J Policy and Guidance for Counterintelligence and Human. Source
Intelligence Activities, (August 2007)
2. MCWP 2-6 Counterintelligence

0204-MGMT-1040: Manage CI Preliminary Inquiries (PI}

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 mconths

DEJCRIPTION: CI Preliminary lnquiries are limited examination of facts
conducted to asgist the commander in determining if a full CI investigation is
necessary. CI/HUMINT Officers manage and coordinate execution of preliminary
ingquiries. Additionally, the CI/HUMINT Qfficers follow up on the disposition
of inquiries and brief commanders on recommended courses of action.

MO3 PERFORMING: 0204

GRADES: 2NDLT, 1S8TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, given direction from the commander.

STANDARD: That provides findings to assist the commander to determine further
course of action, within the time allocated by the commander.

PERFORMANCE STEFS:

1. Coordinate with appropriate authorities.
2. Deconflict jurisdicticnal matlters.

3. Maintain inguiry oversight.
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4. Conduct CI Preliminary Inguiry, if required.
5. Present findings/recommendations to Commander.

REFERENCES :
1. DoD Instruction 5240.04 Counterintelligence {CI} Tnveetigaticns, FEB0S
2. FM 34-60 Counterintelligence
3. JAGINST 5800.7_ Manual of the Judge Advocate General {(JAGMAN)
4, MCO 003850.1J Policy and Guidance for Counterintelligence (CI) and Human
Source Intelligence {HUMINI)} A¢tivibies
. MCWP 2-6% Counterintelligence
6. SECNAVINST 3850.2C Counterintelligence

0204-MGMT-1Q41: Manage CI support to Investigations

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Activities conducted Lo prove or disprove an event or allegation
0L espionage or other national security crimes conducted by or on behalf of a
foreign government, organization, or person or international Lerrorists.

Other types of events of CI investigative interest include but are not limited
to POW/MIAs, TSCM, and cother technical means.

MOS PERFORMING: 0204

GRADES: 2NDLT, 1S5TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the ald of references, given dircction from appropriate
authority, authorized equipment.

STANDARD: That results in an investigative memorandum or report, within the
time alletted by the operational environment.

PERFORMANCE STEPS:

Review applicable authoritative documents.

Coordinate with appropriate authorities.

Deconflict jurisdicticnal matters.

Determine legal considerations for CONUS and OCONUS investigations.
Determine type of lnvestigation required.

Establish procedures asscociated with the investigation type.
Maintain oversight of CI support te investigations.

Develop and maintain ROI and other investigative files and notes.
8. Develop and maintain a time events chart.

10, Conduct interviews using fundamentals of gquestioning.

11. Maintain cversight of processing evidence.

12, Handle items of potential intelligence or evidcntiary value.

13. Administer Article 31 rights as necessary.

14. Administer an cath as necessary.

15, Submit memorandums, ROIAs, or other reports.

Lo B o - A

REFERENCES : .
1. DoD Directive 5240.02 Counterintelligence
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2. Dol Instruction 5240.04 Counterintelligence (CI) Investigations, FEBO9

3. FM 24 5 Human Intelligence and Related Counterintelligence Qperalions

4. TFM 34-60 Counterintelligence

5. JAGINST 5800.7_ Manual of the Judge Advocate General [(JAGMAN)

6. JP 2-01.2 JITP for Counterintelligence

7. MCO 03850.1J Poliecy and Guidance for Counterintelligence (CI} and Human
Source Intelligence {(HUMINT) Activities

8. MCWP 2-6 Counterintelligence

9. SECNAVINST 3850.2C Counterintelligence

0204-MAMT-1042: Manage CI/HUMINT support in training partner nation forces

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: o conduct operations and activities in support ¢f component
commanders shaping plans to dissuade or deter potential adversaries and to
ensure or golidify relationships with friende and allies. Specifically,
CI/HUMINT personnel suppeort training partner nation forces across the full
spectrum of military operations. This includes standard CI support to force
protection and training of authorized CI/HUMINT Tactic Technigues and
Progedures (TTPs}.

MOS8 PERFORMING: (0204

GRADES: 2NDLT, 15TLYT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references and given an approved Advise Train
Aggist (ATA) migsion.

STANDARD: That mects mission requirements without unauthorized disclosure,
within the time allotted by the operational environment.

PFERFORMANCE STEPS:

Review mission reguirements.

Review applicable references.

Obtain service approval.

Maintain oversight.

Approve lesson plans, as required.

Review post-mission analysis.

Review disseminated reports/products.

Ensure compliance with foreign disclosure policies.
Review the Concept of Operations {CONCEFIL OF QPERATION (CONCP}), as
required.

WO - m s NP

REFERENCES:

1. DOD-GIRH-2634-001-08 Cultural Generic Information Regquiremenls Handbook
{C GIRH)

DoD Directive 5240.02 Counterintelligence

MCWP 2-6 Counterintelligence

MCWP 3-321.5 Counterinsurgency Operations

TC 31-73 Special Forces Advisor Guide

o B
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0204-MGMT-1043: Manage Military Source Operations

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIFTION: Military Sourge Operatlions (MSO) are flexible and aggressive
operations conducted by CI/HUMINT personnel across the full spectrum of HUMINT
collection activities, in order to guickly respond to the needs of the
supported command., MSQO are designed to provide foreign intelligence and
targeting information in accordance with the collection plan.

MOS PERFORMING: 0204

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: TI'ORMAL

CONDITION: Given a migsglion, collection requirements, CIL/HUMINT personnel,
authorirzed equipment, operaticnal funds, and references.

STANDARD: In order to satisfy collection requirements without compromising
operations or personnel, within the time allotted by the operational
environment.

PERFORMANCE SBTEPS:

Review MS0O operational proposals.
Approve MS0Q operational proposals,
Review MSC operational reports.
Approve MSO operational reports,

Audil M5S0 source administralion files.
Manage HUMTNT operations.

[o T - SO TC R N

REFERENCES:

1. DHE-M 3301.001 CIA HUMINT manual, Vol 1: Collection Reguirements,
Reporting, and Evaluation Procedures (U} JANQS

2, DHE-M 3301.002 Defense Human Intelligence (HUMINT} Enterprise Manual, VOL

11: {ollector COperations, MARQOY

FM 2-22.3 Human Intelligence Cellector Operations

FM 34-5 Human Intelligence and Related Counterintelligence Operations

JBE 2-01.2 JITP for Counterintelligence

MCO 003B850.1J Policy and Guidance for Counterintelligence {(CI} and Human

Source Intelligence (HUMINT) Activities

7. MCWP 2-& Counterintelligence

MR e

0204 -MGMT-1044: Manage Military Counterintelligence Collection (MCC)

EVALUATION-CODED: KNO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Military Counterintclligence Collegtion activities are flexible
and aggressive operations conducted by CT personnel across thea full spectrum
of €1 collection activities, in order to gquickly respond to the needs of the
supported command. Such CI collection activities are designed to assess
threats, provide early warnings, identify infiltrations, and provide
information on the local populace.
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MO8 PERFORMING: (204

GRADES: 2NDLT, 18TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: In any envircenment, given a mission, collection requirements,
CI/HUMINT personnel, authorized equipment, operaticnal funds, and references.

STANDARD: In order to satisfy collection reguirements without compromising
operations or personnel.

PERFORMANCE STEPS:

l. Review MCC cperational proposals.
2. Approve MCC operational proposals.
3. Review MCC operational reports.

4. Approve MCC operatiocnal reports.
5. Audit source administration files.
6. Manage MCC activities.

REFERENCES :

1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Reguirements,
Reporting, and Evaluation Procedures (U) JAND9

2. DHE-M 3301.002 Defense Human Intelligence {HUMINT) Enterprise Manual, VOL
II: Collector Operations, MARDS

3. FM 2-22.3 Human Intelligence Collector Operations

4, JP 2-01.2 JTTP for Ccunterintelligence

5. MCQO 3850.1J Policy and Guidance for Counterintelligence and Human. Source
Intelligence Activities, (August 2007%)

6. MCWP 2-1 Intelligence Operations

7. MCWP 2-6 Counterinteclligence

0204-MGMT-1045: Manage Interrogation Operations

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Tnterrogation operations are designed to provide accurale,
timely, and relevant information in support of the Commander's priority
intelligence requirements across the full apectrum of military operations.
Interrogation operations include both tactical on-site interrogations as well
as follow-on sustained interrogations at an interrcgation facility.
Interrogation cperations are often part of the greater intelligence community
cellaection plans and may vield tactical, operational, and stratcglc lewvel
information. Due tc the complexities and legalities inherent to interrogation
cperations, only military service school trained/certified interrogators may
conduct interrcgaticns. Managers of interrogation operations must be familliar
with HUMINT policy, law and interrogaticon procedures at the Naticnal, Joint,
Service, Operational and tactical levels.

MOS PERFORMING: 0204

GRADES: 2NDLT, 1STLT, CAPT
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INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, assigned area of responsibhility, a person of
interest, personnel authorized to conduct interrogations, an
interpreter/translator, and applicable references.

STANDARD: Obtaining the maximum amount of relevant information., while
ensuring all interrcgations are conducted within the time allotted by the
operaticnal environment.

PERFORMANCE STEFS:

1. Review interrogation plan.

2. BApprove interrogation plan.

3. Monitor lnterrogations, as required.
4 Review Interrogation reports.

REFERENCES :

1. FM 2-22.3 Human Intelligence Collector Operaticons

2. FM 34-7-1 Tactical Human Intelligence and Counterintelligence Operations,
AFPRQD2

3. GENEVA CONVENTION Geneva Convention relative to the Treatment of Prisoners
of War http://www.unhchr.ch/html/menul/b/91.htm

4. General Area/Theater specific rules and regulations regarding
interrogations

5. MCWP 2-6 Counterintelligence

0204-MGMT-1046: Manage CI/HUMINT Tactical Communication Equipment

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: The ability to communicate is instrumental to the successful
execution of CI/HUMINT ac¢tivitics., Management of CI/HUMINT communication
equipment is necegsary TOT maximize the reperting of collected information.

MOS PERFORMING: 0204

GRADES: 2NDLT, 18TI.T, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given CI/HUMINT communication eguipment, other authorized
equipment, & migsion, and references.

STANDARD: To ensure effective communication in support of agsigned misgsion,
within the time allotted by the operational envircnment.

FPERFCRMANCE STEPS:

Review mission.

Review organic communications equipment.

Identify appropriate communications equipment.

Request additional communications equipment, as required.
Coordinate frequencies.

Obtain approvals for equipment usage.

fer W ¥ TN P S
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Submit for inclusion in CEQI.

Maintain accountability on CMR.

Track maintenance reporting via Daily Process Report (DPR).
0. Coordinate EKMS requirements.

w3 0 -3

REFERENCES:

1. MCRP 3-40.3B Radiec Operators Handbook
2. MCWP 2-22 Signals Intelligence

3. MCWP 2-6 Counterintelligence

0204 -MGMT-1047: Manage CI/HUMINT Informaticnal Reporting

EVALUATION-CODED: KO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: One of the main functions of CI/HUMINT perscnnel is teo collect
foreign intelligence and counterintelligence information, which is then
captured and collated into an intelligence report. These reports are Lhen
screened for complcteness, accuracy, and formatting, ensuring the report
clearly and concisely identifiesg and depicts the information cbtained. Report
management iIs e¢ssential to ensure quality work is published.

MOS8 PERFORMING: (0204

GRADES8: 2ZNDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given collection regquirements, CI/HUMINT information, reporting
procedures, classification guidance, and references.

STANDARD: Ensuring all relcvant CI/HUMINT infermation is recorded and
published in accordance with applicable requirements, within the time allotted
by the coperational environment.

PERFORMANCE STEPS:

Compile CI/HUMINT rcporting.

Depict CI/HUMINT information.

Comply with CI/HUMINT procedure, guidelincs and regulations.
Ensure compliance with utilization of approved systems architecture.
Identify PIRs.

Determine who has need-to-know.

Include source by-line.

Include intelligence related information,

Include collection reguirements to which information responds.
0. Include field comments.

H oW -1 d U b bl

REFERENCES:

1, DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements,
Reporting, and Evalualion Procedures (U} JANOGY

2. DHE-M 2201.002 Defense Human Intelligence (HUMINT} Enterprise Manual., VOL
TI: Collector Operations, MAROS
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3. MCWP 2-1 Intelligence Operations
4. MCWP 2-12 ({(updated to 2-3) MAGTF Intelligence Production and Analysis
5. MCWP 2-5 Counterintelligence

0204-PLAN-1050: Produce CI/HUMINT components of operational plans

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The CI Appendix (Appendix 3) and the HUMINT Appendix {Appendix
5} of the Annex B are the basis for all CI and HUMINT collection operations.
These appendices explain in detail what c¢an be done, by whom, and also
identifies specific reporting criteria. The CI/HUMINT Officer is responsible
for the staffing of CI/HUMINT appendices for inclusion intoc the Annex B.

MOS PERFORMING: (204

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given the Commander's intent, a mission statement, draft Annex B,
friendly and enemy situations and capabilities, inclusive of CI capabilities,
and with the aid of references.

STANDARD: During the planning process, without omigsion, and in correct
format, within the time allotted by the operaticonal environment.

PERFORMANCE ETEPE:

1. Review Annex B

2. Identify CI/HUMINT Plan regquirements.

3. Identify organic and attached CI/HUMINT assets.

4, Identify CI/HUMINT functions within the AC/AOR.

5. Identify CI/HUMINT responsibilities within the AC/AOR.
6. Identify CI/HUMINT command structure.

7. Identify CI/HUMINT reporting procedures.

8. Identify CI/HUMINT planned employment .

9. Identify CI/HUMINT coordinating instructicons.

10. Identify CI/HUMINT related operational parameters

11. Write CI/HUMINT componentds of Annex B.

12. Resolve conflicts between CI/HUMINT Plan and other provisions in Annex B.

REFERENCEZ:

1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements,
Reporting, and Evaluation Procedures (U} JRAND9

FM 34-% Human Intelligence and Related Counterintclligence Operations
MCWP 2-1 Intelligence Operations

MCWP 2-6 Counterintelligence

MCWP 5-1 Marine Corps Planning Process

[, BET-NER SV I K|
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0204-PLAN-1051: Coordinate CI/HUMINT Operational Proposals

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTIQON: The CI/HUMINT Operational Proposals are documents that
specifically identify thosc elements authorized to conduct such eoperations,
delineate the operaticnal boundaries, and establishes ¢ollccetion reguirements
that could potentially be answered utilizing such operaticons.

MO8 PERFORMING: 0204

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given CI/HUMINT components of an OPQORD, collecrtion requirements,
CI/HUMTNT assets and equipment, and references.

STANDARD: That identifies authorized personnel, operational boundaries,
collections requirements, and deconfliction requirements, wilhin the time
alletted by the operational environment.

PERFORMANCE STEPS:

1. Identify who is authorized to conduct CL/HUMINT Source Operations.

2. Establigh operational boundaries.

3. Establish collections reguirements.

4, Establish requirementz for deconfliction with other CI/HUMINT c¢lements.

REFERENCES:

1. DHE-M 2301.00%1 DIA HUMINT manual, Vol 1: Ceollection Regquirements,
Reporting, and Evaluation Procedures (U} JANDY

DHE-M 3301.002 Defenge Human Intelligence (HUMINT} Enterprise Manual, vOL
IT: Collector Operations, MARDS

FM 34-5 Human Intelligence and Related Counterintelligence QOperaticons
MCWP 2-1 Intelllgence Operations

MCWP 2-6 Ceounterintelligence

MCWP 5-1 Marine Corps Planning Process

L ®]
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0204-PLAN-1052: Conduct CI/HUMTNT Collection Management

EVALUATION-CODED: WNO SUSTAINMENT INTERVAL: 6 wonths

DESCRIPTION: Assist collection managers in the development of CI/HUMINT
Collection requiremcnts, ad-hoc HUMINT collection requirements, and source
directed requirements, and time sensitive ceollectlon requirements and
intelligence information report evaluationa. Collection Operations Management
is the systematic assignment ol CI/HUMLINT requirements to subordinate
¢ollection elements in order to obtain quantifiable production basgsed off
assigned collection reguircments.

MOE PERFQRMING: 0204

GRADES: 2ZNDLT, 1STLT, CAPT

6-24
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INITIAL TRAINING BETTING: FORMAL

CONDITICON: Given intelligence gaps, ceommander's intent, and references.

STANDARD: By completing all performance steps, within the time allotted by
the operational environment.

PERFORMANCE BTEPS:

1. Vvalidate feasibility of assigned CI/HUMINT collection regquirements.

2, Determine type of CI/HUMINT collection requirement needed.

3. Assist with preduction of specified CI/HUMINT reguirement, as reguired.

4 Integrate CI/HUMINT collection requirement into the overall collection
plan.

5. Assign validated collection requirements to appropriate collection
elements.

€. Ensure proper feedback/evaluation on previous reporting.

t. Refine collection planning as required.

REFPERENCEZ3:

1. DHE-M 3301.001 DIA HUMINT manual, Vel 1: Ceollection Reguirements,
Reporting, and Evaluation Procedures {(U) JANQS

2. DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL
IT: Collector Operatiocns, MAROY

3. MCDP 2 Intelligence

MCRP 2-1B Tri-MEF Intelligence Standard Cperating Procedure

5. MCWP 2-6 Counterintelligence

=

0204-PLAN-1053: Produce CI/HUMINT After Action Reports (AARs)

EVALUATION-CODED: YES SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: While After Action Reports (AARs! are not unigue to the
CT/HUMINT field, there are items that are centric to the MOS and only apply to
the MOS. It is necessary for lessons learned to be caplured and disseminated
in order to share information, not all of which is appropriate within other
established networks cor databases.

MOS8 PERFORMING: (204

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given CI/HUMINT past operational activity, administrative support
materials, ADP equipment, and references.

STANDARD: That captures lessons learned, within the time allotted by the
commander .,

PERFORMANCE STEPS:

1. Capture CI/HUMINT lessons learnsd
2. Identify problem areas.

3. Highlight successes.
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4. Provide recommendations.
5, Digseminate the AAR.

REFERENCES ;
1. MCWP 2-& Counterintelligence

0204-PLAN-1054: Provide intelligence support to the Marine Corps Planning
Process

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: The Marine Corps Planning Process {(MCPP) is organized inte six
manageable, logical steps. These steps are: Problem Framing, COA Development,
COA Wargaming, COA Comparison and Decisicon, Orders Development, and
Transiticn. The tenets of the MCPP top-down planning, single-battle concept
and integrated planning derive from the doctrine of maneuver warfare. These
tenets guide the commanders use of his staff to plan and execute military
operations. Planning is a complex process of interacting activities with
feedback loops. The six steps of the MCPP aid in understanding and generally
follow a gequence; however, it is important to remember that planning is not a
simple sequence of steps. Any one step of the process may involve multiple
phases (see app. D for planning process diagrams). Any slep in the process
may feed back intc a previous onc.

GRADES:; 2NDLT, 1STLT, CAPT, MAJ

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, higher headguarters' order, commanders estimate
of the situation, and initial commander's guidance.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEP3:

Provide intelligence support to Problem Framing.

Provide intelligence support to Course of Action Development.

Provide intelligence support to Course of Action Wargaming.

Provide intelligence support to Course of Action Comparison and Decision.
Provide intelligence support to Orders Development.

Provide intelligence support to Transitiomn.

Provide inLelligence support to the Rapid Response Planning Process.

~ 0N W

REFERENCES:

JP 2-01 Intelllgence Support to Military Operaticons

MCDP 1-0 Marine Corpse Operations, Sep 2001

MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace
MCWP 2-12 {updated to 2-3) MAGTF Intelligence Production and Analysis
MCWP 5-1 Marine Corps Planning Process (MCPP}

LW I PE I N, QR
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§004. 2000-LEVEL EVENTS

0204-ANYS-2001: Direct Step 1 of the IPE Process: Define the operational
environment/battlegspace environment

EVALUATION-CODED: NGO SUSTATNMENT INTERVAL: 6 months

DESCRIPTION: 1Intelligence preparation of the battlespace {(IPB) ls a systemic,
continuous process to analyze the weather, enemy and terrain in a specific
geographic area to all types of operations. In IPB step one, the Marine is
required to identify significant characteristics of the three dimensional
envircnment, identify the friendly area of operatliong (A0} and Area of
Influence unique to ground operations on the tactical level, establish the
area of interest {(AOL} limits, and identify intelligence gaps. However each
situation is unique. The types of products generated as a result of IPE vary
based on the size of the unit, time availabkle, intelligence reguirements
(IRs}, and characteristics of the mission and AO.

MCS PERFORMING: 0ZC4

GRADES: 2NDLT, 1S8TLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: With the aid of references and provided the CBAE.
STANDARD: In accordance with the commander's reqguirements and MCRP 2-3A.

PERFORMANCE STEFPS:

1. Direct efforts te identify significant characteristics of tLhe environment.
2. Provide an area of influence recommendation.

3. Provide an area of interest {(AQOI} recommendation.

4 Identify gaps in current intelligence holdings.

REFERENCES :

1. MCDP 1-0 Marine Corps Opcrations, Sep 2001

MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace
MCRP 5-12A Operational Terms and Graphics

MCWP 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Production and Analysis

&, I N PSR N ]

0204-ANYS-2002: Direct Step 2 of the IPB Process: Describe envircnmental
effects on operations/describe the battlespace environment

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Intelligence Preparation of the Battlespace (IPB) will integrate
threat doctrine with the weather and tcrrain, as they relate to the mission,
within a specific battlespace envircnment. In IPB step twe, partl I, the
Marine is required to determine the weather effects on military operations by
identifying aspects of the weather that favor, disfavor. or do not affect each
broad COA. However, each situation is unique. The types of products
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generated as a result of IPB vary based on the size of the unit, time
available, intelligence requirements (IRs), and characteristics of the mission
and AD. In the final part of IPB step two, the Marine is required to
determine human factors, such as the cultural, political, economic, and
socioclogical effects on military coperations by identifying areas of the
battlesgpace Lhat favor, disfavor, or do not affect each broad COA. However
each situation is unigque. The types of products generated as a result of IPB
vary based on the size of the unit, time available, intelliyence rcgquirements
{IRs), and characteristics of the mission and A0. In providing human factorsg
ta aid in ground mission planning, one must identify how human factors provide
advantages and disadvantages to ground coperations and mission planning.

MOS PERFORMING: (0204

GRADES: 2ZNDLT, 18TLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: With the ald of references and provided the CBAE.
STANDARD: In accordance with the commander's requirements and MCRP 2-3A,

PERFORMANCE STEPSZ:

1. Direct the analysis of the military aspects of weather.

2. Direct the evaluation of weather effects on military operations and
equipment.

3. Direct the analysis of the military aspects of terrain,

4. Direct the evaluation of terrain effects on military operations and
equipment .

5, Direct the analysis of the military aspects of human factors.

6. Direct the evaluation of the effects of human factors on military
operations and egquipment.

7. TIdentify the exploitation opportunities offered by human factors, weather
or terrain,

REFERENCES:

1. MCDP 1-0 Marine Corps Operations, Sep 2001

2. MCIA Urban GCIRH MCla Urbkban Generic Information Reguiroemcnts Handbook
3. MCRP 2-3A Intelligence Preparation of the Battletield/Battlespace

4, MCRP 5-12A Cperational Terms and Graphics

5. MCWF 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligencce Production and Analysis
MCWEP 2-35.7 MAGTP Meteorology and COceanography (METOC) Support

-]

0204-ANYS-2003: Direct Step 3 cf the IPB Process: Evaluate Lhe
threat/adversary

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence preparation of the battlespace (10'B) integrates
threat doctrine with the weather, terrain and human factors te determine and
evaluate threat capabilities, vulnerabilities, and probable courses of action
{COA}. This analytical process builds an cxtensive database for each
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potential area in which a unit may be required to operate, Ln IPB step three,
the Marine is required to evaluate the capabilities and limitations of the
threat. However, each situatlion is unigue. The types of products generated
as a result cof IPB vary based on the size and type of the unit, time
available, inteclligence reguirements (IRs), and characteristics of the mission
and ACQ. In evaluating the threat to ground operations, one must identify the
cnemy's capability and intent, locate high wvalue targets/individuals, identify
centers of gravity, critical vulnerabllities, critical capabilities, and
critical requirements.

MOS PERFPORMING: 0204
GRADES: 2NDLT, 1S5TLT, CAPY

INITIAL TRAIRING SETTING: MOJT

CONDITION: With the aid of references and provided the CBAE.
STANDARD: In accordance with the commander's reguirements and MCRP 2-3A.

PERFORMANCE STEPS:

1. Direct evaluation of databases for complete and accurate enemy
compositions, strengths, and dispositions.

2. Direct order of battle analysis.

3. Direct evaluation of the threat's capability to Attack, Defend, Reinlorce,
or Retrograde {ADRR) to include, but not limited to, integrated ailr
defense system analysis.

4. Direct the creation of Threat Modecls that include: {1) deoctrinal
templates; (2) description of preferred tactics, options and
peculiarities; (3} ldentification of High Value Targets (IIVT); (4} air

threat zone matrix.

5. Direct pattern analysis on significant enemy activity.

6. Ensure named areas of interest (NAIs), target areas of interest (TAIs),
and decision points (DPs} are identified as appropriate.

REFERENCES:

1. MCDP 1-0 Marine Corps Operations, Sep 2001

MCRF 2-3A Intelliigence Preparation of the Battlefield/Battlespace
MCRP 5-12A Operational Terms and Graphics

MCWP 2-1 Intelligence Cperations

MCWE 2-12 MAGTF Intelligence Production and Analysis

[ I S PY R V)

0204-ANYB-2004: Direct Step 4 of the IPE Process: Determine threat/adversary
courses of action

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence Preparation of the Battlespace (IPB) 1s a tool for
an analyst to determine the impact of the threat, environment, and terrain on
operations and ultimately present it in a graphic format. In IPFB step four,
the Marine is reguired to determine threat courses of action (COA), to
include, but not limited to the most likely and most dangercus. Since IPB is
conducted prior to and during the planning for an operation, the Marine is
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required to continucously produce and refine the IPR products. However, gach
situation is unigque. The types of products generated as a result of IPR vary
based on the gize of the unit, time available, intelligence regquirements
(IRs), and characteristics of the mission and AQ.

MOS PERFORMING: 0204

GRADES: 2ZNDLT, 18TLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: With the aid of references and provided the CBAE.
STANDARD: 1In accordance with Lhe commander’'s requirements and MCRP 2-3A.

PERFORMANCE STEPS:

1. Identify the threat's likely objectives and desired end state.
2. Identify the full set of COAs available to the threat.

3. Evaluate and prioritize each COA.

4 Develop each COA into three parts: (1} situation Lemplate, (2)
description of the COA and oplicns, and (3} listing of HVT.
Identify initial collection requirements,

Identify initial production reguirements,

7. Identify initial dissemination reguirements.

ooun

REFERENCES:

MCDP 1-0 Marine Corps Operations, Sep 2001

MCRP 2-32A Intelligence Preparation of the Battlefield/Battlespace
MCRP 5-12A Operational Terms and Graphics

MCWP 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Production and Analysis

L WA

0204-ANYS-2005: Eglimate the sirtuation

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: The analysis framework used by intelligence analysts is
described ag analysis, synthesis, and estimation. During the third step,
estimation, the Marine iy rcoquired to determine a threats capabilities,
intent, probable courses of action (COA), and likely reactions to friendly
operations. Bullding upon the image developed during analysis and synthesis,
the Marine must apply his knowledge and judgment to deduce the likely resulis
of the patterns of activity he has identified. Eslimation is based on
detailed study of a particular tactical situvation, experience, and the
application of specific tools and methodeoloyles to include, but not limited
to, weighted ranking, problem restatement, decision/event Lrees, utility
trces, hypothesis testing, utility matrix, link analysie, and pattern
analysis. However, each situaticn is unique. The entirec analyze-synthesize-
estimate process may occur menltally within a matter of seconds or be more
rigorously applied.

MOS PERFORMING: (02024
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GRADES: ZNDLT, 1STLT, CALT

INITIAL TRAINING SETTING: MOJT

CONDITION: Given a mission, intelligence, and IPR products.
STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:

1. Determine the best analytical method tc generate an estimate.
2. Employ the selected analytical method tc generate an estimate.
3. Predict possible ocutcomes of analytic judgments.

4, Quantify confidence level of analytic judgments,

5. Integrate analytic judgments into the decisien making process.
6. Provide verbal, written, or graphic estimate to the commander.
7. Ewvaluate the application of analytic tools.

REFERENCES :

1. 0-812%-2808-3 The Thinker's Toolkit
2. MCWP 2-12 MAGTF lntelligence Production and Analysis

0204-ANYS-2006: Synthesize all-source information

EVALUATION-CODED: NO SUSBTAINMENT INTERVAL: & months

DESCRIFTION: The analysis framework used by intelligence analystsg isg
described as analysis, synthesis, and estimation. During the second step,
synthesis, the Marine is required to identify and integrate relaticnships
between individual significant pieces of information with the existing
battlespace plcturc to provide a new image of the situation, view the
battlespace as a coherent whele, and discern emerging patterns in
cnvironmental conditiong or enemy activity. However, each situation is
unigue. The entire analyze-synthesize-estimale process may occur mentally
within a matter of seconds or be more rigorously applied.

MOS PERFORMING: 0204

GRADES: 2NDLT, 1S5TLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: Given a mission, intelligence, and IPB products.
STANDARD: Within the time limite established by the commander.

PERFORMANCE STEPS:

1. Determine relationships between separate intelligence reports.
2. Filter irrelevant intelligence reports.

3. Fuse relevant intelligence reports.

REFERENCES :
1. (-8129-2808-3 The Thinker's Toolkit
2. MCWP 2-12 MACTYK Intelligence Production and Analysis
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0204-COLL-2010: Conduct intelligence colleclion opcrations management

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 8 months

DESCRIPTION: Collection operations are executed to gather data from all
suitable and capable assets, balancing the capabilities of onc type of
collector against the limitations of another te provide all-socurce data input
te the processing and exploitalLion and production phases. Collection
operations management is the process of tasking or ccordinating with
appropriate collection sources or agencies, wonitering results, and re-
tasking, as required. To do this, the Marine must develop. coordinate, and
implement the ceollection effort at the respective MAGTF echelcn and have
working knowledge of organic, attached, and supporting intelligence collection
reguest procedures.

MOS PERFORMING: (204

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: Glven a mission, intelligence requirements (IRs), and available
multi-discipline collection assets.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:

1. Advise the commander regarding organic, theater, and national collections
systems and assets capabilities/limitations.

2. Task organic collection assets in accordance with their capabilities and a
collection plan.

3. Request non-organic ceollecgtion capabilities.

Develop a collection synchronization matrix.

5. Update the collection plan as required.

=Y

REFERENCES:

MCWP 2-12 MAGTF Intelligence Production and Analysis
MCWE 2-2 MAGTF Intelligence Collecticn

MCWP 2-21 Imagery Intelligence

MCWP 2-22 Signals Intelligence

MCWP 2-24B Remote Senscr QOperations

MCWP 2-6 Counterintelligence

L T B S P R S

0204-COLL-2011: Conduct intelligence collection requirements management

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: <Collection requirements management is a dynamic process that
encompasses the continucus evaluation of the importance of each requirement to
mission suceess, information and assets needed to satisfy each requirement,
resources that are presently committed toward fulfilling that requirement and
the degree that the recuirement has been satisfied by completed intelligence
activities. To do this, the Marine must first have a thorcugh understanding
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of the capabilities and limitations of erganic, theatre, and national wmulti-
digelipline collection assets. Second, the Marine must have a thorough

understanding of the requirements development and satisfaction process.

MOB PERFORMING: 0204

GRADES: 2ZNDLT, 1S8STLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: Given a mission, intelligence rcguirements (IRs), and available
multil-discipline collection assets.

STANDARD: Within the time limits established by the c¢ommander.

PERFORMANCE dTEPS:

Identify intelligence requirements (IRs},
Validate IRs.

Prigritize IRs.

Recommend pricrity intelligence requirements (PTRs}.
Conduct requirements analysis.

Identify indicators.

Derive epecific information reguirements (SIRs) .
Develop specific orders or requests (SORs).
Develop a collection plan worksheet.

0. Develop a collection tasking worksheet.

| s B+« B o) N & N PRI N )

REFERENCES :

MCWP 2-12 MAGTF Intelligence Production and Analysis
MCWP 2-2 MAGTF Intelligenge Collection

MCWP 2-21 Imagery Intelligence

MCWP 2-22 Signals Intelligence

MCWE 2-24B Remote Sensor Operatlions

MCWP 2-6& Counterintelligence

RO
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0204-DISS-2020: Conduct intelligence dissemination

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Intelligence diggemination is the delivery of intelligence to
users in a suitable form. Dissemination management involves establishing
diggemination priorities, selection of dissemination means, and monitering the
flow of intelligcence throughout the command. To do this, Lhe Marine must
first have working knowledge of ground, aviation, and service support
organizations within the Marine Corps. Second, the Marine must have working
knowledge of doctrinal [ormats for intelligence reports, current MAGTF
dissemination architecture, classification markings, control measures, foreian
disclosure, and relcasability. However, each situation is unigue. The
architecture will vary from unit to unit.

MOS PERFORMING: 0204

GRADES: 2ZNDLT, 1STLT, CAPT



NAVMC 3500.100
18 Mar 2011

INITIAL TRAINING SETTING: MCJT

CONDITION: Given a mission, various intelligence reports or products, and
communications architecture that supports planning and operations.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:

1. Determine dissemination reguirements and restrictions.

2. Develop the Intelligence and Information Flow.

3. Develop a dissemination plan.

4. Allocate resources.

5. Monitor effectiveness.

REFERENCES :

1. MCWP 2-1 Intelligence Operations

2. MCWP 2-12 MAGTF Intelligence Produgtion and Analysis

3. MCWP 2-4 Marine Alir-Ground Task Force Intelligence Dissemination
4., MCWP 5-1 Marine Corps Planning Process

5. SECNAVINST 5510.34A Disclosure of Classified Military Information and

Controlled Unclassified Information to Foreign Governmants, Tnternaticnal
Organizaticns, and Foreliyn Represenlaliveg

0204-MGMT-2030: Manage a 2X

EVALOATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The J2X, G2Xx, C2ZX, 82X concept is situational dependent and
dictated by mission requirements/OPORD. The function of the 2X is to manage,
coordinate, and deconflict all CI/HUMINT activities within the battlespace,
and to integrate, coordinate, and deccnflict Service, Joint, National, and
Coalition capabilities. Management of the 2X includes establishment,
operation, and oversight in suppeort cof a MAGTF across the range of mililary
operations.

MOS8 PERFORMING: 0204

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITIQN: In any environment, given operational orders, assigned ACR,
CI/HUMINT perscnnel, authorized eqguipment, operaticnal funds and references.

STANDARD: Ensuring all CI/HUMINT activities within assigned ACR are managed,
coordinated, and decontlicted, within the time limit allotted by the
cperational environment.

PERFORMANCE STEPS:

1. Review WARNORD, OPQORD, and DEPORD.

2. Determine CI/HNUMINT reguirements.

2. Assess available assets.

4 Request additional assets, as required.




NAVMC 3500.100
18 Mar 2011

Establish operational boundaries.

Coordinate gervice CI/HUMINT activities with other IC activities.
Serve as principal CI/IHUMINT advisor to the commander.

Manage CI/HUMINT perscnnel/equipment.

Manage operational funds.

0. Maintain oversight of all CI/HUMINT activities within assigned AQR.

|l =J = s B R ¥y

REFERENCES :

i. JP 2-01.2 JTTP for Counterintelligence
2, MCWP 2-6 Counterintelligence

3. TC 2-22.303 J2X Handbook MAROG

0204-PLAN-2040: Manage the Conduct of Technical Surveillance Countermeasures
{TSCM} Support

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Technical Surveillance Countermeasures {TSCM] congiderations
need to be addressed at the preliminary planning stages of any operallon or
exercise. Furthermore, USMC TSCM assets are required to perform garrison TSCM
duties as directed by competent authority. The premise behind 1'SCM activities
is to ensure the command and sensitive facilities are safe from technical
surveillance. To properly and efficiently employ TSCM personnel, their
services must be considered at the esarliest point in the planning phase.

MOS8 PERFORMING: 0204

GRADES: 2ZNDLT, 1S8TLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: Given a TSCM request, TSCM equipment, personnel trained to conduct
TSCM, and references.

STANDARD: To ensure Lhe proper employment of TSCM capabilities, equipment,
and personnel while providing security of command and sensitive facilities
from technical surveillance, within the time allotted by the operaticnal

environment.

PERFORMANCE STEPS:

1. Validate the reguest.

2, Prioritize validated requests,

3. Task TSCM assaets,

4. Coordinate with regquesting command.
5. Report assessment.

REFERENCES:

1. DoDI 5240.05 Technical Surveillance Countermeasures (TSCM; Program, FEBO&
2. MCO 5511.20 Technical Surveillan¢e Countermeasures (TSCM} Program, AUG99
3, MCWP 2-6 Counterintelligence
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4. SECNAVINST 3850.04 Technical Surveillance Countermeasures (TSCM) Program,
DECOO

5. SECNAVINST %430.107 Misgegion and Function of Naval Criminal Investigative
Services, DECQS

0204-PLAN-2041: Manage CI/HUMINT Foreign Language Programs

EVALUATION-CODED: MO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: CI/HUMINT Companies have an inherent foreign language
requirement to assist in thelr activities. Proper employment and sustainment
of existing language capabilities is eritical to assess the missien, language,
and culture of an area of operation in order to determine gquantity, guality,
and types of language speakers reguired for a particular coperaticn,
contingency, or exercises.

MOS PERFORMING: 0204

GRADES: 2ZNDLT, 15TLT, CAFPT

INITIAL TRAINING SETTING: MOJL

CONDITION: Given a mission and a need or potential need for foreign
languages.

STANDARD: Ensuring the foreiygn language capabilily of CI/HUMINT pcrsonnel
meets mission requirements, within the time allotted by the operational
environment .

PERFORMANCE STEPS:

l. Determine target language reguired.

2, Appropriately assign linguists.

3. Ensure linguists maintain proficicncy.

REFERENCES :

1. MCO 1550.25 Marine Corps Foreign Language Program (MCFLP)

2. MCO 3850.1H Policies and Guidance for Counter Intclligence Activities
3. MCWP 2-6 Counterintelligence

0204-TRGT-2050: Provide intelligence suppert to targeting

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTICN: Targeting is the process of selecting targets and matching the
appropriate response to them. It takes into account beoth operational
requirements and capabilities in identifying rescurces the enemy can least
afford to locse or provide him the greatest advantage. The Marine is required
to perform target development and target system analysis, identify High-Value
Targets (HVI), both fixed and wobile, identify High-Payoff Targets (HPT),
produce and maintain a List of Targets, and develop a Target List. The Marine
must have working knowledge of how the Marine Corps four-step targeting
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process relates to Lhe joint six-step targeting process. The Marine must
develop and coordinate Target Intelligence Cecllection Regquirements {pre and
post strike), and maintain combat assesgsment data on target or target systems
salacted for attack.

MOS PERFORMING: 0204

GRADES: 2NDLT, 15TLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: Given a mission, commander's guidance, and targeting priority.
STANDARD: Within the time limits establlshed by the commander.

PERFORMANCE STEPS:

Develop a list of targets.

Conduct targst value analysis.

Conduct target system analysis.

Develop Larget nomination list.

Contribute to the development and maintenance of a no strike/restricted
target list.

6. Develop high-payoff targelL (HPT) and high-value target (HVT) matrix.
7. Develop an Attack Guidance Matrix (AGM).

B. Develop Battlespace Shaping Matrix (BSM) .

9. Develop a target folder.

10. Develop Target Intelligence Collection Requirements.

11. Coordinate combat assessment collection.

12. Perform combat assessment.

13. Recommend re-attack as reguircd.

[E T R §

REFERENCES:

1. DIA Intelligence Reference Document DI 2820-4-02 Battle Damage Assessment
Cuick Guide

2. JP 2-01.1 Joint Tactics, Techniques, and Procedures for Tntelligence

Support to Targeting

JP 3-60 Joint Doctrinc for Targeting

MCRP 3-16A Tactics, Technigues, and Procedures for the Targeting Process

MCOWP 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Froduction and Analysis
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INTEL T&R MANUAL

CHAPTER 7

MOS 0205 INDIVIDUAL EVENTS

7000. PURPOSE. Thisz chapter includes all individual Lraining events [or the
Senicr All-Source Tntelligence Analysis Officer. Fach event is composed of
an individual event title, condition, standard, perlormance slepg, support
requirements, and references. Accomplishment and proficiency level reguired
is determined by the event standard.

7001. EVENT CODING
Events in the T&R Manual are depicted with a 12-digit, 3-field alphanumeric
system, i.e. XXXX-XXXX-XXXX. In some cases, all 12 digits may not be uged,

This chapter utilizes the following methodology:

a. Field cne. Each event starts with 0205, indicating that the event is
for MOS 0205, Senior All-Source Intelligence Analysis Cfficer.

b. Field two. This field is alpha characters indicating a functional
area. In this chapter, the functional areas are as follows:

Code Description Example
ANYS Analysis 0205-ANYS - KXXX

c. Field three. All individual events within T&R Manuals are either
1000-level for events taught at MOS-preoducing formal schools or 2000-level
for events taught at intermediate/advanced-level schoels or MOJT. This
chapter only contains 2000-level events.
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INDIVIDUAL EVENTS

EVENT

TITLE

2000-LEVEL EVENTS3

0200-CENI-1001

Conduct Rescarch

0200-GENI-1002

Demonstrate Intelligence Writing Skills

0205-ANYS-2001

Provide Pirection of Analytical Processes

0205-ANYS-2002

Bdvance the Understanding of the Operating Environment

0205-ANYE-2003

Develop Analytical Doctrine

0205-ANYS-2004

Déaélop Unit Level Analytical Training

0205-ANYS-2005

Develop Service Level Analytical Training
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7003. 2000-LEVEL EVENTS

0200-GENI-1001: Conduct Research

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Intelligence personnel of every rank must be able to utilize
research tocls to leocate and gather useful information.

MOS PERFORMING: (202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241,
021, 0291

GRADES: PVT, PFC, LCPL, CPL, S8GT, S88GT, GYSGT, MSGT, MGYSGT, WC-1, CWO-2,
CW0o-3, CWO-4, CWO-5, 2ZNDLT, 1STLT, CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITIQN: With the aid of references., provided information regquirements,
automated and/or non-automated resources.

STANDARD: To effectively gather relevant ilnformatlon, within an established
timeline.

PERFORMANCE STEPE:

Review information reguirements.
Identify information shortfalls.
Identify relevart information sources.
Identify relevant research tools.
Develop research strategy.

Conduct research,

Compile relevant results.

~1 s L R

REFERENCES :
1. Unit SOP Unit SCP

0200-GENI-1002: Demonstrate Intelligence Writing Skills

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence personnel of every rank must pogsess the skills to
effectively communicate through writing. All Marines should demonstrate the
ability to develop clear and concise wrilten intelligence products.

MOS PERFORMING: 0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241,
02el, 0231

GRADES: DVT, DPFC, LCPL, CDL, SCT, SSCT, GYSGT, MSCT, MGYSGT, WO-1, CWO-2,
CWO-3, CWO-4, CWO-5, 2NDLT, 18TLT, CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL
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CONDITION: With the aid of references, provided information, and a reporting
regquirement .

STANDARD: To accurately and effectively convey information in acceordance with
established intelligence community standards within an estaklished timeline.

PERFORMANCE STEPS:

Read reports.

Identify key information.
Develop an assessment.
Develop an outline.

Write a draft.

Cite sources.

Annotate classification.
Ensure grammar is correct,
Ensure content is correct.
Submit for review.

Produce final document.

- I S U T IS WOR X Ry
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REFERENCES :

1. DPIad Intelligence Writing Guide

2. ICD 203 Intelligconce Community Directive 203
3, ICD 206 Tntelligence Community Direcbive 206
4., Unit S0P Unit SCOP

D205-ANYZ-2001: Provide Direction of Analytical Processes

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Master Analysts will direct the analysis, synthesis, and
estimation of data gathered on a specific area or subject to support the
commander's decision making process.

MOS PERFORMING: 0205

GRADES: WO-1, CWO-2, CWG-3, CWO 4, CWO-5

INITIAL TRAINING BETTING: FORMAL

CONDITION: With the aid of references, given mission tagking, and available
resQuUrces.

STANDARD: To develop accurate, timely, and relevant intelligence.

PERFORMANCE STEPS:

1. Direct analytical stralegy.
2. Direct analytical techniques.
3. Direct analytical methods.

4 Direct analytical tocols.

REFERENCES:
1. 9Y2-0205506682 Asking the Right Questions
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2. 978-0313382652 Intelligence Analysis: How to Think in Complex
Environments

978-03%3310726 How to Lie With Statistics

978-15B9012011 Analyzing Intelligence: Origins, Obstacles and Innovaticons
978-1604265439% Tntelligence hAnalysis: A Target-Centric Approach
978-1608710188 Structured Analytic Techniques for Intel Analysts

CIA A Tradecraft Primer: Structured Analytic techniques for Improving
Intelligence Analysis

. Dbla A Tradecraft Primer

9. MCWP 2-3 MAGTF Intelligence Production and Analysis

10. Unit SOP Unit SQPp

~1 0 LN o W

0205-ANYH-2002: Advance the Understanding of the Operating Environment

EVALUATION-CODED: NG SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The analysis framework used by intelligence perscnnel can result
in numerous analytical products in support of the Marine Corps Planning
Process (MCPP). The Master Analyst will reduce uncertainty by applving
analytical rigor and advanced technigques to refine intelligence production
resulting in an improved understanding of the operating environment.

MO8 PERFORMING: 0205

GRADES: WO-1, CWO-2, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: TFORMAL

CONDITION: With the aid of references, given mission tasking, automated
and/or non-automated resources, and intelligence products.

STANDARD: To facilitate the decision making process in the time dictated by
the situation.

PERFORMANCE ETEPS:

Enforce analytical standards Lhroughout the intelligence cycle.
Synthesize intelligeonce products.

Apply advanced analytical techniques throughcut the intelligence cycle.
Apply advanced analytical methods throughout the intelligence cycle,
Apply advanced analytical tools throughout the intelligence cycle.
Provide analytical input to COA development.

Quantify confidence level of analytic judgments.

Evaluate analysis,

Q0 =1 o W B

REFERENCES :

$78-0226534213 How to Lie with Maps

978-0393310726 How Lo Lig With SLatistics

878-0761829522 Anticipating Surprise: Analysis for Strategic Warning
978-1574881806 Military Geography: For Professionals and the Public
ICD 203 Intelligence Community Directive 203

ICD 206 Intelligence Community Directive 206

FOLN b W R R
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7. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace
8. MCWP 2.3 MAGTF Intelligence Iroduction and Analysis
9. Unit SCF Unit SOP

0205-ANY¥B-2003: Develop Analytical Doctrine

EVALUATIQN-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The Master Analyst will develop analytical doctrine based on
guidance from Lhe Commandant, Director of Intelligence, and incorporating
intelligence community standards.

MOS PERFORMING: 0205

GRADES: WO-1, CWO-2, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, given guidance.

STANDARD: To standardize Marine Corps intelligence analysis within timeframes
as directed.

PERFORMANCE STEPS:

Review references.

Review guidance.

Identify shortfalls in current analytical deoctrine.
Research emerging analytical concepts.

Validate emerging analytical concepts.

Draft analytical standards.

Submit to approving authority.

O s D R

REFERENCES :

1. Intelligence Community Directives: http://www.dni.gov/

2. MCC 5600.20P Marine Corps Doctrinal Publications System (Nov 08}
3. MCRP 2-3A Intelligence Preparation ol the Battlefield/Battlespace
4 MCWP 2-3 MAGTF Intelligence Production and Analysis

0205-ANYS-2004: Develop Unit Level Analytical Training

EVALUATION-COPED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The Master Analyst will develop and implement an analysis
focused intelligence training plan for inlelligence analysts and other
personnel, as required.

MO8 PERFORMING: (0205

GRADES: WO-1, CWO-Z, CWO-23, CWO-4, CWO-5

INITIAL TRAINING SETTING: FORMAT
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CONDITIQN: Given a mission, and applicable training resources.

STANDARD: To enhance readiness for intelligence analysls as determined by the
commander .

PERFORMANCE STEPS:

1. Identify required training.

2 Overgee the development of training materials.
3. Identify future training requirements.

4 Provide input to unit training plan.

REFERENCES :

1. Intelligence Training Enhancement Program Course Catalog:
https://www.intranet.tecom.usmc.mil/sites/MCIS/Focusareas/ITEP/Lists/Cours
2%208chedule/Allltems . aspx

2. MCCLL Marine Corps Center for Lessons Learned. Web site
http://www_mcell .usme . mil

3. MCRF 3-0 B How to Conduct Training

MCRP 3-0& Unit Training Management Guide

5. Unit S0P Unit SOP

=Y

Q205-ANYS-2005: Develop Service Level RAnalytical Training

EVALUATION-CODED: HNO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The Master Analyst will develop and implement an analysis-
focused intelligence training plan for intelligence analysts and other
perscrnel, as reguired.

MOS8 PERFORMING: (0205

GRADES: WO-1, CWO-2, CWC-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: TIORMAL

CONDITION: Given a mission and applicable training resources.
STANDARD: To enhance readiness for intelligence analysts as directed.

PERFORMANCE STEPE:

1. Tdentify required training.

2. Provide input to the 02XX Training and Readiness Manual.
3. Ewvaluate existing analytical training opportunities,

4 Identify future training requirements.

REPERENCES :

1. Intelligence Training Enhancement Program Course Catalog:
httpse://www,intranat.tecom. ueme.mil/sites/MCIS/Focushreas/ITER/Lists/Cours
c%208chedule/Allltems. aspx

2. MCRP 3-0 B How to Conduct Training

MCRP 3-0A Unit Training Management Guide

4, SAT MANUAL Systems Approach to Training (SAT) Manual (Jun 04}
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INTEL T&R MANUAL

CHAPTER 8

MOSs 0206 INDIVIDUAL EVENTS

B0OO. PURPOSE. This chapter includes all individual training events for the
Signals Intelligence/Ground Electronic Warfare Cfficer. An individual event
i an event that a trained Signals Intelligence/CGround Electronic Warfare
Officer would accomplish in the execution of Missicn Essential Tasks (METs).
Thege events are linked to a Service-Level Mission Essential Tagk, This
linkage tailors individual and collective training for the selected MET.

Each event is composed of an individual event title, condition, standard,
performance steps, support requirements, and references. Accomplishment and
proficiency level required is determined by the event standard.

8001. EVENT CODING
Events in the T&R Manual are depicted with a 12-digit, 3-field alphanumeric
system, 1.e. XXXX-XXXX-XXXX. In some cases, all 12 digits may not be used.

This chapter utilizes the following methodology:

a. Field one. Each cvent startsg with 0206, indicating thal Lhe event is
for MOS 0206, Signals Intelligence/Greound Electronic Warfare Officer.

b. Field two. This field is alpha characters indicating a functional

area. In this chapter, the functicnal areas are as follows:

Code Description Example

ANYS Analysis 0206 -ANYS-XXXX
COLL Collecticns 0206-COLL-XXXX
DTI38 Dissemination G206-DISS-XXXX
GENI General Intelligence 0206 -GENI-XXXX
PLAN Flanning 0206 -PLAN-XXXX
TCOM Tactical Communications 0206 -TOOM-XXXX
TRGT Targeting 0206 -TRGT-XXXX

¢. Yrield three. All individual events within T&R Manuals are either

1000-level for events taughl at MOS-producing formal scvhools or 2000-level
for events taught at intermediate/advanced-level schools or MOJT. This
chapter conlalng 10C0 and 2000 lecvel evenls.
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INDIVIDUAL EVENTS

EVENT

TITLE

PAGE

1000-LEVEL EVENTS

0200-GENI-1001

Conduct Regearch

0200-GENI-1002

Demonstrate Intelligence Writing Skills

0200-GENI-1004

Explain the IFB Process

0200-GENL-1D05

Explain the Intelligence Cycle

0200-GENI-1006

Explain the Marine Corps Intelligence, Surveillance,

Reconnalissance Enterprise (MCISR-E)

0200-GENT-1007 | Analyze all source information 8-8
0200-GENI-1008 | Adhere to intelligence policies and directives g-9
0200-GENI-1002 | Advise commander/staff on intelligence aperations g8-10
0206-ANYS5-1001 | Provide SIGINT support to IPB process 8-10
0206-ANYS-1002 | Conduct nodal analysls 8-11
0206-BNYS-1003 | Extract reportable COMINT information 8-11
0206-ANYS5-1004 | Extract ELINT reportable information B-12
0206-ANYS-1005 | Direct I&W reporting 8-13
0206-ANYS-1006 | Disseminate non-organic SIGINT reporting B-13
0206-COLL-1010 | Conduct SIGINT collection regquirements management 8-14
0206-CQOLL-1011 | Conduct SIGINT collection coperations management §-15
0206-DISS5-1020 | Conduct SIGINT dissemination 8-15
0206-FLAN-1030 | Execute Reporting, Policy, and Guidance (RP&G) B-16
0206-PLAN-1031 | Conduct SIGINT/EW planning support for operations 8-17
0206-PLAN-1032 | Conduct mission planning and analysis to direct 8-17
SIGINT efforts
0206-PLAN-1033 | Develop a SIGINT support plan for forece protection 8-12
0206-PLAN-1034 | Evaluate cocllection site 8-1%2
0206-PLAN-1035 | Plan the tactical employment of organic resocurces in | §-19
a linear and asymmetria warfare environment
0206-PLAN-1036 | Conduct terrain analysis impacts on enemy 8-20
communications architecture
0206-PLAN-1037 | Cocrdinate with theater SIGINT support activities 8-20
0206-PLAN-1038 | Explain SIGAD and Precducer Designator Digraph (PDDG} | 8-21
reguest procedures
0206-PLAN-103% | Plan Electronic Warfare/Attack operations 8-22
0206-PLAN-1040 | Provide intelligence support to the Marine Corps §-22
Planning Process
0206-PROD-1041 | Determine classification/releasability regquirements 8-23
0206- PROD-1042 | Dircct SIGINT reporting B-24
0206-TCOM-1050 | Direct Sensitive Compartmented Tnformation Facility B-24
(SCIF) security measures
0206-TCOM-1051 | Plan electronic protect (EP) 8-25
0206-TCOM-1052 | Direct establishment of tactical communicaticons g§-26
architecture {Special Communications}
0206-TCOM-1053 | Explain military and commercial communications in B-26
rclation to the electromagnetic spectrum
$206-TCOM-1054 | Employ GPS and advanced mapping applications 8-27
0206-TCOM-1055 | Employ standard and field expedient antennas (FEAs) 8-27
0206-TCOM-1056 | Operate a tactical radio 8-28
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0206-TCOM 10587 | Operate a Remote Control Unit (RCU) 8-29

0206-TCOM-1058 | Operate a tactical radio on a radio network B-23

0206-TCOM-1053 | Troubleshoot a faulty tactical radio 8-30

0206-TCCM-1060 | Conduct preventive maintenance checks and services 8-31
on a tactical radio

0206-TCOM-1061 | Install network equipment 8-31

D206-1TCOM-1062 | Operate netwerk equipment 8-32

0206-TCOM-1063 | Maintain network eguipment 8-33

0206-TCOM-1064 | Protect network equipment 8-34

0206-TRGT-1070 | Determine enemy emitters to target during EA 8-35
operatlons

0206-TRGT-1071 | Leverage national/theater capabilities 180 MACTFK 8 36
SIGINT Operations B o

0206-TRGT-1072 | Employ SIGINT in the time sensitive targeting 8-37
process

0206 TRGT-1073 | Employ SIGINT in the time sensitive targeting 8-37
process

2000-LEVEL EVENTS

0206-ANYS- 2001 | Diregl Slep 1 uf the IPB Proucess: Define the 8-39
operational environment/battlespace envircnment

N206-ANYS5-2002 | Direct Step 2 of the IPB Process: Describe 8-239
environmental effects on operations/describe the
battlespace cnvironment

0206-ANYS-2003 | Direct Step 3 of the IPB Process: Ewvaluate the 8-40
threat/adversary

0206-ANYS-2004 | Direct Step 4 of the IPB Process: Determine 8-41
threat/adversary courses of action

0206-ANYS-2005 | Estimate the situation 8-42

0206-ANYS-2006 | Synthesize all-source information g-43

0206-COLL-2010 | Canduct intelligence collection operations B-44
management

0206-COLL-2011 | Conduct intelligence collection requirements §-44
manageament

0206-DISS-2020 | Conduct intelligence dissemination 8 45

0206-TRGT-2050 | Provide intelligence support to targeting g-46
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8003. 1000-LEVEL EVENTS

0200-GENI-10Q1: Conduct Resgearch

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence perscnnel of every rank must be able to utilize
research tools to locate and gather useful information.

MCS PERFORMING: 0202, 0203, 0204, 0205, 0206, 0207, 0216, 0211, 0231, 0241,
0261, 0231

GRADES: PVT, PFC, LCPL, CPL, SGT, SSGT, CYSGT, MSGT, MGYSGT, WO-1, CWO-2,
CWO-3, CWO-4, CWO-5, 2NDLT, 1STLT, CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITIQN: With the aid of references, provided information reguirements,
automated and/or non-automated resources.

STANDARD: To effectively gather relevant informaticon, within an established
timeline.

PERFORMANCE STEPS:

Review information requirements.
Identify information shortfalls.
Identify relevant information sources.
Identify relevant research tools.
Develop research strategy.

Conduct research.

Compile relevant results.

LI

~1 v AN o W

REFERENCES :
1. TUnit SCP Unit S0P

0200-GENI-1002: Demonstrate Tntelligence Writing Skills

EVALUATION-CODED: HO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence personnel of every rank must possess the skills to
effectively communicate through writing, All Marines should demonstrate the
ability to develop clear and concise written intelligence products.

MO5 PERFORMING: (0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241,
0261, 0291

GRADBS: PVT, PFC, LCPL, CPL, 5CT, 8BCT, GYsCT, MSGI, MGYSGT, WO-1, CWO-2,
CWO-3, CWO-4, CWO-5, 2ZNDLT, 15TLT, CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL
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CONDITION: With the aid of reterences, provided informalion, and a reporting
requirement .

STANDARD: Tg accurately and effectively convey information in accordance with
established intelligence community standards within an established timeline.

FERFORMANCE STEPS:

1 Read reports.

2 Identify key informaticn.
3. Develcop an assessment.
4
5
&

Develop an outline.

Write a draft.

Cite sources.
/. Annotate classification.
2| Ensure grammar 1is correct,
9. Ensure content is correct.
10, Submit for review.
11. Produce final document.

REFERENCES:

1. DIA Intelligence Writing Guide

2. ICD 203 Intelligence Communily Directive 203
3. ICD 206 Intelligence Community Directive 206
4. Unit S0P Unit SQP

0200-GENI-1004: Explain the IPB Process

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Basic Intelligence Officers must understand the IPR process, its
use in directing the intelligence effort, and its role in driving the MAGTF
staff’'s planning process for military operations.

MOS PERFORMING: 0203, 0204, 0206, 0207

GRADES: 2zNDLT, 15TLT, CAPRT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Without the aid of reference.
STANDARD: 1In accordance with MCWP 2-3 and MCRP 2-3A.

PERFORMANCE STEPS:

1. Bxplain Step 1 of the IPB Process: Define the operational
environment/battlespace environment.

2. Explain Step 2 of the IPE Process: Describe environmental effects on
operations/describe the battlespace effects.

3. Explain Step 3 of the IPB Process: Evaluate Lhe threat/adversary.

4, Explain Step 4 of the IPB Process: Determine threat/adversary coursegs of
action.
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REFERENCES :
1. MCRP 2-3A Intelligence Preparation cof the Battlefield/Battlespace
2. MCWP 2-3 MAGTF Intelligence Production and Analysis

D200-GENI-1005: Explain the Intelligence Cycle

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Basic Intelligence Qfficers, regardless of discipline, must
undcrstand the Intelligence Cycle. The intelligence cycle consisis of a
series of related activities that translate the need for intelligence about a
particular aspect of the battlespace or threat intc a knowlcdge-based product
that is provided to the commander for use in the decision making cycle.

MOB FPERFORMING: 0203, 0204, 0206, 0207

GRADES: 2NDILT, 1STLT, CAPT

INITIAL TRAINING SETTING: [FORMAL

CONDITION: Without the alid of reference.
STANDARD: In accordance with MCWP 2-3.

PERFORMANCE BTEPS:

Explain planning and direction.
Explain collection.

Explain processing and expleoitation.
Explain productiocn.

Explain dissemination.

Explain utilization.

[ KT I R PUR % B

REFERENCES:
1., MCWp 2-3 MAGTF Intelligence Production and Analysis

0200-GENI-1006: Explain the Marine Corps Intelligence, Surveillance,
Reconnaissance Enterprise (MCISR-E)

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

MOS PERFORMING: 0203, 0204, 0206, 0207

GRADES: 2NDLT, 15TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Without the aid of reference.

STANDARD: In accordance with the MCISR-E Roadmap.
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PERFORMANCE STEPS:

Identify GEOINT systems.
Identify CI/HUMINT systems,
Identify analysis systems.
Identify SIGINT systems.
Tdentify MASINT systems.

Vo W R

REFERENCES :
1. MCISR Marine Corps Intelligence, Surveillance and Rec¢onnaissance-
Enterprige Initial Capabilities Document

0200-GENI-1007: Analyze all-source information

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The analysis framework used by intelligence officers is
degscribed as analysis, syntheeis, and estimation. During the [irst step,
analysis, the officer is reguirecd to view collected information in relation to
the unit’s mission, commander's intent, and commander’s intelligence
requirementy. The Marine must divide the battlespace intoc componenl parts to
isolate and define the individual clements of significant information,
identify key elements of the gituation toc formulate hypotheses, make
deductions from those hypoulthesecs, and reach conclusions. Finally, the Marine
must compare the existing situation to new picces of informaticn to determine
if they relate to the identified key elements and to assess the impact of the
new information on the current intelllgence estimate. This framework provides
a disciplined approach to gathering and understanding information and a means
for the analyst to place information in context and relate it to planned or
ongeing operations. To do this, the Marine must have a thorough understanding
of each step of the analytical process and how it supports the Marine Corps
Planning Process (MCFP] and cperations. ‘‘he Marine must have a thorough
understanding of inductive and deductive reasoning, logical fallacies, biases,
and analytical methods. However, each situation is unique. The entire
analyze-synthesize-estimate process may cccur mentally within a matter of
seconds or be more rigorously applied.

MC3 PERFORMING: 0203, 0204, 0206, 0207
GRADEJ: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, provided a migsion, and reports.

STANDARD: To satisfy the commanders intelligence requirements in the time
allotted by the commander and in accordance with the references.

PERFORMANCE STEFS:

1. Filter Reports.

2. Evaluate Reports.

3. Conduct additional intelligence research.




NAVMC 2500.100
18 Mar 2011

4. Maintain the common intelligence picture.
5. &Apply critical thinking principles.
6. Apply creative thinking principles.

REFERENCES :

1. 0-8129-2808-3 The Thinker's Toolkit

2. MCDF Z Intelligence

3. MCWP 2-3 MAGTF Tntelligence Production and Analysis

0200-GENI-1008; Adhere L0 intelligence policies and directives

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 meonths

DESCRIPTION: The conduct of intelligence and counterintelligence activities
conducted by the military is governed by various rules and regulations ranging
from Executive Orders to Marine Corps Orders. Basic Intelligence Cfficers
musgt have a baseline understanding of the varicus Intelligence Agencies and
those policies and directives that govern their actiwvities.

MOS PERFORMING: 0203, 0204, 0206, 0207

GRADES: 2NDLT, 18TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references and provided a mission.

STANDARD: So that intelligence operations are conducted within the rules and
regulations set forth in the references.

FERFORMANCE STEPS:

Identify the 16 Intelligence Agencies.
Explain intelligence cvarsight.

Define intelligence.

Define counter-intelligence.

Define foreign intelligence.

Comply with/to the AIRS 240 checklist.

[ N B

REFERENCES:

1. Executive Order 12333 United States lntelligence Activities

Executive Order 12334 President's Intelligence Oversight Board

IGMC AIRS 240 Checklist

MCO 3800.2 Conduct an Oversight of Intelligence Activities

SECNAVINST 3820.3_ Oversight of Tntelligence Activities within the

Department of Lhe Navy

6. SECNAVINST 5000.34D OVERSIGHT AND MANAGEMENT OF INTELLIGENCE ACTIVITIES,
INTELLIGENCE-RELATED ACTIVITIES, SPECIAL ACCESS PROGRAMS, COVERT ACTICON
ACTIVITIES, AND SENSITIVE ACTIVITIES WITHINTHE DEPARTMENT QF THE NAVY

5 NN




NAVMC 3500.100
18 Mar 2011

0200-GENI-1008: Advise commander/staff on intelligence operaticns

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTIQON: Provide commander and staff sections information on intelligence
capabilities and limitations in order to educate them on what intelligence can
do for them specific to their sections.

MOS PERFORMING: 0202, 0203, D204, 02068, 0207

GRADES: 2NDLT, I8TLT, CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission and commander's i{intent.

S8TANDARD: To ensurc the commander/staff is educated on intelligence
capabilities and limitations and within the time limits established by Lhe
commander .

FERFORMANCE STEPS:

1. Analyze unit mission and METIL.

2 Determine how intelligence can support each individual MET.

3. Identify how each staff section supports the overall mission.

4 Communicate specific capabilities and limitations unigque to each staff
section as reguired,

REFERENCEY :

MCDP 1-0 Marine Corps Operations, Sep 2001

MCWE 2-1 Intelligence Operations

MCWP 2-12 MACTK Intelligeonce Production and Analvsis
MCWE 2-2 MAGTF Intelligence Collection

MCWP 2-6& Counterintelligence

(S Y S PSR %

0206-ANYS-1001: Provide STGINT support to IPB process

EVALUATIQN-CODED: NO SUSTAINMENT INTERVAL: 12 months

DEGCRIPTION: The officer will provide SIGINT input to target arca IPB in an
automated and non-automated environment.

MOS PERFORMING: 0206

GRADES: 2NDLT, 1S8TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITIQN: Given a higher mission order, automated or non-automated toeols, in
& field or garrison environment, with the aid of referencesg.

STANDARD: In accordance with the commander's requirements and MCRP 2Z-3A.
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PERFORMANCE STEPS:

1. Define the operational electromagnetic environment/battlespace
communications environment.

2, Degcribe electromagnetic environmental effects on operations/describe the
battlespace communication effects.

3. Evaluate the threat/adversary communication/information architecture.

4. Determine threat/adversary communicatien/information architecturse courses
of action.

REFERENCES:

1. JP 2-01.3 Joint Tactics, Technigues and Procedures for Joint Intelligence
ot the Battlespace

2. MCRP 2-3A Intelligence Preparation of the Battleficld/Battlespacc

Q206-ANYS-1002: Conduct nodal analysis

EVALUATION-CODED: NOC SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The officer will complele a nodal analysis diagram to orient on
the EN communications structure, communications methods, and vulnerabilities.

MOS PERFORMING: 0206

GRADES: 2Z2NDLT, 1S5TLT, CAPT

INITIAL TRAINING SETTING: FOEMAL

CONDITION: Given a higher mission order, wvariocus collection reports, NTI DB
accesses, and other contributing all source intelligence products, in a field
or garriscon environment, with the aid or references.

STANDARD: To assemble a nodal analysis product.

PERFORMANCE STEPS:

1. ¢Conduct ¢all sign analysis.

2. Conduct communications schedule analysis.
3. Conduct frequency analysis.

REFERENCES :
1. MCWP 2-12 MAGTF Intelligence Production and Analysis
2. MCWP 2-22 Signals Intelligence

0206-ANYS-1003: Extract reportable COMINT information

EVALUATION-CODED: NO BUSTAINMENT INTERVAL: 12 months

DESCRIFTION: Upon receipt of processed COMINT information, the officer must
be able to extract the pertinent, reportable, and acliconable intelliagence
information.

MOS PERFORMING: 0206
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GRADES: 2ZNDLL, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAT,

CONDITION: Given message traffic, Commander's RF1's, current SIGINT
requirements, processed SIGINT information, and current analysis systems, in a
field or garrison environment, with the aid uf references.

STANDARD: To incorporate COMINT inte the all source fusion process.

PERFORMANCE STEPS:

1. Receive COMINT data.

2. Extract the perlinent information (5 W's}.
3. Generate a SIGINT product.

REFERENCES :
1. MCWP 2-22 Signals Intelligence
2. USSID 300 SIGINT Reporting

0206-ANYS8-1004: Extract ELINT reportable information

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Upon receipt of processed ELTNT infermation, the officer must be
akle Lo extract the pertinent, reportable, and actionable intelligence
information.

MOS PERFORMING: 0206

GRADES: Z2NDLT, 1S8TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given wmeggage traffic, Commander's RFIs, current SICINT
requirements, processed SIGINT information, current analysis systems, and
extracted reportable ELINT intelligence.

STANDARD: To incerporate ELINT information into the all sgurce fusion
process.

PERFORMANCE STEP3:

1. Receive processed ELINT information.

2, Extract the pertinent information (& W's).
3. Generate a S1GINT product,

REFERENCES :
1. MCWP 2-22 Signals Intclligence
2. USSID 300 SIGINT Reporting
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0206-ANYS-1005: Direct I&W reporting

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Directing I&W reporting is digtinct from other intelligence
reporting. IbLs perishable nature and direct impact on force protection
require a separate and distinct process for identification, reporting, and
dissemination. Critical for this information is accurate identification of the
threat and against whom it is directed.

MOS8 PERFORMING: 0206

GRADES: 2ZNDLT, 18TLL, CAPT

INITIAL TRATNING SETTING: FORMAL

CONDITION: Given perishable information, a& higher wmission order, Priority
Intelligence Requirements (PIRs), Commanders Critical information requirements
{CCIRs), and with the aid of references,

STANDARD: To ensure digssemination of I&W information to appropriate
recipients in the time frame established by the information cobtained.

PERFORMANCE STEPS:

Identify I&W/force protection criteria.
Determine reporting means.

Evaluate identified information.
Determine recipients.

Review I&W report.

Disseminate I&w report.,

S W R

REFERENCES:

1. MCWP 2-22 Signals Intelligence

2, USSTD 301 Critical Intelligence

3. USSID 369 KLEIGLIGHTs and Tactical Reports

D206-ANYS-1006: Digseminate non-organic SIGINT reporting

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The officer must ke able to access, employ, and disseminate non-
organic SIGINT reporting in support of (IS0} MAGTF operaticns

MOS8 PERFORMING: (206

GRADES: 2NDLT, 18TLT, CAPT

INITIAL TRAINING SETTING: FORMAIL

CONDITION: Given a higher mission order, Joint targeting list, National
collection priorities relevant to MAGTF targets.
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STANDARD: To provide SIGINT products for the all-scurce fusicon and targeting
processes.

PERFQRMANCE STEPS:

l. Locate SIGINT products,

2., Analyze information.

3. 0Otilize rclevant intelligence

REFERENCES:

1. JP 2-01.1 Joint Tactics, Technigues, and Procedures for Intelligence
Suppert to Targeting

2. JP 3-60 Joint Doctrine for Targeting

3. MCRP 3-16A Tactlcs, Technigues, and Procedures for the Targeting Process

0206-COLL-1010: Conduct SIGINT collection requirements management

EVALUATION-CODED: NO SUSTATINMENT INTERVAL: & months

DESCRIPTION: Collection requirements management is a dynamic process that
encompasses the continuous evaluation of the importance of each requirement to
miggion success, information and assets needed to satisfy each reguiremenl,
resources that are presently committed toward fulfilling that requirement and
the degree that the reguirement has been satisficd. To do this, the Marine
must first have a thorough understanding of the capabilities, limitations, and
proper employment of organic, theater, and national SIGINT collection assets.
Seccnd, the Marine must have a thorough understanding of the reguirements
development and satisfaction process.

MOS PERFORMING: 02026

GRADES: 2ZNDLT, 1STLT, CAFPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, intelligence requirements {IRs), and available
SIGINT collection assets.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:

Tdentify intelligence requirements (IRs).
Validate IRs.

Prioritize IRs.

Recommend priority intelligence reguirements (PLlRs) .
Conduct requirements analysis.

Idenlify indicators.

Derive specific information reguirements (SIRs).
Develop specific orders or requests {(SCORs}.
Develop a collection plan worksheet.

0. Develop a collection tasking worksheet.

Lo T o RS SN 2 B T S PRI N I

REFERENCES:
1. MCWER 2-12 MAGTF Intelligence Production and Analysis
2. MCWP 2-2 MAGTF Intelligence Collection
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MCWP 2-21 Imagery Intelligence

MCWP 2-22 Signals Intelligence

MCWP 2-24B Remote Sensor Opcratliong
MCWP 2-6 Counterintelligence

[T, B - Y

0206-COLL-1011: Conduct SIGINT collection operations manageoment

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTIQON: Collection operations are executed to gather data from all
suitable and appropriate assets, balancing the capabilities of one type of
collector against the limitation of ancother to provide SIGINT data input to
the procegeing and exploitation and production phases. Collection operations
management is the process of tasking or coordinating the appropriate
collection sources or agencies, monitoring results, and re-tasking, as
required to ensure redundancy, cueing, mix, and integration. To do this, the
Marine must develop, cocrdinate, implement, and monitor the collection effort
at the respective MAGTF echeleon and have working knowledge of organic,
attached, and supporting SIGINT collection regquest procedures.

MOS8 PERFORMING: 02116

GRADES: 2ZNDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, intelligence requirements (IRs), and available
SIGINT collection assets.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:

1. BAdvise the commander regarding organic, theater, and national collections
systemg and assets capabilities/limitations.

2. Task organic collection assets in accordance with their capabilities and a
collection plan.

3. Request non organic collection capabkilities.

Develop a collection synchronization matrix.

%. Update the collection plan as required.

19

REFERENCES:

MCWP 2-12 MAGTF Intelligence Production and Analysis
MCWP Z2-2 MAGTF Tntelligence Collection

MCWP 2-21 Imagery Intelligence

MCWP 2-22 Signals Intelligence

MCWP 2-24B Remote Sensor Operations

MCWP 2-6 Counterintelligence

Lo T T, =N FERNLN B ]

0206-DI83-1020: Conduct SIGINT dissemination

EVALUATION-CODED: HNO SUSTAINMENT INTERVAL: & months
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DESCRIPTICON: SIGINT dissemination is the delivery of intelligence to users in
a suitable form in a timely manner. Dissemipation management involves
establishing disseminaticon priorities, selecting dissemination means, and
monitoring the flow of intelligence throughout the command. To do this, the
Marine must first have working knowledge of ground, aviation, and gervice
support organizations within the Marine Corps. Second, the Marine must have
working knowledge of doctrinal formats for SIGINT reporls, current MAGTE
digseminaticon architecture. and c¢lassification of markings, centrol measures,
foreign disclosures, and releasability. Ensure dissemination architecture is
tailored to reflect the task organization of the supported unit.

MC3 PERFORMING: (206
GRADES: 2NDLT, 1S5TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, SIGINT reports or products, and communications
architecture that supports planning and operations.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEFPS:
1. Determine dissemination reguirements and restrictions.

2. Develop a dissemination plan.
3. Allocate resources.
4, Monitor effectiveness.

REFERENCEZ:

MCWP 2-1 Intelligence Cperations

MCWP 2-12 MAGTEF Intelligence Productlon and Analysis

MCWP 2-4 Marine Air-Ground Task Force Intelligence Digsemination

MCWP 5-1 Marine Corps Planning Process

SECNAVINST 5510.31A Disclesure of Classified Military Information and
Controlled Unclassified Information to Foreign Governments, International
Organizations, and Foreign Representalives

L I R S

0206-PLAN-1030: FExecute Reportiny, Policy, and Guidance (RP&G)

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIFTION: Reporting thresholds will vary depending on Commanders PIRs,
CCIRg, Essential Elements of Information (EEIs), and enemy threat environment.
Identify what constitutes rcportakble intelligence and report it in accordance
with policies and guidance.

MO8 PERFPORMING: 0206

GRADES: 2ZNDLT, 1S5TLT. CAPT

INITIAL TRAINING SETTING: FORMAL
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CONDITION: Given a higher mission order, tactical reporting, Commanders PIRs,

CCIRs, and EEIs, RP&G, and with the aid of references.
STANDARD: To ensure compliance with SIGINT reporting guidelines.

PERFORMANCE STEPS:

1. Review RP&G.

2. Institute control measures.

3. Enforce reporting guidance ta subordinates.

REFERENCES:

1. MCWP 2-22 Bignals Intelligence

2. USSID 300 SIGINT Reporting

3. USBSID 301 Critical Intelligence

4. USSID 3692 KLEIGLIGHTs and Tactical Reports
5. Radic Battalion Standard Operating Procedure

0206-PLAN-1031: Conduct SICINT/EW planning support for operations

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The officer must develop an EW plan in conjunction with MAGTF

planners to support MAGTF cbjectives

MOS PERFORMING: 0206&

GRADES8: 2NDLT, 18TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a higher mission order, Joint restricted Frequency List,
CEOI, enemy threat communicationg architecture, in a field or garrison
environment, and with the aid of references.

STANDARD: To develop an EW plan of employing available resources,

PERFORMANCE STEPS:
1. Coordinate with the §/G-3 and deconfliction with the §5/G-6.

2. Interdict enemy communications networks in support of MAGTF operations.

REFERENCES :
1. FM 34-1 Intelligence and Electronic Warfare Operations
2. MCWP 3-40.5 Electrconic Warfare

0206-PLAN-1032: Conduct mission planning and analysis Lo direcl SIGINT
efforts

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The officer will identify SIGLINI actions reguired to support
Commander's PLEs, CCIRs, and EEIs.

the
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MOS PERFORMING: 02086

GRADES: 2ZNDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAT

CONDITION: Given a higher missicon order, PIRs, CCIRs, in a field or garrison
environment, with the aid of references.

dTANDARD: To develop estimate of supportability to support the MAGTF
vommander's priorities,

PERFORMANCE STEPS:

1. Identity specitied and implied tasks.

2. BAssess SIGINT ability to address PIRs, CCTRs, and EEIs.

3. Conducl miggion analysis conforming to R2pP2, MCPPE, Joint Planning process
standards.

4. ldentify Specific Intelligence requirements {(8IR} and Specific Operational
regquirements.

5. Provide SIGINT/EW assessment in the involvement of the OPT process.

REFERENCES :

JP 2-01 Joint Intelligence Support to Military Operaticns
MCDP 1-0 Marine Corps Operations, Sep 2001

MCRP 2-12A Intelligence Preparation of the Battlefield (IPB)
MCWP 2-12 MAGTF Intelligence Production and Analysis

MCWP 5-1 Marine Corps Planning Process

o W B

0206-PLAN-1033: Develop a SIGINT support plan for force protection

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The officer will cocordinate STGTNT support to force protection
in support cof MAGTF operations.

MOS PERFORMING: o206

GRADES: 2NDLT, 1S5TLT, CAPT

INITIAL TRAINING BETTING: FORMAL

CONDITION: Given a higher mission order, Force Protection Plan, in a field or
garrison environment, and with the aid of references.

STANDARD: To provide a bricef on the employment of SIGINT in support of Force
Protection requirements.

PERFORMANCE STEPS:

1. Analyze the dissemination plan, cecllection assets allocated, and the enemy
communications network/capability.

2, Identify the organizations involved in the Anti-Terrorism/Force Protection
program.
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3. Describke the considerations for determining terrorist threat levels and
force protection conditions.

REFERENCES :
1. DIAM 58 Series Intelligence Collecticon
2. MCWP 2-1 Intelligcnee Operaticns

0206-PLAN-1034: Evaluate collection site

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 mcnths

DEJCRIPTION: During SIGINT operations the officer must determine the best
location for placement of organic collection assets based on multiple factors.

MOS PERFORMING: (0206

GRADES: 2ZNDLVL, 1S8TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given current regquirements, SIGINT products, current collection
tasking, in a field or garriscn environment, and without the aid of
references.

STANDARD: To provide an assessment of proposed SIGINT Operations.

PERFORMANCE BTEPS:

1. Evaluate terrain, propagation study, weather, temperature, and enemy
situation, and their affects on SIGINT Operations.

2. Identify tactical and technical reguirements.

REFERENCES :
1. MCRP 2-12A Intelligence Preparallion of the Battlefield (IPB)
2, MCWP 2-22 Signals Intelligence

0206-PLAN-1035: Plan the tactical employment of organic resources in a linear
and asymmetric warfare environment

EVALUATION-CODED: NOC SUSTAINMENT INTERVAL: 12 wmonkths

DESCRIPTION: The officer will be familiar with tactical employment of organic
regources to support MAGTF operatlions.

MOS PERFORMING: 0206

GRADES: 2ZNDLT, 1S5TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a higher mission order, in a field or garrison environment,
and with the aid of references.
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STANDARD: To develop a plan for the employment of tactical SIGINT resources.

PERFORMANCE STEPS:

1. ldentify Marine Corps SIGINT/EW organization.

2. Identify the capabilities and limitations asscciated with all organie
RadBn assets to include MEWSS, RRT, 88T, OCAC, OCE, and varicus task
organized entities as required t¢ support the MAGTF.

3. Define supported unit operational and logistics considerations that impact
supportability of RadBn resgources.

REFERENCES :
1. MCWP 2-22 Signals Intelligence
2. Radiec Battalien Standard Operating Procedure

0206-PLAN-1036: Conduct terrain analysis impacts on enemy communicaticns
architecture

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DEBCRIPTION: The officer will assess local envirommental conditions on the
enemy’s ability teo communicate IOT assist with organic collection team
placement .

MOS PERFORMING: 0206

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a higher mission order, enemy communications tools, known
enemy unit locatiens, computer, plotting softwarce (i.e., Falcon view/Arc
view), in a field or garrison environment, and with the aid of references.

STANDARD: To identify enemy's ability to communicate.

PERFORMANCE STEPS:

1. Identify known enemy locations.

2. ldentify likely enemy unit locations based off hear ability.

3. Analyze conductivity of the earth, earth's contour, terrain, environmental
noise, effects cf weather, time of day/year, and organic communications
regources involved.

REFERENCES:
1. MCWP 2-12.1 Gecgraphic Intelligence
2. MCWPE 23-40.5 Electronic Warfare

0206-PLAN-1037: Coordinate with theater SIGINT support activities

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months
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DESCRIPTION: The officer will coordinate with theater SIGINT units to refine
estimate of suppertability for developed COAs during the war gaming phase of
MCPE,

MOS PERFORMING: 0206

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a higher mission order, in a field or garriscn environment,
and with the aid of references.

STANDARD: To identify the technigues, tactics, and procedures (TTPs) for
requesting, receiving, disseminating SIGINT at the theater level.

PERFORMANCE STEPS:

1. Identify the relationship, reoles, and functions of the theater SIGINT
manager.

2. 1Identify theater collection platforms.

Describe theater level SICINT capabilities, and limitations.

4. Determine STGINT coordinaticn with theater collection agencies.

fad

REFERENCES :
1. FM 34-2 Collection Management and Synchronization Planning
2. MCWP 2-22 Signals Intelligence

0206-PLAN-1038: Explain SIGAD and Producer Designator Digraph (PDDG} regquest
procedures

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The officer must be familiar with what a SIGAD and PDDG are
employed for in order to fac¢ilitate reporting in support of MAGTF operations.

MOS PERFORMING: 0206

GRADES: ZNDLT, 15TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: In a field or garrison environment, without the aid of references,
STANDARD: To determine the applicability of SIGAD's and FDDG's.
PERFORMANCE STEFPS:

1. Identify a S1GAD and PDDG.
2. Research the SIGAD/PDDG.

REFERENCES :
1. SECNAVINST 5216.5 Naval Ceorrespondence Manual
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0206-PLAN-1039: Plan Electronic Warfare/Attack cperations

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 menths

DESCRIPTION: The officer must organlize and manage the conduct of electronic
attack activities in support of MAGTF operations,

MOS PERFORMING: 0206

GRADES: 2ZNDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a higher mission order, enemy communications environment,
commander's targeting guildance, an approved EW plan, in a field environment,
and with the aid of references.

BTANDARD; To coordinate an EA plan.

PERFORMANCE STEPS:

1. Identify the relationship between SIGTNT, EW, and TO.

2. Identify EW considerations 180 MAGTF migsion,

3. Identify EW assets available to the MAGTF commander both organic and non-
organie,

4. Identify capabilities and limitations of Marine Ccrps EW systems

5. Identify considerations for the employment of EW.

&

7

Identify constraints on the implementation of BA in support of Force
Brief EA plan and considerations to identify any new communications

methods.

8. Cocrdinate, synchronize, and deccnflict EW targeting with force
fires/effects.

REFERENCES:

1. FM 34-1 1lntelligence and Electronic Warfare Operations
2. JP 2-01.1 Joint Tactics, Techniques, and Proccedures for Intelligence
Support to Targeting

3. JP 3-60 Joint Doctrine for Targeting

4. MCDP 6 Command and Control

5. MCRP 3-16h Tactiecs, Techniques, and Procedures for the Targeting Frocess

6. MCRP 2-16C Tactics, Techniques, and Procedures for Fire Support for the
Combined Arms Commander i

7. MCWP 2-22 Signals Intelligence

8. MCWP 3-40.4 MAGTF Information Operations
%. MCWP 3-40.% Electronic Warfare

0206-PLAN-1040: Provide intelligence gupport to the Marine Corps Planning
Process

EVALUATION-CODED: HNO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: 'The Marine Corps Planning Process (MCPP} is ocrganized into six
manageable, logical steps. These steps are: Prcblem Framing, COA
Development, COA Wargaming, COA Comparison and Decision, Orders Development.,
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and Transition. The tenets of the MCPP top-down planning, single-battle
cenicept and integrated planning derive from the doctrine of maneuver warfare.
Thege tenels guide the commanders use of his staff to plan and execute
military operations. Planning is a complex process of inleracling activities
with feedback loops. The six steps of the MCPP aid in understanding and
generally follow a sequence; however, it ig important to remember that
planning is not a simple scquence cof steps. Any one step of the process may
invelve multiple phases (see app. D for planning process diagrams}. Any step
in the process may feed back into a previous one.

GRADES: 2NDLT, 1S8TLT, CAPT

INITIAL TRAINING SETTING: FORMAT.

CONDITION: Given a mission, higher headquarters' order, commanders estimate
of the situation, and initial commander's guidance.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:

1. Provide intelligence support tc Problem Framing.

2. Provide intelligence support to Course of Action Development.

3. Provide intelligence support to Course of Action Wargaming.

4. PFProvide intelligcnce support to Course of Action Comparison and Decision.
5. Provide intelligence support to Orders Development,

6. Provide intelligence support to ‘Lransition.

7. Provide intelligence support to the Rapid Response Flanning Process.

REFERENCES :

JP 2-01 Intelligence Support to Military Operations

MCDF 1-0 Marine Corps Opecratliong, Sep 2001

MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace
MCWP 2-12 {updated to 2-3} MAGTF Intelligence Production and Analysis
MCWP 5-1 Marine Corps Planning Process {(MCPP)

LE T P R

0206-PROD=-1041: Determine classification/releasability reguirements

EVALUATION-CODED:; NO SUSTAINMENT INTERVAL: 12 meonths

DESCRIPTION: The officer must determine the appropriate classification for
SIGINT products.

MOS8 PERFORMING: 0206

GRADES: 2NDLT, 1S8TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a higher mission order, organic collection report, and/or
raw ilntelligence drawn from NTI accesses, in a field or garrison environment,
and with the aid of references.

BTANDARD: To determine appropriate classification for SIGINT products.
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PERFORMANCE STEPS:

1. Determine classification based on collection acgess point.

2. Determine releasability of the information in relation to disseminaticn
authorities.

REFERENCES :

1. DODD 5200.1-R Information Security Program

2. BSECNAVINST 5510.36_ Dept of the Navy Tnformation and Persconnel Security
Program Regulalions

0206-PROD-1042: Direct SIGINT reporting

EVALUATION-CODED: NO SUSTATNMENT INTERVAL: 12 monLhs

DESCRIPTION: The officer should know and recognlze elements associated with
all corganic and non-organic SIGINT reporting that contributes to MAGTF
priorities.

MOS PERFORMING: 0206

GRADES: ZNDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a higher mission order, reporting guidance, in a field or
garrison environment, and with the aid of references,

STANDARD: In accordance with mission reguirements.

PERFORMANCE STEPS:

1. Explain SICINT reporting procedures.

2. Tdentify the elements of SIGINT intelligence formats.

3, ldentify criteria for a CRITIC report.

4, Identity the elements and criteria associated with a KLEIGLIGHT.

5. Identify the elements of a TACREP.

6. Determinc serialization strategies for all organic reporting.

7. Identify reporting authorities at a Radic Bn.

8. Determine timeliness requirements asgsociated with varicus report formats.
REFERENCES:

1. USSID 300 SIGINT Reporting

2. USSID 301 Critical Intelligence

i. USSID 369 KLEIGLIGHTs and Tactical Repcrts

4, Radlo Battalion Standard Operating Procedure

0206-TCOM-1050: Direct Sensitive Compartmented Informatiom Facility (SCIF)
security measures

EVALUATION-CORED: XNO SUSTAINMENT INTERVAL: 12 months
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DESCRIPTION: The officer should be able to request, establish, maintain, and
disestablish a SCIF in a tactical or non-tactical environment.

MOS8 PERFORMING: 0206

GRADES: ZNDLT, 18TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a higher mission order, in a field or garrison environment,
and with the aid of references.

STANDARD: To operate a SCIF based on threat environment.

PERFORMANCE STEPS:

1. Identify requirements to request, set-up, and maintain a SCIF.

2. Coordinate with appropriate MAGTIF cntities for SCIF implementation.
3. Develop an Emergency Acticon Plan (EAP).
4
S

Develop an Emergency Destruct Plan (EDP).
Develop Catastrophic Loss Plan.

REFERENCES :
1. DoDD TS8-5105.21-M-2 Communications Intelligence (COMINT} (U}

0206-TCOM-1051: Plan electronic protect (EP)

EVALUATION-CQDED: NOC SUSTAINMENT INTERVAL: 12 months

DEBCRIPTION: The officer must identify communications vulnerabilities in
friendly communications nets and assist G-6 with enforcing communications
gecurity (COMSEC} guaidance.

MO8 PERFORMING: 0206

GRADES: 2NDLT, 18TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITICON: Given a higher mission order, COMSEC guidance from the S/G-6, in a
field or garrison eanvironment, and with the ald of references.

STANDARD: To provide assessment of vulnerabilities and improper
communications procedures on these friendly nets.

PERFORMANCE STEPS:

1. Tdentify the varicus networks Lhat blue forc¢e units employ and potential
assocliated vulnerabilities.

2. Identify COMSEC procedures and types of equipment that should be employed.

REFERENCES :
1. FM 34-1 Intelligence and Elcctronic Warfare Operations
2. MCDEF 6 Command and Contro]
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3. MCWP 2-22 Signals Intelligence
4. MCWP 3-40.5 Electronic Warfare

0206-TCOM-1052: Direct establighment of tactical communications architecture
{Special Communicaticns)

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: The Marine mugt understand the extent of the electromagnetic
spectrum (FEM) spectrum and where military and civilian/commercial
communications Lake place in relation to crganic and non-organic communication
capabilities and potential collection targets. The Marine must develcop a
properly articulated, mission-oriented plan that provides the MACIF with
special communications networks or access to such networks within the
constraints and limits associated with each EM spectrum category. However,
each giluation ls unigque. The architecture will vary [rom unit to unit.

GRADES: 2NDLT, 18TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITICN: Given a mission and a specific portion of the electromagnetic
spectrum.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:
1. Identify Military and commercial communications bands of the
electromagnetic spectrum.

2. EBEstahklish tactical communications architecture.

3. EBEmploy Encrypticn/decryption authentication sheets.

4. Employ standard antennas.

5. Employ field expedient antennas {(FEAs}.

6. Operate Tactical Sensitive Compartmented Information Facility (T-SCIF).
REFERENCEE :

1. MCRP 3-40.3B Radioc Operators Handbook

2. MCRP 3-40.3C Antenna Handbook

3. MCWP 2-22 Signals Intelligence

4 Radio Battalion Standard Operating Procedure

0206-TCOM-1053: Explain military and commercial communications in relation to

the electromagnetic spectrum
EVALUATION-CODED: NO SUJTAINMENT INTERVAL: 12 months

DESCRIPTION: The officer should understand the extent of the EM spectrum and
where military and civillan/commercial communications take place in relation
to organic communication capabilities and potential collection taryets.

MCS PERFORMING: 0206
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GRADES: ZNDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a spectrum and varicus communications, in a field or
garrison enviromment, and with the aid of references.

STANDARD: To provide an EM spectrum analysis.

PERFORMANCE STEPS:

1. Define the EM spectrum by category.

2. Tdentify where commerclial and military communications operate within the
EM gpectrum.

3. Determine common modulation types involved with military and commercial
communical lons.

REFERENCES:
1. MCWP 2-22 5ignals Intelligence

0206-TCOM-1054: Employ GPS and advanced mapping applications

" EVALUATION-CODED: HNO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The officer should be able to ecmploy advanced navigational tools
in support of MAGTF operations.

MOS PERFORMING: 0206

GRADES: ZNDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a higher mission order, in a field or garrison envireonment,
and without the aid of references.

STANDARD: To employ mapping applicatiens to facilitate navigation operations.

PERFORMANCE STEPS:

1. Identify military and commercial GP8 devices.
2. Employ military and commercial GPS devices.

REFERENCEZ:
1. Radio Battalion Standard Operating Procedure

0206-TCOM-145%5: Employ standard and field expedient antennas (FEAs)

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The cfficer should be able to employ both FEAs and Marine Corps
antenna to establish communications network

MOS PERFORMING: 0206
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GRADES: 2ZNDLT, 1S5TLT, CAPT

INITIAL TRAINTING SETTING: FORMAL

CONDITION: Given a higher mission order, communications plan, tactical
radios, FEAs/Marine Corps antenna, in a field or garrison envirgnment, and
with the aid of references.

STANDARD: To communicate via HF, VHF, and UHYF networks.

FERFORMANCE STEFS;

1. Identify components required to establish a FEA for IIF, VHF, and UIF
communication nets.

2. Define and identify antenna characteristics.

3. Identify operational constraints associated with FEAs and standard USMC
antennae,

4, Assemble standard Marine Corps antennas to include, but not limited to OE-
254, AS-2259, DMC-122.

5. Properly camoullage, and employ antenna based on principles of antenna
thecry, and strategies.

REFERENCES :
1. MCRP 3-40.3C Antenna Handhook
2. Radic Battalion Standard Operating Procedure

0206-TCOM-1056: Operate a tactical radie

EVALUATION-CODED: HNOC SUSTATNMENT INTERVAL: 12 months

DESCRIPTION: The officer will operate all tactical radics organic to a Radio
Battalion.

MOS PERFORMING: {0206

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Provided planning documents, equipment, and references.

STANDARD: In performance step seguence and in accordance with the unit's
requirements.

PERFORMANCE STEPS:

Conduct ovperational check,

Load CCOMSEC.

Load LOADSET as applicable.
Contigure radio for operation.
nhdhere te all safety precautions.
Inventory radio.

Mount radic as applicakle.

Install batteries.

Connect power supply as applicable.

LYo = I (< LT E ) Y S FU 6
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10. Attach antenna.

11. Connec¢t remote control unit as applicable.
12. Connect handset.

13. 8tart wvehicle as applicable.

14. Apply power.

15. Conduct UKF to VHF retrans.

16. Establigh ¢ommunication.

17. Conduct retransmission as applicable.

REFERENCES :

1. M 24-18 Tactical Single-Channel Radio Communications Technigues
2. MCO 3500.27B Qperational Risk Management (ORM) (May 04)

3. Applicable Technical Publications/Manuals

0206-TCOM-1057: Operate a Remote Control Unit (RCW)

EVALUATION-CODED: HNQ SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The officer will operate RCUs organic to a Radic Battalicon,

MO8 PERFORMING: 0206

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Provided planning documents, equipment, and references.

STANDARD:; 1In performance step sequence and in acceordance with the unit's
requirements.

PERFORMANCE STEPS:

1. Adhere to all safety precautions.

2, Install balteries.

3. Connect handset.

4, Connect remote control unit to radic with wire line.
5. Load freguency and/or heop set data.

6. Load COMSEC.

7. Conduct an operational check.

B. Provide security.

9, Establish communication on the net.

10. Update net.

11. Troubleshcot equipment.
12, Conduct operator level maintenance.

REFERENCES :
1. MCO 2500.27B Operatiomal Risk Management (ORM} (May 04}
2. BApplicable Technical Publications/Manuals
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0206-TCOM-1058: Operate a tactical radio on a radic network

EVALUATION-CODER: NO SUSBTAINMENT INTERVAL: 12 months

DESCRIPTION: The officer will employ proper Electronic Protection techniques
and radio procedures while operating on a tactical radio network.

MO8 PERFPORMING: 0206

GRADES: 2NDUT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Provided planning documents, equipment, and references.

STANDARD: In accordance with the unit's requirements and administrative
ingtructions.

PERFORMANCE STEPS:

Adhere to all safety precautions.

Utilize call-signs and/or pro-words.

Utilize authentication procedures, as regulred.

Keep Lransmissions as short as possible.

Utilize radio ecircuit logs.

Employ preventive Electronic Protection (EP} technigues.

0N e W b

REFERENCE3:
1. MCO 3500.27B Operational Risk Management (ORM) (May 04}
2. Applicable Technical Publications/Manuals

0206-TCOM-1059: Troubleshoot a faulty tactical radio

EVALUATION-CODED: KO SUSTAINMENT INTERVAL: 12 monlhg

DESCRIPTION: The officer will determine proper troubleshooting technigues on
tactical radios organic teo a Radio Battalion,.

MOS PERFORMING: 0206

GRADEZ: 2ZNDLT, 1S5TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Frovided planning documents, eguipment, and references.

STANDARD: To re-establish communication in performance step sequence and in
accordance with the unit's reguirements.

PERFORMANCE ETEPS;

1. Inform supervisor of unresclved problem.
2 Check antenna connegtion.

3. Conduct operator level maintenance.

4 Check all wire/cahle connections.
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Check the power source.

Adhere to all safety precautions.
Check key setting.

Check the frequency.

®© -3 o;mu;n

REFERENCES :

1. ACP-125 Communications Instructions for Radio Telephone Procedure with US
Supp. 1 & 2

2. ACP-131 Communications I[nstruction - Operaling Frocedures

3. MCO 3500.27B Operational Risk Management {(ORM} (May 04}

0206 -TCOM-1060: Conduct preventive maintenance checks and services on a
tactical radic

EVALUATION-CODED: NO SBUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The officer will perform preventive maintenance and services on
tactical radiocs.

MOS PERFORMING: (206

GRADES: 2NDLT, 1S8TLT, CAPT

INITIAL TRAINING SETTING: FORMAIL

CONDITION: Provided a tactical radioc, equipment, and references.

STANDARD: In performance step sequence and in accordance with the unit's
requirements.

PERFORMANCE 3TEPS:

Adhere to all safety precautions.

Check the power scurce.

Check the frequency.

Check key setting.

Check all wire/cable connections.

Check antenna connection.

Inform supervisor of unresolved problem.
Conduct aperator level maintenance.
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REFERENCES :

1. ACP-125 Communications Instructions for Radio Telephone Procedure with US
Supp. 1 & 2

2. ACP-131 Communications Instruction - Operating Procedures

3. MCO 3500.27B Operational Risk Management (ORM} (May 04}

0206-TCOM-1061: Install network eguipment

EVALUATION-CODED: NO BUSTAINMENT INTERVAL: 12 months
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tc establish a classified computer network.

MOE PERFORMING: (206

GRADES: ZNDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITIQON: Provided equipment, planning documents, and references.

The officer will install and configure all necessary 2quipment

STANDARD: In performance step sequence and in acgordance with the unit's
regquirements.

PERFORMANCE STEPS:

[V IV RN I o TR W BT O PV )

Adhere to all satety precautions.
Adhere to all security requirements.
identify nelwork eguipment components.
Install network components.

Install operating system.

Configure operating system.

Configure network components.

Install authorized software.

Configure authorized software.

REFERENCES :

1.
2.

3.

MCO 3500.27B Operaticnal Risk Management (ORM} (May 04)

MCO 523%.2 Marine Corps Information Assurance Program (MCIAP) (C4)
2002}

Applicable Technical Publirations/Manuals

SUPPORT REQUIREMENTS:

TUIPMENT :
Server

1.
2. Workstation
3.

Layer 2 Device

MISCELLANEQUS :

ADMINISTRATIVE INSTRUCTIONS: Other useful resocurces listed below.

CISCO ONLINE Cisco Connection Cnline (http://www.clsco.com).
MCNCSC Marine Corps Network Operations and Security Command

{https://www.mcnosc.usmc.mil) .

(NOV

MICROSOFT PRESS BOOKS For Information Technology (TT}) Profeseicnals

{http://www.microsoft.com/mspress/it/) .

MICROSCFT TECHNET CONLINE Technet cnline

{thttp://www.microsoft . com/technet/} .

NAVY INFORMATION ASSURANCE Navy Information Assurance

{http://www. infosec . navy.mil/dcuments/) .
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0206-TCOM-1062: COperate network eguipment

EVALUATION-CODED: NG SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The cfficer will operate classified computer network equipment.

MOS PERFORMING: 0206

GRADES8: 2NDLT, 18TLT. CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: FProvided an Operations Order, references, data communication
equipment, and commander's intent.

STANDARD: In accordance with the unit's requiremenls and administrative
instructions.

PERFORMANCE STEPS:

1. Adhere to all safety precauticns,

2. Adhere to all securily reguirements.
3. Administer network components,

4 Reconfigure software.

REFERENCES:

1. MCO 3500.27B Operational Risk Management (ORM) (May 04}

2, MCO 52392.2 Marine Corps Information Assurance Program {(MCIAP) {(C4} (NOV
2002}

3. aApplicable Technical Publications/Manuals

SUPPORT REQUIREMENTS:

EQUIPMENT :

l. Scrver
2. Workstation
3, Layer 2 Device

MISCELLANEODS:

ADMINISTRATIVE INSTRUCTIONS: Other useful resources listed below.
. CISCC ONLINE Cisco Connection Online (http://www.cisco.com).
. MCNOSC Marinc Corps Network Operations and Security Command

https://www.mcnosc.usmc.mil) .

MICROSOFT PRESS BOCKS For Information Technology {(IT) Professionals
http://www.microsoft.com/mspress/it/) .
. MTCROSCFT TECHNET ONLINE Technet conline
{http://www.microsofl,.com/technet/) .
5. NAVY INFORMATION ASSURANCE Navy Information Assurance
{http://www.infosec . navy.mil/douments/) .

1
2
(
3
(
4

Q206-TCOM-1063: Maintain network equipment

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months
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DESCRIPTION: ‘The officer will perform maintenance on classified computer
network equipment.

MOS PERFORMING: 0206

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: FProvided equipment, planning documents, and references.

STANDARD: In accordance with the unit's requirements and administrative
instructions.

PERFORMANCE STEPS:

Adhere Lo all salety precautions.

Conduct upgrades as directed.

Reconfigure network infrastrugture as directed.
Monitor network components.

Optimize network component performance, as directed.
Conduct backup.

Conduct restore, as required.

Repair/Replace defective components.

[RGB, NINT B SO TVRN S

REFERENCEZ:

1. MCO 3500.27B Operaticnal Risk Management {(CRM} (May 04}

2. MCO 5232.2 Marine Corps Information Assurance Program (MCIAP) (C4) (NOV
2002)

3. MCO P47%0.2 MIMMS FIELD PROCEDURES MANUAL

4. Applicable Technical Publications/Manuals

SUPPORT REQUIREMENTS:

EQUIPMENT:

1. B8erver

2. Workstation

3. Layer 2 Device

MISCELLANEQUS :

ADMINISTRATIVE INSTRUCTIONS: Other useful resources listed below.

1. CISCO ONLINE Ciscec Connection Online (http://www.cisco.com).

2. MCNOSC Marine Corps Network Operations and Security Command

{https: //www.mcnosc.usmc.mil}.

3. MICROSOFT PRESS ROOKS For Information Technolegy (IT) Professicnals
fthttp://www.microsoft . com/mepress/it/) .

4. MICROSOFT TECHNET ONLINE Technet online
{(http://www.microsoft.com/technet/) .

5. NAVY INFORMATION ASSURANCE Navy Informalion Assurance
thttp://www.infogec.navy.mil/decumaents/} .
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0206-TCOM-1D64: Protect network equipment

EVALUATION-CODED: NC SUSTAINMENT INTERVAL: 12 months

DESCRIPTICON: The officer will implement and maintain an Information Assurance
plan.

MOS PERFORMING: 02C6

GRADES: 2ZNDLT, 1STLT, CAPT

INITIAL TRAINIRG SETTING: FORMAL

CONDITION: FProvided eguipment, planning documents, and refecrences.

STANDARD: In accordance with the unit's requirements and administrative
instructicns.

PERFORMANCE STEPS:

1. Adhere to all safety precautions.

2. Implement Information Assurance plan,
3. Maintain Information Assurance plan.

REFERENCES :

1. MCO 3500.27B OCperational Risk Management {ORM} (May 04}

2. MCO 5239.2 Marine Corps Information Assurance Program (MCIAPY (C4) (NOV
2002)

3. Applicable Technical Publications/Manuals

MISCELLANECUS:

ADMINISTRATIVE INSTRUCTIONS: Other useful rescurces listed below.

1. CISCO ONLINE Cisco Connection Online (http://www.cisco.com).

2. MCHOSC Marine Corps Network Operations and Security Command
{https://www.mcnosc.uasmc.mil) .

3. MICEROSOFT FRESS BOOKS For Inforwation Technology {(IT) Professionals
{http://www.microscft.com/mspress/it/) .

4. MICROSOFT TRECHNET ONLINE Technet online

(http: //www.microsoft.com/technet/} .

5. NAVY INFORMATION ASSURANCE Navy Information Assurance
{thttp://www.infosec . navy . mil/dcuments/) .

0206-TRGT-1070: Determine enemy emitters to target during EA operations

EVALUATION-CODED: NO BUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The officer must assess enemy C2 structure, understand friendly
communications structure, and recommend methcds to support MAGTF operations.

MCS PERFORMING: 0206

GRADES: 2NDLT, 1STLT, CAPT
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INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a higher mission order, JRFL, CEDI, Commander's targeting
quidance, an enemy C2 structure, in a field or garrison environment, and with
the aid of references.

ATANDARD: To identify potential EA targets in a SIGNALS environment.

FERFORMANCE STEPS:

1. Present various EA COAs based off analysis conducted.

2. DUpdate CCOAs based on Commander's feedback.

REFERENCES :

1. FM 34-1 Tntelligence and Electronic Warfare Operations

2. JP 2-01.1 Joint Tactics, Techniques, and Vrocedures for Intelligence
Support to Targeting

3. JP 3-60 Joint Doctrine for Targeting

4, MCRP 3-16A Tactics, Technigues, and Procedures for the Targeting Proccss

5. MCWP 3-40.5 Electronic Warfare

0206-TRGT-1071: Leverage national/theater capabilities IS0 MAGTF SIGINT

Operations

EVALUATION-CODED: HNCO SUSTAINMENT INTERVAL: 12 months

DESBCRIPTIQN: The coilicer must be abkle to access, leverage, and rclay
national/theater collection efforts in support of a MAGTF Operations.

MOS PERFORMING: O0Z0¢

GRADES: 2NDLY, 151TLT, CApPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a higher missicn order, a MAGTF Cperations, in a field or
garrigon eanvironmeni, and with the aid of references.

STANDARD: To provide a conduit teo national SIGINT efforts for the MAGTF
Commander .

PERFORMANCE STEPS:

1. Identify national resources.

2. TIdentify the SIGINT processes within the national/theater collection
arcna.

3. Identify equipment required to access the national SIGINT support efforts.

4. Identify the parametergs of the radio types employed by potential SIGINT
candidates.

5. Access the national/theater STGINT support efforte.

REFERENCES:

1. MCDP 1-Q Marine Corps Operations, Sep 2001

2. MCRP 2-25A Reconnalgsance Reportg Guide

3. MCRP 2-3A Intelligence Preparation of the Rattlefield/Battlespace
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4. MCWP 2-12 MAGTF Intelligence Production and Analysis
5. MCWP 5-1 Marine Corps Planning Process

Q206-TRGT-1072: Employ SIGINT in the time sensitive targeting process

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTIQN: The officer will disseminate activity related to SIGINT targets
that qualify for the MAGTF Commander's time sensitive targeting criteria.

MOS PERFORMING: 0206

GRADES: 2NDLT, 18TLT, CAPT

INITIAL TRATINING SETTING: FORMAL

CONDITION: Given a higher mission order, DB access, commander's targeting
guidance, an active S1GINT target on the targeting list, in a field or
garrison environment, and with the aid of references.

STANDARD: 'Io provide SIGINT gupport for time sensitive target.

PERFORMANCE STEPS:

1. Contribute to establighing a time sensitive targeting environment.

2, hnalyze and develop a S1CINT Largeting package to accommodate $/G-3
operaticnal planning considerations.

REFERENCES:

1. JP 2-01.1 Joint Tactics, Techniques, and Procedures for Intelligence
Support to Targeting.

2, JP 3-60 Joint Doctrine for Targeting.

3. MCRP 3-16A Tactics, Techniques, and Procedures for the Targeting Process.

0206-TRGT-1073;: Provide SIGINT/EW support throughout all phases of the
targeting cycle

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTICN: The officer will provide SIGINT support during all phases of the
targeting cycle. From development of the target list to execution to BDA, the
SIGINT officer must continually provide S1GINT input bascd on the Commander's
targeting priorities. Continuously conduct intelligence gain/less on SIGTNT
nedes to support ang advise the commander on targeting priorities. Ensure
SIGINT is fused into the overall intelligence effort during all phases of the
targeting cycle.

MOE PERFORMING: 0206

GRADEd: 2ZNDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL
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CONDITION: Given the commander's CCLRs, assets available, and a time
construct, in a field or garriscn environment, and wilh the aid of references.

STANDARD: To provide SIGINT input to the MAGTF Commander in all phases of the
targeting cycle,

PERFORMANCE STEPS:

1. Identify the steps in Lhe Largeting process.

2. Develop a SIGINT suppert plan.

3. Continually refine the SIGINT support to meet the intelligence
requiremants established by the MAGTF Cmdr,

4, From pre-strike to post gtrike BDA, continually refine the SIGINT support
to meet the intelligence reguircments established by the MAGTF Cmdr.

REFERENCES :

1. JP 2-01.1 Joint Tactics, Technigues, and Procedures for Tntelligence
Support teo Targeting

2. JP 3-60 Joint Doctrine for Targeting

3. MCHP 3-16A Tactics, Techniques, and Procedures for the Targeting Process
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8004, 2000-LEVEL EVENTS

0206-ANYS-2001: Direct Step 1 of the IPB Process: Define the operational
environment /battlespace environment

EVALUATION-CODED: XNO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence preparation of the battlespace ({(IPB) is a systemic,
continupus process to analyze the weather, enemy and terrain in a speeific
geographic area to all types of operations. In IPB step cone, the Marine is
required to identify significant characteristics of the three dimensional
environment, identify the friendly area of operations {(AC}) and Area of
Influence unigque to ground gpperations on the tactical level, establish the
area of interest (AOI) limite, and identify intelligence gaps. However each
situation is unique. The types of products generated as a result of IPB vary
based on the size of the unit, time available, intelligence recquirements
(IRs), and characteristics of the mission and AC,

MOS FERFORMING: 0206

GRADES: 2ZNDLYT, 18TLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: With the aid of references and provided the CBAE,
BTANDARD: In accordance with the commander's requirements and MCRP 2-33.

PERFORMANCE STEPS:

1. Direct efforts to identify significant characteristics of the envircnment.
2 Provide an area of influence recommendatiocn.

3. Provide an area of interest (ACI}) recommendation.

4 Identify gaps in current intelligence holdings.

REFERENCES :

1. MCDP 1l-0 Marine Corps Operationsg, Sep 2001

2. MCRP 2-3A Intelligence Freparation of the Rattlefield/Battlespace
3. MCRP 5-12A Operational Terms and Graphics

4, MCWP 2-1 Intelligence Operations

5. MCWP 2-12 MAGTF Intelligence Production and Analysis

0206-ANYS8-2002: Direct Step 2 of the IPB Process: Describe environmental
effects on operations/describe the battlespace environmaenl

EVALUATION-CODED: HNO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: 1Intelligenge Preparation of the Battlespace (IPB} will integrate
threat doctrine with the weather and terrain, as they relate Lo the mission,
within a specific battlespace envirenment. In IPB step two, part I, the
Marine 1s reguired to determine the weather effects on military operations by
identifying aspects of the weather that favor, disfavor, or do not affect each
broad COA. However, each situation is unique. The types of products



NAVMC 3500.100
18 Mar 2011

generated as a result of IPB vary based on the gize of the unit, time
available, intelligence requirements (IRs), and characteristics of the mission
and AO. In the final part of IPB step two, the Marine is required to
determine human factors, such as the cultural, political, eccnomic, and
sociological effects on military operations by identifying areas of the
battlegpace that favor, disfavor, or do net atfect each broad COA. However
each situation is unique. The types of products generated as a result of IPB
vary based on the size of the unit, Lime available, inlelligence regquirements
{IRs), and characteristics of the mission and AO. In providing human factors
to aild in ground mission planning, one must identify how human factors provide
advantages and disadvantages to ground coperations and mission planning.

MO8 PERFORMING: 0206

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: With the aid of references and provided the CBAE.
STANDARD: TIn accordance with the commander's requirements and MCRP 2-3A.

PERFORMANCE STEPS:

1. Direct the analysis of the military aspects ol wealher.

2. Direct the evaluation of weather effects on military operations and
equipment .

3. Direct the analysis of the military aspects of terrain.

4. Direct the evaluation of terrain effects on military operations and
equipment.

5. Direct the analysis of the military aspects of human factors.

. Direct the evaluation of the effects of human factors on military
operations and equipment.

7. Identify the exploitation opportunities offered by human factorg, weather
or terrain.

REFERENCES :

1. MCDP 1-0 Marine Corps Operations, Sep 2001

Z. MCIA Urban GIRH MCIA Urban Generic lnformation Requirements Handbook
3. MCRP 2-3A Intellligence Preparallon of the Battlefield/Battlespace

4. MCRP 5-12A Operaticonal Terms and Graphics

5. MCWP 2 1 Intelligence Operaticns

6. MCWP 2-12 MAGTF Intelligence Produclion and Analysis

7. MCWP 3-35.7 MAGTF Meteorclogy and Cceanography (METOC) Support

0206-ANYS5-2003: Direct Step 3 of the IPB Process: Evaluate the
threat /adversary

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Intelligence preparation of the battlespacce {1PB)} intecgrates
threat doctrine with the weather, terrain and human factors to determine and
evaluate threat capabilities, wvulnerablilities, and probable courses of action
{COA}. This analytical process builds an extensive database for each
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potential area in which a unit may be required to operate. In IPB gtep three,
the Marine is required to evaluate the capabilities and limitations of the
threat. However, each situation is unique. The types of products generated
ags a result of IPB vary based on the size and type of the unit, time
available, intelligence reguirements (IRs}, and characteristics of the migsion
and AC. In evaluating the threat to ground operations, one must identify the
cnemy's capability and intent, locate high value targets/individuals, and
identify centers of gravity, critical vulnerabilities, critical capabllities,
and critical requirements.

MO8 PERFORMING: 0206

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION;: With the aid of references and provided the CBAE.
BTANDARD:; In accordance with the commander's requirements and MCRP 2-3A.

PERFORMANCE STEFS:

1. Direect evaluatien of databases for complete and accurate enemy
compositions, strengths, and dispositicns.

2. Direct order cf battle analysis.

3. Direct evaluaticn of the threat's capability to Attack, Defend, Reinforce,
or Retrograde (ADRR) to include, but not limited to, integrated ailr
defense system analysis.

4. Direct the creaticn of Threat Models that include: {1} doectrinal
templates, {(2) description of preterred tactics, options and
peculiarities, (3} identification of High Value Targets {(HVT}, and (4) air
threat zone matrix.

5. Direct pattern analysis on significant enemy activity.

6. Ensurc namcd arcas of interest (NAIs}, target areas of interest (TAls],
and decision paints (DPs) are identified as appropriate.

REFERENCERS ;

1. MCDP 1-0 Marine Corps Operations, Sep 2001

MCREP 2-3A Intelligence Preparation of the Battlefield/Rattlespace
MCRP 5 12A Operalional Terms and Graphics

MCWP 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Production and Analygls

LA PR G

0206-ANYS-2004: Direct Step 4 of the IPE Process: Determine threat/adversary
courses of action

EVALUATION-CODED: NGO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelliigence Freparation of the Battlespace (IPB} is a tool for
an analyst to determine the impact of the threat, environment, and terrain on
cperations and ultimately present it in a graphic format. In IPB step four,
the Marine isg required to determine threat cgourges of action (COA), to
include, but not limited to the most likely and most dangerous. Since IPB is
conducted prior to and during the planning fer an gperation, the Marine is
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required to continuously produce and refine the IPB products. However, each
situation is unigque. The types of products generated as a result of IPB vary
based on the size of the unit, time available, intelligence regquirements
{IRs), and characteristics of the mission and AO.

MOS PERFORMING: 0206

GRADEZ: 2NDLT, 18TV T, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: With the aid of references and provided the CBAE.
STANDARD: In accordance with the commander's reguirements and MCRP 2-3A.

PERFORMANCE BTEPS:

1. Identify the threat's likely objectives and desired end state.

2. Identify the full set of COAs available to the threat.

3. Ewvaluate and priocoritize each COA.

4 Develop each COA into three parts: (1) situation template, (2}
description of the COA and options, and {3 listing of HVT.

5. Identify initial collection regquirements.

6. Identify initial produgllon reguircments.

7. TIdentify initial dissemination reguirements.

REFERENCES :

MCDE 1-0 Marine Corps Operations, Sep 2001

MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace
MCRP G5-12A Operational Terms and Graphics

MCWP 2-1 Intelligence QOperations

MCOWP 2-12 MAGTF Intelligence Produclion and aAnalysis

[, S U P

0206-ANYS-20305: Estimate the situaticon

EVALUATION-CODED: HNO JUSTATNMENT INTERVAL: 6 months

DESCRIPTION: The analysis framework used by intelligence analysts is
described as analysis, synthesis, and estimation. During the third step,
estimation, the Marine is required to determine a threats capabilities,
intent, probable courses of action (COA}, and likely reacticns to friendly
operations. Building upon the image developed during analysis and synthesis,
the Marine must apply his knowledge and judgment to deduce the likely results
of the patterns of activity he has identified. Estimation is baged on
detailed study ©f a particular tactical situation, experience, and the
application of specific tools and methodelogles to include, but not limited
to, weighted ranking, problem restatement, decisicon/event trees, utility
trees, hypothesis testing, utilily matrix, link analysis, and pattern
analysis. However, each situation is unique. The entire analyze-synthesize-
estimate process may occur mentally within a matter of seconds or be more
rigorously applied.

MOS PERFORMING: 0206
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GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: Given a mission, intelligence, and IPB products.
STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:

1. Determine the best analytical method to generate an estimate.
2. Employ the selected analytical method to generate an estimate.
3. Predigt pogsible gutcomes of analytic judgments.

4. Quantify confidence level of analytic judgments.

5. Integrate analytic judgments into the decision making process.
6. Provide verbal, written, or graphic estimate toc the commander.
7. Evaluate the application of analytic tools.

REFERENCES :
1. ©0-8129-2808-3 The Thinker's Toolkit
2. MCWP 2-12 MAGTF Intelligence Production and Analysis

0206 -ANYS5-2006: Synthesize all-scurce information

EVALUATION-CODED: NO SUSTATHNMENT INTERVAL: & months

DESCRIPTION: The analysis framework used by intelligence analysts 1is
degeribed as analysis, synthesis, and estimation. During the second step,
synthesis, the Marine is required to identify and inteyrate relationships
between individual significant pieces of information with the existing
battlespace picture to provide a new image of Lhe situation, view the
battlespace as a coherent whole, and discern emerging patterns in
environmental conditions or enemy activity. However, each situation is
unique. The entire analyze-synthesize-estimate process may occur mentally
within a matter of seconds or be more rigorously applied.

MOS PERFORMING: (206

GRADES: 2ZNDLT, 18TLT, CAPT

INITIAL TRAINING Z2ETTING: MOJT

CONDITIQN: Given a mission, intelligence, and IFB products.
STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:

1. Determine relationships between separate intelligence reports.
2. Filter irrelevant intelligence reports.

3. Fuse relevant intelligence reports.

REFERENCER:
1. ©0-8129-2808-3 The Thinker's Toolkit
2. MCWP 2-12 MAGTF Inlelligence Production and Analysis
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0206-COLL-2010: Conduct intelligence ¢ollection operations management

EVALUATION-CODED: NG BUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Collection operations are executed to gather data from all
suitable and capable assctg, balancing the capabilities of cne type of
collector against the limitations of another to provide all-gource data input
to the processing and exploitation and production phases. Collection
operations management is the process of tasking cor coordinating with
appropriate collection sources or agencies, monltoring results, and re-
tasking, as required. To do this, the Marine must develop, coordinate, and
implement the collection effeort at the respective MAGTF echelon and have
working knowledge of organic, attached, and supporting intelligence collection
request procedures,.

MOS PERFORMING: 0206

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: Given a mission, intelligence requirements {IRs}, and avallable
multi-discipline collectieon assets.

STANDARD: Within the time 1imits established by the commander.

PERFORMANCE STEPS:

1. Advise the commander regarding organi¢, Lheater, and naticnal collections
systems and asgssets capabilities/limitatiens.

2. Task corganic collection assets in accordance with their capabilities and a
collection plan.

3. Request non-organic collection capabilities,

Develop a collection synchronization matrix.

». Update the collection plan as requirad,

4

REFERENCE3:

MCWP 2-12 MAGTF Intelligence Production and Analysis
MCWP 2-2 MAGTF Intelligence Collection

MCWP 2-21 Tmagery Intelligence

MCWP 2-22 Signals Intelligence

MCWP 2-24E Remote Sensor Operations

MCWP 2-6 Counterintellligence

[ RN, I - N P N e

0206-COLL-2011: Conduct intelligence collection requirements management

EVALUATION-CODED: NC SUSTAINMENT INTERVAL: & months

DESCRIPTION; Collection reguirements management is a dynamic process that
encompasses the continuous evaluation of the ilmportance of each regquirement to
misgion success, information and assets needed to satisfy each requirement,
rescurces that are presently committed toward fulfilling that reguirement and
the degree that the requirement has been satisfied by completed intelligenhce
activitiegs. To do this, the Marine must first have a thorough understanding
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of the capabilities and limitations of organic, theatre, and national multi-
discipline collection assets. Second, the Marine must have a thorough

understanding of the requirements development and satisfaction process.

MOS8 PERFORMING: (206

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: Given a miggion, intelligence requirements (TRs), and available
multi-discipline collection assets.

STANDARD: Within the time limits estaklished by the commander.

PERFORMANCE STEPS:

1 Identify intelligence regquirements (IRs}.

2. Validate IRs,.

3 Prioritize IRs.

4. Recommend priority intelligcnce reguirements (PIRs).
%. Conduct regquirements analysis.
[

7

8

9.

1

Identify indicators.
Derive specific information requirements (SIRs).
Develop specific orders or requests (SOURs}).
Develop a collection plan worksheet.

0. Develop a collection tasking warksheet.

REFERENCES :

MCWP 2-12 MAGTF Tntelligence Procduction and Analysis
MCWP 2-2 MAGTF Intelligence Collection

MCWP 2-21 Imagery Intelligence

MCWEP 2-22 Signals Intelligence

MCWP 2-24B Remcte Sensor Operations

MCWP 2-6 Counterintelligence

PR L R

0206-DT88-2020: Corduct intelligence dissominalion

EVALUATION-CODED: KO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Intelliygence dissemination is the delivery of intelligence to
ugers in a suitable form., Dissemination management involves establishing
dissemination priorities, selection of dissemination means, and monitoring the
flow of intelligence throughout the command. To do this, the Marine must
first have working knowledge of ground, aviation, and service support
organizations within the Marine Corps. Second, the Marine must have working
knowledge of doctrinal formats [or intelligence reports, current MAGTF
dissemination architecture, classification markings, control meaesures, foreign
disclosure, and releasability. However, each situallion is unigue. The
architecture will vary from unit to unit.

MO8 PERFORMING: 0206

GRADES: 2NDLT, 1S8TLT, CAPT
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INTITIAL TRAINING SETTING: MOJT

CONDITION: Given a mission, various intelligence reports or products, and
communications architecture that supports planning and cperatione.

STANDARD: Within the time limits establighed by the commander.

o]

ERFORMANCE STEPS:

Determine dissemination requirements and regtrictions.
Develop the Intelligence and Information Flow.

Develop a disseminaticn plan.

Allocate resources.

Monitor cffectiveness.

o Wk HI

REFERENCES:

MCWP 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Production and Analysis

MCWP 2-4 Marine Ailr-Ground Task Force Intelligence Dissemination

MCWP 5-1 Marine Corps Planning Process

SECNAVINST 5510.34A Disclosure of Classified Military Information and
Contreolled Unclassified Tnformation t¢ Foreign Governments, International
Organizations, and Foreign Reprcsentatives

U1 W B R

Q206-TRGT-2050; Provide intelligence support to targeting

EVALUATION-CODED: NO SUSTATINMENT INTERVAL: & months

DESCRIPTION: Targeting is the process of selecting targets and matching the
appropriate response to them. It takes into account both operational
requirements and capabilities in identifying rescurces the enemy can least
afford to lose or provide him the greatest advantage. The Marine is regquired
to perferm target development and target system analysis, identify High-value
Targety {(HVT), both fixed and mobile, jdentify High-Payoff Targets {(HPT},
produce and maintair a List of Targets, and develop a Taryet List. The Marine
must have working knowledge of how the Marine Corps four-step targeting
provess relates to the joint six-step targeting process. The Marine must
develop and coordinate Target Intelligence Collection Reguirements (pre and
post strike). and maintain combat assessment data on target or target systems
selected for attack.

MOS PERFORMING: (206

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: MOJT

CONDITION: Given a mission, commander's guidance, and targeting priority.
STANDARD; Within the time limits established by the commander.

PERFORMANCE STEPS:

1. Develop a list of targets.
2. Conduct target value analysis.
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3. Conduct target system analysis.

4, Develop targect nominalion list.

5. Contribute to the development and maintenance of a no strike/restricted
target list.

6. Develop high-payoff target (HPT} and high-value target (HVT) matrix,

7. Develop an Attack Guidance Matrix (AGM) .

8. Develop Battlecspare Shaping Matrixz (BSM).

9. Develop a target foclder.

10. Develop Target Intelligence Collecticn Requirements.

11. Coordinate combat assessment collection.

12. Perform combat assessment.

13, Recommend re-attack as required.

REFERENCES:

1. DIA Intelligence Reference Document DI 2820-4-02 Battle Damage Assessment
Quick Guide

2. JP 2-01.1 Jouint Tactics, Techniques, and Procedures for Intelligence
Support to Targeting

3. JP 3-60 Joint Doclrine for Targeting

4. MCRP 3-16A Tactics, Techniques, and Procedures for the Targeting Process

5. MCWP 2-1 Intelligence Operations

6. MCWP 2-12 MAGTI Intelligence Production and Analysis
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INTEL T&R MANUAL

CHAPTER 9

MOS 0207 INDIVIDUAL EVENTS

#000. PURPOSE. This chapter includes all individual training events for the
Alr Intelligence Officer. Each event is composed of an individual event
title, condition, standard., performance steps, support requlirements, and
references. Accomplishment and proficiency level required is determined by
the event standard.

9001, EVENT CODING
Events in the T&R Manual are depicted with a 12-digit, 3-field alphanumeric
system, 1i.,e, XXXA-XXXX-XXXX. In some cases, all 12 digits may not be used.

This chapter utilizes the following methodolegy:

a. Field cone. Each event starts with 0207, indicating that the event is
for MOS 0207, Air Intelligence Cfficer.

b. Fileld two., This field is alpha characters indicating a functional
area. In this chapter, the functiocnal areas are as follows:

Code Description Example

ANYS Analysis 0207-ANYS-XXXX
COLL Collections 0207-COLL-XXXX
DISS Diggseminal ion Q207 -DI5E -HXXXK
GENI General Intelligence 0207-GENTI -XXXX
PLAN Planning 0207 -PLAN-XXXX
TRGT Targeting 0207-TRGT-XXXX

¢. Field three. All individual events within T&R Manuals are cither
1000-level for events taught at MOS-preoducing formal schools or 2000-level
for events taught at intermediate/advanced-level schools or MOJT.
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INDIVIDUAL EVENTS

EVENT

TITLE

PAGE

1000 -LEVEL EVENTSH

0200-GENI-1001

Conduct Research

0200-GENI-1002

Demonstrate Intelligence Writing &kills

0200-GENI-1004

Explain the IPB Process

0200-GENI-1005

Explain the Intelligence Cyule

0200 CENILI-1006

Explain the Marine Corps Intelligence, Surveillance,

Reconnaissance Enterprise (MCISR-E}

0200-GENI-1007 | Analy=ze all-gourcve information 9-7

0200-GENI-1008 | Adhere to intelligence policies and directives 9-8

0200-GENT-1009 | Advise commander/staff on intelligence cperations 9-9

0207-ANYS-1001 | Direct Step 1 of the IPB Process: Define the 9-9
operational environment/battlespace environment

0207-ANYS-1002 | Direct Step 2 of the IPE Process: Describe 9-10
environmental effects on operations/describe the
battlespace environment

0207-ANYS-1003 | Dircct 8tep 3 of the IPB Process: Evaluate the 9-11
threat/adversary

0207-ANYS-1004 | Direct Step 4 of Lhe IPB Proccss: Determine 9-12
threat /adversary courses of action

0207-ANYS-1005 | Synthesize all-source informalion g-13

0207-ANYS-1006 | Estimate the situation Y-14

D207-ANYS-1007 | Conduct intelligence collection reguirements Y 14
management

0207-C0LL-1011 | Conduct intelligence collection coperations 9-15%
management

0207-COLL-1012 | Integrate counterintelligence meagures 9-16

0207-DISE-1020 | Conduct intelligence disseminatien o 9-17

0207-PLAN-1040 | Provide intelligence support to the'Ma}inémCdrbs 9-18
Planning Process

0207-TRGET-1050 | Pravide intelligence support to targeting 2-19
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9003. 1000-LEVEL EVENTS

0200-GENI-1001: Conduct Research

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: &6 months

DESCRIPTICON: Intelligence personnel of every rank must be able to utilize
regearch Ltools to locate and gather useful information.

MCS PERFORMING: 0202, (0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241,
02¢e1l, 0221

GRADES : FVT, PFC, LCPL, CPL, 8GT, S88GT, GYSGT, MSGT, MGEYSGET, WO-1, CWOo-2,
CWO-3, CWO-4, CWO-5, 2NDLT, 1STLT, CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the ald of rcferences, provided information requirements,
automated and/or non-automated resources.

STANDARD: To effectively gather relevant information, within an established
timeline.

PERFORMANCE STEPS:

Review lnformation requirements.
Identify information shcrtfalls.
Tdentify relevant information scurces,
Identify relevant research tools.
Devalop research strategy.

Conduct research.

Compile relevant results.

-1 e W B

REFERENCES :
1. Unit SCP Unit S0P

0200-GENI-1002; Demonstrate Intelligence Writing Skills

EVALUATION-COGDED: HNO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Intelligence personnel of every rank must pogsess the skills to
effectively communicate through writing. All Marines should demonstrate the
ability to develop clear and concise written intelligence products.

MOS PERFORMING: 0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241,
0261, 029

GRADES: PVT, PFC, LCPL, CPL, SGT, SS8GT, OYSCT, MSGT, MGYSGT, Wa-1, CWO-2,
CWo-3, CWO-4, CWOo-5, 2NDLT, 1S8TLT, CAFT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL
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CONDITION: With the aid of references, provided information, and a reporting
reguirement .

BTANDARD: To accurately and effectively convey information in accordance with
established intelligence community standards within an established timeline.

PERFORMANCE STEPE;

Read reports.

Identify key information.
Develop an assessment.
Develop an outline.

Write a draft.

Cite sources.

Annotate classification.
Ensure grammar is correct.
Ensure content is correct.
Submit for review.

Produce final document.

| ol e S # = BRI« L W T 5 R P I 6 B
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REFERENCES :

1. DIA Intelligence Writing Guide

2. ICD 203 Intelligence Community Directive 203
3. ICD 206 Intelligence Community Directive 206
4, Unit SOP Unit S0P

0200-GENI-1004: Explain the IPB Process

EVALUATION-CODED: NOC SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Basic Intelligence Officers musl understand the IPB process, its
use in directing the intelligence effort, and its rele in driving the MAGTF
stafl's planning process for military operallong.

MO3 PERFPORMING: 0203, 0204, 0206, 0207

GRADES: 2NDLT. 1S8TLT, CAPT

INITIAL TRAINING BETTING: FORMAL

CONDITION: Without the aid of reference.
STANDARD: In accordance with MOWP 2-3 and MCRP 2-3A,

PERFORMANCE STEPS:

1. Explain Step 1 cf the IPB Process: Define the coperational
environment /battlespace environment.

2. Explain Step 2 of the IPB Process: Describe environmental effects on
cperaticns/describe the battlespace effects.

3. FExplain Step 3 of the IPB Process: Evaluate the threat/adversary.

4. Explain Step 4 ¢of the IPB Process: Determine threat/adversary courses of
action.
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REFERENCES ;
1. MCRP 2-3A Intelligence Preparation of the Battleficld/Battlespace
2. MCWP 2-3 MAGTF Intelligence Preduction and Analysis

0200-GENI-1005: Explain the lntelligencc Cycle

EVALUATION-CODED: HNO SUITAINMENT INTERVAL: 12 months

DESCRIPTION: Basic Intelligence Officers, regardless of discipline, must
understand the Intelligence Cycle. The intelligence cycle consists of a
series of related activities that tranglate the need for intelligence about a
particular aspect of the battlespace or threat intuv a knowledge-based product
that is provided tov the commander for use in the decision making cycle.

MOS8 PERFORMING: 0203, 0204, 0206, 0207

GRADES: 2NDLT, 1S8TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Without the ald of reference.
STANDARD: In accordance with MCWE 2-3.

PERFORMANCE STEFPS:

Explain plamning and direction.
Explain collection.

Explain processing and exploitation.
Explain production.

Explain disscmination.

Explain utilization.

Lo T E 4 =N PRI N I ]

REFERENCES :
1. MCWP 2-3 MAGTF Tntelligence Production and Analysis

D200-GENI-1006: Explain the Marine Corps Intelligence, Surveillance,
Reconnaissance Enterprise (MCISR-E}

EVALUATION-CODED: XNO BUSTAINMENT INTERVAL: 12 months

MOS8 PERFORMING: 02¢3, 0204, 0206, 0207

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FCORMAL

CONDITION: Withoubt the ald of reference.

STANDARD: In accordance with the MCISR-E Roadmap.
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PERFORMANCE STEPS:

Identify GEOQINT systems.
Identify CI/HUMINT systems.
Identify analysis systems.
Identily SIGINT systems.
Identify MASINT systems,

(%0 I S FY R N S

REFERENCES:
1. MCISR Marine Corps Intelligence, Surveillance and Reconnaissance-
Enterprise Initial Capabilities Document

0200-GENI-1007: Analyze all-scurce informaticn

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 moaths

DESCRIPTION: The analysis framework used by intelligence officers is
described as analysis, synthesis, and estimation. During the first step,
analygis, the officer is required to view collected information in relation to
the unit‘’s mission, commanders’ intent, and commanders’ intelligence
requirements. The Marine must divide the battlespace inte component parts to
isolate and define the individual elements of significant information,
identify key elemcnts of the situation to formulate hypotheses, make
deductionse from those hypotheses, and reach conclusions. Finally. the Marine
must compare the existing situation to new pieces of information te determine
if rthey relate toc the identified key elements and to assess the impact of the
new information on the current intelligence estimate. This framework provides
a disciplined approach to gathering and understanding information and a means
for the analyst to place information in context and relate it to planned or
ongoing operations. To do this, the Marine must have a thorough understanding
of each step of the analytical process and how it supports the Marine Corps
Planning Process (MCPP} and operations. The Marine must have a thorough
understanding of inductive and deductlive reasoning, logical fallacies, biases,
and analytical methods. However, each situation is unigue. The entire
analyze-gynlhegize-estimate process may occur mentally within a matter of
seconds or be more rigeorously applied.

MOZ2 PERFORMING: 0233, 0204, 0206, 0207

GRADES: 2NDLT, 13TLT, CAPT

INITIAL TRATINING SETTING: FORMAL

CONDITION: With the aid of references, provided a mission, and reports.

STANDARD: To satisfy the commanders intelligence requirements in the time
allotted by the commander and in accordance with the references.

PERFORMANCE STEPS:

1. Filter Reports.

2. Evaluate Reports.

3. Conduct additicnal intelligence regsearch.
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4. Maintain the common intelligence picture.
5. Apply critical thinking principles.
6. Apply creative thinking principles.

REFERENCES:

1. 0-8129-2808-3 The Thinker's Toclkit

2. MCDP 2 Intelligence

3. MCWP 2-3 MAGTF Intelligence Production and Analysis

0200-GENI-1008: Adhere to intelligence policies and directiwves

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The conduct of intelligence and counterintelligence activities
conducted by the wmilitary 1s governed by wvarious rules and regulations ranging
from Executlve Orders to Marine Corps Orders. Basic Intelligence Officers
must have a baseline understanding of the varicus Intelligence Agencies and
those policies and directives that govern their activities.

MOS PERFORMING: (203, 0204, 0206, 0207

GRADES: 2NDLT, 1STLT, CAPT

INITIAL, TRAINING SETTING: FORMAL

CONDITIQON: With the aid of references and provided a mission.

S8TANDARD: So that intelligence operations are conducted within the rules and
regqulations set forth in the references.

PERFORMANCE STEPS:

Tdentify the 16 Intelligence Agencies.
Explain intelligence oversight.

Define intelligence.

Define counter-intelligence.

Define forcign intelligence.

Comply with/to the AIRS 240 checklist.

L= F LI CUR PE I S

REFERENCES :

1. Executive Order 122333 United States Intelligence Activities

Executive Order 12334 President's Intelligence Oversight Board

IGMC ATIRS 240 Checklist

MCO 3800.2 Conduct an Oversight of Intelligence Actiwvities

SECNAVINST 3820.3 Oversight of Intelligence Activities within the

Department of the Navy

&. SECNAVINST 5000.24D OVERSIGHT AND MANAGEMENT OF INTELLIGENCE ACTIVITIES,
INTELLIGENCE-RELATED ACTIVITIES, SPECIAL ACCESS PROGRAMS, COVERT ACTION
ACTIVITIES, AND SENSITIVE ACTIVITIES WITHINTHE DEPARTMENT OF THE NAVY

[E SR % B N )
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0200-GENI-1009: Advise commander/staff on intelligence operations

EVALDATION-CODED: HNO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Provide commander and staff scctiong information on intelligence
capabilities and limitaticns in order to sducate them on what intelligence can
do for them specific to their sections.

MOS PERFORMING: 0202, 0203, 0204, 0206, 0207

GRADEE: ZNDLT, 1S5TLT, CAPT, MAJ, LTCOL

INITIAL TRAINING BETTING: FORMAL

CONDITION: Given a mission and commander's intent.

STANDARD: To ensur® the commander/staff is educated on intelligence
capabilities and limitations and within the time 2imits established by the
commander.

PERFORMANCE STEPS:

1. &Analyze unit mission and MEIL.

2, Determine how intelligence can support each individual MET.

3. TIdentify how each staff section supports the cverall migsion.

4 Communicate spe¢lfi¢ capabilities and limitaticns unigue to each staft
section as required.

REFERENCES :

MCDP 1-0 Marine Corps Operations, Ssp 2001

MCWE 2-1 Intelligence Operatlons

MCWE 2-12 MAGTF Intelligence Production and Analysis
MCWP 2-2 MAGTF Intelligence Collection

MCWP 2-6 Counterintelligence

o A

0207-ANYS5-1001: Direct Step 1 of the IPB Procesg: Define the operaticnal
covironment/battlespace environment

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Intelligence preparaticon of the battlespace (IPB) is a systemic,
continucus process to analyze the weather, enemy and terrain in a specific
geographic area to all types of operations. In IPE step one, the Marine is
required to identify significant characteristics of the Lhree dimensional
environment, identify the triendly area of operations (20) and Area of
Influence unique to aviation operations on the tactical lewel, estahlish the
area of interest {AOI} limits, and identify inlelligence gaps. However each
situation is unique. The types of products generated as a result of TPRB vary
based on the size of the unit, time available, intelligence requircments
(IRs), and characteristicy of the misslon and AC.

MOS8 PERFORMING: 0207

GRADES: 2ZNDLT, 1STLT, CAPT
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INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references and provided the CBAE.
STANDARD: In accordance with the commander's requirements and MCREP 2-3A.

PERFORMANCE STEPS:

1. Direct efforts to identify significant characteristics ef the environment.
2 Provide an arca of influence recommendation.

3, Preovide an area of interest (AOI} recommendation.

4 Identify gaps in current intelligence heoldings.

REFERENCES :

1. MCDP 1-0 Marine Corps Operaliong, Sep 2001

2. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace
3. MCRP 5-12A Cperational Terms and Graphics

4. MCWP 2-1 Intelligence Operations

5, MCWP 2-12 MAGTF Intelligence Production and Analysis

0207-ANYS-1002: Direct Step 2 of the IPE Process: Describe cnvironmental
effects on operations/describe the battlespace environment

EVALUATION-CODED: NG SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence Preparation ol the Battlespace (IPB) will integrate
threat doctrine with the weather and terrain, as they relate to the mission,
within a specific battlegpace environment. In 1PB step two, part I, the
Marine is required to determine the weather effects on military operations by
identifying aspccts of the weather that favor, disfavor, or do not affect each
bread COA. Heowever, each situation is unigque. The types of products
generated as a result of IPE wvary based on the size of the unit, time
avallable, intelligence regquirements {(IRg), and characteristics of the mission
and AQ. In the final part of IPB step two, the Marine is required to
determine human facters, such as the cultural, political, economic, and
sociological effects on military operations by identifying areas cof the
battleepace that favor, disfaver, or do not affect each broad COA. Illowever
each situation is unique. The types of preducts generated as a result of IPB
vary based on the size of the unit, time available, intelligence requirements
{IRs), and characteristics of the mission and AO. In providing human factors
to aid in aviation mission planning, one must identify how human factors
provide advantages and disadvantages to aviation operations and wission
planning.

MOS PERFORMING: 0207

GRADEd: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references and provided the CBAE.

STANDARD: In accordance with the commander's requirements and MCRP 2-3A.
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PERFORMANCE 3TEPS:

1. Direct the analysis of the military aspects of weathar.

2. Direct the evaluation of weather effects on military operations and
eguipment.

3. Direct the analysis of the military aspects of terrain.

4, Direct the evaluation of terrain eflects on military operations and
equipment.

5. Direct the analysis of the military aspects of human factors.

&. Direct the evaluation of the effects of human factor on military
operations and equipment.

7. Identify the exploitation opportunities ovffered by human factors, weather
or terrain.

REFERENCES :

MCDP 1-0 Marine Corps Operations, Sep 2001

MCIA Urban GIRH MCIA Urban Generic¢ Information Requiremenls Handbook
MCRP 2-3A Intelligence Preparation of the Rattlefield/Battlespace
MCRP 5-12A Operational Terms and Graphics

MCWP 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Production and Analysis

9. MCWP 3 35.7 MAGIF Meteorology and Oceanography (METOC) Support

[n TR & LR L VR N i

0207-ANY8-1003: Direct Step 3 of the IPB Process: Bvaluate the
threat/adversary

EVALTUATIQN-CQDED: NO SUSTAINMENT INTERVAL: & nonths

DESCRIPTION: Intelligence preparation of the battlespace (IPB) integrates
threat doctrine with the weather, terrain and human factors to determine and
evaluate threat capabilities, vulnerabilities, and probable courses of action
(Con)., This analytical process builds an extensive database for cach
potential area in which a unit may be required to operate., In IPB step three,
the Marine ie required to evaluate the capabilities and limitations of the
threat. However, each situation is unigue. The types of products generated
as a result of IPB vary based on the size and type of the unit, time
available, intelligence reguirements (IKs), and characteristics of the mission
and AO. In evaluating the threat tc aviation operations, one muast identify
the enemy's capability and intent toc target aircraft, locate high value
targets/individuals, identify centers of gravity, critical vulnerabilities,
and the enemy's capabilities to maintain an integrated air defense system, to
name but a few.

MOS PERFORMING: 0207

GRADES: 2ZNDLT, 1STLT., CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of referencesg and provided the CBAE.

STANDARD: In accordance with the commander's requirements and MCRP 2-3A.
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PERFORMANCE STEPS:

1. Direct evaluation of databasese for complete and accurate enemy
compositions, strengths, and dispositions.

2. Direct order of battle analysis.

3. Direect evaluation of the threat's capability to Atrack, Defend, Reinforce,
or Retrograde (ADRR) to include, but not limited to, inlegrated air
defense system analysils.

4, Direct the crealion of Threat Models that include: (1} doctrinal
templates, (2) descriptien of preferred tactics, opticns and
peculiarities, (3} identification of High Value Targets (HVT}, and (4) air
threat zone matrix.

5. Direct pattern analysis on significant enemy activity.

€. Ensure named areas of ilnterest (NALs), target areas of interest {TATs),
and decision points (DPs} are identified as appropriate.

REFERENCES:

1. MCDP 1-0 Marine Corps Operations, Sep 2001

2. MCRP 2-3A Intelligence Preparalion of the Battlefield/Battlespace
3. MCRP 5-12A COperational Terms and Graphics

4. MCWP 2-1 Intelligence COperations

5. MCWP 2-12 MAGTF Intelligence Production and Analysis

0207-ANYB5-1004: Direct Step 4 of the IPB Process: Determine threat/adversary
coursas of action

EVALUATION-CODED: NO BUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Intelligence Preparation of the Battlespace (IPB} is a tool for
an analyst to determine the impact of the threat, environment, and terrain on
vperalions an ultimately present it in a graphic format. In IPB step four,
the Marine is required to determine Lhreat courses of action (COA), to include
but not limited to the most likely and most dangercus. Since IPB is conducted
prior to and during Lhe planning for an operation, the Marine is required to
continuously produce and refine the IPB products. Howgever, each situation is
unique. The types of products generated as a result of IPB vary based on the
gize of the unit, time available, intclligence requirements (IRe), and
characteristics of the mission and AO. In supporting aviaticn operations,
identification of air threat zones and associated metrics (Black-Green) are
required in order to support threat mitigallon criteria for each

type/model /eeries. BRdditionally, the threat course of aclion (COA) for how an
IADS will be exccuted through the employment of jeint, missile, and fighter
engagement zones to defend airspace or conduct offensive operations is
reguired,

MOZ PERFORMING: 0207

GRADEQ: 2NDLT, 1S8TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references and provided the CBAE.

STANDARD: In accordance with the commander's requirements and MCRP 2-3A,
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PERFORMANCE STEPS:

1. Identify the threat's likely objectives and desired end state.

2. Identify Determine the most likely and most dangerous CQA{s) available to
the threat.

3. Evaluate and pricoritize each COA.

4. TIdentify threats to aviation operations, and how threat countries/enemy
will defend its alrspace for each COA,

5. Develop each COL into three parts: (1) situatlion template, (2}
description of the CCA and optiens, and (3) listing of HVT.

6. Identify initial gollection requirements.

Identify initial production requirements.

8. Identify initial dissemination requirements.

-]

REFERENCES :

MCDP 1-0 Marine Corps Operations, Sep 2001

MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace
MCREP 5-12A COperaticnal Terms and Graphics

MCWP 2-1 Intelligence Operations

MCWP 2-12 MAGTF Intelligence Production and Analysis

L P N

0207-ANYS-1005: Synthesize all-source ilnformation

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: The analysis framework used by intelligence analysts is
described as analysis, synthesis, and estimation. During the second step,
synthesis, the Marine is required to identify and integrate relationships
between individual signiticant pieces of information with the existing
battlespace pilcture to provide a new image of the situation, view the
battlespace as a coherent whole, and discern emerging patterns in
environmental conditions or enemy activity. llowever, each situation is
unigue. The entire analyze-synthesize-estimate process may accur mentally
within a matter of seconds or be more rigorougsly applied.

MOES PERFORMING: 0207

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, intelligence reporting, and IPB products.
STANDARD: Within the time limits established by the commander.

PERFORMANCE STEPS:

1. Determine relationships between geparate intelligence reports.
2. Filter irrelevant intelligence reports.

3. Fuse relevant intelligence rcports.

REFERENCES :
1. ©-8129-2808-3 The Thinker's loolkit
2. MCWP 2-12 MAGTF Intelligence Production and Analysis
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0207-ANY8-1006: Estimate the situation

EVALUATION-CODRED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: The analysis framewcrk used by intelligence analysts is
described as analysis, synthesis, and estimation. During the third step,
egstimation, the Marine 1g required to determine a threat's capabilities,
intent, probable courscs of action (CQA), and likely recactions to friendly
cperaticns. Building upon the image developed during analysis and synthesis,
the Marine must apply his knowledge and judgment to deduce the likely results
cf the patterns of activity he has identified. Estimation is based on
detailed study of a particular tactical situation, experience, and the
application of specific tools and methodeologies to include, but not limited
to, weighted ranking, problem restatement, decision/event trees, utility
trees, hypothesis testing, utility matrix, link analysis, and pattern
analysis. However, each situation is unique. The entire analyze-synthesize-
estimate process may occur mentally within a matter of seconds or be more
rigorously applied.

M2 PERFORMING: 0207

GRADES: 2NDLT, 1S8TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, intelligence reporting, and IPB products.
STANDARD: Within the time limits established by the commander.

PERFORMANCE ETEPB:

1. Determine the best analytical method te generate an estimate.
2. Employ the selected analytical method to generate an estimate.
3. Predict possible ocutcomes of analytic judgments.

4. Quantify confidence level of analytic judgments.

5. Integrate analytic judgments into the dec¢lision making process.
6. Provide verbal, written, or graphic estimate to the commander.
7. Evaluate the application of analvtic tools,

REFERENCERS:

1. 0-812%-2808-3 The Thinker's Toolkit
2. MCWP 2-12 MAGTF Intelligence Production and Analysis

0207-ANYS8-1007: Provide intelligence support te the six functions of Marine
aviation

EVALUATION-CODED: HNO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Due to the specialized nature of aviaticn operations, and the
knowledge base regquired for aviation inlelligence, the Marine must have a
thorough understanding of the pre and post flight intelligence tasks and
aviation intelligence specific technologies necessary to support opervations.
The Marine must provide tailored intelligence support to air mission planning
for all agencies with the Marine air Command and Control Syatem (MACCS), while



NAVMC 3500.100
18 Mar 2011

focusing on the specialized nature of aviation operations. However, each
situation is unique. The types of products generated will vary based cn the
size of the unit, time available, intelligence requirements (IRs}, and
characteristics of the mission and AQC.

MOS PERFORMING: 0207

GRADES: 2NDLT, 1STLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: OCiven a mission, Commander's lntent, brief and debrief formats.

STANDARD: Within the time limits established by the commander and which maets
mission requirements.

PERFORMANCE BTEPS:

1. Direct the development of intelligence preoducts in suppeort cof the six
funclions of Marinec aviation.

2. Direct the development of survival, evasion, resistance, and escape (SERE)
and tactical recovery of aircraft and personnel (TRAP) target area
intelligence.

3. {Conduct pre-mission briefs.

4. Provide real-time intelligence support via spot reports, flash reperts,
full metion video and in-flight pilot reports.

5. Conduct post-mission debriefs.

6. Draft a mission report (MISREP} .,

REFERENCES:

1. MCDP 1-0 Marine Corps Operations, Sep 2001

2. MCRP 2-2A Intelligence Preparation of the Battlefield/Rattlespace
3. MCWP 2-1 Intelligence QOperations

4. MCWP 2-12 MAGTF Tntelligence Producticn and Analysis

5. MCWP 5-1 Marine Corps Planning Process

0207-COLL-1010: Conduct intelligence cellecticn reguirements management

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: C(ollection requirements management is a dynamic process that
encompasges Lhe continuous evaluation of the importance of each requirement to
migsion success, information and assets needed to satisfy each requirement,
rescurces thal are presently committed toward fulfilling that requirement and
the degree that the regquirement has been satisfied. To do Lhig, Lhe Marine
must first have a thorough understanding of the capabilities, limitations, and
proper employment of organic, theater, and national multi-discipline
collection assets. Second, the Marine must have a thorough understanding of
the requirements development and satisfaction process.

MOS8 PERFORMING: 0207

GRADES: 2NDLT, 1STLT, CAPT
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INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, intelligence requirements (IRs), and available
multi-discipline collection assets.

STANDARD: Within the time limils established by the commander.

PERFORMANCE STEPS:
Identify intelligence requirements (IRs).
Validate IRs.
Prioritize IRs.
Recommend priority intelligence requirements (PIRs).
Conduct regquiremecnts analysis.
Identify indicators.
Derive specific information regquirements (SIRs).
Develop Specific Orders or Requests (SORs}.
Develop a c¢ollection plan worksheet,

. Develop a collection tasking worksheet.

(Yo luv e B o RN BN SR FUINE 6 i
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REFERENCES :

MCWP 2-12 MAGTF Intelligence Production and Analysis
MCWE 2-2 MAGTF Intelligence Collecticn

MCWP 2-21 Imagery Intelligence

MCWP 2-22 Signals Intelligence

MCWP 2-24B Remote Sensor Qperations

MCWP 2-6 Counterintelligence

O o e B

0207-COLL-1811: Conduct intelligence collection operations management

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Collection cperations are executed to gather data from all
suitable and appropriate assets, balancing the capabilities of one type of
collector against the limitation cof ancther to provide all-source data input
to the processing and exploitation and production phases. Collection
operations management 1s thc process of tasking or coordinating the
appropriate colleclion sources or agencies, monitoring results, and re-
tasking, as required to ensure redundancy, cueing, mix, and integration. To
do this, the Marine must develop, coordinate, implement, and moniter the
collection effort at the respective MAGTF echelon and have working knowledge
of organic, attached, and supporting intelligence collection reguest
procedures.

MOS PERFPORMING: 0207

GRADES: 2NDLT, 18TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a missicn, intelligence requirements (IRs), and available
multi-discipline collection assets.

STANDARD: Within the time limits established by the commander.
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PERFORMANCE JTEPS:

1. Advise the commander regarding organic, theater, and national collections
systems and assets capabiliries/limitations.

2. Task organic collection assets in accordance with their capabilities and a

collection plan.

Request non-organic collection capabilities.

Develop a collewtion synchronization matrix.

Update the ccllection plan as required.

G

REFERENCES

MCWR 2-12 MAGTF Intelligence Production and Analysis
MCWP 2-2 MAGTF Intelligence Collection

MCWP 2-21 Imagery Intelligence

MCWP 2-22 Signals Intelligence

MCWE 2-24B Remote Senscor Operations

MCWE 2-6 Counterintelligence

[ R S ST ¥

0207-COLL-1012: Integrate counterintelligence mcasures

EVALUATION-CODED: NO BUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Counterintelligence identifies and counteracts the threat from
terrorism, espiocnage, sabotage and/or subversion. The Intelligence Cfficer
will assist the commander and counterintelligence personnel to plan and
implement counterintelligence measures. To do this, the Marine must have
working knowledge of the capabilities and limitations of counterintelligence,
CI/HUMINT programs and procedures, and tactical employment of CI/HUMINT
personnel. However, each situation is unigue. The products generated as a
result of counterintelligence planning should be as detailed as possible, but
may vary from a formal, written survey to a discusgsion between appropriate
personnel .

MOS PERFORMING: 0207

GRADES: 2NDLT, 15TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, counterintelligence plan, and CI asscts.
STANDARD: Within the time limits established by the commander.

PERFORMANCE BTEPS:

1. Reaview the counterintelligence plan.

2. Recommended changes to the counterintelligence plan as required.
3. Implement counterintelligence plan.

REFERENCES :

1. MCDP 1-0 Marine Corps Operations, Sep 2001

2. MCWP 2 1 Intelligence Operaticns

3. MCWP 2-12 MAGTF Intelligence Production and Analysis
4. MCWP 2-2 MAGTF “ntelligence Collection

5. MCWP 2-6¢ Counterintelligence
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0207-DI88-1020: Conduct intelligence disgsemination

EVALUATION-CODER: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence dissemination is the delivery oif intelligence to
ugers in a suitable form in a timely manner. Dissemination management
inveolwves establishing dissemination pricorities, selecting dissemination means,
and monitoring the flow of intelligence throughout the command. To do this,
Lthe Marine must first have working knowledge of ground, aviatlon, and service
support organirations within the Marine Corps. Second, the Marine must have
working knowledge of dogtrinal {ormatg for intelligence reports, current MAGTF
dissemination architecture, and classificaticn of markings, control measures,
foreign disclosures, and releasability. Ensure dissemination architecture is
tailored to reflect the task organization of the supported unit.

MOS PERFORMING: 0207

GRADES: 2NDLT, 1S8TLT, CAPT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, various intelligence reports cor products, and
communications architecture that supports planning and operations.

STANDARD: Within the time limits established by the commander.

PERFORMANCE STEFS:

1. Determine dissemination requirements and restrictions.

2. Develop the Intelligence and Information Flow,

3. Develop a dissemination plan.

4. Allocate resources.

5. Monitor effectiveness.

REFERENCES:

1. MCWP 2-1 Intelligence Operations

2. MCWP 2-12 MAGTF Intelligence Production and Analysis

3. MCWP 2-4 Marine Air-Ground Task Force Intelligence Dissemination
4. MCWP 5-1 Marine Corps Planning Process

5. SECNAVINST %510.324A Disclosure of Classified Military Infeormation and

Controlled Unclassified Infcrmaticon to Foreign Govermnments, International
Organizations, and Forelign Representatilves

0207-PLAN-1040: Provide intelligence support to the Marine Corps Planning
Process

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: ¢ months

DESCRIPTION: The Marine Corps Planning Process (MCPP) is organized intc six
manageable, logical steps. These steps are: Problem Framing, COA Development,
COA Wargaming, COA Comparison and Decision, Orders Development, and
Transitien. The tenetg of the MCPP top-down planning, single-battle concept
and integraled planning derive from the doctrine of manecuver warfare. These
tenets guide the commanders use of his staff to plan and execute military
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operations. Planning is a complex process ol inleracting activities with
feedback loops. The six steps of the MCPP aid in understanding and generally
follow a sequence; however, it is important to remember that planning is not a
simple sequence of steps. Any cne step of the process may involve multiple
phases (see app. D for planning process diagrams). 5any step in the process
may feed back into a previous one.

GRADES: 2NDLT, 1S8TLT, CAPT, MAJ

INTTIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, higher headquarters' order, commanders estimate
of the situation, and initial commander's guidance.

STANDARD:; Within the time limits estabklished by the commander.

PERFORMANCE STEPS:

Provide intelligence support to Problem Framing.

Provide intelligence support to Course of Action Develcpment.

Frovide intelligence support to Course of Action Wargaming.

Provide intelligence support to Course of Action Comparison and Declsion.
Provide intelligence support to Orders Development.

Provide intelligence gupport to Trangition,

Provide intelligence support to the Rapid Response Planning Process.

I s LT ¥4 B R VO I T

REFERENCES:

JE 2-01 Intelligence Support to Military Operations

MCDP 1-0 Marine Corps QOperations, Sep 2001

MCRP 2-3A Intelligence Preparatiocn of the Battlefield/Battlespace
MCWE 2-12 MAGTF Intelligence Production and Analysis

MCWP 5-1 Marine Corps Planning Process (MCPP)

(W I RN PR 6 I S

0207-TRGT-1050: Provide intelligence support to targeting

EVALUATION-CODED: NO SUSTATNMENT INTERVAL: & months

DESCRIPTION: Targcting is the process of selecting targets and matching the
appropriate response to them. It takes into account both operational
requirements and capabilibtles in identifying resources the enemy can least
afford te lose or provide him the greatest advantage. The Marine is reguired
to perform target development and target system analysis, identify High-Value
Targets {HVT}), both fixed and mobkile, identify High-Payoiif Targets (IPT),
produce and maintain a List of Targets, and develcp a Target List. The Marine
must have working knowledue of how the Marine Corps four-step targeting
process relates to the joint six-step targeting process. The Marine must
develop and coordinate Target Intelligence Collection Requirements {pre and
post strike}, and maintain combat assessment data on taryet or target systems
selected for attack.

MOS PERPFORMING: 0207

GRADES: 2NDLT, 1S5TLT, CAPT
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INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, commander's guidance, and targeting pricrity.

STANDARD: Within the time limits established by the commander,.

PERFORMANCE STEPS:

[, I R PR % B

Develop a list of targets.

Conduct target value analysis.

Conduct target system analysis.

Develop target nomination list.

Contribute to the development and maintenance of a no strike/restricted
target list.

Develop high-payoff target (HPT) and high-value target (HVT) matri=.
Develop an Attack Guidance Matrix (AGM) . :

Develop Battlespace Shaping Matrix (BSM).

Develeop a target folder.

Develop Target Intelligence Collection Requirements.

Coordinate combat assessment collectiom.

Perform combat assessment.

Recommend re-attack as reguired.

REFERENCES «

1.

[T EA I VN

DIA Intelligence Reference Document DI 2820-4-02 Battle Damage Assessment
Quick Guide

JP 2-01.1 Joint Tactics, Techniques, and Procedures ftor Intelligence
Support to Targeting

JP 3-60 Joint Doctrine for Targeting

MCRP 3-16A Tactics, Techniques, and Procedures for the Targeting Proaess
MCWP 2.1 Intelligence Operationg

MCWP 2-12 MBGTF Intelligence Producticon and Analysis
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INTEL T&R MANUAL

CHAPTER 10

MOS 0210 INDIVIDUAL EVENTS

1000¢. PURPOSE. This chapter includeg all individual training events for
the Counterintelligence OfLficer/Human Source Intelligence Operations Officer.
Bach event is composed of an individual event title, conditien, standard.
performance steps, support reguirements, and references. Accomplishment and
proficiency level reguired ig determined by the event standard.

10001. EVENT CODING

Events in the T&R Manual are depicted with a 12-digit, 3-field alphanumeric
system, 1.e. XXXX-XXXX-XXX¥. In gome cases, all 12 digits may not be usged.
This chapter utilizes the fcllowing methodology:

a, Field one. Each event starts with 0210, indicating Lhat the event is
for MOS8 0210, Counterintelligence Officer/Human Source Intelligence
Operations Officer.

L. Field two. This field is alpha characters indicating a functional
area. In this chapter, the functional areas are as follows:

Code Description Example

ANYS Analysis £210-ANYS - XXXX
COLL Collections 0210-COLL-XXXX
DISS Dissemination 0210-DISS-XXXX
GENT General Intelligence 0210-GENI-XXXX
MGMT Management 0210-MGMT-XXXX
PLAN Planning 0210-PLAN-XXXX
FROD Production 0210-PROD-XXXX
TRGT Targeting 0210-TRGT -XXXX

¢. Field three. All individual events within T&R Manuals are either
1000-1level for events taught at MOS-producing formal schools or 2000-level
for evenls taught at intermediate/advanced-level gchocls or MOJT. This
chapter only contains 2000-level events.

10-2
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10002, INDEX OF INDIVIDUAL EVENTS
EVENT TITLE - lpmg
2000-LEVEL EVENTS
0200-GENL-1001 | Conduct Research 10-4
0200-GENI-1002 | Demcnstrate Intelligence Writing skills 10-4
0210-ANYS-2001 | Integrate all-source information to support 10-5
CI/HUMINT activities
0210-ANYS-2002 | Determine terrain effects on CI/HUMINT operations 10-6
3210-ANYS-2003 | Determinge human terrain effects on CI/HUMINT 107
activities
0210-ANYS-2004 | Determine threat effects on CI/HUMINT activities 10-7
0210-COLL-2010 | Manage Qperational Funds 10-8
0210-C0OLI-2011 | Manage CI/HUMINT intelligence ccollection effort 10-%
0210-COLL-2012 | Produce a request for information (RFI) 10-9 |
0210 - COLL-2013 | Task CI/HUMINT Collectors 10-10
0210-COLL-2014 | Direct Surveillance Operations 10-11
0210-COLL-2{15 | Direct countersurvelllance 1o0-12
0210-COLL-2016 | Direct Non-networked Technical CI/HUMLND Activities 10-13
0210-COLL-2017 | Direct debriefing cperations 10-13
0210-DISS-2020 | Supcrvige (I/HUMINT information/intelligence 10-14
dissemination
0210-CENI1-2030 | Supervige CI/HUMINT Garrison Activities 10-15
0210-GENT-2031 | Supervise the Development of the CI/IUMINT 10-15
Appendices
0210-MEMT-2040 | SBupervise employment of CI/HUMINT Tactical 10-16
Communicaticon Egquipment
0210-MGMT- 2041 | Supervise Interrogations 10-17
0210-MGMT-2042 | Direct Military Source COperations {MSO}) 10-18
0210-MGMT-2043 | Direct Military Counterintelligenge Collection {MCC) | 10-19
AglLivities
0210-MGMT-2044 | Manage the Coordination of Technical Surveillance 10-20
Countermeasures (TSCM) Support
0210-MGMT-204% | Employ a CI/HUMINT Team 10-21
0210-MGMT-2046 | Direct CI Preliminary Tneguiries (PI) 10-21
0210-MEMT-2047 | Direct Cl suppert Lo Investigations 10-22
0210-MEMT-2048 | Direct 2X operations 10-23
0210-MGMT-2049 | Direct CI/HUMINT Support in Training lartner Nation 10-24
Forces
0210-MGMT-2050 | Conduct CI/HUMINT collection management 10-25
0210-PLAN-2055 | Manage Interpreter/Translator asset support to 10-26
CI/HUMINT Activities
0210-PLAN-2056 | Superviece the production of CI/HUMINI Operallonal 10-27
Proposals
0210-PLAN-2057 | Supervise Planning for TSCM 10-27
0210-PLAN-2058 | Integrate the CI/HUMINT plan into Annex B 10-28
0210-DPLAN 2059 | Produce CI/HUMINT After Action Reports 10-29
0210-PLAN-20680 | Provide CI/HUMINY support to Course of Action (COA) 10-2%
comparison and decision
0210-PROD-2070 | Supervige produclion of CI/HUMINT Repeorts 10-30
0210-TRGT-2080 | Provide CI/HUMINL support to targeting 10-31
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10003. 2000-LEVEL EVENTS

0200-GENI-1001: Conduct Research

EVALUATION-CODED: NO SUSTATNMENT INTERVAL: 6 months

DESCRIPTION: Intclligence personnel of every rank must be able to utilize
research tools to locate and gather useful information.

MCS PERFORMING: 0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241,
0261, 0231

GRADES: PVT, PFC, 1.CPL, CPL, SGT, SS8GT, GYSGT, MSGT, MGYSGT, WO-1, CWO-2,
CWO-3, CWO-4, CWO-5, 2ZNDLT, 1S5TLT, CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITIQON: With the aid of references, provided information requirements,
automated and/or non-autcmated rescurces.

STANDARD: To effectively gather relevant information, within an established
timeline.

PERFORMANCE STEFPS:

1. Review information requirements.

2. Identify information shortfalls.

3. Identity relevant infcrmation sources.
4. TIdentify relevant research tools.

5. Develop research strategy.

6. Conduct research.

Y. Compile relevant resulls.

REFERENCES:

1. Unit S0P Unit SOF

0200-GENI-1002: Demonstrate Intelligence Writing Skills

EVALUATICON-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTIQN: Intelligence personnel of every rank must possess the skills to
effectively communicate through writing. 2all Marines should demonstrate the
ability to develop clear and concise written intelligence products.

MOS8 PERFORMING: 0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, Q231, 0241,
0261, 0231

GRADES: PVT, PFC, LCPL, CPL, 8GT, 88GT, GYSGT, MSGT, MGYEGT, WO 1, Cwo..2,
CWO-3, CWO-4, CWO-5, 2ZNDLT, 1STLT, CAPT, MAJ, LTCOL

INITIAL TRAINING BETTING: FORMAL
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CONDITION: With the aid of refcrences, provided information, and a reporting
reguirement.

STANDARD: To accurately and zffectively convey information in accordance with
established intelligence community standards within an established timeline.

PERFCRMANCE STEPS:

Read reports.

Identify key information,
Develcp an assessment.
Develop an cutline.

Write a draft.

Cite sources.

Annctalte classiflication.
Ensure grammar is correct.
Ensure content is correct,
Submit for review.

Produce final document.

B R S
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REPERENCES :

1. DlA Intelligence Writing Guide

2. ICD 203 Intelligence Community Directive 203
3. ICD 206 Intelligence Communtity Directive 206
4 Unit S0P Unit SCP

0210-ANYS8-2001: Integrate all-source information to support Cl/HUMLINT
activities

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Integrate pertinent all-source collected information in relation
to the unit’s missicn, ceommander’s intent, and commanders intelligence
requirements. Compare the existing situation to new pieces of information to
determine if they relate to the identified key elements and to assess the
impact of the new information on current CI/HUMINT activities.

MOS8 PERFORMING: 0210

GRADES: WO-1, CWO-2, CWO-3, CWO-4, CWO &

INITIAL TRATINING SETTING: FORMAL

CONDITION: Given a situation, intelligence, and IPB products,

STANDARD: Demonstrating the ability to produce CI/HUMINT products through the
use of all-source fusion, within the time allotted by the operational
environment .

PERFORMANCE STEPS:

1. Develep a propositicn or premise pertaining to the situatien.
2. Prioritize all intelligence requirements.

3. Define the battlespace.

4 Conduct intelligence research.
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5. Determine intelligence gaps.

¢. Determine facts from cpinion.

7. Develop inferences.

8. Utilize inductive or deductive reasoning.

3. Eliminate logical fallacies.

10. Eliminate biages.

11. Apply tests of truth,

REFERENCES :

1. 0-8129-2308-3 The Thinker's Toolkit

2. MCDP 1.0 Marine Corps Qperationg, Sep 2001

3. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace
4. MCRP 5-12A COperaticnal Terms and Graphics

5. MCWP 2-1 Intelligence Operations

6. MCWP 2-3 MAGTF Intelligence Production and Analysis

0210-ANYS-2002: Determine terrain effects on CI/HUMINT operations

EVALUATION-CODED: NO BUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Intelligence Preparation of the Battlespace (IPB) will integrate
threat doctrine with the weather and terrain, as they relate to the CI/HUMINT
migsion, within a specific battlefield envirconment. In IPB it is reguired to
determine the terrain effects on CI/HUMINT activities.

MOES PERFORMING: 0210

GRADES: WO-1, CWO-2, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a geographic area, a mission, and relferences.

STANDARD: That outlines Lhe battlellield effects on CI/HUMINT activities,
within the time allotted by the operational environment.

PERFORMANCE STEPS:

1, Review the mission.

2. Analyrze the military aspecis ol the envirooment.

3. Evaluate the environmental effects on CI/HUMINT activities.

REFERENCES:

1. MCDP 1-0 Marine Corps Operations, Sep 2001

2. MCRP 2-3A& Intelligcnce Preparation of the Battlefield/Battlespace

3. MCRP 5-12C Marine Corps Supplement to the Department of Defense Dictionary
of Military and Associated Terms

4., MCWP 2-1 Intelligence Operatlions

5. MCWP 2-3 MAGTF Tntelligence Production and Analysis
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0210-ANYS5-2003: Determine human terrain effects on CI/HUMINT activities

EVALUATION-CODED: NO BUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Human terrain mapping is applicable across the spectrum of
CI/HUMINT activities and across the operaticnal continuum regardless of the
environment .

MOE PERFORMING: 0210

GRADES: WO-1, CWO-2, CWO-3, CWO-4, (CWO-5

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a geographic area, a mission, and references.

STANDARD: That ocutlines the human terrain effects on CI/HUMINT activities,
within the time allotted by the operational environment.

PERFORMANCE STEPS:

1. Review the mission.

2. Analyze the human terrain.

3. Evaluate the human terrain effects on CI/HUMINT aclivities.

REFERENCES:

1. DOD-GIRH-2634-001-08 Cultural Generic Information Reguirements Handbock
(C-GIRH)

2. FM 2-22.3 Human Intelligence Collector QOperations

3. MCWP 3-33.5 Counterinsurgency Operations

4. NAvMC 2890 Small Wars Manual

5. TC 31-73 Special Forces Advisor Guide

0210-ANYS-2004: Determine threat effects on CI/HUMINT activities

EVALTUATION-CODED: NO SUSTAINMENT INTERVAL: & monthsg

DESCRIPTION: CI/HUMINT Warrant Officers are required to determine threat
capabilities, intent, probable courses of action (COA), and likely reactions
to CI/HUMINT activities.

MCS PERFORMING: 0210

GRADES: WO-1, CWO-2, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: [FORMAL

CONDITION: Given a situation, intelligence, and IPE products.

STANDARD: By determining threat capabilities, intent probably COA and likely
reactions to friendly actions, in Lhe time allolted.

PERFORMANCE STEPS:
1. Determine best analytical methocd to provide estimate.

10-7
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Identify the threat's likely objectives.

Identify the desired end state.

Identify the full sct of COAg available to Lhe threat.

Identify the capabilities of the threat.

Develop each COA into three parts: (1} situation template, (2} description
ot the COA and options, and (3] listing of high value targets (HVT}.
7. Evaluate each COA.

8. Prioritize each COA.

2. Identify production requirements.

10. Identify initial ecollection regquirements.

11. Identify dissemination requirewcentg,

T W R

REFERENCES:
1. 0-8129-2808-3 The Thinker's Toolkit
2. MCWP 2-3 MAGTF Intelligence Production and Analysis

0210-COLL-2010: Manage Operaticnal Funds

EVALUATION-CODED: HNO SUBTAINMENT INTERVAL: & months

DESCRIPTION: CI/HUMINT activities often reguire the expenditure of
intelligence related funds. The mismanagement and misuse of these funds can
result in e¢riminal viclations as well as inspector general ingquiries. Focus
of this event is on accountability and the proper applicatlion of funds from
various lines of accounting {(i.e., Marine Corps CI/HUMINT Program (MCCHIP),
lntelligence Contingency kFund {(LCF} and Emergency and Extraordinary Expense
(E&EE)}) for appropriate uses.

MOS PERFORMING: 0210

GRADES: WO-1, CWO-2, CWO-3, CWC-4, CWO-5

INITIAL TRAINING SETTING: MOJT

CONDITION: Given cperatieonal funds, collection requirements, and references.

STANDARD: Ensuring expenditure of funds is within the legal confines as
provided by DoD and service regulations, orders, and directives, with full
accountability.

PERFORMANCE STEPS:

1. Identify appropriate funding line.
2. Request funds.

3. Account for funds.

4 Audit expenditure cof funds.

REFERENCES ¢
1. MCO S007040.10 Emergency and Extraordinary Expense (E&EE), Subhead 12VD
Funds

2. MCWP 2-& Counterintelligence
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0210-COLL-2011: Manage CT/HUMINT intelligence collection effort

EVALUATION-CODED: NGO SUSTAINMENT INTERVAL: ¢ monthg

DESCRIPTION: CI/HUMINT Warrant Officer mugst first have a thorough
understanding of the capabilities and limitations of organic, theatre, and
national multi-discipline collection assets. Second, the CL/HUMINT Warrant
Officer must have a thorough understanding of the regquirements development and
satisfaction process. CI/HUMINT Warrant Officers advise the overall
collection managers.

MOS PERFORMING: 0210
GRADEBS: WO-1, CWO-2, CWO-2, CWO-4, CWO-5

INITIAL TRAINING SETTING: MCJT

CONDITION: Given a situation and intelligence requirements (1Rs) .

STANDARD: Identifying the capabilities and limitations of collections
utilizing the requirements and satisfaction process, within the time allotted
by the commander.

PERFORMANCE STEPS:

Identify intelligence requirements (IRs).

Assigt in validating IRs.

Recommend pricritization of IRs.

Conduct requirements analysis.

Identify indicators.

Develop CI/HUMINT specific information requirements (SIRg).

Develop CI/HUMINT specific orders requests (SORs) .

Develop a CT/HUMINT cellection plan worksheet.

9. Develop a CI/HUMINT c¢ollection tasking worksheet.

10. Maintain a CI/HUMINT cecllection plan worksheet.

11l. Maintain a CI/HUMINT collection tasking worksheet.

12. Assist the unit intelligence officer in developing the all-source
collection plan.

[« RS I T ) I SRR S

REFERENCES:

MCWP 2-2 MAGTF Intelligence Collection

MCWP 2-21 Imagery Tntelligence

MCWP 2 .22 Signals Intelligence

MCWP 2-24B Remote Sensor Operations

MCWP 2-3 MAGTY Intelligence Production and Analysis
MCWP 2-6 Counterintelligence

= L IV FE R )

0210-COLL-2012: Produce a request for information (RFI)

EVALUATION-COQDED: HNO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: CI/HUMINT colleclion activities satisfy only a small number of
collection requirements. Additionally, these collection activities can
sometimes generate more guestions than Lhey answer. In order to corrcborate
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or validate information developed in CI/HUMINT activities, it will be
necesgary to request additional information from analysts who can use other
collection methods or who can research exiesting intelligence products.

MQOS PERFORMING: 0220

GRADES: WO-1, CwWO-2, CWO -3, CWo-4, CWO-5

INITIAL TRAINING SETTING: MOJT

CONDITION: Given a need for additicnal information or an intelligence gap,
ADP equipment, and the commander's intent.

STANDARD: Identifying information regquirements linked to support of the
commander's intent, in the time allotted by the commander.

PERFORMANCE STEPS;:

Request information on perscnalities.

Request information on installations.

Request information on crganization.

Regquest information on the current situation.
Develop Rrils.

Write RFIs.

7. Supervise.

= ST S N Xy

REFERENCES :

1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collectlon Reguirements,
Reporting, and Evaluation Procedures (U} JANOGS

2. DHE-M 3301.002 Defense Human Intelligence {HUMINT} Enterprise Manual, VOL
I1I: Collector Operations, MAROS

3. DIAM 58 Series Intelligence Collection

4. MCWP 2-2 MAGTF Intelligence Collection

0210-COLL-2013: Task CI/HUMINT Callectors

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Task CI/HUMINT collectors in order to satisfy assigned
collection requirements.

MOS8 PERFORMING: 0210

GRADES: WO-1, CWO-2Z, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: MOJT

CONDITIQN: Given a mission, collection requirements, and CI/HUMINT assets.

STANDARD: By task organizing CI/IUMINT assets according to operational
requirements, in the time allotted by the operaticnal environment.

PERFORMANCE STEPS:
1. Identify colleciors.
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2. Determine capabilities.

3. Determine collection regquirements.
4. Assign collectors to requirements.
5. Request external support.

6. Task collectors.

REFERENCES :

1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: C(ecllection Requirements,
Reporting, and Evaluation Procedures (U} JANOS

2. DHE-M 3301.002 Defense Human Intelligence {HUMINT} Enterprise Manual, VOL
IT: Collector Operations, MAROS

3. DIAM 58 Series Intelligence Collection

FM 2-22.3 Human Tntelligence Cocllector Operations

5. MCWE 2-6 Counterintelligence

KS

0210-COLL-2014: Direct Surveillance Operations

EVALUATION-CODED: HNO SUSTAINMENT INTERVAL: & months

DESCRIPTION: The purpose of surveillance is to document the activities of a
target during a specified pericd. The results of the surveillance may be used
to satisfy collection requirements, support investigations, and document
scurce activities. Surveillance results in ccllection of information relative
ta the need for the surveillance and without compromise of the surveillance
operation. Parallel focus of this event is on maintaining pesgitive control of
the target and observing actual or potential operational acts.

MOS PERFORMING: 0210

GRADES: WO-1, CWO-Z, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, given a mission, CI/HUMINT personnel,
autheorized equipment, materials, and a surveillance target.

STANDARD: Without compromise, collect all required information, documenting
the activities pertaining to a target, during a time period specified by the
gperational environnent .

PERFORMANCE STEPS:

Conduct survelllance planning.

Produce the surveillance plan.

Brief the surveillance plan.

Serve as on scene surveillance commander.

Direct employment of DoD HUIMNT technical operaticns (HTO) and CI
equipment, as required.

§. Review reporting.

7. Ensure recovery of surveillance perscnnel and equipment.

8. Disseminate reporting over authorized communication c¢hannels,
4. Brief results of asurveillance mission.

o W B
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REFERENCES :

1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Reguirements,
Reporting, and Evaluation Procedures (U) JANO9

2. DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL
I1: Collector Operations, MARQD

3. DoD Directive 5240.1R Proucedures governing the activities of DoD

intelligence components that affect United States persons, December 1982

DoD Instruction 5240.04 Counterintelligence (CI) Investigations, FEBO?

FM 34-5 Human Intelligence and Related Counterintelligence Operations

M 34-60 Counterintelligence

MCWP 2-6 Counterintelligence

=1 1N

0210-COLL-2015: Direct countersurveillance

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The purpose of countersurveillance is te identify hostile
threats to friendly forces and to ensure the security of CL/HUMINT activities,

MOS PERFORMING: 0210

GRADES:; WO-1, CWO-2, CWO-3, CWO-4, CWO-5

INITIAL TRAINING BETTING: FORMAL

CONDITION: With the aid of references, given a countersurveillance mission,
aulhorized egquipment, materials, and a surveillance target.

STANDARD: Without compromise, collect all required information in support of
CI/HUMINT cperations, during a time period specified by the operational
environment.

PERFORMANCE STEPJ:

1. Conduct ¢ountersurveillance planning.

2. Produce the countersurveillance plan.

3. Brief the countersurvelllance plan.

4, Berve as on-scenc countersurveillance commander.

5. Direct employment of DoD HUIMNT technical operaticons (HTC) and CI
eguipment, as required.

6. Review reporting.

7. Ensure recovery of surveillance personnel and egquipment.

8. Disseminate reporting over authorized communicaticn channels.

g. Brief results of countersurveillance mission.

REFERENCES:

1. DHE-M 3301.001 DTA HUMINT manual, Vol 1: Collection Requirements,
Reporting, and Evaluation Procedures (U} JANOY

2. DHE-M 3301.002 Defense Human Intelligence (HUMINT} Enterprise Manual, VOL
II: Collector Operations, MAROS

3, DoD Directive 5240.02 Counterintelligence

4. DoD Directive 5240.1R Procedures governing the activities of Dob
intelligence componcents that affect United States persons, December 1982

5. DoD Instructicn 5240.04 Counterintelligence ({I} Investigations, FEBOY
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. FM 34-5 Human Intelligence and Rclated Counterintelligence Operations
7. FM 34-60 Counterintelligence
8. MCWP 2-6 Counterintelligence

0210-COLL-2016: Direct Non-networked Technical CI/HUMINT Activities

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Non-networked Technical support to CI Activities and HUMINT
Operations ilncludes audico and video monitoring, close target reconnaissance,
support to targeting, and asset tracking.

MOS PERFORMING: 0210

GRADEZ: WO-1, CWO-Z, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, given authorized CIL/HUMINT technical
support eguipment and mission regquirements or approved CONGPS.

STANDARD: Ensuring all mission reguirements are met and in accordance with
the approved CONOP,

PERFORMANCE BTEPS:

1. Determine mission requirements.

2. 8Select esquipment.

3. Produce CONOP, if required.

1. Obtain approval.

5. Employ technical support equipment, as regquired.
6. Supervise employment of CI and HIO cquipment.

7. Recover technical support egquipment, if required.
REFERENCES:

1. DHE-M 3301.002 Dafense Human Intelligence {(HUMINT) Entcrprise Manual, VOL
II: Collector Operations, MAROSY

2. DoD Directive 5240.02 Counterintelligence

3. Dob Directive 5240.1R Procedures governing the activities of DoD
intelligence components that affect United States persons, December 1982

4. DoD Instruction 5240.04 Counterintelligence (CI) Investigations, FRR09

5. MCWP 2-6 Counterintelligence

0210-COLL-2017: Direct debricfing operations

EVALUATION-CODRDED: NC SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Debriefing is the process of questioning cooperating sources Lo
satisfy intelligence requirements, consistent with applicable law. CT/HUMINT
pergonnel conduct intelligence debriefs of both controlled and unwitting
sources that differ from operaticnal debriefs. Additionally, CI/HUMINT
persconnel debrief [riendly forces when required.

10-13
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MOS8 PERFORMING: {0210

GRADES: WO-1, CWO-2, CwO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a cooperative individual of CI/HUMINT lnterest, current
intelligence reports, intelligence requirements, CI/HUMTNT personnel, and
authorized eguipment.

9TANDARD: To satisfy c¢ollection regquirements, within the time allotted by the
ovperational environment,

PERFORMANCE STEPS:

Review debriefing plans.

Assign inlerpreters, as required,
Assign debriefers.

Supervise debriefing cperations.
Review debriefing reports.
Digseminate reporting, ag reguired.

e P A

REFERENCES :

1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: <ollection Requirements,
Reporting, and Evaluation Procedures (U) JANO9

2. DHE-M 3301.002 Defense Human Intellligence (HUMINT) Enterprise Manual, VOL
1X; Collector Operaticns, MARO9

3. MCWP 2-6 Counterintelligence

0210-DISS5-2020: Supervise CI/HUMINT information/intelligence dissemination

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: This involves establishing prioritieg. selection of
disgemination means, and supervision of the CI/HUMINT information or
intelligence dissemination process.

MOS PERFORMING: (210

@RADES: WO-1, CWO-2, CWC-3, CWG-4, CWO-5

INITIAL TRAINING SETTING: MOJT

CONDITION: Given a situation and various intelligence reports or products.

STANDARD: So Lhat all agencies receive all intelligence in the time allotted
by the operational environment.

PERFORMANCE STEPS:
1. Enforce dissemination recquirements and restrictions.
2. Enforce dissemination torms.
3. Enforce dissemination modes.

10-14
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4, Allocate resources.
5. Disseminate information or intelligence.
6. Evaluate effectiveness of disscmination.

REFERENCES:

MCWP 2-1 Intelligence Operatlions

MCWP 2-3 MAGTF Intelligence Preduction and Analysis

MCWP 2-4 Marine Air-Ground Task Foree Intelligence Dissemination

MCWP 5-1 Marine Corps Planning Process

SECNAVTNST 5510.34A Disclosure of Classified Military Information and
Controlled Unclassilied Information to Foreign Governments, International
Organizations, and Foreign Representatives

Lol L B

0210-GENI-2030: Supervise CI/HUMINT Garrigon Activitics

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTICON: Coordinate and supervise CT/HUMINT support with higher, adjacent
and subordinate organizations. This ¢oordination includes the unit liaison
program, unit training, maintenance, material acquisition, wvalidation of
requirements, and processing of CI/HUMINT applicants.

MOS PERFORMING: 0210

GRADES: WO-1, CWO-2, OWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: FFORMAL

CONDITION: Gliven CI/HUMINT agsets, and commander's inlent,
S8TANDARD: So that CI/HUMINT assets are trained, equipped, and task organized
in compliance with the commander's intent, within the time allotted by the

commander.

PERFORMANCE HTEPS:

1. Supervise personnel.

2. Manage the training of CI/HUMINT personnel.

3. Supervise employment of CI/HUMINT equipment.

4. Task organize CI/HUMINT assets.

5. Dircct other CI/HUMINL activities, as required.
REFERENCES :

1. MCWP 2-6 Counterintelligence

0210-GENI-2031: Supervise the Development of the CI/HUMINT Appendices

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The CT Appendix (Appendix 3) and the HUMINT Appendix (Appendix
%) are the basis for all CI and HUMINT collection operations. These
appendices explain in detail what can ke done, by whom, and also identifies
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specific reporting criteria. Focus of this event is cn gupervising and
contributing to writing Appendix 3 (Counterintelligence) and HIMINT Appendix
tc ANNEX B to enable the commander and CI/HUMINT assets to clearly articulate
the concept of operations and effectively employ CT/HUMINT assets. Documents
will identify organic and attached CI/HUMINT assets, function and
responsibilities within the AO/AOR, CI/HUMINT command structure, reporiing
procedures, planned employment, coordinating instructions, and related
operaticnal parameters.

MOS FPERFORMING: 0270

GRADES8: WO-1, CWO-2, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: FORMAL

CONDITION: {iven an Operations Order, Operations Plan, references, multi-
media equipment, host nation and international agreements, forelgn disclosure
guidelines, operational environment considerations, and commander's intent.

STANDARD: Ensuring all essential elements of information and reporting
requirements are included, within the time allotted by the commander.

PERFORMANCE STEPS:

Identify CI/HUMINT related operaticnal parameters.
Supervige Appendix 3 (Counterintelligence) development.
Supervise Appendix 5 (Human Intelligence} development.
Staff Appendix 3.

Staff Appendix 5.

Wb

S ]

REFERENCES :
1. MCWP 2-& Counterintelligence

0210-MGMT-20490: Supervise employment of CI/HUMINT Tactical Communication
Equipment

EVALUATIONR-CODED: HNO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The abhility to communicate is instrumental to the successful
progecution of CI/HUMINT missions on the battlefield, Supervision of tactical
communication equipment 18 nacessary to ensure the effective employment IOT
maximize the effectiveness of collections on the battlefield.

MOS PERFORMING: 0210

GRADES: WO-1, CWO-2, CWO-3, CWO-4, CHWO-5S

INITIAL TRAINING SETTING: NMOJT

CONDITION: Given Lactical communication equipment, other authorized
equipment, a mission, and references.

STANDARD: To ensure elfective communication in support of assigned mission,
within the time allotted by the environment.
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PERFORMANCE STEPS:

Review mission.

Review oryganic communication equipment.

Identify appropriate communicaticn eguipment.

Request additioral communication equipment, as required.
Obtain approvals feor eguipment usage.

Submit for inclusion in Communications Electronics Operating Instruction
{CEOQIL) .

Direct employment of communication equipwment, as reguired.
Supervise accountability of egquipment.

9. Review unit procedures for employment of equipment,

Eou T TN VL % B
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REFERENCES:
1. MCWP 2-6 Counterintelligence

0210-MGMT~-2041l: Supervise Interrogations

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DEZCRIPTION: Conduct and supervise both order of battle and
counterintelligence interrogatrions in order to provide accurate, timely, and
relevant information in support of the Commander's priority intelligence
requlrements acrogs the full spectrum of military operations. Interrogation
operations include both tactical on-sight batllefield interrogations as well
as follow-on sustalned interrogations at an interrogaticon facility. Lead
CI/HUMINT Teams, Battlefield Tnterrogation Teams (BIT), Military Interrogation
Teams (MIT), and detention facility interrogation teams across the operational
spectrum in service and Joint operations. Interrogation operations are often
part of the greater intelligence community collectieon plans and may yield
tactical, operational, and strategic level information. Due to the
complexities and legalities inherent to interrogatien operations, only
military service school trained/certified interrogators may conduct
interrogations. Supervisors of interrogations must be gualified inlerrogators
and be familiar with HUMINT policy, Counterintelligence autherities,
intelligence law and interrogation procedures at the National, Joint, Service,
Operational and tactical levels.

MOS PERFORMING: 0210

GRADES: WO-1, CWO-2, CWGO-3, CWO-4, CWO-5

INITIAL TRAINING JETTING: FORMAL

CONDITION: Glven a mission requirement, assigned area of responsibility, a
person of interest, an interpreter/translator, and applicable references.

STANDARD: Obtaining the maximum amount of relevant informalion, while
ensuring all interrogations arc conducted in accordance with regulations,
within the time allotted by the operational environment.

PERFORMANCE STEPS:
1. Review interrogation plan.
2. 8Select personnel to conduct Interrogation.
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Review medical status of person of interest.
Approve interrogation plan.

Monitor interrogations, as reguired.

Conduct interrogations, as required.

Review interrogation report.

Ensure dissemination of reports.

W -1 o W

REFERENCES :

1. FM 2-22.3 Human Intelligence Collector Operations

2. FM 24-7-1 Tactical Human Intclligence and Counterintelligence Operations,
APROZ

3. GENEVA CONVENTICHN Geneva Convention relative teo the Treatment of Prisoners
of War http://www.unhchr.ch/html/menu3/b/21.htm

4. General Area/Theater specific rules and regulations regarding
interrogaticns

5., MCWP 2-6 Counterintelligence

0210-MGEMT-2042: Direct Military Source Operations (MEO)

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 monthsg

DESCRIPTION: MS(Q refers to the collection of information from human sources
in order to satisfy intelligence requirements. MS0 are flexible and
aggressive operations conducted by CI/HUMINT personnel across the full
gspectrum of HUMINT collection activities, to guickly regpond to the nesds of
the supperted command. Such military scurce cperations are designed to
provide foreign intelligence and targeting information in accordance with the
tollectieon plan.

MOS PERFORMING: 0210

GRADES: WO-1, CWO-2, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: FORMAL

CONDITION: OGiven a mission, colleclion requirements, CI/HUMINT personnel,
aulhorized equipment, operational funds, and references.

STANDARD: In order to satisfy collection reguirements without compromising
operations or personnel, within the time allotted by the environment,

PERFORMANCE STEPS:

Conduct Mission and Target Analysis (M&TA).
Coordinate interpreter support, as reguired.
Submit a HUMINT oaperation proposal.

Obtain approvals.

Deconflict MSO with all other operations.
Direct the HUMINT cycle.

Supervise report preoduction.

Submit reporting.

Manage operatiocnal funds.

Ko
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REFERENCES:

1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements,
Reperting, and Evaluation Procedures (U) JANOY

2. DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprisc Manual, VOL

I1: Cecllector Operationsg, MAROS

FM 2-22.3 Human Intelligence Ceollector Operations

FM 34-5 Human Intelligence and Related Counterintelligence Operations

JP 2-01.2 JTTPE for Counterintelligence

MCQ 3850.1J Policy and Guidance for Counterintelligence and Human. Source

Intelligence Activities, (August 2007}

MCWP 2-6 Counterintelligence

o b

1

D210-MGMT-2043: Direct Military Counterintelligence C¢llection (MCC)
Activities

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 months

DESCRIPTION: Military Counterintelligence Collection (MUC) activities are
flexikle and aggressive operations conducted by €I personnel to quickly
respond to the needs of the supported command. Such CI collection aclivities
are designed to assess threats, provide early warnings, identify
infiltrations, and provide information on the local populace,

M0O3 PERPORMING: 0210

GRADEZ: WO-1, CWG-2, CWO-3, (WO-4, CWO-S

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission, collection requirements, CI/HUMINT pcrsomnel,
authorized equipment, operational funds, and references.

STANDARD: In ovder to satisfy collection requirements without compromising
cperations or personnel, within the time allotted by the operaticnal
environment.

L
3

RFORMANCE STEPJ:

Conduct Mission and Target Analysis (M&TA}.

Coordinate interpreter support, as required,

Submit a CI operation proposal.

Obtain approvals.

Deconflict CI collection activities with all other operations/agencies.
Direct the operational cycle.

Supervise report production.

Submit reporting.

Manage operatioconal funds.

mmqmm.&-wmr—ll

REFERENCEGS

1. DHE-M 2301.001 DIA HUMINT manual, veol 1: Collection Reguirements,
Reporting, and Evaluatlion Procedures (U) JANOS

2. FM 2-22.3 Human Intelligence {ollector Operations

JP 2-01.2 JITP for Counterintelligence

4. MCWP 2-6& Counterintelligence

Lt
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0210-MEMT-2044: Manage the Coordination of Technical Surveillance
Countermeasures (TSCM) Support

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Technical surveillance countermeasures (TSCM} considarations
need to be addressed at the preliminary planning stages of any operation or
exercise. Purthermore, USMC [SCM assets are reguired to perferm garrison TSCM
duties, as directed by competent authority. The premise behind TSCM
activities is to ensure the command and scnsitive facilities are sate from
technical surveillance., To properly and efficiently employ TECM personnel,
their services must be considered at the earlicest peinl in the planning phase.

MOS PERFORMING: 0210

GRADES: WC-1, CWO-2, CWD-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: MOJI

CONDITION: Given a TSCM rvequest, TSCM equipment, personnel trained to conduct
TSCM, and references.

STANDARD: To ensure the proper cmployment of TSCM capabilities, equipment,
and personnel, while providing security of command and sensitive facilities
from technical surveillance, within the time allotted by the operational
environment .

PERFORMANCE STEPS:

Brief capabilities to end user as required.
Review TSCM Requests.

validate Requests from customer.

Ensure request processes are adhered to.
Allocate TSCM assets as required.

Task TS5CM assets as required.

Ensure survey out brief is posted,

L L TREE ) B S VO 8 I Ty

REFERENCES:

1. DoDI 5240.05 Technical Survedillance Countermeasures (TS5CM) Program, FEBO6

2. MCO 5511.20 Technical Surveillance Countermeasures (TSCM) Program, AUG29

3. MCWP 2-6 Counterintelligence

1 SECHNAVINST 38%0.04 Technical Surveillance Countermeasures (TSCM} Program,
DECQO0

0210-MGMT-2045: Employ a CI/HUMINT Team

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 months

DESCRIPTION: Proper employment of a CT/HUMINT Team is critical to the
intelligence mission as 1t supports operations. This includes, but is not
limited Lo supporting MEU, MSPF, JTF, and MARSOC missions.

MCS PERFORMING: (0210
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GRADEE: WO-1, CWO-2, CWO-3, CWO-4, CWO-5

INITIAL. TRAINING BETTING: MOJT

CONDITION: Given CI/HUMINI persconnel, authorized equipment, a mission, and
commander's intent.

STANDARD: Ensuring the CI/[IUMINT team is manned, trained, and equipped to
support mission requirements and is employed within the scope of IC policies
and directives, within the time allotted by the operational envircnment.

o

ERFORMANCE STEEPS:

Review mission.

Identify specific misgsion requirements.
Select CI/HUMINT personnel.

Task organize the team.

Manage team training.

Egulp team.

Coordinate logistical supporl.
Coordinate with key stafrf.

Conduct liaigon with external elements.
10. Conduct confirmation briefs.

11, Manage operational funds.

12. Prepare raports.

13. Review intelligence reporting.

14. Produce a CI/HUMINT collection plan.
15. Supervise collection operaltions.

16. Approve interrogations.

17. Supervise interrogatioms.

18. Supervise CI/HUMINT support to investigations.

[ VRN, T, R TR N Hl

REFERENCES:

1. MCO 3850.1J Policy and Guidance for Counterintelligence and Human. Source
Intelligence Activities, (August 2007}

2. MCwp 2-6 Counterintelligence

0210-MGMT-2046: Direct CI Preliminary Inquiries (PI}

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DEICRIPTION: Conduct and supervisec CI preliminary investigations. CI
preliminary investigationg are undertaken to determine the facts and
circumstances surrounding an incident that may be related to terrorism,
espionage, sabotage, and subversion. Such preliminary investigations are
conducted during combat or contingency related operations, or when Marine
forces are deployed where Naval Criminal Investigative Service (NCTS)
resources are limited or net available. When directed by authorized competcont
authority, direct CI investigative activities bheyond the preliminary stage
jolntly with NCIS. The goal of the CI preliminary investigation is to assess
the incident, make recommendations to the supported commander, and ensure
compliance with all applicable laws, instructions, orders and jurisdictional
authorities/agreements. Supervisors directing CI preliminary investigations
mist be gqualified credentialed CI professicnals.
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MQS PERFORMING: 0210

GRADES: WO-1, CWO-2, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, given direction from the commander.

BTANDARD;: That provides findings to assist the commander to determine further
course of action, within the time allotted by the operational environment.

PERFORMANCE STEPS:

Present findings/recommendations to Commander.
Coordinate with appropriate authorities.
Deconflict jurisdictional matters.

Maintain inquiry oversight.

Conduct CI Preliminary Inquiry, if regquired.
Supervise CI Preliminary Inquiry.

oo W b

REFERENCES:

DoD Directive 5240.02 Counterintelligence

FM 34-5 Human Intelligence and Related Counterintelligence Operations

FM 34-60 Counterintelligence

JP 2-01.2 JTTP for Counterintelligence

MCO 3850.1J Policy and Culdance for Counterintelligence and Human. Source
Intelligence Activities, {August 2007}

o W

0210-ME@MT-2047: Direct CI support to Investigations

EVALUATION-CODED: NO BUSTAINMENT INTERVAL: & months

DESCRIPTION: Activities conducted to prove or disprove an event or allegation
of espionage or other national security crimes conducted by or on behalf of a
foreign government, organization, or person or international terxrorists,

Other types of events of CI investigative interest include but are not limited
Lo POW/MIAs, TSECM, and cother technical means.

MOS PERFORMING: 0210

GRADEZ; WO-1, CWO-2, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: TFORMAL

CONDITION: With the aid of references, given direction trom appropriate
authority, authorized equipment.

STANDARD: That results in an investigative memorandum or repeort, within the
time allctted by the commander.

PERFORMANCE STEPS:

1. Review applicable authoritative documents.
2. Coordinate with appropriate authorities.
3. Deconflict jurisdictional matters.
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q Determine legal considcrabions for CONUS and OQCONUS inwvestigations.
5. Determine type of investigation required.

6. Establish procedures associated with the investigation type.

7 Maintain oversight of CI support to investigations.

8. Develop and mairtain ROT and other investigative fLiles and notes.
9. Develop and maintain a time events chart.

10. Conduct interviews using fundamentals of guestioning.

11. Process evidence.

12. Handle items of potential intelligence cor evidentiary wvalue.

13. Administer Article 31 rights as necessary.

14, administer an ocath as negessary.

15. Submit memorandums, ROIAs, or other reports.

REFERENCES ¢

1. DoD Directiwve 5240.02 Counterintelligence

2. DoD Instruction 5240,.04 Counterintelligence ({I} Tnvestigations, FEBO0S
3, FM 34-5 Iluman Intelligence and Related Counterintelligence Operations

4, FM 34-60 Counterintelligence

5. JAGINST 5800.7_ Manual of the Judge Advocate General {JAGMAN)

6. JP 2-01.2 JTTP for Counterintelligence

7. MCO UD0285%0,1J Policvy and Guidance for Counterintelligence (CI) and Human

Source Intelligence {(HUMTNT} Activities
. MCWP 2-6 Counterintelligence
9. BSECNAVINST 3850.2C Counterintelligence
10. STP 34-97B15-38M-TG Soldier's Manual and Traliner's Guide for MOS 278
Counterintelligence Agent

0210-MGMT-2048: Direct 2X operations

EVALUATION-CODED: NG SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The J2X, G2X, C2X, 82X concept is situational dependent and
dictated by mission requirements/OPORD. The function of the 2X is to manage,
coordinate, and deconflict all CI/HUMINT activities within the battlespace,
and to integrate, coordinate, and degonflict Joint, Naticnal, and Cealition
capabilities. Management of the 2X lncludes establishment, operation, and
aversight.

MOS PERFORMING: 0210

GRADES: WO-1, CWO-2, CWO-3, (CWO-4, CWO-5

INITIAL TRAINING SETTING: FORMAL

CONDITICON: Given operational orders, assigned AQR, CI/HUMINT personnel,
authorized egquipment, operaticnal funds and references.

STANDARD: Ensuring all CI/HUMINT activities within assigned AOR are managed,
coordinated, and deconflicted, within the time allolted by the operaticnal
environment .

PERFORMANCE STEFS:
1. Rewview WARNORD, OPCRD, and DEPQORD,

10-23



NAVMC 3500.100
18 Mar 2011

Interpret CI/HUMINT requiremcntg,

Organize available assets.

Identify personnel and equipment shortfallsg.

Task organize assels.

Coordinate service CI/HUMINT activities with other IC activities.
Direct CI/HUMINT personnel/eguipment employment .

Utilize operaticnal funds.

. Conduct aversight of all CI/HUMLINT activities within assigned ACR.

0. Assist the 2X arctual by providing CI/HUMINT subject matter expertise.
1. Produce relevant CI/HUMINT documents,

[l el Fe IS - RS B SO [ NPT 8 |

REFERENCES :

1. Jp 2-01.2 JTTP for Counterintelligence
2. MCWP 2-6 Counterintelligence

3. TC 2-22.303 J2X Handbook MARQES

0210-MGMT-2049: Direct CIL/HUMINT Support in Training Partner Nation Forces

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: To conduct operations and activitjes in support of component
commanders shaping plans to dissuade or deter potential adversaries and to
ensure or sclidify relationships with friends and alllies. Specifically,
CI/HUMINT perscnnel support training partner nation forces across the full
gpectrum of military cperations. This includes standard CI support to force
protection and training of authorized CI/HUMINT TTPs.

MOS PERFORMING: (0210

GRADES; WO-1, CWC-2, CWC-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, given an approved Advise, Train,
Assist (ATA) mission, intelligence products, applicable database access,
personnel to be trained, CI/HUMINI personnel, and roegquired egquipment,

STANDARD: That meets mission reguirements without unauthorized disclosure,
within the time allotted by the operational environment.

PERFORMANCE STEPS:
Review mission reguirements.

Identify specific CI/HUMINT support requirements.
Obtain approvals.

Direct planning and preparation.

Direct preduction of CT products, as required.
Submit CI CONCP, as required.

Review lesson plan, as required.

Supervise training.

Conduct post-mission analysis.

0. Disseminate reguired reports/products.

F W oo -] ®lnod LR
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REFERENCES:

1. DOD-GIRH-2634-0C1-08 Cultural Generic Information Requirements Handbook
(C-GIRH}

DoD Instruction 5%240.04 Counterintelligence (CT} Investigaticns, FEBUSY
MCWP 2-6 Counterintelligence

MCWP 3-33.5 Counterinsurgency Operalions

TC 31-73 Special Forces Advisor Guide

[ I TN ]

0210-MGMT-2050: Conduct CI/HUMINT collection management

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & monthy

DESCRIPTION: Aggist collection managera in the development of CL/HUMINT
Collection requirements, ad-hoc HUMINT collection requirements, and source
directed requirements, and time sensitive collection reguirements and
intelligence information report evaluations. (Collection Operations Management
is the asystematic assignment of CI/HUMINT requirements to subordinate
collection elements in order to obtain quantifiable preoduclion based off
assigned collection requiremcnts. Ensure feedback and evaluation is given.

MOS PERFORMING: 0210

GRADES: WO-1, CWO-2, CWO-3, CWO-4, CWO-5

INITIAL TRAINING BETTING: FORMAL

CONDITION: Given intelligence gaps, commander's intent, and references.

STANDARD: By completing all performance steps, within the time allotted by
the pperational environment.

PERFORMANCE STEPS:

1. Validate feasibility of assigned CI/HUMINI copllecilon reguirements.

2. Determine type of Cl/HUMINT collection requirement needed.

3. Assist with production of specified CI/HUMINT requirement, as required.

4. Integrate CT/HUMINT collection reguirement inteo the overall collecticn
plan.

5. Asglgn validated collection requirements to appropriate collection
elements.

6. Ensure proper feedback/evaluation on previous reporting.

7. Refine collection planning as required.

REFERENCES :

1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Reguirements,
Reporting, and Evaluation Procedures (U} JAN0OY

2. TDIE-M 3301.002 Dafense Human Intelligence (HUMLNI) Entecrprise Manual, VOL
TI: Cellector QOperaticns, MARDY

3. MCDP 2 Intelligence

MCRP Z-1R Tri-MEF Intelligen<¢e Standard Operaling Procedure

S. MCWP 2-6 Counterintelligence

'S
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0210-PLAN-2055: Manage Interpreter/Translator asset support to CI/HUMLINT
Actlivities

EVALUATION-CODED: KO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Translation requires language capability. Interpretation may
reguire background in the specific AO to account for cultural variations in
language use and communication styles that affect meaning. Focus of the event
is on agcurately assessing language requirements in an area of operations,
knowledge ©of MEF-level databage of language-qualified perscnnel, and attached
civilian contractors.

MOS PERFORMING: 0210

GRADES: WO-1, CWO-2, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a mission requirement, assigned area of responsibility,
source, as&signed interpreters/translator and references.

BTANDARD: To ensure cperational obhjectives are met, within the time allotted
by the operational e¢nvironment.

PERFORMANCE STEP3:

1. Assess languayge requirements in an AQ.

2. Assess requirement for cultural knowledge/experience.

3. Determine gquantity of language speakers required.

4. Delermine capability of language speakers required.

5. Determine which language is required.

&. Supervise screening of CI/HUMINT interpreters.

7. Supervise training of CI/HUMINI interpreters/translators.

8. Bupervise cmployment of CI/HUMINT interpreters/translators.

REFERENCES :

1. DOD-GLRH-2634-001-08 Cultural Generic Information Requirements Handbook

{C-GIRH}
2. FM 2-22.3 Human lntelligcnce Collector Operations
3. MCWP 2-8 Counterintelligence

0210-PLAN-2056: Supervise the production of CI/IUMINT Operaticnal Propogals

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The CI/HUMINT Operational Proposals are documents that
specifically identify those elements authorized teo conduct such operations,
delineaie the operational boundaries, and establighes collection requirements
that could potentially be answered utilizing such operations.

MO5 PERFORMING: (0210

GRADES: WO-1, CWO-2, CWO-3, CWO-4, CWO-5
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INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a miggion, collection requirements, Cl/HUMINT assets,
anthorized eguipment, and references.

STANDARD: To gain approval to initiate and conduct CI/HUMINT operations,
within the time allctted by the operational environment.

o

ERFORMANCE BTEPS:

Research Warning Order, Operations Order, and Deployment Order.
Identify elcments authorized te conduct operations.

Delineate operational boundaries.

Review collection requirements.

Develop CI/HUMINT Collection Plan.

Staff CT/HUMINT operational proposal.

Supervise execution of Lhe CI/HUMINT proposal.

wJG\LﬂuthMI—'I

REFERENCES:

1., DHE-M 3301.001 DIA HUMINT manual, Vel 1: Collection Requirements,
Reporting, and Evaluation Procedures (U} JANQY

2. DHE-M 23301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL

II: Collector Operations, MAROZ

FM 34-5 Human Intelligerce and Related Counterintelligence Operations

MCWP 2-1 Intelligence Operations

MCWP 2-6 Counterintelligence

MCWP 5-1 Marine Corps Planning Process

Lo TS, Y SR Ve

0210-PLAN-2057: Supervise Planning for TSCM

EVALUATION-CCDED: NO SUSTAINMENT INTERVAL: 12 meonths

DEBCRIPTION: Technical Surveillance Countermeasures (TSCM) considerations
need to be addressed at the preliminary planning stages of any operation or
exergige. Furthermore, USMC TSCM assets are required to perform garrison TSCM
duties as directed by competent authority. The premise behind TSCM activities
is to ensure the command and sensitive favilities are safe from technical
surveillance. To properly and efficicently employ TSCM personnel, their
gervices must be considered at the earliest point in the planning phase.

MOE PERFORMING: (210

GRADEgZ: WO-1, CWO-2, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a TSCM request, TSCM personnel, TSCM equipment, and
references.

gTANDARD: To ensure sensitive facilities are safe from technical
gurveillance, within the time allotted by the operational environment.

PERFORMANCE STEEE:
1. Establish the requirement for TSCM support.
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2. Verify TSCM support reguest.

3. Assign TSCM personnel to conduct the mission.
4. Bupervise TSCM operations.

5. Coordinate with reguesling command.
REFERENCES:

1. DoDI 5240.05 Technical Surveillance Countermeasures (TSCM} Program, FEBU6

2. MCO 5511.20 Technical Surwveillance Countermeasures (TSCM) Program, AUGSS
3. MCWP 2-6 Counterintelligence
4. SECNAVINST 3850.04 Technical Surveillance Countermeasures (TSCM) Program,

DECGD

0210-PLAN-2058: Integrate the CI/IIUMINT plan into Annex B

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The CL Appendix {(Appendix 3) and the HUMINT Appendix (Appendix
5) of the Annex B are the basis for all €I and HUMINT ccllection operations.
These appendicos cxplain in detail what can be done, by whom, and also
identifies specific reporting criteria. The CI/HUMINT Plan will bc integrated
inte the Annex B.

MOS PERFORMING: 0210

GRADES: WO-1, CWO-2, CTWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: MOJT

CONDITION: Given a mission, a CI/JHUMINT Plan, and references.

STANDARD: Ensuring the CI/HUMINT plan compliments the overall collection
effort of the intelligence plan, within the time alleotted by the commander.

PERFORMANCE STEPZ:

1. vValidate the CI/HUMTINT plan.
2. Incorporate the plan in Annex B, Intelligence.

REFERENCES :
1. MCDP 2 Intelligence
2. MCWP 2-6 Counterintelligence

0210-PLAN-2059: Produce CI/HUMINT After Action Reportg

EVALUATION-CODED: NG SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: While After Action Reports (AARs}) are not unique to the
CI/HUMINT field, there are items that are centric to the MOS. It is necessary
for lessons learned to be captured and disseminated in order to share
informatiocn, not all of which is appropriate within other established networks
or databases. These items accurately identify problem areas and to highlight
successes in order to provide recommendations for further activities.
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M08 PERFORMING: 0210

GRADES: WO-1, CWO-2, CWO-3, CWO-4, CWO-&

INITIAL TRAINING SETTING: MOJT

CONDITION: Given CI/HUMINT past operaticnal activity, administrative support
materials, ADP equipment, and references.

STANDARD: That captures lessons learned, problem areas, successcs, and
recommendations, and immediately foullowing CI/HUMINT missions, prior to the
comnmencement of the next mission, within the time allotted by the conmander.

PERFORMANCE STEPS:

1. Capture CI/HUMINT lessons learned.
Tdentify probleom areas,

Highlight successes.

Make reccmmendations.

Digseminate AAR.

LE S SV N

REFERENCES:
1. MCWP 2-6 Counterintelligence

0210-PLAN-2060: Provide Cl/HUMINT support to the Marine Corps Planning
Process

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The Marine Corps Planning Process (MCPP} is organized into six
manageable, logical steps. These steps are: Problem Framing, COA
Development, COA Wargaming, COA Comparison and Decision, Orders Development,
and Transition. The tenets of the MCCPP-top-down planning, single-battle
concept, and integrated planning-derive from the doctrine of maneuver warfare.
These tenants guide the commander's use of his staff to plan and execute
military cperations. Planning is a complex process of interacting activities
with feedback loops. 'The six steps of the MCPP aid in understanding and
generally follow a sequence; howcver, it iz important to remember that
planning is not a simple sequence of steps. Any one step of the process may
invelve multiple phases. Any step in the process may feedback intoc a previocus
one.

MOS PERFORMING: 021¢

GRADES: WO-1, CWO-2, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTING: MOJT

CONDITION: Given a mission, higher headquarters corder, commander's estimate
of the situation, and initial commander's guidance.

STANDARD: Within the time limits established by the commander.
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PERFORMANCE STEFS:

1. pProvide CI/HUMINT suppecrt to Problem Framing.

2. Provide CT/HUMINT support to Courzse of Action Development.

3. Provide CI/HUMINT support te Course of hction Wargaming.

4, Provide CI/HUMINT support to Course of Ag¢tion Compariscon and Decision.

5. Provide Cl/HUMINT support to Orders Development.

6. Provide CI/HUMINT support to Trangition.

7. Provide CI/HUMINT support to the Rapid Response Planning Process.

REFERENCES:

1. DOD-GIRH-2634-001-08 Cultural Generic Information Requirements Handbook
(C-GIRH)

2. JP 2-01 Joint Intelligence Support to Military Cperations

3, MCDP 1-0 Marine Corps Operations, Sep 2001

4. MCRP 2-3A Intelligence Preparation of the Battlelield/Battlespace

5. MCWP 2-3 MAGTF Intelligence Preduction and Analysis

. MCWP 5-1 Marine Corps Planning Process

7. MSTP Pamphlet 2-0.1 The Red Cell

0210-PROD-2070: Supervise production of I/HUMINT Reports

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: £ months

DESCRIPTION: One of the main [unctions of CI/HUMINT personnel is to collect
intelligence and counterintelligence information., This information is then
captured and collated into an intelligence report. This event allows the
Officer to provide reperts in compliance with established procedures,
guidelines, and regulations. Focus of the event is on screening for
completeness, accuracy, and formatting, ensuring the report clecarly and
concisely identifies and depicts the information obtalned.

MOS PERFORMING: 0210

GRADEZ: WO-1, CWO-2, CWO-3, CWO-4, CWO-S

INITIAL TRAINING SETTING: MOJL

CONDITION: Given collection requirements, CI/HUMINT reports, reporting
procedures, and referenceg.

STANDARD: By ensuring all information is captured and c¢ollated in the
intelligence report, within the time allotted by the operational environment.

o

ERFORMANCE STEPS:

Screen reports for completeness.
Screen reports for accuracy.
vVerify reporting requiremenLs.
Screen reports for formatting.
Disseminate reporting.

'J'lul‘-‘-'aJl\Jl—‘l

REFERENCES:
1. DHE-M 33201.001 DIA HUMINT manual, Vol 1: Cecllection Requirements,
Reporting, and Evaluation Procedures (UJ) JANQ9
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2. MCWP 2-1 Intelligence Qperations
3. MCWP 2-12 MAGTF Tntelligence Production and Analysis
1. MCWP 2-6 Counterintelligence

0210-TRGT-20B0: Provide CI/HUMINT support to targeting

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months

DESCRIPTIQON: Targeting is the process of selecting targets and matching the
appropriate response to them. It takes inl¢ aceount both operational
reguirements and capabilities in identifying resources the esnemy can least
afford to lose or, provide him the greatest advantage. It is reguired to
perform target development and target system analysis, identify high-value
targets (HVT), both fixed and mebile, identify high-payeff targets (HPT},
produce and maintain a List of Targets, and develop a Larget list., CI/HUMINT
personnel must have working knowledge of how the Marine Corps four-step
targeting process relates to the joint six-step targeting process. They must
develop and coordinatg target intelligence collection requirements {(pre and
poust strike), and maintain combat assessment data on target or target systems
gelected for attack. Understanding the overall targeting process enables
CL/HUMINT personnel to improve cellections in support of targeting.

MO8 PERFORMING: 0210

GRADES: WO-1, CWC-2, CWO-3, CWO-4, CWO-5

INITIAL TRAINING SETTINd: MOJT

CONDITION: Given a situation, commander's guidance, and targeting pricrity.
STANDARD: By completing all performance steps.

PERFORMANCE STEPS:
1. Review a list of targets.

2. Provide recommendabtions for a no strike target list.

3. Provide recommendations for high-payoff target (IIPT) matrix.

4. Review attack guidance matrix (AGM) 1n support of CI/HUMINT target
reduction plan.

5. Provide input into buttlespace shaping matrix (BSM).

6. Develop a CI/HUMINT target folder.

7. Track combat assessment data,

8. Maintain a list of CI/HUMINT targets.

2. Recommend target intelligence collection requirsments.

10. Maintain a CI/HUMINT target folder.

REFERENCES:

1. DIA Intelligence Reference Document DI 2820-4-02 Battle Damage Assessment
Quick Guide

2. DOD-GIRH-2634-001-08 Cultural Generic Information Requirements Handbook
{C-GIRH)

3. JP 2-01.1 Jeint Tacties, Technigques, and Procedures for Intelligence
Support to Targeting

4. JP 3-60 Jeoint Doctrine for Targeting
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MCRP 3 16A Tactlics, Techniques, and Procedures for the Targeting Process
MCWP 2-1 Intelligence Operations
MCWP 2-3 MAGTF Intelligence Production and Analysis
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INTEL T&R MANUAL

CHAPTER 11

MOS 0211 INDIVIDUAL EVENTS

11000. PURPOSE. This chapter includes all individual training events for
the Counterintelligence/Human Source Intelligence Specialist. Each event is
composed of an individual event title, condition, standard, performance
steps, support requirements, and references, Accomplishment and proficiency
level required is determined by the event standard.

11001. EVENT CODING
Events in the T&R Manual are depicted with a 12-digit, 3-[ield alphanumeric
system, 1.e., XXXX-XXXX XXXX. In some cases, all 12 digits may not be used.

This chapter utilizes the following methodology:

a. Field one. Each event starts with 0211, indicating that the event ig
for MOS 0211, Counterintelligence/Human Source Intelligence Specialigt,

k. Field two. This field is alpha characters indicating a functional
area. In this chapter, the functional areas are as follows:

Code Descripticn Example

ANYS Analysis 0211-ANYS-XXXX
COLL Collections 0211-COLL-XXXX
DIRT Directing 0211-DIRT-XXXX
Digs Dissemination 0211-DISS-XXXX
GENI General Intelligence 0211 -GENI-XXXX
INCA Intelligenge Communications Architecture 0211-INCA-XXXX
MGMT Management 0211-MGMT - XXXX
PLAN Planning 0211-PLAN-XXXX
PROD Production 0211 -PROD-XXXX
TRGT Targeting 0211 -TRGI-XXXX

c. Field three. All individual events within T&R Manuals are either
1000-1level for events taught at MOS-producing formal schools or 2000-level
for events taught ar intermediate/advanced level gschools or MOJT

11-2
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110¢2. INDEX OF INDIVIDUAL EVENTS
EVENT TITLE PAGE
1000-LEVEL EVENTS
0200-GENI-1001 | Conduct Research 11-5
0200-GENT-1002 | Demonstrate Intelligence Writing Skills 11-5
Q200-GENI-1003 | Identify Marine Corps Intelligence Roles 11-6
0211-ANYE-1001 | Develop a Time Events Chart 11-7
0211-ANYS-1002 | Develop an Activities Matrix 11-7
0211-ANYS5-1003 | Develop a Link Analysis Diagram 11-8
0211-ANYS-1004 | Conduct Pattern Analysis 11-8
0211-ANYS5-1005 | Develop an Asscciation Matrix 11-9
0211-ANYS-1006 | Detect CI Indicators R 11-9
0211-COLL-1010 | Utilize an Interpreter 11-10
0211-COLL-1011 | Apply Cress-Cultural Communicationsg Considerations 11-11
0211-COLL-1012 | Produce Intelligence-Quality Multi-media 11-12
0211-COLL-1013 | Develop Sketches 11-12
0211-COLL-1014 | Provide CI/HUMINT Support to Tactical Site 11-13
Exploitation
0211-COLL-1015 | Provide CI/HUMINT Support to screening operations 11-14
0211-COTT,-1016 | Provide CI/HUMINI Support to Cordon and Search 11-14
Operations
0211-COLL-1017 | Provide CL/HUMINT support to a NEQ 11-15
0211-COLL-1018 | Conduct a Dehrief 11-1s
0211 COULL-1019 | Conduct the Foreign Military Intelligence Collection | 11-16
Activities (FORMICA) program
0211-COLL-1020 | Conduct Liaison 11-17
0211.-COLL-1021 | Conduct Elicitation 11-18
0211-COLL-1022 | Process a Walk-in 11-18
0211-COLL-1023 | Conduct CI Preliminary Inguiries 11-19
0211-COLL-1024 | Provide CI support to Investigations 11-20
0211-COLL-1025 | Provide CI/HUMINT Support to EPW/Detainee Handling 11-21
0211-COLL-1026 | Conduct an lnterrogation 11-21
0211-C0LL-1027 | Conduct Military Source Operations (MSO) 11-22
0211-COLL 1028 | Conduct Surveillance 11-23
| 0211-COLL-1029 |} Conduct Countersurveillance 11 23
0211-COLL~-1030 | Conduct DOMEX Triage in support of CI/HUMINT 11-24
Qperations
0211-COLL-1031 | Cornduct Military Counterintelligence Cellection 11-25
(MCC)
0211-CQLL-1032 | Utilize Non-networked Technical CI/HUMINT Eguipment 11-26
$211-DIRT-1040 | Provide CI/HUMINT Support to Collection Managcment 11-26
0211-DIS5-1050 | Cornduct an Intelligence Brief 11-27
0211 D18S-195%1 { Maintain a Situation Map N 11-28
0211-DI83-1052 | Establish a CI/HUMINT Radic Communication Network 11-28
0211-DISS5-1053 | Utilize established DOD Clandestine/Overt 11-23
Operational communication methods
0211-DISS5-1054 | Brief the DoD Counterintelligence Program 11-30
0211-GENI-1060 | Classify material 11-30
0211-GENI-1061 | Maintain a CI/HUMINT operational journal 11-31
0211-GENI-1062 | Adhere to Intelligence Overgight Guidance 11-32
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0211-GENI-1063 | Brief the role of CI Personnel in Multi-Discipline 11-33
Counterintelligence

0211-GENI-1064 | Praovide CI support to the AT/FP program 11-33

0211-GENTI-1065 | Utilize Operaticonal Funds 11-34

0211-INCA-1070 | Employ CIHEP in Support of CI/HUMINT Operations 11-35

0211-PLAN-1080 | Brief USMC CLl/HUMINT capabilities 11-25

0211-PLAN-1081 | Produce a CI Measures Worksheet 11-36

0211-PLAN-1082 | Produce a CI Estimate 11-37

0211-PLAN-1083 | Producc a CI Target Reduction Plan 11-37

0211-PLAN-1084 | Utilize a Personalities, Organizations, and 11-38
Installations (PO&I) Database

0211-PLAN-1085 | Prepare Appendix 3 Counterintelligence to Annex B 11-38
- Intelligence of an OPLAN/OPORD

0211-PLAN-1086 | Prepare Appendix S - HUMINT to Annex B - 11-39
Intelligence of an OPLAN/OPORD

0211-PLAN-1087 | Brief the Function of the §52X/G2X 11-490

0211-PROD-1050 | Produce a Spot Report 11-490

©211-PROD-1091 | Produce a CI/HUMINT information report 11-41

0211-PROD-1092 | Produce CI/HUMINT Threat Vulnerability Assessment 11-42
{TVA)

2000-LEVEL EVENTS

0211-COLL-2001 | Conduct Non-networked Technical CI/HUMINT Activities | 11-43

0211-DISS-2010 | Manage USMC Cl activitiecs within the Intelligence 11-43
Community (IC)

0211-DISS-2011 | Manage USMC HUMINT operalions within the 11-44
Intelligence Community (IC}

0211-MGMT-2020 | Supervige the Employmenl ¢f CI/HUMINT communications | 11-45
aequipment

0211-MGMT-2021 | Conduct CTI support to HUMINT activities 11-45%

0211-MGMT-2022 | Provide CI/HUMINT support in tf;ining partner nation | 11-46
forces

0211-PLAN-2030 | Briet the Function of the J2X/C2X 11-47

0211-PLAN-2031 | Plan CI and HUMINT Operations 11-48
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11003. 1000-LEVEL EVENTS

0200-GENI-1001: Conduct Research

EVALUATION-CODED: HNO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Intelligence personnel of every rank must ke able to utilize
research tools to locate and gather useful information.

MOS8 PERFORMING: 0202, 0203, 0204, 020%, 0206, 0207, 0210, 0211, 0231, 0241,
0261, 02351

GRADEES; PVT, PFC, LCPL, CPL, SGT, S58GT, GYSGQT, MSGT, MGYSGT, WO-1, CwWo-2,
CWQ-3, CWO-4, CWC-5, 2NDLT, 18TLT, CAPT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, provided information requirements,
automated and/or non-automated resources,

STANDARD: To effectively gather relievant information, within an established
timeline.

PERFORMANCE STEPSZ:

1. Review information reguirements.

2. Tdentify information shortfalls.

3. Identify relevant information gources.
1, Identify relevant research tocls.

5. Develop research stratedgy.

6. Cecnduct research.

7. Compile relevant results.

REFERENCES:

1. Unit SOP Unit S0P

0200-GENI-1002: Denonstrate Intelligence Writing Skills

EVALUATION-CODED: HNO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence personnel of every rank must possess the skills to
effectively communicate through writing. All Marines should demonstrate the
abilirty to develop clear and concise written intelligence products.

MOS PERFQORMING: 0202, 0202, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241,
U261, 0291

GRADES: PVT, PFC, LCPL, CPL, S5GT, SS5GT, GYSGT, MEGT, MGYSGT, WO-1, CWO-2,
CwG-3, CWO-4, CWC-5, 2ZNDLT, 18TLT, CAFT, MAJ, LTCOL

INITIAL TRAINING SETTING: FORMAL
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CONDITION: With the aid of references, provided information, and a reporting
regquirement.

STANDARD: To accurately and cffectively convey information in accordance with
established intelligence cemmunity standards within an established timeline.

PERFORMANCE STEPS:

Read reports.

Identify key informatlion,
Develop an assessment.
Develop an outline.

Write a draft.

Cite sources.

Annotate classification.
Ensure grammar is correct.
Ensure content is correct.
Submit for review.

Produce final document.

|l LY+ T TR Iy W 4y B SRS % By
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REFERENCES :

1. DIA Intelligence Writing Cuide

2. ICD 203 Intelligence Community Directive 203
3. ICD 206 Iantelligence Community Directive 206
4, Unit S0P Unit S0P

0200-GENI-1003: TIdentify Marine Corps Intelligence Roles

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 monlhsg

DESCRIPTION: Intelligence personnel must posgess a basic understanding of
intelligence roles and capabilities within the Marine Corps.

MOS8 PERFORMING: 0211, 0231, 0241, 0261

GRADES: PVT, PFC, LCPL, CPL, S5GT, SSG3T, GYSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references.

STANDARD: To facilitate interoperability within the Marine Corps intelligence
community.

PERFORMANCE STEPS:

1. Identify intelligence disciplines,

2. Tdentify capabilities associated with intelligence disciplines.
3. Identify MOSs assoclated with intelligence disciplines.

REFERENCES:
1. MCWP 2-1 Intelligence Operations
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0211-ANYE-1001: Develop a Time Events Chart

EVALUATION-CODED: NO SUSTAINMENT IMTERVAL: 12 months

DESCRIPTION: The Time Event Chart is a chronological record of individual or
group activities designed to store and display large amounts of information in
a compacted space.

GRADES: CPL, 5GT, S55GT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, given various events of CTI/HUMTNT
interest and information pertaining to the event.

BTANDARD: Depicting all events in chronelogical order that are occurring over
a period of time, within the time allotted by the commander.

PERFORMANCE STEPS:

1. Identify individual and group activities of CI/HUMINT interest.
2. Apply standard symbols and markings to denote significant events.
3. Write clear and concise description of events.

4 Update chart on a daily basis and as required.

REFERENCES:
1. FM 2-22.3 Human Intelligence Collector Qperations

0211-ANYS-1002: Develop an Activities Matrix

EVALUATION-CODED: NO SUSTAINMENT INTERVAL;: & months

DESCRIPTION: The Activities matrix determines connectivity between
individuals and any organization, event, address, activity or anything other
than persons. The Marines use the matrices to present briefings, present
evidence, or store information in a concise and understandable manner within a
data base.

MOS PERFORMING: (0211

GRADES: CPL, S5GT, S5GT, GYSGT, MEGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, a ligt of individuals, significant
activities, organizations derived from databases, intelligence reports, and
authorized equipment.

STANDARD: Depicting the relaticnship between all individuals/activilieg of
interest or events, within the time allotted by the commander.

PERFORMANCE STEPS:
1. Format matrix.
2. FEnter data fields.
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3. Apply standard symbology to establish relationships.
4. Update as required.

REFERENCES :
1. FM 2-22.3 Human Intelligence Collector Operations

0211-ANY¥S-1003: Develop a Link Analysis Diagram

EVALUDATION-CODED: KO SUSTAINMENT INTERVAL: 6 months

DESCRIPTION: The Link analysis diagram is a graphic representation of
information ¢ollected concerning personalities, crganizations, and
installations, and the exlstence or absence of a relationship between all of
them. This technique is used to depict the more complex linkages between a
ltarge number of entities, such as persons, events or organizaliong, Link
analysis is used in a variety of complex investigative or analytical efforts.

MO3 PERFORMING: 0211

GRADES: CPL, SGT, SS5GT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, and given information from databases,
matrices, intelligence reports, and authorized equipment.

STANDARD: Depicting all persons, organizations, or activities of interest and
thelr relationships, wilhin the time allotted by the commander.

PERFORMANCE STEPS:

1. Apply standard symbols and markings.

2 Crganize persons, organizations, and activities.

3. Write clear and c¢oncise description of relationships and entities.
4 Update diagram as redquired.

REFERENCES :
1. FM 2-22.,3 Human Intelligence Collector Operations

0211-ANYS-1004: Conduct Pattern Analysis

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Develop a matrix that illustrates patterns of activity that,
upon analysis, will function as a tocl for predicting a future threcat cvent,
Forecasting future events and their locations is possible through the use of
matrices, which depict historical and current events in a given area {e.g.,
bombings, kidnappings, locations of mass graves, weapons caches, etc.).

MOS PERFORMING: 0211

GRADES: CPl., 3GT, S£5GT, GYSGT, MSGT
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INITIAL TRAINING SETTING: FORMAL

CONDITIQN: With the aid of references and available reporting which depict
threat events and authorized eguipment.

STANDARD: That illustrates patterns of activities and events that will aid in
CI activities and HUMINT operations, in the time allotted by the commander.

PERPORMANCE 3TEPS:

1. Gather materials and infermaticon.

2. Analyze events.

3. Forecast future threat activity based on behavior/event.

REFERENCES:
1. FM 2-22.2 Human Intelligence Collector Operaticonsg

0211-ANYS-1005: Develop an Assoclation Matrix

EVALUATION-CODED: NOC SUSTAINMENT INTERVAL: & months

DESCRIPTION: The Association Matrix shows actual and potential relationships
among individuals, installations, and organizations. The Associaticn Matrix
clearly defines the association between two or more individuals installations,
and organizations.

MOE PERFORMING: 0211

GRADES: CPL, SCT, £885GT, GYSGT, MSGT

INITIAY. TRAINING SETTING: FORMAL

CONDITION: With the aid of refcrences, and given a list of individuals,
organizations, or installations derived from databases or intelligence
reporta.

STANDARD: That illustrates the asscciation between two or more individuals,
installations, and/cr organizations that will aid in CL activiliecs and HUMINT
operations, within the time allotted by the commander.

PERFORMANCE STEPS:

1. Identify perscons of interest and contacts.

2. PFormat Association Matrix.

3. List identified persons on the matrix.

4, Apply standard symbology to depict association and status of personnel.
5. Update as necessary.

REFERENCES :

1. FM 2-22.3 Human Intelligence Collector Operations
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0211-ANYS-1006: Detect CL Indicators

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 months

DESCRIPTION: Indicators aid with identifying possible hostile infiltrator or
other targets of CI interest. They are determined after a thorough study of
the overall threat, the political and military situatien, and foreign
intelligence and security services.

MOS PERFORMING: 0211

GRADES: CPL, 5GT, S85GT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of relerences, given a situation, and a series of
events/activities.

STANDARD: To identify CI threats in support of force protection and CI
activities and HUMINT operations, within the time allotted by the commander.

PERFORMANCE STEPS:

Identify enemy activity.

Review Pattern Analysis.

Identify potential friendly targets.

Identify potential friendly vulnerakilities.
Review essential elements of friendly infeormation.
Disseminate as required.

L= ANy B R PV S

REFERENCES :

1. PFM 2-22.3 Human Intelligence Collector Operatiomns

2. FM 34-5 Human Intelligence and Related Counterintelligence Cperations
3. MCWP 2 6 Countcrintelligence

0211-COLL-1010: Utilize an Interpreter

EVALUATION-CODED: NO SUSTAINMENT TNTERVAL: & months

DESCRIPTION: This event is degigned to evaluate the CI/HUMINT specialist in
the utilization of an interpreter. CI/HUMINT personnel must maintain rapport
with the interpreter and apply effective communication techniques hetween the
source and the interpreter.

MOS8 PERFORMING: 0211

GRADES: CPL, SGT, SSGT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Wilhout Lhe aid of references, given an interpreter(s) and a
source who speaks the target language.
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S8TANDARD: Establish a dialogus through the use of an interpreter that allows
for contrelled transfer of information, within the time allotted by the
commander .

PERFORMANCE 3TEPS:

Identify limitations in wsing an inlerpreler.
Identify procurement sources.
Select interpreter,.

Aggegs interpreter.

Train interpreter, as applicable,
Establigh rapport.

Maintain rapport.

Brief interpreter prior to usage.
Apply methods of interpretation.
. Debrief interpreter after usage.

I - JR . N T, ISR Ry

REFERENCES :
1. FM 2-22,3 Human Intelligence Collector Operations
2. MCWP 2-6 Counterintelliigence

£211-COLL-1011: Apply Cross-Cultural Communications Congiderations

EVALUATION-CODRED: NO SUSTAINMENT INTERVAL: & months

DESCRIPTION: Awareness of cultural influences in the operational area will
enhance communications with sources, build rapport with the general
population, and enhance operations.

MOS8 PERFORMING: 0211

GRADES: CPL, SGT, 8s8GT, GYSGT, MSGT

INITIAL: TRAINING SETTING: FORMAT,

CONDITION: With the aid of references, given a person or persons of various
cultures.

STANDARD: To maintain cultural rapport in support of CL activities and HUMINT
operations, in the time allotted by the commander.

PERFORMANCE STEPS:

1. Determine culturei{s) in area of interest.

2, Research the culture(s} in area of interest.

3. Apply methods of interacting with personnel in a foreign environment in
various CI/HUMINT situations.

REFERENCES :

1. DOD-GIRH-2634-001-08 Cultural Generic Information Requirements Handbook
{(C-GIRH)

2. MC-CAOCL Marine Corps Center for Advance Operational Cultural Learning
{CAOCL)

3. MCIA Urban GIRH MCIA Urban Generic Information Regquirements Handbook
4, MCWP 2-6 Counterintelligence
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0211-COLL-1012: Produce Intelligence-Quality Multi-media

EVALUATION-CODED: WNOC SUSTAINMENT INTERVAL: & months

DESCRIPTION: Intelligence-quality multi-media is used as evidence in
investigations and as information and intelligence. Multi-media is defined as
audio, video, and still photography (digital or wet).

MOS PFERFORMING: 0Z11

GRADES: CPL, SGT, SSGT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAT

CONDITION: With the ald of references, given CIHEP and/or other authorized
multi-media egquipment, collection reguirements, and a target.

ETANDARD: That provides clear, accurate, and sufficient detail to satisfy
ccllection requirements, in the time allotted by the commander.

PERFORMANCE STEFS:

Select authorized multi-media egquipment.
aApply appropriatc cguipment settings.
Record items/areas.

Establish multi-media journal.

Prepare multi-media, as required.
Disseminate multi-media.

= RV R PV S

REFERENCES :

1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements,
Reporting, and Evaluation Procedures (U} JAND9

2. FM 3-18.13 Law Enforcement Investigations

3. MCWP 2-6 Counterintelligence

0211-COLL-1013: Develop Sketches

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The akility to graphically depict physical target information is
essential to plan and support operations. Sketching is also used as an
evidentiary toocl in support of an investigarion.

MOS PERFORMING: 0211

GRADES: CPL, S5GT, S55GT, GYSGT, MSGT

INITIAL TRAINING BETTING: FORMAL

CONDITION: With the aid of references, given a gcenario, authorized
equipment, materials, and a targel.

BTANDARD: Depicting all details required to satisfy requirements, in the time
alletted by the commander.
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PERFORMANCE STEPS:

1. Identify type of sketch reguired.

2. Format sketch.

3. Label sketch with essential information,
4. Disseminate sketches.

REFERENCES :

1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements,
Reporting, and Evaluation Procedures (U) JANO9

2. II MEF 50GT UR&S, FST II MMEF Special Operations Training Group
Reconnaissance and Sniping, Field S8ketching Technigues, 1%88

3. MC-S0GT-FS5T Marine Corps Special Operations Training Group Field Sketching
Techniques

4. MCIA Urban ClREH MCIA Urban Generic Information Requirements Handbook

MCWP 2-& Counterintelligence

6. MCWP 2-15.3 Sniping

L

0211-COLL-1014: Provide CI/HUMINT Support to Tactical Site Exploitation

EVALUATION-CODED: NOQ BUSTAINMENT INTERVAL: 6 months

DESCRIPTION: kxploitation of a tactical site is best defined as extracting
information from a lccation that contains documents, items, data storage or
communication technology of immediate importance. Exploitation of the site
leads to intelligence and/or evidentiary data. CL/HUMINT support mainly
focuses on the potential intelligence information.

MO8 PERFORMING: 0211

GRADES: CFL, SGT, S55GT, GYSGT, MSCT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, given a site, collection requirements,
and authorized squipment.

STANDARD: So that all items are expleoited, within the time allotted by the
operational environment.

PERFORMANCE STEPS:

Conduct site assessment.

Document site.

Debrief perscuns of interest.

Identify items of interest.

Triage materials for intelligence purposes.

Estabhlish a chain of custody for collected items.

. Frotect material for transfer,

REFERENCES :

1. 9780160800849 Site Expleitation: Evidence Collection Begt Practices Guide,
Technigal Support Working Group, February 2008

2. FM 3.80.15 Tactics, Technigues, and Frocedures for Tactical Operations
Involving Sensitive Sites

3. MCWP 2-6 Counterintelligence
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11-13



NAVMC 3500.100
18 Mar 2011

0211-COLL-1015: Provide CI/RIMINT Support to screening operations

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: The purpose of CI/JHUMINT screening operations is to identify
perscne of interest and gather information.

MOS PERFORMING: 0211

GRADES: C(PL, S5GT, S55GT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, authorized equipment, indigenous
personnel, security element, the DOP, AATL, collection requlrements, and
intelligence related reporting.

STANDARD: To identify potential threats and persons of interest within the
time limit established by the operaticnal environment,

PERFORMANCE 3TEPS:

1. Ceollect information of CI/HUMINT interest.
2. Identify persons of CI/HUMINT interest.

3. Detain persons of CI interest.

REFERENCES :

1. FM 2-22.3 Human Intelligence Collector Operations
2. FM 34-60 Counterintelligence

3. MCWP 2-& Counterintelligence

0211-CoLL-1016: Provide CI/HUMINT Support to Cordon and Search Operalicns

EVALUATION-CODED: NO JUSTAINMENT INTERVAL: 12 months

DESCRIPTION: Provide CI/HUMINT support to a cordon and search operations by
advising, assisting, examining, and/or exploiting the targef al the cvarliest
possible time.

MOS PERFORMING: 0211

GRADES: CFL, SGT, SS8GT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, authorized equipment, security
¢lement, the DOP, AAL, collection requirements, and intelligence related
reporting.

STANDARD: To identify potential threats and targets of interest, within the
time limit established by the operaticnal environment.

PERFORMANCE STEPS:
1. Conduct CL/HUMINT pre-mission cordon and search planning.
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2. Assess the target area.

3. Sereen for CI/HUMINT target(s).

4. Bxpleit CI/HUMINT targets as required.
5. Conduct post-mission analysis.
REFERENCES :

1. FM 2-22.3 Human Intelligence Collector Cperations
2. FM 34-60 Counterintelligence
3. MCWP 2-6 Counterintelligence

0211-COLL-1017: Provide CI/HUMINT support to a NEO

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months

DESCRIPTION: & NEO is conducted when the situation within a specific area
becomes threatening to U.8. personnel or persons identified by U.8 authority
to be evacuated from the area. CI/HUMINT personnel provide a myriad ol
support activities in support of NEO.

MOS PERFORMING: (0211

GRADES: CPL, S5GT, 55GT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, given a mission, DOP, AAL, and
authorized equipment.

STANDARD; To identify person{s), activities, and organizations of CT/HUMINT
interest to obtain information, within the time limit estakblished by Lhe
operational environment.

PERFORMANCE STEP3Z:

1. Assist in R2P2.

2. Conduct Pre-NEC Activities during build-up of hostile activities.
3. Copnduct coordination with Embassy personnel.

4, Conduct Forward Command Element (FCE)} coordination.

5. Utilize an interpreter as required.

6. Conduct screcning operations at collection points.

7. Establish debriefing stallion.

8. Debrief evacuees.

9. Submit reports using appropriate reporting channels.

REFERENCES:

1. JP 3-07.5 Joeint Tactics, Techniques, and Procedures for Noncombatant
Evacuation Operations
2. MCWP 2-6 Counterintelligence

0211-COLL-1018: Conduct a Debrief

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months
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DESCRIPTION: Debriefing is the process of guestioning cooperating sources Lo
satisfy intelligence requirements, consgistent with applicakle law. CI/HUMINT
personnel conduct intelligence debriefs of both controlled and unwitting
sources that differ from operational debriefs. Additiconally, CI/HUMTNT
personnel debrief friendly forces when required.

MOS PERFORMING: 0211

GRADES: CPL, 5GT, SS5GT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Given a cooperative individual of CI/HUMINT interest, current
intelligence reports, intelligence requirements, and authorized equipment.

BTANDARD; To satlisly collection reguirements, within Lhe time llmit
established by the operational environment.

PERFORMANCE STEPS:

Conduct planning and preparation.

Establish and maintain rapport.

Jtilize effective questioning techniques.

Apply Neuro-Lingulstic Programming (NLP) observation techniques.
Summarize and clarify information received.

Cbhtain contact information.

Terminate debriefing.

Disseminate reporting as required.

W oda W R
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REFERENCES:

1. DHE-M 2301.001 DIA HUMINT manual, Vol 1: Collection Requirements,
Repcrting, and Evaluation Procedures (U} JANOS

2. DHE-M 3301.002 Defense Human Intelligence (HIMINT) Enterprise Manual, VOL
II: Collector Operations, MAR0OS

3. MCWP 2-6 Counterintelligence

0211-COLL-1019: Conduct the Foreign Military Intelligence Collection
Activities (FORMICA) program

EVALUATION-CODED: NQ SUSTAINMENT INTERVAL: & months

DESCRIPTICON: FORMICA entails overt debriefing, by trained HUMINT personnel,
of all U.8. persons employed by the DOD who have access to information of
petential national security wvalue.

MOS FPERFORMING: 0211

GRADES: CPL, 5GT, 55GT, GYSGT, MSGT

INITIAL TRAINING BETTING: FORMAL

CONDITION: Given collection requirements, appropriate person(s}, and access
to foreign military.
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STANDARD: To satisfy collection regquirements within the time limit
established by the operaticnal environment.

PERFORMANCE STEPS:
1. Performance steps are classified in accordance with references 1 and 3.

REFERENCES:

1, DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements,
Reporting, and Evaluation Procedures (U} JANQY

2. DODI 5205.01 DoD Foreign Military Intelligence Collection

3. FM 2-22.3 Human Intelligence Collegtor Operations

0211-COLL-1020: Conduct Liaiscon

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 months

DESCRIPTION: Coordination (within guthorized limitations]} is conducted by
CI/HUMINT personnel with other CT, intelligence, security, law enforcement,
civil affairs and psychological opecrations units/organizations/agencies where
appropriate.

MOS8 PERFORMING: 0211

GRADES: CPL, SGT, S8GT, GYSGT, MSCV

INITIAL TRAINING SETTING: FORMAL

CONDITION: Without the aid of references, and given authorized personncl.

STANDARD: To cstabllsh or maintain relaticnships in support of CI/HUMINT
interests, as dictated by the operational environment.

PERFORMANCE STEPS:

Identify authorized liaison contact.

Identify resource/information constraints.

Identify resource/information restraints.

Arrange for time/meeting place with liaison contact.
Establish rapport.

Maintain rapport.

Apply effective gquestioning techniques.

Utilize Neurc-Linguistic Programming (NLP) Observation Technigques.
9. Summarize/clarify information.

10. Exchange follow-up contact information.

11. Terminate meeting.

12. Prepare and disscminate assoclated intelligence reporting.
13. Disseminate associated intelligence reporting.
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REFERENCES:

1. DHE-M 3301.001 DTA HUMINT manual, Vol 1: Collection Reguirements,
Reporting, and Evaluation Procedures (U) JANQY

2. FM 2-22.3 Numan Intelligence Collector Operations

FM 34-5 Human Intelligence and Related Counterintelligence Operations

4. MCWDP 2-6 Counterintelligence

L2
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0211-COLL-1021: Conduct Elicitatien

EVALUATION-CODED: HNO SUSTAINMENT INTERVAL: 3 months

DESCRIPTION: Elicitation is the art of collecting information from an
unwitting person. CI/HUMINT perscnnel utilize elicitation in €I activities
and HUMINT operations.

MOS PERFORMING: 02I1

GRADES: CPL, SGT, B5GT, GYSGT, MSGT

INITIAL TRAINING SETTING: FURMAL

CONDITIQON: Without the aid of references, given current intelligence
requirements and a target of opportunity.

STANDARD: To obtain targeted information without alerting that individual to
the true purpcse of the conversation.

PERFORMANCE STEPS:

Tdentify targeted information.

Employ elicitation technigues.

Establish rapport.

Maintain rapport.

Utilize NLP Cbkservatiocn Techniques.

Arrange for follow on meeting as necessary.
Prepare approprilate intelligence reporting.
Disseminate appropriate intelligence reporting.
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REFERENCES:

1. DHE-M 3301.001 DIA HUMINT manual, vol 1: Collection Reguirements,
Reporting, and Evaluation Procedures (17} JANOY

2. FM 2-22.3 Human Intelligence Collector Operations

FM 34-5 Human Intelligence and Related Counterintelligence Operations

4. MCWP 2-6 Counterintelligence

LEN]

0211-COLL-1022: Process a Walk-in

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: &6 months

DESCRIPTION: Regardless of the operatiocnal area, CI/HUMINT personnel may come
in contact with military personnel or civiliansg who want Lo provide
information to U.S. Forces for a variety of reasons. Focus of the event is on
obtaining informaticn from the walk-in without directly indicating the
Commander's requirements or intenlions to the walk-in. The walk-in is
assessed for future contact.

MOS PERFORMING: 0211

GRADES: CPL, SGT, S8S8GT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL
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CONDITION: With the aid of references, given a walk-in and reguired
materials.

BTANDARD: To collect information pertinent to CI/HUMINY interest, as dictated
by the operaticnal environment.

PERFORMANCE STEPS:

Establigh rapport.

Maintain rapport.

Determine walk in has information of CI/HUMINT intelligence wvalue.
Determine suitable interview location,
Determine identification of walk-in.
Determine motivation.

Research available information on walk in.
validate information.

9. Utilize effective questioning technigues.
10, Apply NLP chservation technigues.

11. Summarize/clarify information received.

12. Obtain contact information as nccegsary.
13, Terminate interview.

14. Prepare appropriate intelligence reporting.
15. Disgeminate reporting ag reguired.

o =] o W B

REFERENCES :

1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements,
Reporting, and Evaluation Procedurcs (U} JANQOS

2, DHE-M 3301.002 Defense Human Intelligence ({HUMINT}! Enterprise Manual, VOL
II: Collector Operations, MARDS

3. FM 2-22.3 Human Intelligence Collector Cperations

FM 34-60 Counterintelligence

5. MCWP 2-6 Counterintelligence

=%

0211-COLL-1023: Conduct CI Preliminary Inquiries

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 23 months

DESCRIPTICN: CI Preliminary Inguiries are limited examination of facts
conducted to assist the commander in determining if a full CI investigation is
necessary.

MCOZ8 PERFORMING: 0211

GRADES: CPL, 8GT, 88GT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, given direction from the commander.

BTANDARD: That provides findings toc assist the commander to determine further
course of action, as dictated by the operational environment.

PERFORMANCE STEPS:
1. Coordinate with appropriate authorities.
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2. Gather information.
3. Conduct the inquiry.
4, Present findings to Commander.

REFERENCES:

1. DoD Instruction 5240.04 Counterintelligence (CI} Investigations, FEBO9

2. FM 34-60 Counterintelligence

3. JAGMAN MANUAL OF THE JUDGE ADVOCATE GENERAL

4 MCO 3850.1J Pelicy and Guidance for Counterintelligence and Human. Source
Intelligence Activities, (August 2007)

MCWFP 2-6 Counterintelligence

SECNAVINST 3850.2C Counterintelligence

oy

0211-COLL-1024: Provide CI support te Investigations

EVALUATION-CODED: NO BUSTAINMENT INTERVAL: 3 monlhs

DESCRIPTION: Activities conducted to prove or disprove an event or allegatien
vf espicnage or other national security crimes conducted by or on behalf of a
foreign government, organirzation, or person or international terrorists.

Other types of events of CI investlgative lnterest lnclude but are not limited
to POW/MIAs, T8CM, and cother technical means.

MOZ PERFORMING: 0211

GRADES: CFL, 8GT, S88GT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: With the aid of references, given direction from competent
aulhority, authorized equipment.

STANDARD: That results in an investigative memorandum or report, as dictated
by the operational envirconment.

PERFORMANCE STEPS:
Determine legal considerations Lor CONUS/QCONUS invesltigations.
Determine type of investigation required.
Covordinate procedures asgociated with the investigation type.
Develop investigative files and notes.
Maintain investigative filees and notes.
Develop a time events chart.
Maintain a time events chart.
Conduct interviews using fundamentals of gquestioning.
Process evidence.
. Administer Article 31 rights as necessary.
. Administer an c¢alh as necessary.
Submit memorandums, Record of Tnvestigative Activity (ROIAsg}, or other
reports.
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REFERENCES :
1. DoD Instruction 5240.04 Counterintelligence (Cl} Investligalicons, FEBO9
2. FM 34-60 Counterintelligence
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3. JAGMAN MANUATL CF THE JUDGE ADVOCATE GENERAL

4, MCO 32850.1J Pollcy and Guidance for Counterintelligence and Human. Source
Intelligence Activities, {August 2007)

5. MCWP 2-6 Countecrinlkelligence

6. BSECNAVINST 3B50.2C Counterintelligence

0211-COLL-1025: Provide CI/HUMINT Support to EPW/Detainee Handling

EVALUATION-CODED: NO BUSTAINMENT INTERVAL: 6 months

DESCRIPTION: Proper handling of EPWg will aid in intelligence collections.

MOE FERFORMING: 0211

GRADES:; CDPL, SCT, 88GT, GYS5GT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Without the aid of refercnces, and given a security element,
ErW/Delainee, thelr personal belongings, and capture tag.

STANDARD: To aid in the identification of their legal status, protection of
friendly forces, and safequard potential intelligence information, in the Lime
allotted by the operational environment.

PERFORMANCE STEPS:
1. Provide support to EPW/Detainee processing.
2. 1Identify intelligence value of EPW/Detainee.
3. Agsist with legal status determinalion.

REFERENCES :

1. FM 2-22.3 Human Intelligence Collector Operations

2. FM 34-5 Human Intelligence and Related Counterintelligence Operations
3. FM 34-60 Counterintelligence

4, GENEVA CONVENTION Geneva Convention relative to the Trealment of Prisoners
of War http://www.unhchr.ch/html/menu3/b/951.htm
5. MCWP 2-6 Countcrintelligence

0211-COLL-1026: Conduct an Interrogation

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 months

DESBCRIPTION: The purpoge of an interrogation is to cbktain infeormation from an
unwilling source to satisfy collection requirements.

MOS PERFORMING: 0211

GRADES: CPL, BGT, S5GT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL
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CONDITION: Without the ailid of references, given a detainee, previocus
reporting on the detaines, captured items, circumstance of capture,
requirements, an interpreter and an interrogation kit.

STANDARD: In accordance with rules and regulations to obtain information
respongive to requirements, in performance step order.

PERFORMANCE ZTEPS:

1. Conduct Interrogation Phase 1 - Planning and Preparation.
2, Conduct Tnterrcgation Phase 2 - Approach.

3. Conduct Interreogation Phase 3 - Questioning.

4. Conduct Interrcgation Phase 4 - Termination.

5. Conduct Interrogation Phasc % - Report,

REFERENCES :

1. FM 2-22.3 Human Intelligence Collector Operations

2. GENEVA CONVENTICN Geneva Convention relative to the Treatment of Prisoners
of War http://www.unhchr.ch/hlml/menu3/L/91 . htm

3. JAGINST 5800.7_ Manual of the Judge Advocate General (JTAGMAN)

4. MCWP 2-6 Counterintelligence

0211-COLL-1027: Conduct Military Scurce Operaticons (MSQO)

EVALUATION-CODED: NO SUSTAIRMENT INTERVAL: 3 months

DESCRIPTION: MSO refers to the collection of inforwmation from human sources
in order to satisfy intelligence requirements.

MOS PERFORMING: (211

GRADES: CPL, SGT, 83GT, GYsGT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Without the aid of references, given collection requirements, a
source, and authorized equipment.

STANDARD: To collect information without compromising operations, personnel,
or eguipment .

PERFORMANCE STEPS:

1. Conduct Mission and Target Analysis (M&TA), as reguired.
2. Train interpreter, as required.

3. Request appreovals,

4. Conduct the HUMINT cycle.

5. Produce reports

6. Expend vperational funds, as appropriate.

REFERENCES:

1. DHE-M 2301.001 DIA IUMINT manual, Vol 1l: Collection Reguirements,
Reporting, and Evaluation Procedures (U) JANOSZ

2. DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL
IT: Ceollector Operations, MARGS
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3. FM 2-22.3 Human Intelligence Collector Operations

FM 34-5 Human Intclligence and Related Counterintelligence Operations

5. MCO 3850.1J Policy and Guidance for Counterintelligence and Human. Source
Intelligence Activities, (August 2007}

€. MCWP 2-6 Counterintelligence

i

0211-COLL-1028: Conduct Surveillance

EVALUATION-CODED: KO SUSTAINMENT INTERVAL: 3 months

DESCRIPTION: The purpcse of surveillance is to document the activities of a
target during a specified pericd. The results of the surveillance way be used
to satisfy collection requirements, support investigations, and dacument
source activities. BSurveillance results in collection of information relative
to the need for the surveillance and without compromise of the surveillance
operation. Parallel focus of this event is on maintaining pogitive control of
the target and observing actual or potential operatiecnal acts.

MOS PERFORMING: 0211

GRADES: CPL, SGT, 55GT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Without the aid of references, ygiven a mission, authorized
equipment, materials, and a surveillance target.

STANDARD: Without compromise, collect all regquired information, documenting
the activities pertaining to a target, during a time period specificd by the
operational environment.

PERFORMANCE STEERS:
1. Conduct surveillance planning.

2., BAnnctate all information pertaining to the target.

3. Employ surveillance technigques.

4. Disseminate reporting over authorized communication channels.
REFERENCEG :

1. DODD 5200.1-R Tnformation Securlty Program

2. FM 34-5 Human Intelligence and Related Counterintelligence Operations
3. TFM 34-60 Counterintelligence

4, MCO 3850.1H Policies and Guidance for Counter Intelligence Activities
5. MCWP 2-6& Counterintelligence

0211-COLL-1029: Conduct Countersurveillance

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 months

DESCRIPTION: The purposc of countersurveillange ig to identify hostile
threats to friendly forces and te ensure the security of CI/HUMINT operations.
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MOS PERPORMING: 0211

GRADES: CPL, S5GT, SSGT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Without the aid of references, given a countersurveillancge
mission, authorized equipment, materials, and a surveillance target.

STANDARD: Without compromise, collect all reguired information in support of
CI/HUMINT cperationg, during a time pericd specified by the operational
cnvironment.

PERFORMANCE STEPS:

1. Conduct countersurveillance planning.

2. hnnotate all information pertaining to the mission.

3. Disseminate reporting over authorized communication channels.
4, Employ countersurveillange Lechnigues.

REFERENCES :

1, DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements,
Reporting, and Evaluation Procedures (U) JANO9

2, DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL
II: Collector Operations, MARQ9

3. FM 34-5 Human Intelligence and Related Counterintelligence Operations
4, FM 34-60 Counterintelligence
5. MCWP 2-6 Counterintelligence

D211-COLL-1030: Conduct Document and Media Exploitation (DOMEX) Triage in
suppert of CI/HUMINT Cperations

EVALUATION-CODED: NO SUSTATINMENT INTERVAL: 6 mconths

DESCRIPTION: DOMEX in support of CI/HUMINT Cperaticns is conducted for the
purpcses of identifying immediate threat information, suppert to fellow on
operations and interrogations,

MOS PERFOBMING: 0211

GRADES: CPL, SQT, S5GT, GYSGT, MSGT

INITIAL TRAINING SETTING: FORMAL

CONDITION: Without the aid of references, given authorized DOMEX equipment,
intelligence requirements, language support, documents, media, and eguipment.

STANDARD: Ensuring items of potential intelligence/evidentiary value are
explolted and processed, during a time period specified by the operational
environment.

PERFORMANCE STEPS:
1. Identify items of potential intelligence/evidentiary value, utilizing an
interpreter, if required,

11-24



	DOC.PDF.pdf
	NAVMC 3500_100 W CH1 (NON OCR)
	NAVMC 3500_100 CH1 (NON OCR).PDF.pdf
	NAVMC 3500_100 (NON OCR)
	NAVMC 3500_100.pdf
	DOC





