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INTEL T&R MANUAL 

CHAPTER 1 

OVERVIEW 

1000. INTRODUCTION 
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1. The T&R Program is the Corps' primary tool for planning, conducting and 
evaluating training, ~nd assessing training readiness. Subject MaLLer 
Experts (SMEs) from the operating forces developed core capability Mission 
Essential Task Lists (METLs) for ground communities derived from the Marine 
Corps Task List (MCTL} . T&R Manuals are built around these METLs and all 
events contained in T&R Manuals relate directly to this METL. This 
comprehensive T&R Program will help to ensure the Marine Corps continues to 
improve its combat readiness by training more efficiently and effectively. 
Ultimately, this will enhance the Marine Corps' ability to accomplish real 
world missions. 

2. The T&R Manual contains the individual and collective training 
requirements to prepare units to accomplish their combat mission. The T&R 
Manual is not intended to be an encyclopedia that contains every minute 
deta i 1 of how to accClmp 1 ish t.ra i ning. Instead, :it i dent.i fies the minimum 
standards that M~rincs must be ~ble to perform in combat. The T&R Manual is 
a fundamental tool for commanders to build and maintain unit combat 
readiness. Using this tool, leaders can construct and execute an effective 
tr·aining plan that. su.ppo!·Ls Lhe un.it's METL. More detailed information on 
the Marine Corps Ground T&R Program is found in reference (a). 

1001. UNIT TRAINING 

1. The training of Marines to perform as an integrated unit in combat lies 
.J.t the heart of the T&R program. Unit and individual readiness are directly 
related. Tndividual training and the mastery of individual core skills serve 
as the building blocks for unit combat readiness. A Marine's ability to 
perform critical skills required in combat is essential. However, it is not 
necessary to have all individuals within a unit fully trained in order for 
that organization to accomplish its assigned tasks. Manpower shortfalls, 
temporary assignments, le.:tve, or other factors outside the commander's 
control, often affect the ability to conduct individual training. During 
these periods, unit readiness is enhanced if emphasis is placed on the 
individual training at Marines on-hand. Subsequently, these Marines will be 
mission ready and capable of execut.ing as part of a t!:'!am when the full 
complement of person.."lel ls available. 

2. Commanders will ensure that all tactical training is focused on their 
combat mission. The T&R Manual is a tool to help develop the unit's training 
plan. In most cases, unit training should focus on achieving unit 
proficiency in the core capabilities METL. However, commanders will adjust 
their training focus to support METLs associated with a major OPLAN/CONPLAN 
or named operation as designated by their higher commander and reported 
accordingly in the Defense Readiness Reporting System (DRRS). Tactical 
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training will support the METL in use by the commander and be tailored to 
meet T&R standards. Commanders at all levels are responsible for effective 
combat training. The conduct of training in a professional manner consistent 
with Marine Corps standards cannot be over emphasized. 

3. Commanders will provide personnel the opportunity to attend formal and 
operational level courses of instruction as required by this Manual. 
Attendance at all (ormal courses must enhance the warfighting capabilities of 
the unit as determined by the unit cummandcr. 

10 0 2 • UNIT TRAINING MANAGEMENT 

1. Unit Training ManagernenL (UTM) is the application of the Systems Appr-oach 
to Training (SAT) and the Marine Corps Training Principles. This is 
accomplished in a marmer that maximizes training results and tocuses Lhe 
training priorities of the unit in preparaLion for the conduct of its wartime 
mission. 

2. UTM techniques, described in references (b) and (c), provide commanders 
with the requisite tooll::l and techniques to analyze, design, develop, 
implement, and evaluate t.he training at their- unit. The Marine Corps 
Training Principles, explained in reference (b), provide sound and proven 
direction and are flexible enough to accommodate the demands of local 
condiLions. These principles are not inclusive, nor do they guarantee 
success. They are guides Lhat commanders can use to manage unit- training 
pr-ograms. The Marine Corps training principles are: 

Train as you fight 
Make commanders responsible for training 
Use standards-based Lraining 
Use performance-oriented training 
Use mission-oriented training 
Train the MAGTF to fight as a combined arms team 
Train to sustain proficiency 
Train to challenge 

3. To maintain an efficient and effective training program, 1 eaders at every 
level must Wldcrstand and implement UTM. Guidance t:or UTM and the process 
for establishing effective programs are contained in references (a) through 
(g). 

1003. SUSTAINMENT AND EVALUATION OF TRAINING 

1. The evaluation of training is necessary to properly prepare Marines for 
combat. F.valuations are eiLher formal or informal, and performed by members 
at the unlL (internal evaluation) or from an exLernal command (external 
evaluation). 

2. Marines are expected to maintain proficiency in the training events for 
their MOS at the appropr·iaLc grade or billet to which assigned. Leaders are 
responsible for recording the training achievements of their Marines. 
Whether it involves individual or collective training events, they must 
ensure proficiency is sustained by r·equiring retraining of each event at or 
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before expiration of t.he designated sustainment interval. Performance of the 
training event, however, is not sufficient to ensure combat readiness. 
Leaders at all levels must evaluate the performance of Lhe.ir Marines and Lhe 
unit as they complete training events, and only record successful 
accomplishment of training based upon the evaluation. The goal of evaluation 
is to ensure that correct.. methods are employed to achieve the desired 
standard, or the Marines understand how they need to improve in order to 
attain the standard. Leaders must.. detennine whether· c.:redit for completing a 
training event is recorded if the standard was not achieved. While 
successful accomplishment is desired, debriefing of errors can result .in 
successful learning that will allow ethical recording of training event 
completion. Evaluation is a continuous process that is integral to training 
management and is comluc.:ted by leaders at every level and during all phases 
ot planning and the conduct of training. To ensure training is effic:ient and 
effective, evaluation is ,:m integral part.. or Lhe training plan. UlL.imat..cly, 
leaders remain responsible tor determining if the training was effective. 

3. The purpose of formal and .inionnal evotluation .is Lo provide commanders 
with a process to determine a unit's/Marine's proficiency in the tasks that 
must be performed in combat. Informal evaluations are conducted during every 
training evolution. Formal evaluations are often scenario-based, focused on 
the unit's METs, based on collective training standards, and usually 
conducted dur·.ing higher--level collective events. Refer-ence::~ (a} otnd (f) 
provide further guidance on the conduct of informal and formal evaluations 
using the Marine Corps Ground 'l'&H Program. 

1004. ORGANIZATION 

1. T&R Manuals are organized in one of two methods: unit-based or 
community-based. Unit-based T&R Manuals are written to support a type of 
unit (Infantry, Artillery, Tanks, etc.) and contain both collective and 
individual training standards. Community-based are written to support an 
Occupational Field, a group of related Military Occupational Specialties 
(MOSs), or billets w.it..hln an organ.it:ation (EOD, NBC, Int..el, eLc.), and 
usually only contain individual training standards. T&R Manuals are 
comprised or chapters Lhal conlaln un.iL METs, collective Lra.in.ing evcnls 
(CTE), aud .ind.iv.idu.:..l LL·.:...in.ing cvcnl::~ (ITE) Iur· each MOS. b.illcl, clc. 

1005. T&R EVENT CODING 

1. T&R events are coded for ease of reference. Each event has up-to a 4-4-
4-digit identifier. The tirst up-to tour digits are referred to as a 
"community" and represent the unit type or occupation (TANK, TOW, 1802, 
etc.). The second up-to four digits represent the functional or duty area 
(TAC, CMDC, GNRY, etc.) The last tour digits represent the level and 
sequence of the event. 

2. The T&R levels are illustrated in Figure 1. An example of the T&R coding 
used in this Manual is shown in Figure 2. 
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Individual lndlvldual Training & Collective Training 
Formal School C11reer Progression 

Training MOJT, Cllreer-level or 

Entry-Level Adv11nced-level CREW 
School (Core Plus 

(Core Skills) J:tklll .. ) 

1000-Lcvcl 2000-Level 3000-Level 

Collective Training Collective Training Collective Training 

PLATOON COMPANY BATTALION 

5000-Level 6000-Level 7000-Level 

Figure 1: T&R Event Levels 

I InLclligence Specialist ~ 0231-ANYS-1001 111 

Figure 2: T&R Event Coding 
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Collective Training 

SECTION 

4000-Lcvel 

Collective Training 

REG/BDEIMEU 

8000-Level 

1st Event 

1. The Marine Corps Ground T&R Program includes processes to assess 
r·eadlness of units and individual Marines. Every uulL ln the Marine Corps 
maintains a basic level of readiness based on the training and experience of 
Lhc Marines in the unit. Rven units that never Lraincd together are capable 
of accomplishing some portion of their missions. Combal -t·eadiness assessment 
does not associate a quantitative value for this baseline of readiness, but 
uses a "Combat Readiness Percentage", as a method to provide a concise 
descripLor of the recent training accomplishments or units and Marines. 

2. Combat Readiness Percentage (CRP) is Lhe percentage of required training 
events that a unit C)r Marine accomplishes within specified sustainmenL 
intervals. 

3. In unit-based T&R Manuals, unit combat readiness is assessed as a 
pen;ent..agc of the successfully completed and currenL (within sustainment 
interval) key training events called "Evaluation-Coded" (E-Coded) Events. E­
Coded Events and unl_t CRP calculation are described in follow-on paragraphs. 
CRP achieved Lhrough the completion of E-Coded Events is dl-t·cctly relevant to 
readiness assessment in DRRS. 

4. Individual combat readiness, in both unit-based and communiLy-bascd T&R 
Manuals, is asseRsed as the percentage of required individual events in which 
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a Marine is current. This translates as the percentage of Lraining events 
for his/her MOS and grade (or billet) that the Marine successfully completes 
within the directed suslainmenl. .inLerval. lndividual skills are developed 
through a combination of 1000-level training (entry-level tormal school 
courses), individual on-the-job training in 2000-level events, and follow-on 
formal school training. Skill proficiency is maintained by retraining in 
each event per the specified sustainment interval. 

1007. EVALUATION-CODED {E-CODED) EVENTS 

1. Unit-type T&R Manuals can contain numerous unit events, some for the 
whole unit and others far integral parts that ser·ve as building blocks for 
training. To simp1ify training management and readiness assessment, only 
collective evenls Lhal arc critical components of a mission essential task 
(MET}, or key indicators of a unit's readiness, are used to generate CRP for 
a MET. These critical or key events are designated in the T&R Manual as 
Evaluation-Coded (E-Coded} events. Formal evaluation of unit performance in 
these events is recommended because of their value in assessing combat 
readiness. Only E-Coded evcnLs arc used to calculate CRP for each MET. 

2. The use of a METL-based training program allows the commander discretion 
in training. This makes the T&R Manual a training Lool rather than a 
prescriptive checklist. 

1008. CRP CALCULATION 

1. Collective training begins at the 3000-level (team, crew or equivalent) 
Unit training plans are designed to accomplish the events that support the 
unit METL while simultaneously sustaining proficiency in individual cor·e 
skills. Using the battalion-based (unit) model, the bat.t.al ion (7000-level} 
has collective events that directly support a MET on the METL. These 
collective events are E-Coded and the only events that contribute to unit 
CRP. This is done to assist commanders in priorlLizing the training toward 
the METL, taking into account resource, time, and personnel constraints. 

2. Unit CRP increases after the completion of E Coded events. The number of 
E-Coded events for the MET determines the value of each £-Coded event. For 
example, if there are 4 E-Coded events for a MET, each is worth 25% of MET 
CRP. MET CRP is calculated by adding the percenLagc of each completed and 
current (with:i n sustainment interval} E-Coded training event. The percentage 
for each MET is calculated the same way and all are added together and 
divided by the number of METS to determine unit CRP. For ea~e of 
calculation, we will say that each MET has 4 E-Coded events, each 
contributing 25% towards the compleLion of the MET. If the unit has 
completed and is current on three of the four E-Coded events for a given MET, 
then they have completed 75% of the Ml!:T. The CRP for each MET is added 
together and divided by the number of METS to get unit CRP; unit CRP is the 
average of MET CRP. 
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For Example: 

MET ,, 
MET ,, 
MET 3' 
MF.T 4' 
Ml!:'l' 5' 

75% compleLc (3 of 4 E-Coded events trained) 
100% complete {G ot 6 E-Coded evenLs trained) 
25% complete (1 of 4 E-Coded events trained) 
50% complete {2: ot 4 E-Coded events trained) 
75% complete {3 of 4 F.-Coded events trained) 
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To get unit CRP, simply add the CRP for each MET and divide by the number of 
METS: 

MET CRP: 75 i 100 • 25 t 50 + 75 = 325 

Unit CRP: 325 {total MET CRPJ/ 5 {total number of METS) 

1009. T&R EVENT COMPOSITION 

1. This section explains each of the component::o of a 'l'&R event. 
are included in all evenLs in each T&R Manual. 

65% 

These items 

a. EvenL Code lsee Sect 1006) The event code is a 4-4-4 character set. 
For individual training event::o, Lhe first 4 characters indicate the 
occupational function. The second 4 character-s indicate functional area 
(TAC, CBTS, VOPS, etc.). The third 4 characters are simply a numerlc;;tl 
designator for the event. 

b. Event Title. The event title i::o the name of the event. 

c. E-Coded. This is a "yes/no" category to indicate whether or not the 
event is E Coded. If yes, the event contributes Loward the CRP of the 
associated MET. The value of each E-Coded event is based on nurnber of E­
Coded events for that MET. Refer to paragrdph 1008 for detailed explanation 
of E-Coded evenLs. 

d. 
event. 

Suppol-ted MET { s) List all METs that are supported by the training 

e. Sustainment Interval. This is Lhc period, expressed in number ot 
months, between evaluation or retraining requirements. Skills and 
~apabilities acquired through the accomplishmenL of training events are 
refreshed at pre-determined intervals. It is essenLial that these intervals 
are adhered to in order to ensure Marines maintain proficiency. 

t. Billet. lndividual training events may contain a list of billets 
within the community that ar:·e responsible for performing that event. Thls 
ensures that the billets expected tasks are clearly articulated and a 
Mar:ine's readiness to pe1[orm in that billet is measured. 

g. Grade. Each 
Marines are required 

individual training event will list the rank{s) at which 
to lear:·n ;;tnd sustain the training event. 

h. Initial Training Setting. For Tndividual T&R Events only, this 
specifies the locat~on for initial inslruction of the trainjng event in one 
of three categories (formal school, managed on-the-job tL·aining, distance 
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learning) Regardless of the specified Initia1 Training Setting, any T&R 
event may be introduced and evaluated during managed on-the-job training. 

(1) "FORMAT/' - When the Initial Training Setting of an event is 
identified as "FOill"tAL" (formal school), the appropriate Iormal school or 
training detachment is required to provide initial training in the event. 
Conversely, formal schools and training detachments are not authorized to 
provide Lraiuing in events designated as Initial Training Setting "MOJT" or 
"DL." Since the duration of formal school training must be constrained to 
optimize Operating Forces' manning, this ~lem~nL provides Lhe mechanism for 
Operating Forces' prioritization of training requirements for both entry­
level (1000-level) and career-level (2000-1evel) T&R Events. For formal 
schools and training detachments, this element detines the requirements tor 
content of courses. 

(2) "DL" - Identifies the training event as a candidate for initial 
training via a Distance Learning product (correspondence co-urse or MarineNct 
course) 

(3) "MOJT" - Events specified for Managed On-the-Job Training are to 
be introduced to Marines, and evaluated, as part of training within a unit by 
supervisory personnel. 

i. ~vent pescF_i_p_tio_n. Provide a description of the event purpose, 
objectives, goals, and requirements. It is a general description of an 
action requiring learned skills and knowledge (e.g. Camouflage the MlAl 
T<J.nk}. 

j . Condition. Describe the condition(s), under which tasks are 
per·formed. Condi tion<:J are based ou a "real world" operational cnv ironment. 
They indicate what is provided (e~1ipment, materials, manuals, aids, etc.}, 
environmental constraints, conditions under which the task is performed, and 
any specific cues or indicators to which the performer must respond. When 
resources or safety requirements limit the conditions, this is stated. 

k. Standard. 
of the performance. 

The standard indicates the basis for judging effectiveness 
It consists of a carefully worded statement that 

identifies the proficiency level expected when the task is performed. The 
standard provides the minimum acceptable performance parameters and is 
strictly adhered to. The standard for collective events is general, 
describing the desired end-state or purpose of the event. While the standard 
for individual events specifically describe to what proficiency level in 
terms of accuracy, speed, sequencing, quality o( per(ormance, adherence l.o 
procedural guidelines, etc., the event is accomplished. 

l. Event Components. Describe the actions composing the event and help 
the user determine what must be accomplished and to properly plan for the 
event. 

m. Prerequisite Events. Prerequisites are academic training or other 
T&R events that must be completed prior to attempting the task. They are 
lower-level events or tasks that give the individual/unit the skills required 
Lo accomplish the event. They can also be planning steps, administrative 
requirements, or specific parameters that build toward mission 
accomplishment. 
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n. Chained ~vents. Collective T&H. events are supported by lower-level 
collective and individual T&R events. This enables unit leaders La 
effectively identify subordinate T&R events that ultimately support specitic 
mission essential tasks. When the accomplishment of any upper-level events, 
by their nature, result in the performance of certain subordinate and related 
events, the events are "chained." The completion of chained events wi 11 
update sustainment interval credit (and CRP tor E-Coded eveJJts) Ior the 
related subordinate level events. 

o. Relat.ed Events. Provide a list of all Individual Training Standards 
that support the event. 

p. References. The training references are utilized to determine task 
performance step::~, g-r-ading criteria, and ensure standardization of training 
procedures. They assist the trainee in satisfying the performance standards, 
or the trainer in evaluating the effectiveness of task completion. 
References are also important to the development of detailed training plans. 

q. Distance Learning Products (IMI, CBT, MCl, etc.). Include this 
component when the event can be taught via one of these media method::~ vice 
attending a formal course of instruction or receiving MOJT. 

r. Support Requ~rements. This is a list of the external 
support the unit and Marines will need to complete the event. 
includes, but is not limited to: 

•Range(s)/Training Area 
•Ordnance 
•Equipment 
•Materials 
•Other· UniLs/Per·sonnel 
•Other Support Requirements 

and internal 
The list 

s. Miscellaneous. Provide any additional information that assists in 
the planning and execution of the event. Miscellaneous information m~y 
include, but is noL limited to: 

•Admi n Tnstructions 
•Special Personnel Certifications 
•Equipment Operating Hours 
•Road Miles 

2. Community-based T&R Manuals have several additional components not found 
in unit-based T&R Manuals. These additions do not apply to this T&R Manual. 

1010. CBRNE TRAINING 

1. All personnel assigned to the operating force must be trained in 
chemical, biological, radiological, and nuclear defense (CBRND}, in order to 
survive and continue their mission in a CBRN environment. Individual 
pr-oficiency standards are defined as survival and basic operating standards. 
Survival standards are those LhaL the individual must master in order to 
survive a CERN incident. Basic operating standards are those that the 
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individual, and collectively the unit, must perform to continue operations in 
a CBRNE environment. 

2. CBRN Officers and Specialists are instrumental in integrating realistic 
scenarios/situations that challenge units' ability to operate in a CBRN 
environment. Units should train under CBRNE conditions whenever possible. 
Per reference (c) , all W1it.s mu~t be capable of accomplishing their assigned 
mission in a contaminated environment. 

lOll. NIGHT TRAINING 

1. While it is understood that all personnel and units of the operating 
force are capable of performing their assigned mission in "every climate and 
place," current doctrine emphasizes the requirement to perform assigned 
missions at night and during periods of limited visibility. Basic skills are 
significantly more difficult when visibility is limited. 

2. To ensure units are capable of accomplishing their mission they must 
train under the conditions of limited visibility. Units should strive to 
conduct all events in this T&R Manual during both day and night/limited 
visibility conditions. When there i~ limited tr·ain.ing time available, night 
training should take precedence over daylight training, contingent on 
individual, crew, and W1it proficiency. 

1012. OPERATIONAL RISK MANAGEMENT (ORM) 

1. ORM is a process that enables commanders to plan for and minimize risk 
while still accomplishing the mission. It is a decision making tool u~ed by 
Marines at all levels to increase operational effectiveness by anticipating 
hGl.zar·ds and reducing Lhe poLenti.;il for· loss, thereby increasing the 
probability of a successful mission. ORM minimizes risks to acceptable 
levels, commensurate with mission accomplishment. 

2. Commanders, leaders, maintainers, planners, and schedulers will integrate 
risk assessment in the decision-making process and implement hazard controls 
to reduce risk to acceptable levels. Applying the ORM process will reduce 
mishaps, lower costs, and provide for more efficient use of resources. ORM 
assists the commander in conserving lives and resources and avoiding 
unnecessary risk, making an informed decision to implement a course of action 
(COA), identifying feasible and effective control measures where specific 
measures do not exist, ami pr-oviding rea~onable alternatives for mission 
accomplishment. Most importantly, ORM assists the commander in determining 
the balance between training realism and unnecessary risks in training, the 
impact of training operations on the environment, and the adjustment at 
training plans to fit the level of proficiency and experience of 
Sailors/Marines and leaders. Further guidance for ORM is found in references 
(b) and {d) . 

1013. APPLICATION OF SIMULATION 

1. Simulations/Simulators and other training devices shall be used when they 
are capable of effectively .:tnd economically supplementing training on the 
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identified training task. Particular emphasis shall be placed on simulators 
that provide training that might be limited by safety considerations or 
constraints on training space, time, or other resour·ces. When deciding on 
simulation issues, the primary consideration shall be improving the quality 
of training and consequent.ly the state of readiness. Potential savings in 
operating and support costs normally shall be an important secondary 
consideration. 

2. Each training event contains information relating to the applicability of 
simulation. If simulator training applies to the event, then the applicable 
simulator{s) is/are listed i.n the "Simulation" section and the CRP for 
simulation t.raining is given. This simulation training can either be used in 
p1ace of livA training, at the reduced CRP indicated; or· can be used as a 
precursor training for the live event, i.e., weapons simulators, convoy 
trainers, observed fire trainers, etc. It is recommended that tasks be 
performed by simulation prior to being performed in a live-tire environment. 
However, in the case where slmulation is used as a precursor for the live 
event, then the unit will receive credit tor the live evenL CRP only. If a 
tactical sltuation develops that precludes performing the l Jve event, the 
unit would then receive credit for the simulation CRP. 

1014. MARINE CORPS GROUND T&R PROGRAM 

1. The Marine Corps Ground T&R Program conLinues to evolve. The vision for 
Ground T&R Program is to publish a T&R Manual for every readiness-reporLing 
unit so that core capability METs a.z:·e clearly defined with supporting 
collective training standards, and to publish community-based T&R Manuals for 
all occupational fields whose personnel augment other units to increase their 
combat and/or logistic capabilities. The vision for· this program includes 
plans to provide a Marine Corps training management information system \.hat 
enables tracking of uniL and individual training accomplishments by unit 
commanders and small unit leaders, automatically computing CRP for· boLh units 
and indivldual Marines based upon MOS and rank {or billet). Linkage of T&R 
F.vents to the Marine Corps Task List (MCTL), through the core capability 
METs, has enabled objective assessment of training readiness in the DRRS. 

7.. DRRS measures and reports on the readiness of mililary foL·ces and the 
supporting infrastructure to meet missions and goals assigned by the 
Secretary of Defense. With unit CRP based on the unit's training toward its 
METs, the CRP wt11 provide a more accurate picture of a uniL's readiness. 
This will give fidelity to future funding requests and factor into the 
allocation of resources. Additionally, Lhe Ground T&R Program will help to 
ensure training remains focused on mission accomplishment and that training 
readiness reporting is tied Lo units' MJ:;'l"Ls. 
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4000. PURPOSE. This chapter includes all individual training events for the 
Marine Air/Ground Task Force (MAGTF) Intelligence Officer. Each event is 
composed of an individual event title, condition, standard, performance 
steps, support requirements, and references. Accomplishment and pl-oflciency 
level required is determined by the event standard. 

4001. EVENT CODING 

Events in the T&R Manual are depleted with a 12-digit, 3-field alphanumeric 
system, i.e. xxxx-xxxx-xxxx. Tn some cases, all 12 digits may not be used. 
This chapter utilizes the following methodology: 

a. Field one. Each ~vent starts with 0202, indicating that Lhe event is 
for MOS 0202, Marine. Air/Ground Task Force (MAGTF) Intelligence Officer. 

b. Field two. This field is alpha characters indicating a fw1cLional 
area. In this chapter, the functional areas are as follows: 

Code 
ANYS 
COLL 
DISS 
GENI 
PLAN 
TRGT 

Description 
Analysis 
Collections 
Dissemination 
General Intelligence 
Planning 
Targeting 

Example 
0202 ANYS-XXXX 
0202-COLL-XXXX 
0202-DISS-XXXX 
0202-GENI XXXX 
020?.-PLAN-XXXX 
0202-TRGT-XXXX 

c. Field three. All individual events within T&R Manuals are either 
100 0-1 evel for events taught at MOS -producing formal schools or 2 000- level 
for events taught at. intermed.io.!Le/advanced-level schools or MOJT. This 
chapter contains 2000-level evenls. 
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4002. INDEX OF INDIVIDUAL EVENTS 

EVENT TITLE PAGE 

2000-LEVEL EVENTS 

0200-GENI-1001 Conduct Research 4-4 
0200 GENI 1002 Demonstrate Intelligence Writing Skills 4-4 
0202 ANYS-2001 Direct the Intelligence Preparation of the 4 5 

Battlespace (IPB) process in support of a MAGTF 
0202-ANYS-2002 Direct the Analytical Effort 4-6 
0202-ANYS 2003 Direct processing and exploitation 4 7 
0202-ANYS-2004 Direct the production effort 4-7 
0202-ANYS-2005 Develop concept for intelligence support 4 8 
0202-COLL-2010 Direct collection manag~ment 4-9 
0202-COLL-2011 Provide intelligence support to red cell 4-10 

"activities" 
0202-COLL-2012 Direct the counterintelligence effort 4-10 
0202-DISS-2020 Direct intelligence dissemination 4 11 
0202-DISS-2021 Assess intelligence utilization 4-12 
0202-DISS-2022 Prepare the supporting intelligence portions of an 4-12 

order or plan 
0202-PLAN-2030 Direct intelligence support to the Marine Corps 4-13 

Planning Process (MCPP) 
0202-TRGT-2040 Direct intelligence support to targeting 4-14 
0202-GCE-2501 Direct the Intelligence Effort 4-15 
0202 GCE 2502 Coordinate Integration of Intelligence Effort 4 16 
0202-GCE 2503 Integrate Intelligence Training into Unit Training 4 17 

Plan 
0202-GCE-2504 Attack the Network 4 17 
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0200-GENI-1001: Conduct Research 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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6 months 

DESCRIPTION: Intelligence personnel of every rank must be able to utilize 
research tools to locate and gather useful information. 

MOS PERFORMING: 
0261, 0291 

0202, 0203, 0201, 0205, 0206, 0207, o:no, 0211, 0231, 0241, 

GRADES: PVT, PFC, LCPL, CPL, SGT, SSGT, GYSGT, MSGT, MGYSGT, W0-1, CW0-2, 
CW0-3, CW0-4, CW0-5, 2NDLT, 1STLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, provided inforination requirements, 
automated and/or non-automated resources. 

STANDARD: To effectively gather relevant information, within an eslablishcd 
timeline. 

PER~ORMANCE STEPS: 
1. Review information requirements. 
2. Identify information shortfalls. 
3. Identify relevant information sources. 
4. Id~ntify relevant research tools. 
5. Develop research strategy. 
6. Conduct research. 
7. Compile relevant results. 

REFERENCES: 
1. Unit SOP Unit SOP 

0200-GENI-1002: Demonstrate Intelligence Writing Skills 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence personnel of every rank musL possess the skills to 
effe~tively communicate through writing. All Marines should demonstrate the 
ability to develop clear and concise written intelligenc~ products. 

MOS PERFORMING: 
0261' 0?:91 

0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241, 

GRADES: PVT, PFC, LCPL, CPL, SC'l', SSG'I', GYSG'I', MSGT, MGYSGT, W0-1, CW0-2, 
CWO 3, CW0-4, CW0-5, 2NDLT, lSTLT, CAPT, MAJ, T.TCOL 

INITIAL TRAINING SETTING: FORMAL 
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CONDITION: With the aid of references, provided information, and a reporting 
requirement. 

STANDARD: To accurately and effectively convey in[ormation in accordance with 
established intelligence community standards within an established timeline. 

~ERPORMANCE STE~S: 

1. Read reports. 
2. Identify key information. 
3. Develop an assessment. 
4. Develop an outline. 
5. Write a draft. 
6. Cite sources. 
7. Armotate classification. 
8. Ensure grammar is correct. 
9. Ensure content is correct. 
10. Submit for review. 
11. Produce final document. 

REFERENCES: 
1. PIA Intelligence WrlLlng Guide 
2. ICD 7.03 Tntelligence Community Directive 203 
3. !CD 206 Intelligence Community Directive 206 
4. Unit SOP Unit SOP 

0202-ANYS-2001: Direct the Intelligence Preparation of the Battlespace (IPD) 
process in support of a MAGTF 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL 1 6 months 

DESCRIPTION: Intelligence Preparation of the Battlespace (IPB) is a 
systematic, continucus process to analyze the weather, enemy, and terrain in a 
specific geographic area for all types of operations. It is a tool for an 
analyst to determine Lhe impact of the threat, environment, and terrain on 
operations and ultimately present it in a graphic format. To do this, the 
Marine must have a thorough understanding of the Intelligence Preparation of 
the Battlespace {IPE) process and how it relates to the Marine Corps Planning 
Process {MCPP) in support of operations. The Marine must have a thorough 
understanding of the outputs of each step of TPB. However, each situation is 
unique. The types o( products generated as a result of IPB vary based on the 
size of the unit, time available, intelligence requirement~ {IRs), and 
characteristics of the mlsslon and AO. 

MOS PERFORMING: 0202 

GRADES: CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references and provided the commander's 
battlespace area evaluation (CBAE) 

STANDARD: In accordance with the commander-'s requir-ements «nd MCRP 2- 3A. 
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PERFORMANCE STEPS: 
1. Direct Step 1 of the IPB Process: Define the operational 

environment/battlespace environment. 
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2. Direct Step 2 of the TPR Process: Describe environmental effects on 
operations/describe the battlespacc effects. 

3. Direct St.ep 3 of the IPB ProceAs: Evaluate the threat/adversary. 
4. Direct Step 4 of the IPB Process: Determine threat/adversary courses of 

action. 

REFERENCES: 
1. MCDP 1-0 Marine Corps Operations, Sep 2001 
2. MCRP 
3. MCRP 

2 3A lntelligence Preparation of the Battlefield/Battlespace 
5-12A Operational Terms and Graphics 

4. MCWP 2-1 Intelligence Operations 
5. MCWP 2-12 MAGTF Intelligence Production and Analysis 

0202-ANYS-2002: Direct the Analytical Effort 

EVALUATION-CODED: KO SUSTAINMENT INTERVAL: o months 

DESCRIPTION: The analysis framework used by intelligence analysts is 
described as analysis, synthesis, and estimation. This framework provides a 
disciplined approach to gathering and understanding information and a means 
for the analyst to place information in context and relate it to plarmed or 
ongoing operations. To do this, the Marine must have a t.horough understanding 
of each step of the analytical process and how it supports the Marine Corps 
Planning Process (MCPP) and operations. The Marine must have a thorough 
understanding of incuctive and deductive reasoning, logical fallacies, biases, 
and analytical methods. However, each situation is unique. The entire 
analyze-synthesize-estimate procesg may occur mentally within a matter of 
seconds or be more rigorous 1 y applied. 

MOS PERFORMING: 02C2 

GRADES: CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, information, intelligence, and IPB products. 

STANDARD: Within the time llmlts established by the commander and to reduce 
the commander's uncertainty. 

PERFORMANCE STEPS: 
1. Direct all source analysis. 
2. Direct synthesis of disparo.te lnl:ormation streams into coherent 

intelligence. 
3. Direct estimation of enemy/Lhreat COA in order to satisfy the commanders 

stated or anticipated scheme of maneuver. 

REFERENCES: 
1. 0 8129 2808-3 The Thinker's Toolkit 
2. MCWP 2-12 MAGTF Intelligence Production and Analysis 
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0202-ANYS-2003: Direct processing and exploitation 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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6 months 

DESCRIPTION: Processing and exploitation involves the conversion of collected 
data into information that is suitable for Lhe production of intelligence. 
Processing is largely a technical function that does not add meaning to the 
data but that is necessary to convert the data into a form that people can 
understand. Some types of data require minimal processing. They may be 
collected in a form that is already suitable for production. Processing may 
also take place automatically during collection. Other types of data require 
extensive processing, which can affect the timeliness and accuracy of the 
resulting information. When resources are required to accomplish the 
processing and exploitation phase, it is crucial that processing requirements 
be prioritized and managed according to the P!Rs to ensure that critical 
information is extracted fir·st. 

MOS PERFORMING: 0202 

GRADES: CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, higher headquarters' order, intormation, and 
commander's guidance. 

STANDARD: In order to ensure the timeliness and accuracy of the resulting 
information. 

PER~ORMANCE STEPS: 
1. Prioriti:.:e the processing and exploitation requirements. 
2. Supervise the conduct of technical processing. 
3. Supervise the conduct of technical exploitation. 
4. Correlate intormation. 

REFERENCES: 
1. MCWP 2-1 Intelligence Operations 
2. MCWP 2-12 MAG'l'F Intelligence 1-'roduction and Analysis 

0202-ANYS-2004: Direct the producLion effort 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

MOS PERFORMING: 0202 

GRADES: CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, higher headquarters' order, intelligence 
requirements, reporting, and commander's guidance. 
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STANDARD: So that information and existing intelligence from all ~ources ~rc 
captured in ~ product form~t th~t will be most useful to its eventual user and 
support the decision-making process. 

PERFORMANCE STEPS: 
1. Determine intelligence production requirements. 
2. Plan a concept. for .int..ell.igence production based on the mission, concept 

of operations, and commander's intent. 
3. Implement a concept for intelligence production based on the mission, 

concept of operations, and commander's intent. 
4. Ensure intelligence and other information is fused into tailored all­

~ource intelligence pr·oducl.s. 

REFERENCES: 
1. MCWP 2-1 Intelligence Operations 
2. MCWP 2-12 MAGTF Intelligence Production and Analysis 

0202-ANYS-2005: Develop concept for int..elligence support 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: No single activity can summarize the basic function of employing 
an intelligence section to support war fighting. Instead, there are countle~s 
activities that an intelligence section must perform that complement the other 
functional areots of Tr-aining and Readiness (T&.R) Manual. These include, but 
are not limited to, administration, unit-level training, and the physical 
requirements of operating within a combat operations center (COC) . To do 
this, the Marine is required to determine the gener-al G~.Ctivities that. ar·c 
necessary to support the unit's requirements and develop a properly 
articulated, mission-oriented plan. However, each situaL.ion is unique. While 
activities will vary from unit to unit, some constants will remain, such as 
establishing secur-ily conlrols, Lraining Marines, administrative 1-equirements, 
and the production cf time 1 y, tR i lored, and usable intelligence for the 
operator. 

MOS PERl"ORMI:NG: 0202 

GRADES: CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission and commander's intent. 

STANDARD: That meets mission requirements and is completed within the time 
limits established by the commander. 

PERFORMANCE STEPS: 
1. Organize unit to accomplish intelligence tasks. 
2. Identify timelines fa~ internal tasks. 
3. Disseminate Commander's guidance. 
4. Identity Personnel/equiprneuL. resources ~nd short falls. 
5. Allocate intelligence resources. 
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1. MCDP 1 0 Marine Corps Operations, Sep 2001 
2. MCO 3800.2 Conduct an Oversight of Intelligence Activities 
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3. MCRP 2-3A Inl.elligence Preparation ot the Battlefield/Battlespace 
4. MCWP 2-1 Intelligence Operations 
5. MCWP 2-12 MAGTF Intelligence Production and Analysis 
6. SECNAVINST 5510.30B Department of the Navy Personal Security Program 
7. SECNAVINST 5510.34A Disclosure of Classified Military Information and 

Controlled Unclassified Information to Foreign Governments, International 
Organizations, and Foreign Representatives 

8. SECNAVINST 5510.36_ Dept of the Navy lnformation and Persoru1el Security 
Program Regulations 

9. SECNAVINST 5520.38 Criminal and Security lnvestigations and Related 
Activities within the Department of the Navy. 

0202-COLL-2010: Direct collection management 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Collection management is the process of converting intelligence 
requirements (IRs} into collection requirements, establishing priorities, 
tasking or coor·dinating with appropriate collection sources or agencies, 
monitoring results, and re-tasking, as required. To do thi.s, t.he Marine must 
have a thorough understanding of collecLlon requirements and collection 
operations management and how they support the Marine Corps Planning Process 
(MCPP} and operations. The Marine must have a thorough understanding of the 
collection-related tools and task/request procedures for org<!nic, theatr-e, and 
national assets. 

MOS PERFORMING: 0202 

GRADES: CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, higher headquarters' order, commander's 
battlespace area evaluation (CBAE}, and initial commander's guidance. 

STANDARD1 Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Guide the development of intclligcncr.;! requirements ( lRsl . 
2. Recommend priori~y intelligence requirements (PIRsl to the commander. 
3. Advise the commander regarding organic, theater, and national collections 

systems and assets capabillUes/limltations. 
4. Direct collection requirements management (CRM) 
5. Direct collection operations management (COM}. 

REFERENCES: 
1. MCWP 2 12 MAGTF InLelllgcnce P.roduction and Analysis 
2. MCWP 2-2 MAGTF Intelligence Collection 
3. MCWP 2-21 Imagery Intelligence 
4. MCWP 2-22 Signals Intelligence 
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0202 -COLL-2011: Provide intelligence support to red cell "activities" 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: The red cell is a task-organized element under the staff 
cognizance of the G-2/S-2. It presents a "thinking" enemy that uses threat 
doctrine and operational experience to react to friendly threats and 
dispositions in order· to Lest friendly COAs during wargaming. The red cell 
ensures that assessed threat capabilities and vulnerabilities are 
realistically evalua.ted against each friendly COA. At the MEF or MSC level, 
the red cell may include four Lo six personnel; while at the battalion or 
squ;;tdron level, the red cell may be the S-2 or a representative designated by 
the commander. 

MOS PERFORMING: 0202 

GRADES: CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission and outputs from course of action (COAl 
development. 

STANDARD1 To ensure that assessed threat capabilities and vulnerabilities are 
realistically evaluated against each friendly COA within the time limits 
established by the commander·. 

PERFORMANCE STEPS: 
1. Develop an enemy mission statement. 
2. Develop thr-eat.. synch matrix. 
3. Direct IPB revision. 
4. Refine threat CCAs from the perspective of the threat force. 
5. Test threat rloclrine and enemy OOB against possible friendly COA. 

REFERENCES : 
1. MCWP 5-1 Marine Cor·ps Pl<J.nning Process 

0202-COLL-2012: Direct the counterintelligence effort 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Counterintelligence identifies and counteracts the threat from 
terror·i:om, espionage, sabotage and/or subversion. The Intelligence Officer 
will assist the commander to supervise the counterintelligence effort. To do 
this, the Marine must have a thorough understanding of how to integrate 
counterintelligence measures and how it supports the M~rinc Corps Planning 
Process (MCPP} and enhances force protection. However, each situation is 
unique. The products generated as a result o[ counterintelligence p1anning 
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should be as detailed as possible, but may vary from a formal, written survey 
to a discussion between appropriate personnel. 

MOB PERFORMING: 02C·2 

GRADES: CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAT, 

CONDITION: Given a mission, counterintelligence plan, and CI assets. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Coordinate CI/HUMINT support. 
2. Review the counterintelligence plan. 
3. Recommended changes to the counterintelligence plan as required. 
4. Implement counterintelligence plan. 
5. Evaluate effectiveness. 

REFERENCES: 
1. MCDP 1-0 Marine Corps Operations, Sep 2001 
2. MCWP 2-1 Intelligence Operations 
3. MCWP 2-12 MAGTF Intelligence Production and Analysis 
4. MCWP 2-2 MAGTF Intelligence Collection 
5. MCWP 2-6 Counterintelligence 

0202-DISS-2020: Direct intel1igence dissemination 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence (,li~;:~semiual.ion is the delivery of intelligence to 
users in a suitable form. Dissemination management involves establishing 
dissemination priorities, selection o[ dissemination means, and monitoring the 
flow of intelligence throughout the command. To direct intelllgence 
dissemination, the Marine must have a thorough understanding of dissemination 
architecture, !llethods, procedures, and formats and how it supports the Marine 
Corps Planning Process (MCPP) and operations. The Marine must also understand 
how organic intelligence dissemination interacts with joint and combined 
architecture and procedures. However, each situation is unique. The 
architecture will vary from unit to unjt, 

MOS PERFORMING: 0202 

GRADES: CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FOH.MA.l., 

CONDITION: Given a mission, various intelligence reports or products, and 
communications architecture that suppor·ts planning and operations. 

STANDARD: WiLhln the time limits established by the commander. 
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PERFORMANCE STEPS: 
1. Determine dissemination requirements and restr·ictions. 
2. Publish the Intelligence and lnformation Flow. 
3. Direct the development of a dissemination plan. 
4. Allocate resources. 
5. Monitor effectiveness. 

REFERENCES: 
1. MCWP 2 1 Intelligence Operations 
2. MCWP 2-12 MAGTF Intelligence Production and Analysis 
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3. MCWP 2-4 Marine Air-Ground Ta.sk :force Intelligence Dissemination 
4. MCWP 5-1 Marine Corps Planning Process 
5. SF.CNAVINST 5510.34A Disclosure of Classified Military Information and 

Controlled Unclassified Information to Foreign Governments, International 
Organizations, and Foreign Representatives 

0202 -DISS-2021: Assess intelligence utilization 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Refinement of the intelligence process includes, but is not 
limited to, refinement of intelligence requirements, collection requirements, 
and production requirements. 

MOS PERFORMING: 0202 

GRADES: CAPT, MAJ, I,TCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, higher headquarters' order, inL.elligence 
products, and commander's feedback. 

STANDARD: So that all identified intelligence shortfalls are mitigated. 

PERFORMANCE STEPS: 
1. Review commander's teedback. 
2. Determine intelligence shortfalls. 
3. Refine the intelligence process. 

REFERENCES: 
1. MC..'WP 2 1 Intelligence Operations 
2. MCWP 2-12 MAGTF Intelligence Production <o1.nd Analysis 
3. MCWP 2-4 Marine Air-Ground Task Force Intelligence Dissemination 

0202-DISS-2022: 
plan 

Prepare the supporting intelligence portions ot an or·der or 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 
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DESCRIPTION: In step five of the planning process, the Marine is required to 
prepare the supporting intelligence portions of an order or plan, specifically 
the Annex B. However, each situation is unique. The types of products 
generated will vary based on the size of Lhe unit, time available, 
intelligence requirements (IRs}, and characteristics of the mission and AO. 

MOS PERFORMING: 0202 

GRADES: CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission and outputs from course of action (COAl selection. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Combine intelligence with outputs and estimates from COA selection. 
2. Publish supporting intelligence portions of an order or plan. 

REFERENCES: 
1. JP 2-01 Joint Intelligence Support to Military Oper·ations 
2. MCDP 1-0 Marine Corps Operations, Sep 2001 
3. MCRP 2-3A Intelligence Preparation of the Battlefleld/Battlespace 
4. MCWP 2-12 MAGTF Intelligence Production and Analysis 
5. MCWP 5-l Marine Corps Planning Procel::lS 

0202-PLAN-2030: Direct intelligence support to the Marine Cor·ps Planning 
Process (MCPP) 

EVALUATION CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: The Marine Corps Planning Process (MCPP} is organized into six 
manageable, logical steps. These steps provide the commander and his staff, 
at all levels, a means to organize their planning activities, to transmit 
plans to subor·dinales and subordinate commands, and t:o share a common 
understanding of the mission and commanders intent. To supervise intelligence 
support to MCPP, the Marine must have a thorough understanding of how the 
intelligence functic-ns, processes, and products support each of the six steps 
of MCPP across the range of military operations and how MCPP relates to other 
service, joint, or combined deliberate and crisis action planning processes. 
The Marine must supervise the production of oral, written, or graphic 
intelligence products that review and refine likely threat COAs, assess the 
threats relative corr~at power, prepare a red cell, refine the staff estimate, 
develop properly articulated, mission~oriented intelligence portions of an 
order or plan, and provide oral, written, or graphic intelligence products to 
support the transition or confirmation brief. However, each situation is 
unique. The types of products generated will vary based on the size of t.hc 
unit, time available, intelligence requirements {IRs), and characteristics of 
the mission and AO. 

MOS PERFORMING: 0202 
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GRADES: CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, higher headquarters' order, commander's 
battlcspace area evaluaLion (CBAE), and .iniL.ial commander's guidance. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Direct intelligence support to mission analysis. 
2. Direct intelligence support to course of action (COA) development. 
3. Direct intelligence support to course of action (COA) wargame. 
4. Direct intelligence support to course of action (COA) comparison 

decision. 
5. Direct intelligence support to orders development. 
6. Direct intelligence support to transition. 

REFERENCES: 
1. 
2. 

JP 2 
MCDP 

01 Joint Intelligence Support to Military Operations 
1-0 Mar·ine Corps Operat..ions, Sep 2001 

3. MCRP 
4. MCWP 
5. MCWP 
6. MSTP 

2-3A Intel1igence Preparation of the Battlefield/Battlespace 
2-12 MAGTF Intelligence Production and Analysis 
5-l Marine Corps Planning Process 
Pamphlet 2-0.1 The Red Cell 

0202-TRGT-2040: Direct intelligence support to tar·get.ing 

EVALUATION-CODED: KO SUSTAINMENT INTERVAL: 6 months 

and 

DESCRIPTION: Targeting is the process of selecting targets and matching the 
appropriate response to them. It takes into account both oper·ational 
requirements and capabilities in identifying resources the enemy can 1east 
afford to lose or p:r·ovide him the greatest advantage. To direct intelligence 
support to targeting, the Marine must have a thorough understanding of how the 
.int..elligence functions, processes, and products support each step of the 
M<i:r'ine Co:r·ps four step targeting process across the range of military 
operations and how the Marine Corps four-step t..argeting process relates to 
joint.. or combined targeting. 

MOS PERFORMING: 0202 

GRADES: CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, commander's guidance, and targeting priority. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Direct.. cr·eation of a list of targets. 
2. Direct target value analysis. 
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3. Direct target system analysis. 
4. Validate target nomination list. 
5. Validate high-payoff target (HPT) and high-value target (HVT) matrix. 
6. Validate an Attack Guidance Matrix (AGM). 
7. Validate Battlespace Shaping Matrix (BSM). 
B. Validate Target Intelligence Collection Requirements. 
9. Coordinate combat assessment collection. 
10. Recommend re-attack as required. 

REFERENCES: 
1. DIA Intelligence Reference Document DI 2820-4-02 Battle Damage Assessment 

Quick Guide 
2. JP 2-01.1 Joint Tactics, Techniques, and Procedures for Intelligence 

Support to Targeting 
3. JP 3-60 Joint Doctrine for Targeting 
4. MCRP 3-16A Tactics, Techniques, and Procedures for the Targeting Process 
5. MCWP 2-1 Intelligence Operations 
6. MCWP 2-12 MAGTF Intelligence Production and Analysis 

0202-GCE-2501: Direct the Intelligence Effort 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 24 months 

DESCRIPTION: Supervise the planning and execution of the intelligence effort 
through management of unit intelligenc·e assets. 

MOS PERFORMING: 0202 

BILLETS: GCE Battalion Intelligence Officer, Regimental Intelligence Officer 

GRADES: 1STLT, CAPT, MAJ 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given an intelligence section (T/0), intelligence section 
equipment (T/E), other intelligence support, higher headquarters orders and 
directives, commanders guidance, unit standard operating procedures, and 
references. 

STANDARD: To produce and disseminate timely, accurate, and relevant products 
necessary to support tactical operations and decision making. 

PERFORMANCE STEPS: 
1. Establish an Intelligence Section. 
2. Identify available software, systems, and information management 

methodologies. 
3. Employ available software, systems, and information management 

methodologies. 
4. Develop a Collection Plan. 
5. Integrate intelligence information with unit information management plan. 
6. Manage Analysis and Production. 
7. Request Intelligence Analysis and Production Support. 
8. Disseminate Intelligence Products. 
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REFERENCES: 
1. FM 34-130 Intelligence Preparation of the Battlefield 
2. FMFRP 3-23-2 Intelligence Preparation of the Battlefield 
3. MCWP 2-1 Intelligence Op"erations 
4. MCWP 5-1 Marine Corps Planning Process (MCPP) 

MISCELLANEOUS: 

ADMINISTRATIVE INSTRUCTIONS: 1. The terminology "other intelligence 
support" refers to any intelligence enabler whether in direct support, 
general support, attached, or capable of providing information while in 
support of other entities. This would also include theater and national 
databases. 2. This task is focused on the aspects of managing the 
intelligence section and other internal to the intelligence community 
requirements and includes aspects of both the plan and executes phases. 

0202-GCE-2502: Coordinate Integration of Intelligence Effort 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 24 months 

DESCRIPTION: Coordinate complete integration of the unit intelligence effort 
with all aspects of unit operations and other unit staff functions. 

MOS PERFORMING: 0202 

BILLETS: GCE Battalion Intelligence Officer, Regimental Intelligence Officer 

GRADES: 1STLT, CAPT, MAJ 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given an intelligence section (T/0), intelligence section 
equipment (T/E), other intelligence support, higher headquarters orders and 
directives, commanders guidance, unit standard operating procedures, and 
references. 

STANDARD: To ensure intelligence is integrated within the unit and to support 
tactical operation and decision making. 

PERFORMANCE STEPS: 
1. Produce Information and Personnel Security Program (IPSP) plan. 
2. Integrate Company COC (CCOC) into unit intelligence effort. 
3. Supervise Intelligence Preparation of the Battlefield (IPB). 
4. Develop an Annex B. 
5. Implement a Counterintelligence (CI) Program. 
6. Integrate Intelligence Operations into the Scheme of Maneuver. 
7. Provide specific operation recommendations to support the intelligence 

effort. 
8. Provide intelligence support to targeting. 

REFERENCES: 
1. FMFRP 3-23-2 Intelligence Preparation of the Battlefield 
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2. MCWP 2-1 Commander's Guide to Intelligence 
3. MCWP 5-l Marine Corps Planning Process (MCPP) 

MISCELLANEOUS: 

ADMINISTRATIVE INSTRUCTIONS: 1. The terminology "other intelligence 
support" refers to any intelligence enabler whether in direct support, 
general support, attached, or capable of providing information while in 
support of other entities. This would also include theater and national 
databases. 2. This task focuses on specific requirements for integration 
outside of the intelligence section and includes aspects of both the plan 
and executes phases. 

0202-GCE-2503: Integrate Intelligence Training into Unit Training Plan 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 24 months 

MOS PERFORMING: 0202 

BILLETS: GCE Battalion Intelligence Officer, Regimental Intelligence Officer 

GRADES: lSTLT, CAPT, MAJ 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given higher headquarters orders and directives, commander's 
guidance/ unit standard operating procedures, approved unit METL and mission 
statement, and references. 

STANDARD: To identify intelligence related training for effective integration 
into unit training. 

PERFORMANCE STEPS: 
1. Facilitate training on the capabilities and limitations of intelligence 

assets and resources. 
2. Develop training to ensure adherence to intelligence community writing 

standards. 
3. Identify intelligence training requirements for all unit personnel. 
4. Coordinate intelligence training for all unit personnel. 
5. Provide intelligence support to development of unit training plan. 
6. Integrate intelligence training into unit training plan. 

REFERENCES: 
1. FMFRP 3-23-2 Intelligence Preparation of the Battlefield 
2. ICD 203 Intelligence Community Directive 203 
3. MCWP 2-1 Intelligence Operations 
4. MCWP 5-l Marine Corps Planning Process (MCPP) 

0202-GCE-2504: Attack the Network 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 24 months 
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DESCRIPTION: Integrate intelligence capabilities into Attack the Network 
framework across range of military operations. 

MOS PERFORMING: 0202 

BILLETS: GCE Battalion Intelligence Officer, Regimental Intelligence Officer 

GRADES: 1STLT, CAPT, MAJ 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given an intelligence section (T/0), intelligence section 
equipment (T/E), other intelligence support, higher headquarters orders and 
directives, commanders guidance, unit standard operating procedures, and 
references. 

STANDARD: To marginalize threat networks, pr'otect neutral networks, and 
develop friendly networks through intelligence function integration, network 
target recommendation, and AtN effects assessment. 

PERFORMANCE STEPS: 
1. Integrate special programs and intelligence enablers to support 

understanding and exploitation of networks. 
2. Identify networks and operating environment. 
3. Integrate technical intelligence (forensic and biometric) into operations. 
4. Recommend kinetic and non-kinetic engagement methods. 
5. Integrate military information support operations into the intelligence 

effort. 
6. Assess effects of operations on networks and the operating environment. 

REFERENCES: 
1. FM 34 130 Intelligence Preparation of the Battlefield 
2. MCIP 3-17.01 Combined Arms Improvised Explosive Device Defeat Operations 
3. MCWP 2-1 Intelligence Operations 
4. MCWP 5-1 Marine Corps Planning Process (MCPP) 

MISCELLANEOUS: 

ADMINISTRATIVE INSTRUCTIONS: 1. The terminology "other intelligence 
support" refers to any intelligence enabler whether in direct support, 
general support, attached, or capable of providing information while in 
support of other entities. This would also include theater and national 
databases. 2. The term network applies to all networks (friendly, 
neutral, enemy). 
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5000. PURPOSE. This chapter includes all individual training events for- the 
Growld Intelligence Officer-. Each event is composed of an individual event 
title, condition, standard, performance steps, supporL requirements, and 
references. Accomplishment and proficiency level required is determined by 
the event standard. 

5001. EVENT CODING 

Events in the T&R Manual are depicted with a 12-digit, 3-fie1d alphanumeric 
system, i.e. xxxx-xxxx-xxxx. In some cases, all 12 digits may not be used. 
This chapter utilizes the following methodology: 

a. Field one. Each event st~rts with 0203, indicating that the event is 
for MOS 0203, Ground Tntelligence Officer. 

b. Field two. This field i~ alph~ characters indicating a functional 
area. In this chapter, the functional areas are as follows: 

Code 
ANYS 
COLL 
DISS 
GENI 
GREC 
PLAN 

'J'RGT 

Description 
Analysis 
Collection~ 

Dissemination 
Gener-al Intelligence 
Ground Reconnaissance 
Planning 
Targeting 

Ex~mple 

0203-ANYS-XXXX 
o 2 o 3- cor ,r.- xxxx 
0203-DISS-XXXX 
0203-GENI-XXXX 
0203-CRJ::C-XXXX 
0203-PLAN-XXXX 
0203-TRGT-XXXX 

c. Field three. All individual events within T&R Manuals are either 
1000-level for events taught at MOS-produeing formal schools or 2000-level 
for events t:aught at. intermediate/advanced-level schools or MOJT. This 
chapter contains 1000-level events. 
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5002. INDEX OF INDIVIDUAL EVENTS 

EVENT TITLE I PAGE 

1000-LEVEL EVENTS 

I-. OOJ 5-4 

I-1002 te Intel! 5-1 

I-1004 he IPB 
5-5 

0200 GENI 1006 J::xp1ain the .;~~\':. 5 6 

~ 
1009 Advise '" on intel ions 5-9 

0203-ANYS-1001 . Ste~ 1 ot the IPB " · the 5 9 
,i envi' /c " envi· 

-1002 
. _ste~- ~ o;,che TPB " /d · b h 

5-10 
env~r-onmenta e ects on operat~ons escrl e t e 

0203 ANYS 1003 ,:::E_ 3 of the lPB Process: Evaluate the 5 11 

-1004 ,s;ep 4 of the IPB ' 
of " 1 s 12 

>203-ANYS-1005 a. l-' I 5-13 

lOOB the s I 5-13 

0203-COLIJ-101 0 Conduct intelligence collection 5-14 , 
0203-COLL-1011 in tell ve· cions 1 5-15 

!203-< QLL-1012 I 5-16 
0203-1 ISS-1020 in tell' 'on I s-: 
0203-GREC-1041 and ot ,. 1 s-1, 

0203 -GRRC-1 0.,, ~;~e ue~ on , 1 5-lB 

• 5-19 
0203 GREC 1044 InLcgratc fires into the ,. of 5-2 0 

0203 -1045 R&S 5-21 

0203-GREC 1046 R&S briefs 5-22 

0203-PLAN-1050 
~J 

to the Corps 5-22 

0203 TRGT 1060 Provide :ing 5-23 
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5003. 1000-LEVEL EVENTS 

0200-GENI-1001: Conduct Rese<l.rch 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 

NAVMC 3500.100 
18 Mar ?.011 

6 months 

DESCRIPTION: Intelligence personnel of every rank must be able to utilize 
research tools to locate and gather useful information. 

MOS PERFORMING: 
0261, 0291 

0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241, 

GRADES: PVT, PFC, LCPL, CPL, SGT, SSGT, GYSGT, MSGT, MGYSGT, W0-1, CW0-2, 
CW0-3, CW0-4, CW0-5, 2NDLT, 1STLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, provided information requirements, 
automated and/or non-automated resources. 

STANDARD: To effectively gather relevant information, within an established 
timeline. 

PERFORMANCE STEPS: 
1. Review information requin~ments. 
2. Identify infonnation shortfalls. 
3. Identify relevant information sour-ces. 
4. Identify relevant research tools. 
5. Develop researc~ strategy, 
6. Conduct researcl' .. 
7. Compile relevant results. 

REFERENCES: 
1. Unit SOP Unit SOP 

0200-GENI-1002: Demonstrate Intelligence Writing Skills 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence personnel of every rank must possess the skills to 
effectively communicate through writing. All Marines should demonstrate the 
ability to develop clear and concise written intelligence products. 

MOS l'ERFORMING; 
0261, 0291 

0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0;?:41, 

GRADES: PVT, PFC, LCPL, CPL, SGT, SSGT, GYSGT, MSGT, MGYSGT, W0-1, CW0-2, 
CWO 3, CW0-1, CW0-5, 2NDLT, lSTLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

, .. 
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CONDITION: With the aid of references, provided information, and a reporting 
r·equirement. 

STANDARD: To accurately and effectively convey information in accordance with 
established intelligence community standards within an established timeline. 

PERFORMANCE STEPS: 
1. Read reports. 
2. Identify key information. 
3. Develop an assessment. 
4. Develop an outline. 
5. Write a draft. 
6. Cite sources. 
'1. Annotate classification. 
8. Ensure grammar is correct. 
9. Ensure conLenL is correct. 
10. Submit for review. 
11. Produce final document. 

REFERENCES: 
1. DIA Intelligence Writing Guide 
2. ICD 203 Intelligence Community Directive 203 
3. ICD 206 Intelligence Community Directive 206 
4. Unit SOP Unit SOP 

0200-GENI-1004: Explain the IPB Process 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Basic Intelligence Officers must understand the IPB process, its 
use in directing the intelligence effort, and its role in driving the MAGTF 
staff's planning process for military operations. 

MOS PERFORMING: 0203, 0204, 0206, 0201 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without the aid of reference. 

STANDARD: In accordance with MCWP 2-3 and MCRP 2-3A. 

PERFORMANCE STEPS: 
1. Explain Step 1 of the IPB Process: Define the operational 

environment/batt 1 espace envi 1·onment. 
2. Explain Step 2 of the Il'B Process: Describe environmcnLal effecLs on 

operations/describe the battlespace effects. 
3. Explain Step 3 of the IPB Process: Evaluate the threat/adversary. 
4. Explain Step 4 of the IPB Process: Determine threat/adversary courses ot 

action. 
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1. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace 
2. MCWP 2-3 MAGTF Intelligence Production and Analysis 

0200-GENI-1005: Explain the Intelligence Cycle 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Basic lntelligence Officer~, regardless of discipline, must 
understand the Intelligence Cycle. The intelligence cycle consists of a 
series of related activities that translate the need for intelligence about a 
particular aspect of the battlespace or threat into a knowledge-based product 
that is provided to the commander for use in the decision making cycle. 

MOS PERFORMING: 0203, 0204, 0/:06, 0/:07 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without the aid of reference. 

STANDARD: In accordance with MCWP 2-3. 

PERFORMANCE STEPS: 
1. Explain planning and direction. 
2. Explain collection. 
3. Explain processing and exploitation. 
4. Explain production. 
5. Explain dissemination. 
6. Explain utilization. 

REFERENCES: 
1. MCWP 2-3 MAGTF Intelligence Production and Analysis 

0200-GENI-1006: Explain the Marine Corps Intelligence, Surveillance, 
Reconnai~s01.nce Ente:~:pL·ise (MCISR-E) 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

MOS PERFORMING: 0203, 0204, 0206, 0207 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without the aid of reference. 

STANDARD: In accordance with the MCISR-E Roadmap. 
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PERFORMANCE STEPS: 
1. Identify GEOINT systems. 
2. Identify CI/HUMINT systems. 
3. Identify analysis systems. 
4. Identify SIGINT systemi::l. 
5. Identify ~SINT systems. 

REFERENCES: 

NAVMC 3~00 .100 
18 Mar 2011 

1. MCISR Marine Corps Inte.lligence, Surveillance and Reconnaissance­
Enter-prise Initial Capabilities Document 

0200-GENI-1007: Analyze all-source information 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The analysis tramework used by intelligence officers is 
dcscr·ibed as analysis, synthesis, and estimation. During the first step, 
analysis, the otticer is required to view collected information in relation to 
the units mission, commanders intent, and commanders intelligence 
r·equirements. The Marine must divide the battlespace into component parts to 
isolate and define the individual elements of significant information, 
identify key elements of the situation to formulate hypotheses, make 
deductions :tram those hypotheses, and rc.:tch conclusions. Finally, the Marine 
must compare the ex.isting situation to new pieces of information to determine 
if they relate to the identified key elements and to assess the impact of the 
new information on the current intelligence estimate. This framework provides 
a disciplined approach to gathering and understanding information and ot means 
for the analyst to place information in context .:tnd relate it to planned or 
ongoing operations. To do this, the Marine must have a thorough under·standing 
of each step of the analytical process and how it supports the Marine Corps 
Planning Process (MCPP) and operations. The Mar·ine must have a thorough 
understanding of inductive and deductive reasoning, logical fallacies, biases, 
and analytical methods. l!owever, each sltuation is unique. The entire 
analyze-synthesize-estimate process may occur mentally within a matter of 
seconds or be more rigorously applied. 

MOS PERFORMING: 0203, 0204, 0206, 0207 

GRADES: 2NDLT, lSTI,T, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, provided a mission, and reports. 

STANDARD: To satisfy the commanders intelligence requir-ements in the time 
allotted by the commander and i.n accordance with the references. 

PERFORMANCE STEPS: 
l. Fi1ter Reports. 
2. ~valuate Reports. 
3. Conduct additional intelligence research. 
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4. Maintain the common i nte1l i gence picture. 
5. Apply critical thinking principles. 
6. Apply creative thinking principles. 

REFERENCES: 
1. 0-8129-2808-3 The Thinker's Toolkit 
?.. MCDP 2 Intelligence 
3. MCWl' 2-3 MAGTF InLelligence Production and Analysis 

0200-GENI-1008: Adhere to intelligence policies and directives 

NAVMC 3500.100 
18 Mar 2011 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 1?. months 

DESCRIPTION: The conduct of intelligence and counterintelligence activities 
conducted by the military is governed by various rules and regulaLions ranging 
from Executive Order::> to Mar·ine Corps Orders. Basic Intelligence Officers 
must have a baseline understanding of the various Intelligence Agencies and 
those policies and directive::> that govern their activities. 

MOS PERFORMING: 0203, 0204, 0206, 0207 

GRADES: 2NDL'J', lSTLT, Cl\.PT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references and pz·uvided a mission. 

STANDARD: So that intelligence operations arc conducted within Lhe rules and 
regulations set forth in the references. 

PERFORMANCE STEPS: 
1. Tdentlfy the 16 Intelligence Agencies. 
2. Explain intelligence oversight. 
3. Define intelligence. 
4. Define counter-intelligence. 
5. Defin~; foreign intelligence. 
6. Comply with/to the AIRS 240 checklist. 

REFERENCES: 
1. Executive Order 12333 United States Intelligence Activities 
2. Executive Order 12334 President's Intelligence Oversight Bo~rd 
3. IGMC AIRS 240 Checklist 
4. MCO 3800.?. Conduct an Oversight of Intelligence Activities 
!:>. SJ::CNAV!NST 3820.] Oversight of Intelligence Activities within the 

Department of the Navy 
6. SECNAVINST 5000. 34D OVERSIGHT AND MANAGJ::MJ::NT Or' lNTJ::LLlGENCE ACTIVITIES, 

INTELLIGENCE-RELATED ACTIVITIES, SPECIAL ACCESS PROGRAMS, COVERT ACTION 
ACTIVITIES, AND SENSITIVE ACTIVITIES WITHINTHE DEPARTMENT OF THE NAVY 
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0200-GENI-1009: Advise commander/staff on intelligence operations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Provide commander and staff sections information on lntelligence 
capabilities and limitations in order to educate them on what intelligr;oncc can 
do for them specific to their sections. 

MOS PERFORMING: 0202, 0203, 0204, 0206, 0207 

GRADES; 2NDLT, 1STI,T, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission and commander's intent. 

STANDARD: To ensure the conunandcr/staff is educated on intelligence 
capabilities and limitations and within the time limits est..abllshed by the 
commander. 

PERFORMANCE STEPS: 
1. Analyze unit mission and METL. 
2. Determine how i~telligence can support each individu~l MET. 
3. Identify how e~ch staff section supports the overall mission. 
4. Communicate specific capabilities and limiLat..ions unique to each staff 

section as required. 

REFERENCES : 
1. MCDP 1-0 Marine Cor·ps Operations, Sep 2001 
2. MCWP 2-1 Intelligence Operations 
3. MCWP 2-12 MAGTF lntelligence Production and Analysis 
4. MCWP 2-2 MAGTF Intelligence Collect..lon 
5. MCWP 2-6 Counterintelligence 

0203-ANYS-1001: Direct Step 1 of the IPB Pr·ocess: Define the operational 
cnvironment/battlespace environment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence preparation of the battlespace (IPB) ls a systemic, 
continuous process to analyze the weather, enemy ~nd terrain in a specific 
geographic area to all types of operations. In TPR step one, the Marine is 
required to identify signific<>nt char.lctcristics of the three dimensional 
environment, identify the friendly area ot operationi::l (AO) and Area of 
Influence unique to ground operations on the tactical level, establish the 
~rea of interest (AOT) limits, and identify intelligence gaps. However each 
situation ls unique. The types of products generated as a result of IPB v~ry 
based on the size of the unit, time available, intelligence requirements 
(IRs), and characteristics of the mission and AO. 

MOS PERFORMING: 0203 

GRADES: 2NDLT, 1ST1"T, CAPT 
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INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references and provided the CBAE. 
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STANDARD: In accordance with the commander's requirements and MCRP 2-3A. 

PERFORMANCE STEPS: 
1. Direct efforts to identify significant characteristics of the environment. 
2. Provide an area of influence r·ecommendaL.i.on. 
3. Provide an area of interest (AOI) recommendation. 
4. Identify gaps in current intelligence holdings. 

REFERENCES: 
1. MCDP 1-0 Marine Corps Opcr~tions, Sep 2001 
2. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace 
3. MCRP S-12A Operational Terms and Graphics 
4. MCWP 2-1 Intelligence Operations 
5. MCWP 2-12 MAGTF Intelligence Production and Analysis 

0203-ANYS-1002: Direct Step 2 of the IPB Process: Describe environmental 
effects on operations/describe the battlespace environment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence Preparation of the Battlespace (IPB) wlll integrate 
threat doctrine with the weather and terrain, as they relate to the mission, 
within a specific battlespace environment. In IPB step two, par·t l, the 
Marine is required to determine the weather effects on military operations by 
identifying aspects of the weather Lhat favor, disfavor, or do not affect each 
broad COl\.. However, each situation is unique. The types at products 
gcncr~tcd as ~ result of IPB vary based on the size of the unit, time 
available, intelligence requirements (IRs), and characterlstlcs of the mission 
and AO. In the final part of IPB step two, the Marine is required to 
determine human factors, such a~ the cultural, political, economic, and 
sociological effects on military operations by identifying areas of the 
battlespace that favor, di.sfavor, or do not affect E'!ach broad COA. However 
each sltu~tion is ur..ique. The types of products generated as a result. of TPB 

vary based on the size of the unit, time available, intelligence requirements 
(IR~}, and charactcr·istics of the mission and AO. In providing human factors 
to aid in ground mission planning, one must identify how hum~n factors provide 
advantages and disadvantages to ground operations and mission planning. 

MOS PERFORMING: 02C3 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references and provided the CBAE. 

STANDARD: Tn accordance with the commander's requirements and MCRP 2-3A. 
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PERFORMANCE STEPS: 
1. Direct the analysis of the military aspects of wcuther. 

NAVMC 3500.100 
18 Mar 2011 

2. Dir~ct th~ ~valuation of weather effects on military operations and 

3. 
4. 

5. 
6. 

equipment. 
Direct the analysis of the military aspects of terrain. 
Direct the evaluation of terrain effects on military operations and 
equipment. 
Direct the 
Direct the 

analysis of the military aspects of human factors. 
evaluatiop of the effects of human factors on military 

operations and equipment. 
7. Identlfy the exp1oitation opportunities offered by human factors, weather 

or terrain. 

REFERENCES: 
1. MCDP 1-0 Marine Carps Operations, Sep 2001 
2. 
3. 
4. 

MCIA 
MCRP 
MCRP 

Urban GIRH MCIA urban Generic Information Requirements Handbook 
2-3A Intelligence Prepou·ation of the Battlcfield/B.attlespace 
5-12A Operational Terms and Graphics 

5. MCWP 2-1 Intelligence Operations 

'. MCWP 2-12 MAGTF Intelligence Production and Analysis ., . MCWP 3-3S.7 MAGTF Meteorology and Oceanography {METOC) Support 

0203-ANYS-1003: Direct Step 3 at the IPD Process: 
threat/adversary 

Evalual..e the 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence preparation of the bal..tlcspacc (IPB) integrates 
thrcut doctrine with the weather, terrain and human factors to determine and 
evaluate threat capabilities, vulner-abilities, and probable courses of action 
{COA). This analytical process builds an extensive database for each 
potential area in which a unit may be required to operate. In IPB step three, 
the Marine i_s required to evaluate the capabilities and limitations of the 
threat. However, each situation is unique. The types of products generated 
as a result of IPB vary based on the size and type of the unit, time 
available, intelligence requirements (IRs), and characteristics of the mission 
and AO. In evaluating the threat to ground operations, one must identify the 
enemy's capability and intent, locate high value targets/individuals, and 
identify centers of gravity, critical vulnerabilities, critical capabilities, 
and crit..ical requirements. 

MOS PERFORMING: 0203 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Wil..h the aid of references and provided the CBAE. 

STANDARD: In accordance with the commander's requirements and MCRP 2-3A. 
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PERFORMANCE STEPS: 
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1. Direct evaluation of databases for complete and ~ccuratc enemy 
compositions, strengths, and dispositions. 

2. Direct order of battle analysis. 
3. Direct evaluation of the threat's capability to Attack, Detend, Reinforce, 

or Retrograde (ADRR} to include, but not limited to, integrated air 
defense system analysis. 

4. Direct the creation oi Threat Models that include (1} doctrinal templates, 
(2} descJ·iption of preferred tactics, option~ and peculiarities and (3) 
identification cf High Value Targets (HVT) and (4) air threat zone mat..rix. 

5. Direct pattern analy~is on significant enemy activity. 
6. Ensure named areas of interest (NAis), target areas of interesL (TAls), 

and decision poinl.s {Dl-'s) are identified as appropriate. 

REFERENCES: 
1. MCDP 1-0 Marine Corps Operations, Sep 2001 
2. MCRP 
3. MCRP 

2-3A Intelligence Preparation of the Battlefield/Battle~pacc 
5-12A Oper~tional Terms and Graphics 

4. MCWP 2-1 Intelligence Operations 
5. MCWP 2-12 MAGT!o" intelligence Production and Analysis 

0203-ANYS-1004: Direct Step 4 of the IPB Process: Determine threat/adversary 
courses of action 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence Preparation of l.he Battlespace (IPB) is a tool for 
an analyst to determine the impact of the threat, environment, and terrain on 
operations and ultimately present it in a graphic format. In IPB step four, 
the Marine is required to determine threat courses of action (COA), to 
include, but not limited l..o Lhc most likely and most dangerous. Since IPB is 
conducted prior to and during the planning for an operation, the Marine is 
required to continuously produce and refine the IPB products. However, each 
situation is unique. The types o[ products generated as a result of IPR vary 
based on Lhc size of the unit, time available, intelligence requirement~ 
{IRs), <.1ud characteristics of the mi!'lsion and AO. 

MOS PERFORMING: 0203 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the a~d of references and provided the CBAE. 

STANDARD: Tn accordance with the commander's requirements and MCRP 2- 3A. 

PERFORMANCE STEPS: 
1. Identify the threat's likely objectives and desired end st~te. 
2. Identity the full set of COAs available to the threat. 
3. Evaluate and prioritize each COA. 
4. Develop each COA into three parts: (1} situation template, (2) 

description of the COA and options, and (3) listing of HVT. 
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5. Identify initial collection requirements. 
6. Identify initial production requirements. 
7. Identify initial dissemination requirements. 

REFERENCES: 
1. MCDP 1 0 Marine Corps Operations, Sep 2001 

NAVMC 3500.100 
18 Mar 2011 

2. MCRP 2-3A Intelligence Preparation at the Battletield/Dattlespace 
3. MCRP 5-12A Operational Terms and Graphics 
.IJ. MCWP 2-1 Intelligence Operations 
5. MCWP 2-12 MAGTF Intelligence Production and Analysis 

0203-ANYS-1005: Syr.thesize all-source information 

EVALUATION-CODED; NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: The analysis framework used by intelligence analysts is 
described as analys.is, synthesis, and estlmat.ion. lJuring t.he second step, 
synthesis, the Marine is required to identify and integrate relationships 
between individual significant pieces of information with the existing 
battlespace picture to provide a new image at the situation, view the 
battlespace as a corerent whole, and discern emerging patterns in 
environmental condltlons or enemy actlvlty. However, each situation is 
unique. The entire analyze-synthesize-estimate process may occur mentally 
within a matter of seconds or be more rigorously applied. 

MOS PERFORMING; 0203 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING; FORMAL 

CONDITION: Given a mission, intelligence, and IPB products. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Determine relationships between separate intelligence reports. 
2. Filter irrelevant intelligence reports. 
3. Fuse relevant intelligence reports. 

REFERENCES; 
1. 0 8129 2808-3 The Thinker's Toolkit 
2. MCWP 2-12 MAGTF Int.c11igence Production and Analysis 

0203-ANYS-1008: Estimate the situation 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: The analysis framework used by intelligence analysts is 
described as analysis, synthesis, and estimation. During the third step, 
estimation, the Marlne ls n~quired to determine a threats capabilities, 
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lntent, probable co~rses of action {COAl, and likely reactions to friendly 
operations. Building upon the image developed during analysis and synthesis, 
the Marine must ~pply his knowledge and judgment to deduce the likely results 
of the patterns of activity he has identified. Estimation is based on 
detailed study of a particular tactical situation, experience, and the 
application of specific tools and methodologies to include, but not limited 
to, weighted ranking, problem restatement, decision/event trees, utility 
trees, hypot..hesls testing, utility matrix, link analysis, and pattern 
analysis. However, each situation is unique. The entire analyze-synthesize­
estimate process may occur mentally within a matter· uf sec.:unds or be more 
rigor·ously applied. 

MOS PERFORMING: 0203 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMhL 

CONDITION: Given a mission, intelligence, and IPB products. 

STANDARD: Within the tirue limits established by the commander. 

PERFORMANCE STEPS: 
1. Determine the best analytical method to generate an estimate. 
2. Employ the selected analytlcttl method to generate an estimate. 
3. Predict possible outcomes of analytic judgments. 
4. Quantify confidence level of analytic judgments. 
5. Integrate analytic judgments into the decision making process. 
6. Provide verbal, written, or graphic estimate to the commander. 
'!. .!!:valuate the application of analytic tools. 

REFERENCES : 
l. 0-8129-2808-3 The Thinker's Toolkit 
2. MCWP 2-1/. MAGTF Intelligence Production and Analysis 

0203-COLL 1010: Conduct lntelligence collection requi.~:·cmcal<J m<.~.n<.~.gemeut 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Collection requirements management is a dynamic process that 
encompasses the continuous evaluation of the importance of each requirement to 
mission success, information and assets needed to satisfy each requirement, 
resources that are present1y committed toward fulfilling that requirement and 
the degree that the requirement has been satisfied by completed intelligence 
activities. To do this, the Marine must first have a thorough understanding 
of the capabilities and limitations of organic, theatre, and national multi­
discipline collection assets. Second, the Marine must have a thorough 
understanding of the requirements development and satisfaction process. 

MOS PERFORMING: 0203 

GRADES: 2NDLT, 1STLT, CAPT 
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INITIAL TRAINING SETTING: FORMAL 
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CONDITION: Given a mission, intelligence requirements (IRs}, and available 
multi-discipline collection assets. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Tdentify intelligence requ.iL·ements (IRs). 
2. Validate IRs. 
3. Prioriti?.e IRs. 
4. Recommend priority intelligence requirements (PTRs}. 
5. Conduct requirements analysis. 
6. Identify indicators. 
7. Derive specific information requirements (SIRs} 
8. Develop specific orders or requests {SORs) 
9. Develop a collection plan worksheet. 
10. Develop a collection tasking worksheet. 

REFERENCES: 
1. MCWP 2-12 Ml\GTF Intelligence Production and Analysis 
2. MCWP 2-2 MAGTF Intelligence Collection 
3. MCWP 2-21 Imagery Tntelligence 
4. MCWP 2-22 Signals Intelligence 
5. MCWP 2-24ll Remote Sensor Operations 
6. MCWP 2-6 Counterintelligence 

0203-COLL-1011: Conduct intelligence collection operations management 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Collection operations are executed to gather data from all 
suitable and capable assets, balancing the capabilities of one type o[ 
collector against the limitations of another to provide all-source data input 
to the processing and exploitation and production phases. Collection 
operations management is the process of tasking or coordln.;..Llng with 
appropriate collection sources or agencies, monitoring results, and re­
tasking, as required. To do this, the Marine must develop, coordinate, and 
implement the collection effort at the respcclive MAGTF echelon and have 
working knowledge of organic, attotched, and supporting intelligence collection 
request procedures. 

MOS PERFORMING: 02 03 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, intelligence requirements (LRs), and available 
multi discipline collection otssets. 

STANDARD: Within the time limits established by the commotnder. 
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PERFORMANCE STEPS: 
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1. Advise the commander regarding organic, theater, and national collections 
systems and assets capabillLie~/limitations. 

2. Task organic collection aRsets in accordance with their capabilities and a 
collection plan. 

3. Request non-or-ganic collection capabilities. 
4. Develop a collection synchronization matrix. 
5. Update the collection plan as required. 

REFERENCES: 
1. MCWP 2-12 MAGTF Intelligence Production and Analysis 
2. MCWP 2-2 MAGTF Intelligence Collection 
3. MCWP 2 21 Imagery InLelligence 
4. MCWP 2-22 Signals Intelligence 
5. MCWP 2-24B Remote Sensor Operations 
6. MCWP 2-6 Counterintelligence 

0203-COLL-1012: Integrate counterintelligence measures 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Counter1nte11jgence identifies and counteracts the threat from 
terrorism, espionage, sabotage and/or subversion. The Intellig-ence Officer 
will assist the commander and counterintelligence personnel to plan and 
implement counterintelligence measures. To do this, the Marine must have 
work.ing knowledge of the capabilities and limitations of counterintelligence, 
CI/HUMINT programs and procedures, and tactical employment of CI/HUMINT 
personnel. However, each siLudtion i:o unique. The products gener:·dted as a 
result of counterintelligence planning should be as detailed as possible, but 
may vary from a formal, written survey to a discussion between appropriate 
personnel. 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Clvcn a m.isslon, counter:·intelligem.;e plan, dnd CI assets. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Review the counterintelligence plan. 
2. Recommended changes to the counterintelligence plan as required. 
3. Implement counterintelligence plan. 

0 Marine Corps Operations, Sep 2001 
2. MCWP 2-1 Intelligence Operations 
3. MCWP 2-12 MAGTF rnt.elllgence Pr-oduction and Analysis 
4. MCWP 2-2 MAGTF Intelligence Collection 
5. MCWP 2-6 Counter.i.ntellig-ence, Jul 2006 
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0203-DISS-1020: Conduct intelligence dissemination 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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6 months 

DESCRIPTION: Intelligence dissemination is the delivery ot intelligence to 
users in a suitable form. Dissemination management involves establishing 
dissemination priorities, selection o[ dissemination means, and monitoring the 
flow of intelligence Lhr·oughout the command. To do this, the Marine must 
first have working knowledge of ground, aviation, and service supporL 
organizations withir: the Marine Co.rps. Second, the Marine must have working 
knowledge of doctrinal formats for intelligence reports, current MAGTF 
dissemination architecture, classification markings, control measures, foreign 
disclosure, and releasability. However, each situation is unique. The 
ar·chitecture will vary from unit to unit. 

MOS PERFORMING: 0203 

GRADES; 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, various lnLelligence reports or products, and 
commW1ications architecture that supports planning and operations. 

STANDARDz Within the time limlLs established by the commander. 

PERFORMANCE STEPS: 
1. Determine dissemination requirements and restrictions. 
2. Develop the Intelligence and Information Flow. 
3. Develop a disscminaLlon plan. 
4. Allocate resources. 
5. Monitor effectiveness. 

REFERENCES: 
1. MCWP 2 1 Intelligence Operations 
2. MCWP 2-12 MAGTF Tntel.l igence Production and Analysis 
3. MCWP 2-4 Marine Air·- Ground Task Force Intelligence Dissemination 
4. MCWP 5 1 Marine Corps Planning Process 
~. SECNAVINST 5510.34A Disclosure of Classified Military Information and 

Controlled Unclassified Information to Foreign Governments, International 
Organizations, and Foreign Representatives 

0203-GREC-1041: Conduct command and control of tactical groW1d reconnaissance 
assets 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Ground R&S units require specific and unique skills to be 
effectively commanded and controlled. To assist in the C2 of t.hese units, 
unique command procedures and techniques have been established and val.idaLed 
for W1its of all sizes, from the MEF to the Scout-Sniper team. Control of 
these wilts and effective processing of their reports, is critical. To do 
this, the Marine mus:: be familiar with the opeL·ation of various R&S control 
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centers (SARC, SCC, ROC, etc) and his role within them. Sustainment of this 
event is only required of ground intelligence officers assigned as R&S unit 
leaders. 

MOS PERFORMING: 0203 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a ground R&S unit (T/O&E) and mission. 

STANDARD: Maintaining positlve command and control so that the mission is 
accomplished within the lime limits established by the commander. 

PERFORMANCE STEPS: 
1. Direct ground R&S assets in support of operations. 
2. Direct the employment of ground R&S equipment in support of operations. 
3. Develop a reconnaissance and surveillance plan. 
4. Integrate the reconnaissance and surveillance plan with a unit level fire 

support plan. 
5. Manage a Survel l"lance and Reconnaissance Center (SARC). 
6. Manage a Sniper Control Center (SCC). 
7. Manage a Reconnaissance OperaLions Center (ROC) 
8. Conduct tactical communications. 

2. MCRP 
3. MCRP 
1. MCRP 
5. MCRP 
6. MCWP 
7. MCWP 
8. MCWP 

-0 Marine Corps Operations, Sep 2001 
2-25A Reconnaissance Reports Guide 
2 3A Intelligence Preparation of the Battleflcld/Battlespace 
3-16A Tactics, Teclutiques, and Procedures for the Targeting Process 
3-40.3C Antenna Handbook 
2-1 Intelligence Operations 
2-12 MAGTF Intelligence Pr-oduction and Analysis 
5-1 Marine Corps Planning Process 

0.203-GREC-104.2: Advise the supported commander on ground reconnaissance 
assets 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: As Lhe SME on Ground R&S assets, the otticer must advise 
supported commanders on the particular· and unique nature of specialized ground 
R&S units. Each unit has a unique and critical set of c.._pabilities and 
limitations. The officer must advise the commander he supports on this 
information and assist in ensuring the SOM is developed to support these. The 
officer must pr~;;vent the misuse of ground R&S assets by be being the 
operational advocate for their correct and effective usage. Sustainment of 
this event is only required of ground intelligence otficers assigned as R&S 
unit leaders. 

MOS PERFORMING: 0203 



GRADES: 2NDJ,T, lSTL,T, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a ground R&S unlL {T/O&E) "'-nd mission. 

NAVMC 3500.100 
18 Mar 2011 

STANDARD: Prior to the mission and ensuring all performance steps are 
accomp1 i shed. 

PERFORMANCE STEPS: 
1. Provide the supported commander the capabilities of ground R&S units. 
2. Provide the supported commander the limitations of ground R&S units. 
3. Provide the supported commander accepted and eftective Tactics, 

Techniques, and Procedures {'fTPs} employed by ground R 

4. Identify missions and tasks that are beyond the scope of ground R&S units. 
5. Prevent misuse of ground R&S units. 
6. Provide the supported commander- effective employment techniques of ground 

R&S units. 

REFERENCES: 
1. MClll' 
2. MCRP 

1 0 Marine Corps Operations, Sep 2001 
2-25A Reconnaissance Reports Guide 

3. MCRP 2-3A Intell i.gence Preparation of the Battleflcld/Battlespace 
4. 
5. 

MCRP 
MCRP 

3-16A Tactics, Techniques, and Procedures for the Targeting Process 
3-40.3C Antenna Handbook 

6. MCWP 
7. MCWP 
8. MCWP 

2-1 lntelligence Operations 
2-12 MAGTF Intelligence Production and Analysis 
5-l Marine Corps Planning Process 

0203-GREC-1043: Conduct_ detailed ground R&S planning 

EVALUATION-CODED: .t\'0 SUSTAINMENT INTERVAL: G months 

DESCRIPTION: Ground R&S units require planning and employmenl. considel-ation 
far more detailed than that at a traditional CC~ element; the isolated nature 
of their employment and limited defensive capabililles necessitate this 
requirement. officers leading ground R&S assets must thoroughly <:~nd 

intricately plan out ALL aspects of a ground R&S mission. These planning 
considerations may include, but are not limited to: unit T/0, unlL T/1::, 
mission preparation, insertion methods, infiltration routes, release point 
locations, actions on the objective, exfllitration routes, actions on 
compromise, emergency plan of action, evasion routes, incorporation of the 
supported units SOM, meeting Lhc collection requirements, and extraction 
methods. Additionally, ground R&S unit leaders must incorporate support 
planning into thelr process as well, to include fire support considerations, 
coordinating with partnered units, coordinating air/sea movement assets, and 
coordinating logistical support. Sustainment of this event is only requi1·cd 
of ground intelligence offlccL·s assigned as R&S unit leaders. 

MOS PERFORMING: 0203 

GRADES: 2NDLT, lSTl,T, CAPT 
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INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a ground R&S unit (T/O&E) and mission. 
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STANDARD: Prj or to the mission and ensuring all performance steps are 
accomplished. 
FERFORMANCE STEPS: 
1. Conduct detailed ground R&S mission analysis. 
2. Develop task-organized and mission specific T/0 and T/E. 
3. Establish collection/tar-geting plan to meet collection requirements. 
4. Coor-dinate with adjacent and supporting units for mission support. 
5. Coordinate with supported unit to ensure ground R&S mission meets 

information collection require.me.nts. 
6. Conduct detailed insertion planning. 
7. Conduct detailed infiltration planning. 
8. Conduct detailed planning for actions on the objective. 
9. Conduct detailed contingency planning. 
10. Conduct detailed planning for exfiltration. 
11. Conduct detailed planning for extraction. 
12. Establish debrief Io.nn<;~.t and procedures for R&S unit. 
13. Produce Tab A to Appendix 14 to Annex B. 

REFERENCES: 
1. MCDP 1-0 Marine Corps Operations, Sep 2001 

2 25A Reconnaissance Reports Guide 2. MCRP 
3. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace 

'. 
5. 

MCRP 
MCRP 

3-16A Tactics, Techniques, and Pr-ocedures for the Targeting Process 
3-40.3C Antenna Handbook 

6. MCWP 
7. MCWP 
8. MCWP 

2-l Intelligence Operations 
2-12 MAGTF Intelligence Production and Analysis 
5-l Marine Corps Planning Process 

0203-GREC-1044: Integrate prccls.ion fires into the ground scheme of maneuver 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Ground H&S asscLs <;~.re capable of delivering precision fires in 
support of a supported commander's scheme of maneuver. Ground R&S leaders 
must understand the principals of precision fires and advise supported 
commanders on the best methods to employ and deliver these fires. Sustainment 
of this event is only required of grow1d intelligence officers assigned as R&S 
unit leaders. 

MOS PERFORMING: 0203 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING1 FORMAL 

CONDITION: Given a ground R&S unit {T/O&E) and mission. 

STANDARD: Pr-ior to the mission and ensuring all performance steps are 
accomplished. 
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PERFORMANCE STEPS: 
1. Conduct deta i 1 ed ground scheme of maneuver· analysis. 
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2. Develop Lask-organized and mission specific T/0 and T/E. 
3. Establish targeting criteria and pr-ecedence/priority to meet mission 

requirements. 
4. Coordinate with adjacent and units for actions in-conjunction with 

precision fires (assault elements, breaching charges, etc.). 
5. Coordinate with SJA or· other legal and Rule of Engagement SMEs to ensure 

compliance with shoot/no-shoot cr·i Leria. 

REFERENCES: 
1. 
2. 

MCDP 
MCRP 

1 0 Marine Corps Operations, Sep 2001 
2-25A Reconnaissance Reports Guide 

3. MCRP 2-3A Intelligence Preparation a( the BattlefieJd/Battlespace 
4. 
5. 

MCRP 
MCRP 

3-16A Tactics, Techniques, and Procedures for the Targeting Process 
3 -4 0. 3C Antenna llandbook 

6. MCWP 
7. MCWP 

'. MCWP 

2--1 Intelligence Operations 
2-12 MAGTF Intelligence Production and Analysis 
5-l Marine Corps Planning Process 

0203-GREC-1045: Conduct R&S debriefs 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Debriefing all R&S elements will greatly increase the volume and 
usability of information collected by the unit. By debriefing all returning 
R&S assets, the officer will ensures Lhe maximum amount of usefully 
information is collected. By guiding the debrief~, the officer will maximize 
the usefulness of t.he information by compuring it and incorporating lt with 
information fr·om other sources. 

MOS PERFORMING: 0203 

GRADES1 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given an R&S unit (T/0&~) and mission. 

STANDARD: Upon mission completion and to satisfy collection requirements. 

PERFORMANCE STEPS: 
1. Prepare debrief format tailored to Lhe unit being debriefed. 
2. Debrief units to obtuin maximum information from all returning sources. 
3. Ensure information is incorporated into the intelligence cycle. 

REFERENCES: 
1. MCDP 1 0 Marine Corps Operations, Sep 2001 
2. MCRP 7.-25A Reconnaissance Reports Guide 
3. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace 
4. MCRP 3-lGA TacLics, Techniques, and Procedures for the Targeting Process 
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5. MCWP 2-1 Intelligence Oper·ations 
6. MCWP 2-12 MAGTF Intelligence Production and Analysis 
7. MCWP 5-1 Marine Corps Planning Process 

0203-GREC-1046: Conduct R&S confirmation briefs 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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6 months 

DESCRIPTION: Given the hlgh levels of risk associated with the employment of 
R&S assets, commanders wi 11 require confirmation briefs prlor L.o auth<.nizing 
their employment. These b:defs will allow all units and staff sections 
involved to tully comprehend the mission, and support requirements of R&S 
units. The R&S unit leader must capable and fully communicate his plan, 
planning cons.ider·ations, and support requirements needed to the commander. 
Sustainment of this event is only required of ground int.cll.igem;e office:L"s 
assigned as R&S unit leaders. 

MOS PERFORMING! 0203 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a R&S unit {T/O&E) and mission. 

STANDARD: Prior to the mission and ensuring all performance steps ar·e 
accomplished. 

PERFORMANCE STEPS: 
1. Prepare comprehensive and detailed briefing to commander detailing mission 

plan. 
?.. Effectively communicate support requirements for R&S mission. 
3. Ensure all support requir-ements are being met. 
4. Ensure mission meets the commander objectives. 
5. Ensure the adjacent. unlL.s under::>tand R&S mission. 
6. Ensure lbe mission is within the scope ot the R&S units abilities. 

REFERENCES: 
1. MCDP 
2. MCRP 
3. MCRP 
4. MCRP 
5. MCWP 

'. MCWP 
7. MCWP 

1 0 Marine Corps Operations, Sep 2001 
2-25A Reconnaissance Reports Guide 
2-3A Intelligence Preparation of the Battlcficld/Battlespace 
3-16A Tactics, Techniques, and Procedures for the Targeting Process 
2-1 Intelligence Operations 
2-12 MAGTF Intelligence Production and Analysis 
5-l Marine Corps Planning Process 

0203 -PLAN-1050: Provide intelligence suppor·t to the Marine Corps Planning 
Process 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 
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DESCRIPTION: The Marine Corps Planning Process (MCPP) is organized inLo six 
manageable, logical steps. These steps are: Problem Framing, COA Development, 
COA Wargaming, COA Comparison and Decision, Order-s Development, and 
Transition. The tenets o[ the MCPP top-down planning, single battle concept 
and integr-ated planning derive from the doctrine of maneuver warfare. These 
tenets guide the commanders use of h:i s staff to plan and execute military 
operations. Planning is a con1plc.x: process of :interacting activities with 
feedback loops. The six ste.ps of the MCPP aid in understanding and generally 
follow a sequence; however, it is important to remember that planning is not a 
simple sequence of steps. Any one step of the process may involve multiple 
phases (see app. D [or planning process diagrams). Any step in the process 
may feed back into a previous one. 

GRADES: 2NDLT, 1STLT, CAPT, MAJ 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, h:lgher headquarters' order, commanders estimate 
of the situation, and initial commander's guidance. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
l. Provide intelligence support to Problem Framing. 
2. Provide intelligence support to Course of Action Development. 
3. Provide intelligence support to Course of Action Wargaming. 
4. Provide intelligence support to Course of Action Comparison and Decision. 
5. Provide intelligence support to Orders Development. 
6. Provide intelligence support to Transition. 
7. Provide intelligence support to the Rapid Response Planning Process. 

REFERENCES: 
1. JP 2 01 Tntelligence Support to Military Operations 
2. MCDP 1-0 Marine Corps Operations, Sep 2001 
3. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace 
4. MCWP 2-12 (updated to 2-3) MACTF Intelligence Production and Analysis 
5. MCWP 5-1 Marine Corps Planning Process (MCJ.>P) 

0203-TRGT-1060: Provide intelligence support to targeting 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Target.ing is the process of selecting targets and matching the 
appropriate response to them. Tt takes into account both operational 
requir·ements and capabilities in identifying resources the enemy can least 
afford to lose or pl~ovide him the greatest advantage. The Marine is required 
to perform target development and target system analysis, identify High-Value 
Targets (HVT), both fixed and mobile, identify High-Payoff Targets (HPT), 
produce and maintain a List of Targets, and develop a Target List. The Marine 
must have working knowledge of how the Marine Corps four-step targeting 
process relates t.o the joint six-step targeting process. The Marine must 
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develop and coordinate Target. Intelligence Collection Requirements {pre and 
post strike) , and maintain combat assessment data on target. or target systems 
selected for attack. 

MOS PERFORMING: 0203 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, commander's guidance, and targeting priority. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
l. Develop a list of targets. 
2. Conduct target value analysis. 
3. Conduct target system analysis. 
4. Develop target nomination 1ist. 
5. Contribute to the development and maintenance of a no strike/restricted 

target. list. 
6. Develop high-payoff target (HPT) and high-value target (HVT) 1natrix. 
7. Develop an Attack Guidance Matrix (AGM). 
8. Develop Battlespace Shaping Matrix (BSM). 
9. Develop a target folder. 
10. Develop Target Intelligence Collection Requirements. 
11. Coordinate combat assessment collection. 
12. Perform combat assessment.. 
13. Recommend re-attacks as required. 

REFERENCES: 
1. DIA Intelligence Reference Document DI 2820-4-02 Battle Damage Assessment. 

Quick Guide 
2. JP 2-01.1 Joint Tactics, Techniques, and Procedures for Intelligence 

Support to Targeting 
3. JP 3-60 Joint Doctrine for Targeting 
4. MCRP 3 -16A Tactics, Techniques, and Procedures for the Targeting Process 
~- MCWP 2-l InLelli~JCH(:C Operations 
6. MCWP 2 12 MAGTF Intelligence Production and Analysis 
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INTEL T&R MANUAL 

MOS 0204 lNDIVIDUAL EVENTS 

6000. PURPOSE. This chapter includes all individual training events tor the 
Counterintelligence (CI)/Human Source Intelligence (HUMINT) Offi~er. E~ch 

event is composed of an individual event title, condition, standard, 
performance steps, support n:~qui.remenLs, and references. Accomplishment and 
proficiency level reguir~d is determined by the event standard. 

6001. EVENT CODING 

Events in the T&R Manual are depicted with a 12-digit, 3-field alphanumeric 
system, i.e. XXXX-XXXX XXXX. In some cases, all 12 digits may not be used. 
This chapter utilizes the following methodology: 

a. Field one. Each event starts with 0204. indicating that the event 
for MOS 0204, Counterintelligence (CT) /Human Source Intelligence (HUMINT) 
Otticer. 

b. Field two. This field is alpha characters indicating a functional 
area. Tn this chapter, the functional areas arc as follows: 

Code 
ANYS 
COLL 
DTSS 
GENl 
MGMT 
PLAN 
TRGT 

Description 
Analysis 
Collections 
Dissemination 
General Intelligence 
Management 
Planning 
Targeting 

Example 
0<!04 ANYS-XXXX 
0204-COLL-XXXX 
0204-DISS-XXXX 
0204-GENI-XXXX 
0204-MGMT-XXXX 
0204-PLAN XXXX 
0204-TRGT-XXXX 

c. Field three. All individual events within T&R Manuals are either 
1000-level for events taught at MOS-producing formal schools or 2000-level 
for events taught at intermediate/advanced-level schools or MOJT. This 
chapter contains 1000 and ?.000-level events. 
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6002. INDEX OF INDIVIDUAL EVENTS 

EVENT I TITLE I PAGE 
~---·~~ 

1000-LEVEL EVENTS 

0200 GENI 1001 ConducL Research 6-5 
0200 GENI 1002 Demonstrate Intelligence Writing Skills G-5 
0200-GENI-1004 F:xplain the IPB Process 6 6 
0200-GENI-1005 Explain the Intelligence Cycle 6 7 
0200 GENI 1006 Explain the Mar .inc Corps Intelligence, Surveillance, 6-7 

Reconnaissance Enterprise (MCISR-E) 
0200-GENI-1007 Analyze all source info.:nnaLlon 6 8 
0200 C~Nl-1008 Adhere to intelligence policies and directives G-9 
0200-GENI-1009 Advise commander/staff on int_e_ll_igence operations 6 10 
0204-COLL-1010 Produce a Request For Information (RFl) 6-10 
0204-COLL 1011 Task CI/HUMINT Collection Elements G-11 

0204-COLL-1012 Manage operational funds 6-12 
0204-COT,T,-1013 Manage Surveillance Operations 6-12 
0204-COLL-1014 Manage countersurveillance 6 13 
0204 COLL-1015 Manage debriefing operations 6 14 

~ 

0204-DISS-1020 ConducL .intelligence dissemination management 6-15 
0204-GENI-1030 Manage CI/HUMINT Garrison Activities 6-15 
0204-MGMT-1040 Manage CI Preliminary Inquiries (Pl) 6-16 
0204-MGMT-1041 Manage CI suppOL'L Lo lnvesti at ions 6-16 
0204 MGMT-1042 Manage Cl/HUMINT support in training partner nation 6 17 

forces 
0204-MGMT-1043 Manage Military Source Operations 6 18 
0204 MCMT 1044 Manage Military Counterintelligence Collection (MCC) 6 19 
0204 MGMT-1045 Manage Interrogation Operations 6-20 

0204-MGMT-1046 Manage CI/I!UMINT Tactical Communication Equipment 6-21 

0204-MGMT-1047 Manage CI/HUMINT Informational Reporting 6-22 

0204-PLAN-1050 Produce Cl/HUMINT components of operational plans 6-23 

0204-PLAN-10!)1 Coordinate CI/HTJMINT Operational Proposals 6-24 

0204-l'LAN-1052 Conduct CI/HUMTNT Collection Management 6 24 

0204-PLAN-1053 Produce CI/HUMINT After Action Reports (AARs) 6-25 

0204 PLAN 1054 Provide intelligence support to the Marine Corps 6 -26 
Planning Process 

2000-LEVEL EVENTS 

0204-AN¥8 2001 Direct Step 1 of the IPB Process: De tine the 6-2 'I 
operational environment/battlespace environment 

0204-ANYS-2002 Direct. SLcp 2 of the IPB Process: Describe 6-27 
environmental effects on operations/describe the 
battlesuace environment 

0204 ANYS 2003 Direct Step 3 of the IPB Process: Evaluate the 6 28 
threat/adversary 

0204 -ANYS-2004 Direct Step 4 of the IPB Process: Determine ' 29 
threat I adversaL·y courses of action 

0204-ANYS-2005 l::stimate the situation 6-30 
0204 ANYS 2006 Synthesize_ all-source intormation 6 31 
0204 -COLL-:"!.01 0 Conduct intelligence collecLion operations 6-32 

management 

6 3 



0204 -COl,I,-201 1 Conduct intelligence collection r~qulrcments 
management 

0204 DISS 2020 Conduct intelligence disseminatio~ ., 

0204-MGMT-/.030 Manage a 2X 
0204-PLAN-2040 Manage Lhe Conduct of Technical Surveillance 

Countermeasures (TSCM) Support 
0204 PLAN-20tll Manage CI/HUMINT Foreign Language Pro rams 
0204-TRGT-2050 Provide .intelligence support to targeting 
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6003. 1000-LEVEL EVENTS 

0200-GENI-1001: Conduct Research 

EVALUATION-CODED; NO SUSTAINMENT INTERVAL: 

NAVMC 3500.100 
18 Mar 2011 

6 monLhs 

DESCRIPTION: Intelligence personnel ot every r<;~.uk must be able to utili~e 
research tools to locaLe and gather useful information. 

MOB PERFORMING: 
07.61, 0291 

0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241, 

GRADES: PVT, PFC, LCPL, CPL, SGT, SSGT, GYSGT, MSGT, MGYSGT, W0-1, CW0-2, 
CWO 3, CW0-4, CW0-5, ?:NDLT, lSTLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, provided information requirements, 
automated and/or non-automated resources. 

STANDARD: To effectively gather relevarLL information, within an established 
timeline. 

PERFORMANCE STEPS: 
1. Review information requirements. 
2. Identify information shortfalls. 
3. Identify relevant information sources. 
4. Tdentify relevant research Lools. 
5. Develop research strategy. 
6. Conduct research. 
'I. Compile relevant results. 

REFERENCES: 
l. Un.iL SOP Unit SOP 

0200-GENI-1002: Demonstrate Intelligence Writing Skills 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence personnel of every rank must possess the skills to 
effectively communicate through writing. All Marines should demonstrate the 
ability to develop clear and concise written intelligence products. 

MOS PERFORMING: 
0261, 0291 

0202, 0203, 0204, 0205, 0206, 0207, 0'10, 0211, 0231, 0241, 

GRADESz PVT, PFC, LCPL, CPL, SGT, SSGT, GYSGT, MSGT, MGYSGT, W0-1, CW0-2, 
CW0-3, CW0-4, CW0-5, 2NDLT, lSTLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 
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CONDITION: With the aid of references, provided iniorm.:ttion, and a rcpor·ting 
requirement. 

STANDARD: To accurately and effectively convey information in accordance with 
estab1ished intelligence community standards within an established timeline. 

PERFORMANCE STEPS: 
1. Read reports. 
2. Identify key information. 
3. Develop an assessment. 
4. Develop an outline. 
5. Write a draft. 
6. Cite sources. 
7. Annotate classification. 
8. Ensure grammar is correct. 
9. Ensure conLenL. is coL·rect. 
10. Submit for review. 
11. Produce final document. 

REFERENCES; 
1. DIA Intelligence Writiny Guide 
2. ICD 203 Intelligence Community Directive 203 
3. !CD 206 Intelligence Community Directive 206 
4. Unit SOP Unit SOP 

0200-GENI~1004: Explain the IPB Process 

EVALUATION-CODED; NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Basic Intelligence Otficers must understand the IPB process, its 
use in directing the intelligence effort, and its role in driving the MAGTF 
staff's planning process for military operations. 

MOS PERFORMING: 0203, 0204, 0206, 0207 

GRADES: 2NOLT, lSTL'l', CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without the aid of reference. 

STANDARD: In accordance with MCWP 2-3 and MCRP 2-3A. 

PERFORMANCE STEPS: 
1. Explain Step 1 of the IPB Process: Define the operational 

environment/battlespace environment. 
2. Explain Step 2 of the IPB Process: Describe environmental effects on 

operations/descr'i be the battlespace effects. 
3. Explain Step 3 o.E the IPB Process: Evaluate the threat/adversary. 
4. Explain Step 4 ot the IPD Process: Determine th.r:eaL./adversary courses of 

action. 
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1. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace 
2. MCWP 2-3 MAGTF Intelligence Production and Analysis 

0200-GENI-1005: Explain the Intelligence Cycle 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL; 12 months 

DESCRIPTION: Basic Intelligence Officers, regardless of discipline, must 
understand the Intelligence Cycle. The intelligence cycle consists oi a 
series of related activities that translate the need for intelligence about a 
particular aspect of the battlespace or threat into a knowledge-based product 
that is provided to the commander for use in the decision making cycle. 

MOS PERFORMING: 0203, 0204, 0206, 0207 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without the aid of reference. 

STANDARD: In accordance with MCWP 7.-3. 

PERFORMANCE STEPS: 
1. Explain planning and direction. 
2. Exp1ain collection. 
3. Explain processing and exploitation. 
4. Explain production. 

'. Explain dissemination. 
6. Explain utilization. 

REFERENCES: 
1. MCWP 2-3 MAGTF Intelligence Production and Analysis 

0200-GENI-1006: Explain the Marine Corps Intelligence, Surveillance, 
Reconnaissance Enterprise (MCISR-E} 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

MOS PERFORMING: 0203,0204,0206,0207 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without the aid of reference. 

STANDARD: In accordance wlLh the MClSH-E Roadmap. 
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PERFORMANCE STEPS; 
1. Ident1.fy GEOINT systems. 
2. Identify CI/HUMINT systems. 
3. Tdentify analysis systems. 
4. Identify SIGINT systems. 
5. Identify MASINT ~ystems. 

REFERENCES; 
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1. MCISR Marine Corps Intelligence, Surveillance and Reconnaissance­
Enterprise Initial Capabilities Document 

0200-GENI-1007: Analyze all-source information 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The analysis framework used by intelligence officers is 
described as analysis, synthesis, otnd estimation. During the first step, 
analysis, the officer is required to view collected lnform.:ttion in relati.on to 
the unit's mission, commi;i.ndcr' s intent, and commander's intelligence 
requirements. The Marine must divide the battlcspace into component parts to 
isolate and define the individual elements of significant information, 
identify key elements of the situation to formulate hypotheses, make 
deductions from those hypotheses, and reach conclusions. Finally, the Marine 
must compare the existing situation to new pieces of intormatior1 to determine 
if they relate to the identified key elemenLs and to assess the impact of the 
new information on Lhc current intelligence estimate. Thls framework provides 
a disciplined approach to gather·i.ng and understanding information and a means 
tor the analyst to place information in context and relate it to planned or 
ongoing operations. To do Lhis, the Marine must have a thorough understanding 
o[ each step of the analytical process io1.Ud how it supports the Marine Corps 
Planning Process (MCP.b') and operations. The Marine musL have a thorough 
understanding of inductive io1.!ld deductive reasoning, logical fallacies, biases, 
and anio1.lytical methods. However, each situation is unique. The ent i. re 
analyze-synthesize-estimate process may occur mentally within <>. matter of 
seconds or be more rigorously applied. 

MOS PERFORMING: 02C3, 0704, 0206, 0207 

GRADES: :.<NDLT, lSTl,T, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of re[erenccs, provided a mission, and reports. 

STANDARD: To satisfy the commanders intelligence requirements in the time 
allotted by the commander and in accordance with t.hc references. 

PERFORMANCE STEPS: 
1. Filter RepOr'LS. 
2. Evaluate Reports. 
3. Conduct additional intelligence research. 
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4. Maintain the common intelligence picl.ure. 
5. Apply critical thinking principles. 
6. Apply creative thinking principles. 

REFERENCES: 
1. 0-8129-2808-3 The Thinke.x:·'s Toolkit 
2. MCDP 2 Intelligence 
3. MCWP 2-3 MAG'H' Intelligence Production and Analysis 

0200-GENI-1008: Adhere to intelligence policies and directives 
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EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 1?. months 

DESCRIPTION: The conduct of intelligence and counterintelligence activities 
conducted by the military is governed by various rules and regulations ranging 
from Executive Orders to Marine Corps Orders. Basic Intelligence Officers 
must have a baseline understanding of the various lntelligence Agencies and 
those policies and directives that govern their activities. 

MOS PERFORMING: 0?.03, 0204, 0206, 0207 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With Lhe aid of references and provided a mission. 

STANDARD: So that intelligence operations are conducted within the rules and 
regulations set forth in the references. 

PERFORMANCE STEPS: 
1. Identify the 16 Tntelligence Agencies. 
2. Explain intelligence oversight. 
3. Define intelligence. 
4. Detine counter-intelligence. 
5. Define foreign intelligence. 
6. Comply with/to the AIHS 240 checklist. 

REFERENCES: 
1. 

2. 
3. 
4. 
5. 

G. 

Executive 
Executive 
IGMC AIRS 
MCO 3800.2 
SECNAVINST 
Department 

Order 12333 United States Intelligence Activities 
Order 12334 President's Intelligence Oversight Board 
240 Checklist 

Conduct an oversight of Intelligence Activities 
3820.3 Oversight of Intel1igence Activities wit.hin the 
of the Navy 

SECNAVINST 5000.340 OVERSIGHT AND MANAGEMENT OF INTELLIG~NCE ACTIVITIES, 
TNTELLIGENCE-RELATED ACTIVl'l'lES, SPECIAL ACCF.SS PROGRAMS, COVERT ACTION 
ACTIVITIES, AND SENSTTIVE ACTIVITIES WITHINTHE L.li:WARTMENT OF THE NAVY 
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0200·GENI·l009: Advise commander/staff on intelligence operations 

EVALUATION·CODED: NO SUSTAINMENT INTERVAL 1 6 months 

DESCRIPTION: Provide commander and staff sections information on intelligence 
capabilities and 11m1.tations in order to educate them on what inLelligence can 
do for them specific to their sections. 

MOS PERFORMING: 0?.02, 0203, 0204, 020G, 0207 

GRADES: 2NDLT, lSTLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a ~lssion and commander's intent. 

STANDARD: To ensure the commander/staff is educated on intelligence 
capabi1ities and limitations and within the time limits established by the 
commander. 

PERFORMANCE STEPS: 
1. Analyze unit mission cmd METL. 
2. Determine how in~elligence can supporL each individual MET. 
3. IdenLi.fy how each staff section supports the overall mission. 
4. Communicate specitic capabilities and limitations unique to each staff 

secLion as required. 

REFERENCES: 
1. MCDP 1·0 Marine Corps Operations, Sep ?.001 
2. MCWP 2·1 Intelligence Operations 
3. MCWP 2-12 MAG'l'F Intelligence Production and Analysis 
4. MCWP 2-2 MAGTF I:-~telligence Collection 
5. MCW~ 2-6 Counterinte11igence 

0204·COLL-1010: Produce a Request for Information (RFI) 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: CI/HUMINT collection operations satisfy on]y a small number ot 
collection requirements. Additionally, these collection oper.:ttions can 
sometimes generate more questions than they answer. Tn order to corroborate 
or validate information developed in CI/HUMINT activities, it will be 
necessary to request additional information derived from other collection 
methods or existing intelligence products. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given intelligence reporting, Automated Data Process1ng (ADP) 
equipment, and the commander's intent. 
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STANDARD: By completing all performance steps and ensuring correct format, 
within the time allotted by the operational environment. 

PERFORMANCE STEPS: 
1. Identify gaps in intelligence. 
2. Organize gaps in intelligence. 
3. Plan to develop RFis. 
4. Supervise drafting of RFis. 
5. ~valuate draft RFis. 
6. Submit RFI. 

REFERENCES: 
1. DHE-M 3301.001 DIA HUMlNT manual, Vol 1: 

Reporting, and Evaluation Procedures (U) 
Collection Requirements, 

JAN09 
2. DHE-M 3301.002 Defense Human Intelligence 

II: Collector Oper-ations, MAR09 
(HUMINT) Enterprise Manual, VOL 

3. MCWP 2-1 Intelligence Operations 
4. MCWP 2-2 MAGTF Intelligence Collection 

0204-COLL-1011: TaRk CT/HUMTNT Collection Elements 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Task CI/HUMINT collection elements in order to satisfy assigned 
collection requirements. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given an operational environment, mission, collection 
requirements, and CI/HUMINT assets. 

STANDARD: By tasking C_l_/HUM_l_NT units according Lo operational requirements. 

PERFORMANCE STEPS: 
1. _l_dcnti(y collection elements. 
2. Determine capabilities. 
3. Determine collection requirements. 
4. Assign collection elements to requirements. 
5. Coordinate external support. 
6. Task collecLi.on elements. 

REFERENCES: 
1. DHE M 3301.001 DIA IIUMINT manual, Vol 1: Collection Requirements, 

Reporting, and Evaluation Procedures (U) JAN09 
2. DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL 

II: Collector Operations, MAR09 
3. FM 2-22.3 Human .intelligence CollecLor Operations 
4. MCWP 2-6 Counterintelligence 



0204-COLL-1012z Manage operational funds 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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6 months 

DESCRIPTION: CI/HUMINT activities often require the expenditure of 
intelligence related funds. The mismanagement and misuse of these funds can 
result in criminal violations as well as inspector general inquiries. Focus 
of this event is on accountability and the pr-oper application of funds from 
various lines of accounting {i.e., MCCHIP, TCF and E&EE) tor appr-opriate uses. 

MOS PERFORMING 1 02 04 

GRADESz 2NDJ,T, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given operational funds, collection requirements, and r·eferences. 

STANDARD: Ensuring expenditure of funds is within the legal confines as 
provided by DoD and service regulations, ordcr·s, and directives, with full 
accountability. 

PERFORMANCE STEPS: 
1. Identify appr·upriatc funding line. 
2. Procure funds. 
3. Account for funds. 
4. Audit expenditure at tunds. 
5. Assign funds custodian. 
6. Disburse funds. 

REFERENCES: 
1. MCO 8007040.10 Emergency and Ext.raordinary Expense {E&EE), Subhead 12VD 

Funds 
2. MCWP 2-6 Counterintelligence 

0204-COLL-1013: Manage Surveillance Oper-<:tlions 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: The purpose of surveillance is to document the activities of a 
target during a specified period. The results of the surveillance may be used 
to satisfy collection requirements, support investigalions, and document 
source activities. Surveillance results in collection of information relative 
to the need for the surveillance and without compromise of the surveillance 
operation. Parallel focus of this event is on maintaining positive control of 
the target and observing actual or poLcntial operational acts. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 
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CONDITION: With the ~id oi references, given a mission, CI/HUMINT personnel, 
autho.rized equipment:, materials, and a surveillance target. 

STANDARD: Without compromise, by collecting all required informaL.ion, 
documenting the activities pertaining Lo a target, within the time allotted by 
the operational environment. 

PERFORMANCE STEPS: 
1. Review mission requirements. 
2. Determine surveillance support requirements. 
3. Obtain surveillance authorizations. 
4. Deconflict surveillance operations with all current and future operations. 
5. Provide ov'"rslght to the employment of DoD HUMINT technical operations 

(HTO) and CI equipment, as required. 
6. Brief commander on results of ~urveillance operation. 

REFERENCES: 
1. DHE M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements, 

Reporting, and Evaluation Procedures (Ul JAN09 
2. DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL 

II: Collector Operations, MAR09 
3. DoD Directive 5240 .1R Procedures governing the activities of DoD 

intelligence components that affect United States persons, December 1982 
4. DoD Instruction 5:?.10.01 Counterintelligence (Cl) lnvcstigaLlons, FEB09 
5. FM 34-5 Human Intelllgence and Related Counterintelligence Operations 
6. FM 34-60 Counterintelligence 
7. MCWP ?.-6 Counterintelligence 

0204-COLL-1014: Manage countersurveillance 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The purpose of counter-surveillance is to identify hostile 
threats to friendly forces and to ensure the security of CI/HUMINT operations. 

MOS PERFORMING: 0204 

GRADES: ?.NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, given a countersurveillance mission, 
authorized equipment, materials, and a surveillance taL-get. 

STANDARD: Without compromise, by collecting all required information in 
support of CI/HUMINT operations, within the Lime allotted by the operational 
environment.. 

PERFORMANCE STEPS: 
1. Review mission requirements. 
2. Coordinate countersurveillance support requirements. 
3. Obtain countersurveillance authorizations. 
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4. Deconflict countersurveillance operations with all current and future 
operations. 

5. Provide oversight to the employment of DoD HUMINT technical operations 
(HTO) and CI equipment, as required. 

6. Brief commander on results of countersurveillance operation. 

REFERENCES: 
1. DH~--M 3301.001 DIA HUMINT manual, Vol 1: 

Reporting, and Evaluation Procedures (U) 
2. DHE-M 3301.002 Defense Human Intelligence 

II: Collector Operations, MAR09 
3. DoD Directive 5240.02 Counterintelligence 

Collection Requirements, 
JAN09 

(HUMINT) Enterprise Manual, VOL 

4. DoD Directive 5240.1R Procedures governing the activities of DoD 
intelligence components that attect United States persons, December 1982 

5. DoD Instruction 5240.04 Counterintelligence (CI) Investigations, FEB09 
6. FM 34-5 Human Intelligence and Related Counterintelligence Operations 
7. FM 34-60 Counter-intelligence 
B. MCWP 2-6 Counterintelligence 

0204-COLL-1015: Manage debriefing operations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Debriefing is the process of questioning cooperating sources to 
satisfy intelligence requirements, consistent with applicable law. Cl/HUMTNT 
personnel conduct intelligence debriefs of both controlled and unwitting 
sources that differ from operational debrlefs. Additionally, Cl/HUMINT 
persormel debrief friendly forces when required. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION! Given a cooperative :individual of CI/HUMlNT interest, curz·ent 
intelligence reports, intelligence requirements, CI/HUMlNT personnel, and 
authorized equipment. 

STANDARD: To satisfy collection requirements, within the time allotted by the 
operational environment. 

PERFORMANCE STEPS: 
1. Maintain oversight ot all deb1·iefing operations. 
2. Manage debriefing resources. 
3. Review reporting. 
4. Disseminate reporting as required. 

REFERENCES: 
1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements, 

Reporting, and Evaluation Procedures (U) JAN09 
2. MCWP 2-3 MAGTF :ntelligence Production and Analysis 
.3. MCWP :::-6 Countezlntelligence 
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0204-DISS-1020: Conduct intelligence dissemination management 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence dissemin~tion is Lhe delivery of intelligence to 
users in a suitable form. Dissemination management involves establishing 
dissemination priorities, selection of dissemination means, and monitoring the 
flow of intelligence throughout the command. To do this, the Marine must 
tirst have working knowledge of groW1d, aviation, c;md service ::>uppor·t 
organizations within the Marine Corps. Second, the Marine must have working 
knowledge at doctrinal formats for intelligence reports, current MAGTF 
dissemination architecture, classification markings, control measures, foreign 
disclosure, and releasability. The Human Source Intelligence Officer requires 
a basic W1derstanding of intelligence dissemination in order to effectively 
participate in the all-source inLelligence fusion process within the MAGTF. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, various intelligence reports or products, and 
communications architecture that supports planning and operations. 

STANDARD: Ensuring that the required intelligence is provided to the 
appropriate user, in the proper formaL, wlLhin Lhe Llme allotl.ed. 

PERFORMANCE STEPS: 
1. Develop a mission-oriented dissemination plan. 
2. Allocate resources. 
3. Disseminate information or lnLelligence. 
4. Evaluate ettectiveness of dissemination. 

REFERENCES : 
1. CAPCO Intelligence Community Classification and Contro1 Markings 

Implemenl.al.ion ManuO<L SEP92 
2. DHSCG Directorate tor Human Intelligence Classitication Guide, FED09 
3. MCWP 2-1 Intelligence Operations 
4. MCWP 2-3 MAGTF I~telligence Production and Analysis 
5. MCWP 2-4 Marine Air-Ground Task Force Intelligence Dissemination 
6. MCWP 5-1 Marine Corps Planning Process 
7. SECNAVINST 5510.34A Disclosure of Classified Military Information and 

Controlled Unclassified Information to Foreign Governments, International 
Organizations, and Foreign Representatives 

0204-GENI-1030: Manage CI/HUMINT Garrison Activities 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Appropriate personnel must coordinate and conduct CI/HUMINT 
support with higher, adjacent and subordinate organizations. This 
coordination includes the unit liaison program, unit training, mainlenance, 
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material acquisition, and personnel administration, among others. CI/HUMINT 
garrison activities include, but are not limited to, FORMICA, CI support to 
force protection, unit liaison program, and CI/HUMTNT recruiting/OJT program. 

MOS PERFORMING: 0201 

GRADES I 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: In a garrison environment, given CI/HUMINT assets, and commander-'s 
intent. 

STANDARD: By completing all performance steps prior to the start of 
operations, within the time allotted by the commander. 

PERFORMANCE STEPS: 
1, Maintain administrative oversight of personnel assigned. 
2. Maintain accountabi 1 i ty for CI/HUMINT equipment. 
3. Establish concept of employment for CT/HUMINT assets. 
4. Establish concept of employment for CI/HUMINT assets. 
5. Coordinate garrison CI/HUMINT activities, as required. 

REFERENCES; 
1. MCO 3850.1J Policy ;;md Guidance for Counterintelligence and Hum<J.n. Source 

Intelligence Activities, (August 2007) 
2. MCWP 2-6 Counterintelligence 

0204-MGMT-1040: Manage CI Preliminary Inquiries (PI) 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: CI Preliminary lnquiries are limited examination of facts 
conducted to assist the commander in determining if a full CI investigation is 
necessary. CI/HUMINT Officen:l manage and coordinate execution of preliminary 
inquiries. Additionally, the CI/HUMINT Officers follow up on the dispositiou 
of inquiries and brief commander~ on recommended courses of action. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, given direction from the commander. 

STANDARD1 That provides findings to assist the commander to determine further 
course of action, within the time allocated by the commander. 

PERFORMANCE STEPS: 
1. Coordinate with appropriate authorities. 
2. Deconflict jurisdictional matters. 
3. Maintain inquiry oversight. 
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4. Conduct CI Preliminary Inquiry, if required. 
5. Present findings/reconunendations to Commander. 

REFERENCES: 

NAVMC 3500.100 
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l. DoD InstrucL.ion 5240.04 Counterintelligence (CT) Investigations, FEB09 
2. FM 34-60 Counterintelligence 
3. JAGINST 5800. '1 Manual of the Judge Advocate General (JAGMAN) 
4. MCO 003850.1J Policy and Guidance for Counterintelligence (CI) and Human 

Source Intelligence (HUMIN'l') AcLlv.ities 
5. MCWP 2-0 Counterintelligence 
6. SECNAVINST 3850.2C Counterintelligence 

0204-MGMT-1041: Manage CI support to Investigations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Activities conduct~d Lo prove or disprove an event or allegation 
of espionage or other national security crimes conducted by or on behalf of a 
foreign government, organization, or person or internationi.ll Ler.ror·.isLs. 
Other Lypes of events of CI investigative interest include but are not limited 
to POW/MIAs, TSCM, and ot.her technical means. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, given direction from appropriate 
authority, authorized equipment. 

STANDARD: That results in an investigative memorandum or r·eport, within the 
time allotted by the operational environment. 

PERFORMANCE STEPS: 
1. Review applicable authoritative documents. 
2. Coordinate with appropriate authorities. 
3. Deconnict jur-isdictional matters. 
1. Determine legal considerations for CONUS and OCONUS investigations. 
:, . Determine type of invcsLlgaLion r·equired. 
6. Establish procedures associated with the investigation type. 
'1, MalnLain oversight of CI support to investigations. 
B. Develop and maintain ROI and other investigative files and notes. 
9. Develop and maintain a time events chart. 
10. Conduct interviews using fundamentals of questioning. 
11. Maintain oversight of processing evidence. 
12. Handle items of potential intelligence or evidentiary value. 
13. Administer Article 31 rights as necessary. 
11. Administer an oath as necessary. 
15. Submit memor·andums, ROIAs, or other reports. 

REFERENCES: 
1. DoD Directive 5240.02 Counterintelligence 
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2. DoD Instruction 5240.04 Counterintelligence (CI) Investigations, FEB09 
3. FM 34 ~Human Intelligence and Related Counterintelligence OperaLlons 
4. FM 34-60 Counterintelligence 
5. JAGINST 5800.7_ Manual of the Judge Advocate General (JAGMAN) 
6. JP 2-01.2 JTTP for Counterintelligence 
7. MCO 03850.1J Policy and Guidance for Counterintelligence (CI) and Human 

Sour-ce InLelligence (HUMINT) Activities 
8. MCWP 2-6 Counterintelligence 
9. SECNAVlNST 3850.2C Counterintelligence 

0204-MGMT-1042: Manage CI/HUMINT support in training partner nation torce~ 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: To conduct operations and activities in support of component 
commanders shaping plans to dissuade or deter potential adversaries and to 
ensure or solidify rclation.'Jhips with friends and allies. Specifically, 
CI/HUMINT personnel support training partner nation forces across the full 
~pecLrum of military operations. This include~ standard CI support to force 
protection and training of authorized CI/HUMINT Tactic Techniques and 
Procedures (TTPs) . 

MOS PERFORMING: 0204 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAT. 

CONDITION: With the aid of references and given an approved Advise Train 
Assist (~TA) mission. 

STANDARD: That meets mission requirements without unauthorized disclosure, 
within the time allotted by the operational environment. 

PERFORMANCE STEPS: 
l. Review mission requirements. 
2. Review applicable references. 
3. Obtain service approval. 
4. Maintain oversight. 
5. Approve lesson plans, as required. 
6. Review post-mission analysis. 
7. Revi~w disseminated reports/products. 
8. Ensure compliance with foreign disclosure policies. 
9. Review the Conce.pt of Operations (CONCEPT OF OPERJ\TION (CONOP)), as 

required. 

REFERENCES: 
1. DOD-GIRH-2634-001-08 Cultural Generic Information RequiremenLs Handbook 

{C GIRH) 
2. DoD Directive 5~40.02 Counterlntelligence 
3. MCWP ;?.-6 CounterintelLigence 
4. MCWP 3-33.5 Counterinsurgency Operations 
5. TC 31-73 Special Forces Advisor Guide 
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0204-MGMT-1043: Manage Military Source Operations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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6 months 

DESCRIPTION: Military So1.1rce Oper·ations (MSO) are flexible and aggressive 
operations conducted by CI/HUMINT personnel across the full spectrum of HUMINT 
collection activities, ln order to quickly respond to the needs of the 
supported command. MSO are designed to provide foreign intelligence and 
targeting information in accordance with the collection plan. 

MOS PERFORMING: 0?.04 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, collection r·equirements, CI/HUMINT personnel, 
authori 7.ed equipment, operational funds, and references. 

STANDARD: In 
operations or 
environment. 

order to satisfy collection requirements without compromising 
personnel, within the time allotted by the operational 

PERFORMANCE STEPS: 
1. Review MSO operational proposals. 
2. Approve MSO operational proposals. 
3. Review MSO operational reports. 
4. Approve MSO operational reports. 
5. Audit MSO source administ.:ratiun files. 
6. Manage HUMTNT operations. 

REFERENCES: 
1. DHE M 3301.001 CIA HUMINT manual, Vol 1: Collection Requirements, 

Reporting, and Evaluation Procedures (U) JAN09 
2. DHR-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manua1, VOL 

ll: Collector Operations, MAR09 
3. FM 2-22.3 Human Intelligence Collector Operations 
1. FM 31-5 Human Intelligence and Related Counterintelligence Operations 
5. JP 2-01.2 JTTP for Counterint~lligence 
6. MCO 003850.1J Policy and Guidance for Counterintelligence (CI) and Human 

Source Intelligence (HUMINT) Activities 
7. MCWP 2-6 Coun~erlntelligcncc 

0204-MGMT-1044: Manage Military Counterintelligence Collection (MCC) 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Military Counterintelligence Collection activities arc flexible 
and aggressive operations conducted by CT personnel across the fu11 spectrum 
of Cl collection activities, in order to quickly respond to the needs of the 
supported command. Such CI collection activities are designed to assess 
threats, provide early warnings, identify infiltrations, and provide 
information on the local populace. 
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MOS PERFORMING; 0204 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

NAVMC 3500.100 
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CONDITION: In any €uv.ironment., given a miss.ion, collection requirements, 
CI/HUMINT personnel, authori.zed equipment, operational funds, and references. 

STANDARD: In 
operations or 

order to satisty 
personnel. 

collection requirements without compromising 

PERFORMANCE STEPS: 
1. Review MCC operational proposals. 
2. Approve MCC operational proposals. 
3. Review MCC operational reports. 
4. Approve MCC operational reports. 
5. Audit source administration files. 
6. Manage MCC activities. 

REFERENCES: 
1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements, 

Reporting, and Evaluation Procedures (U) JAN09 
2. DIIE-M 3301.002 Defen::Je Human Inlelligencc (HUMlNT) Enterprise Manual, VOL 

II: Collector Operations, MAR09 
3. FM 2-22.3 Human lntelligence Collector Operations 
4. JP 2-01.2 JTTP for Counterintelligence 
5. MCO 3850.1J Policy and Guidance for Counterintelligence and Human. Source 

Intelligence Activ.iLies, (August 200"/) 
6. MCWP 2-1 Intelligence Operations 
7. MCWP 2-6 CounLerinLclligence 

0204-MGMT-1045: Manage Interrogation Operations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Tnterrogation operations are designed to provide accuraLe, 
timely, and relevant information in support of the Commander's priority 
intelligence requirements across the full spectrum of military operations. 
Inter-rogaLion operations include both tactical on-site interrogations as well 
as follow-on sustained interrogations at an inter-rogation f.;~.cility. 

Interrogation oper·at.ions arc often part of the greater intelligence community 
collection plans and may yield tactical, operational, and str.;~.tcgic level 
information. Due tc the complexities and 1egalities inherent to interrogation 
operations, only military service school trained/certified interrogators may 
conduct interrogations. Managers of interrogation operations must be £au1iliar 
with HUMINT policy, law and interrogation procedures at the National, Joint, 
Service, Operational and tactical levels. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, lSTlT, CAPT 
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CONDITION: Given a mission, assigned area of responsibility, a person of 
interest, personnel authorized to conduct interrogations, an 
interpreter/translator, and applicable references. 

STANDARD: Obtaining the maximum amount of relevant information, while 
ensuring all interrogations are conducted within the time allotted by the 
operational environment. 

PERFORMANCE STEPS: 
l. Review interrogation plan. 
2. Approve interrogation plan. 
3. Monito.r- interrogations, as rc:!qulred. 
4. Review interrogation reports. 

REFERENCES : 
1. FM 2-22.3 Human Intelligence Collector Operations 
2. FM 34-7-1 Tactical Humttn Intelligence and Counterintelligence Operations, 

APR02 
3. GENEVA CONVENTION Geneva Convention relative to the Treatment of Pr1soners 

of War http://www.unhchr.ch/html/menu3/b/91.htm 
4. General Area/Theater specific rules and regulations regarding 

interrogations 
5. MCWP 2-6 Counterintelligence 

0204-MGMT-1046: Manage CI/HUM.LNT Tactical Communication Equipment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION1 The ability to communicate is instrumenta-l to the successful 
execution of CI/HUMINT activities. Management of CI/HUMINT communication 
equipment is necessary TOT maximize the reporting of collected information. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, lSTTT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given CI/HUMINT communication equipment, other authorized 
equipment, a mission, and references. 

STANDARD: To ensure effective communication in support of assigned mission, 
within the time ttllotted by the operational environment. 

PERFORMANCE STEPS: 
1. Review mission. 
2. Review organic communications equipment. 
3. Identify approprittt.e communications equipment. 
4. Request additional communications equipment, as required. 
5. Coordin~te frequencies. 
6. Obtain approvals tor equipment usage. 
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I. Submit for inclusion .in CEOI. 
8. Maintain accountability on CMR. 
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9. Track maintenance reporting via Daily Process Report (DPR). 
10. Coordinate EKMS requirements. 

REFERENCES: 
1. MCRP 3 40.3B Radio Operators Handbook 
2. MCWP 2-22 Signals Intelligence 
3. MCWP 2-6 Counterintelligence 

0204 -MGMT-1047: Manage CI/HUMINT Informational Repor·L.i.ng 

EVALUATION-CODED: KO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION! One of the main functions of CI/HUMTNT personnel is to collect 
foreign intelligence and counterintelligence informaLlon, which is then 
captured and collated into an intelligence report. These reports are then 
screened for completeness, accuracy, and formatting, ensuring the report 
clearly and concisely identifies and depicts the information obLalned. Report 
management ls essential to ensure quality work is published. 

MOS PERFORMING! 0?.04 

GRADESs 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FO~L 

CONDITION: Given collection requirements, CI/HUMINT information, reporting 
procedures, classification guidance, and references. 

STANDARD: Ensuring all relevant CI/HUMTNT information is recorded and 
published .in accordance wjth applicable requirements, within the time allotted 
by the operational env .ironment. 

PERFORMANCE STEPS: 
1. Compile CI/HUMINT reporting. 
2. Depict CT/HUMINT infor·mation. 
3. Comply wlth CI/HUMINT procedure, guidelines and regulations. 
4. Ensure compliance with utilization of approved systems architecture. 
5. Identify PIRs. 
6. Determine who h~s need-to-know. 
I. Include source by-line. 
a. Include intelligence re1ated information. 
9. Include collection requirements to which intormation responds. 
10. Include field comments. 

REFERENCES! 
1. DHE-M 3301.001 DIA HUMINT manual, Vol 1; 

Reporting, and Evaluation Procedures (U) 
2. DHE-M 3301.002 Defense Human Intelligence 

TI: Collector Operations, MAR09 
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4. MCWP 2-12 (updated to 2-3) MAGTF Intelligence Production and Analysis 
5. MCWP 2-6 Counterintelligence 

0204-PLAN-1050: Produce CI/HUMINT components of operational plans 

EVALUATION-COPEP: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The CI Appendix (Appendix 3) and the HUMINT Appendix {Appendix 
5) of the Annex Bare the basis for all CI and HUMINT collection operations. 
These appendices explain in detail what can be done, by whom, and also 
identifies specific reporting criteria. The CI/HUMINT Officer is responsible 
for the staffing of CI/HUMINT appendices for inclusion into the Annex B. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given the Commander's intent, a mjssion statement, draft AJ1nex B, 
friendly and enemy situations and capabilities, inclusive of CI capabilities, 
and with the aid of references. 

STANDARD: During the planning process, without omission, and in correct 
format, within the time allotted by the operationa1 environment. 

PERFORMANCE STEPS: 
1. Review Annex B 
2. Identify CI/HUMINT Plan requirements. 
3. Identify organic and attached CI/HUMINT assets. 
4. Identify CI/HUMINT functions within the AO/AOR. 
5. Identify CI/HUMINT responsibilities within the AO/AOR. 
6. Identify CI/HUMINT command structure. 
7. Identify CI/HUMINT repoL·tlng procedures. 
8. Identify CI/HUMINT pl~nned employment. 
9. Identify CI/l!UMINT coordinating instructions. 
10. ldentify CI/HUMINT related operational parameters 
11. Write CI/HUMINT component:oJ o[ Annex B. 
12. Resolve conflicts between CI/HUMINT Plan and other provisions in Annex B. 

REFERENCES: 
1. DHE M 3301.001 DIA HUMTNT manual, Vol 1: Collection Requirements, 

Reporting, and Ev~luation Procedures (U} JAN09 
2. FM 34-5 Human Intelligence and Related Counte.rlntclligence Operations 
3. MCWP 2-1 Intelligence Operations 
4. MCWP 2-6 Counterintelligence 
5. MCWP 5-1 Marine Corps Planning Process 
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0204-PLAN-1051: Coordinate CI/HUMINT Operationa1 Proposals 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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12 months 

DESCRIPTION: The CI /HUMINT Operational Proposals are docur11ents that 
specifically identify Lhose elements authorized to conduct such operations, 
delineate the operational boundaries, and establishes collection requirements 
that could potentially be answered utilizing such operations. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FO.H.MAL 

CONDITION: Given Cl/HUMINT components of an OPORD, 
assets and equipment, and references. 

collection requirements, 
CI/HUMTNT 

STANDARD: That identifies authorized personnel, operational boundaries, 
collections requirements, and deconfliction requirements, wiLhln the time 
allotted by the opeiatlonal environment. 

PERFORMANCE STEPS: 
l. Identify who is authorized to conduct Cl/HUMINT Source Operations. 
2. Establish operational boundaries. 
3. Establish collections n:qulrements. 
4. Establish requirements for deconfliction with other CI/HUMINT clements. 

REFERENCES: 
1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements, 

Reporting, and Evaluation Procedures (U) JAN09 
2. DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise M<:mual, VOl.. 

II: Collector Opei~Llons, MAR09 
3. FM 34-5 Human Intelligence and Related Counte~inLelligcncc Operations 
4. MCWP 2-1 Intelllgcnce Operations 
5. MCWP 2-6 Counterintelligence 
6. MCWP 5-l Marine Corps Planning Process 

0204-PLAN-1052: Conduct CI/HUMTNT Collection Management 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL; 6 months 

DESCRIPTION: Assist. collection managers in the development of CI/HUMINT 
Collection :r·egulremcnts, ad-hoc HUMINT collection requirements, and source 
directed requ1rement:s, and time sensitive collection requirements and 
intelligence information report evaluations. Collection Ope~ations Management 
is the systematic assignment of CI/HUMlN"l' requirements to subordinate 
collection elements in order to obtain quantifiable p~oduct.lon based off 
assigned collection requil-ements. 

MOS PERFORMING! 0204 

GRADES: 2NDLT, lSTLT, CAPT 
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INITIAL TRAINING SETTING: FOlU>tAL 
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CONDITION: Given intelligence gaps, commander's intent, and references. 

STANDARD: By completing all performance steps, within the time allotted by 
the operational environment. 

PERFORMANCE STEPS: 
1.. Validate feasibility of assigned CI/HUMINT collection requir·emenLs. 
2. Pcterminc type of CI/HUMINT collection requirement needed. 
3. Assist with production of specified CI/l!UMINT requirement, as required. 
4. Integrate CI/HUMINT collection requirement into the overall collection 

plan. 
5. Assign validated collect Jon requirements to appropriate collection 

elements. 
6. Ensure proper feedback/evaluation on previous repor t.ing. 
'/. Refine collection planning as required. 

REFERENCES: 
1. DHE M 3301.001 DIA HUMlNT m<J.nual, Vol 1: Collection Requirements, 

Reporting, and Evaluation Procedures (U) JAN09 
2. DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL 

II: Collector Operations, MAR09 
3. MCDP 2 Intelligence 
4. MCRP 2-lB Tri-MEF InLclligence Standard Operating Procedure 
5. MCWP 2-6 Counterintelligence 

0204-PLAN-1053: Produce CI/HUMINT After Action Reports (AARs) 

EVALUATION-CODED: YES SUSTAINMENT INTERVAL: 12 monthl:l 

DESCRIPTION: While After Action Reports (AARs) are not unique to the 
CI/HUMINT field, there are items LhaL arc centric to the MOS and only apply to 
the MOS. It is necessary for lessons learned to be capLuL·ed and disseminated 
in order to share information, not all of which is appropriate within other 
established networks or databases. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, lSTIJT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given CI/HUM!NT past operational activity, administrative support 
materials, ADP equipment, and references. 

STANDARD: That captures lessonl:l leaLned, wlthin the time allotted by the 
commandeL'. 

PERFORMANCE STEPS: 
1. Capture CI/HUMlNT lessons learned 
2. Identify problem areas. 
3. Highlight successes. 
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4. Provide recommendations. 
5. Disseminate the AAR. 

REFERENCES; 
1. MCWP 2 6 Counterintelligence 
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0204-PLAN-1054: Provide intelligence support to the Marine Corps Planning 
Process 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: The Marine Corps Planning Process {MCPP) is organized into six 
manageable, logical steps. These steps are: Problem Framing, COA Development, 
COA Wargaming, COA Comparison and Decision, or·de!·s Development, and 
Transition. The tenets of the MCPP top-down planning, single-battle concept 
and integrated planning derive from the doctrine of maneuver warfare. These 
tenets guide the commanders use of his staff to plan and execute mllltary 
operations. Planning is a complex process of interacting activities with 
feedback loops. The six Bteps of the MCPP aid in understanding and generally 
tallow a sequence; however, it is important to remember that planning ls not a 
simple sequence of steps. Any one st.ep of the process may involve multiple 
phases (see app. D for planning process diagrams). Any ;,Lep ln the process 
may feed back into a previous one. 

GRADES: 2NDLT, lSTLT, CAPT, MAJ 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, higher headquarters' order, commanders estimate 
of the situation, and initial commander's guidance. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Provide intelligence ::Jupport to Problem Framing. 

'. Provide intelligence suppo:z:·L Lo Course of fiction Development. 
3. Provide intelligence support to Course of Action Wargaming. 
4. Provide intelligence support to Course of Action Comparison and Decision. 
5. Provide intelligence support to OrdeL'S Development. 

'. Provide intelligence support to Transition. 
7. Provide intelligence support to the Rapid Response Planning Process. 

REFERENCES: 
1. JP 2-01 Intelligence Support to Military Operations 
2. MCDP 1-0 Marine Corps Operations, Sep 2001 
3. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace 
4. MCWP 2-12 (updated to 2-3) MAGTF InLelligence Production and Analysis 
5. MCWP 5-l Marine Corps Planning Process (MCPP) 
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0204-ANYS-2001: Direct Step 1 of the IPB Process: Define the operational 
environment/battlespace environment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence preparation of the battlespace (IPB) is a systemic, 
continuous process to analyze the weather, enemy and terrain in a specific 
geographic area to all types at operations. In IPB step one, the Marine is 
required to identify significant characteristics of the three dimensional 
environment, identify the friendly area of operations (AO) and Area of 
Influence unique to ground operations on the tactical level, establish the 
area of interest (AOl) limits, and identify intelligence gaps. However each 
situation is unique. The types of products generated as a result of IPB vary 
based on the size of the unit, time available, intelligence requirements 
(IRs), and character-istics of the mission and AO. 

MOS PERFORMING: 02C4 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: With the aid of references and pr·ovided the CBA.k::. 

STANDARD: In accorCance with the commander's requirements and MCRP ? - 3A. 

PERFORMANCE STEPS: 
1. Direct efforts to identify significant characteristics o[ Lhe environment. 
2. Provide an area of influence recommendation. 
3. Provide an area of interest {AOI) recommendation. 
4. Identify gaps in current intelligence holdings. 

REFERENCES : 
1. MCDP 1 0 Marine Corps Operations, Sep 2001 
2. MCRP 2-3A Intelligence Pn:paraL.ion o[ Lhe Battlefield/Battlespace 
3. MCRP 5-12A Operational Terms and Graphics 
4. MCWP 2-1 Intelligence Operations 
5. MCWP 2-12 MAGTF Intelligence Production and Analysis 

0204-ANYS-2002: Direct Step 2 of the IPB Process: Describe environmental 
effects on operatior:s/describe the battlespace environment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence Preparation ot the Battlespace (IPB) will integrate 
threat doctrine wit~ the weather and terrain, as they relate to the mission, 
within a specific battlespace environment. In IPB step two, parL I, the 
Marine is required to determine the weather effects on military operations by 
identifying aspects at the weather that favor, disfavor, or do not affect each 
br·oad C.:OA. However, each situation is unique. The types of products 
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gener<J.ted as a result of IPB vary based on the size of the unit, time 
available, intelligence requir-ements (IRs), and characteristics of the mission 
and AO. In the final part of IPB step two, the Marine is required to 
determine human factors, such .:~.s the cultural, political, economic, and 
sociological effects on military operations by identifying areas of the 
battlespace Lhat favor, disfavor, or do not affect each broad COA. However 
each situation is unique. The types o[ products generated as a result of IPB 
vary b<J.sed on the size of the unit, time available, intelligence requirements 
(IRs), and characteristics of the mission and AO. In providing human tactor·s 
to aiel in ground mission planning, one must identify how human factors provide 
advant<J.ges and disadvantages to ground operations and mission planning. 

MOS PERFORMING! 0?.04 

GRADES I 2NDLT I 1STLT I CAPT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: With the aid of references and provl ded the CBAE. 

STANDARD: In accordance with the commander's requiremenLs and MCRP 2-3A. 

PERFORMANCE STEPS: 
1. Direct the analysis of Lhc military aspects of weather. 
2. 

3. 
4. 

5. 
6. 

Direct the eval~;ation of weather eftects on military operations and 
equipment. 
Direct the analysis of the military aspects of terrain. 
Direct the eval~ation of terrain effects on military operations and 
equipment. 
Dircct the 
Direct the 

analysis of the military aspects of human factors. 
evaluaLion of the effects of human factor~ on military 

operations and E<.quipment. 
7. Identify the exploitation opportunities oftered by human factors, weather 

or terrain. 

REFERENCES : 
1. MCDP 1 0 Marine Corps Operations, Sep 2001 
2. MCIA Urb"ul GIRH MC.lA Urban GF".neric Information Requir-~mcnts Handbook 

2-3A Intelligence Preparation of the Battlefield/BaLLlespace 
5-l2A Operational Terms and Graphics 

3. MCRP 
4. MCRP 
c 
'" MCWP 2-1 Intelligence Operations 
6. MCWP 2-12 MAGTF Intelligence Production and Analysis 
7. MCWP 3-35.7 MAGTF Meteorology and Oceanography (METOC) Support 

0204-ANYS-2003: Direct Step 3 of the IPB Process: Evaluate the 
threat/adversary 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence preparation of the battle~pace (.11'8) integrates 
threat doctrine with the weather, terrain and human factors to determine and 
evaluate threat cdpabilities, vulnerabilities, and pr-obable courses of action 
(COA) This analytical process builds an extensive database for each 
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potential area in which a unit may be required to oper~tc. ln IPB step three, 
the Marine is required to evaluate the capabilities and limitations of the 
threat. However, each s.ituat.ion is unique. The types of products generated 
as a result of IPB vary based on the size and type of the unit, time 
available, intelligence requirements (IRs), and characteriRtics of the mission 
and AO. In evaluating the threat to ground operations, one must identify the 
enemy's capability and intent, locate high value targets/individuals, .identify 
centers of gravity, critical vulnerabilities, critical capabilities, and 
critical requirements. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: With the aid of references and provided the CBAE. 

STANDARD; In accordance with the commander's requirements and MCRP 2-3A. 

PERFORMANCE STEPS: 
1. Direct evaluation of databases for complete and accurate enemy 

compositions, strengths, and dispositions. 
2. Direct order of battle ana1ysis. 
3. Direct evaluation of the threat's capability to Attack, Detend, Rein(orce, 

or Retrograde (ADRR) to include, but not limited to, integrated air 
defense system analysis. 

4. Direct the creation of Threat Models that include: (1) doctrinal 
templates; (2) descrjption of preferred tactics, options and 
peculiarities; (3) identification of High Value Targets (l[VT); (4) ~ir 

threat zone matrix. 
5. Direct pattern analysis on significant enemy activity. 
6. Ensure named areas ot interest (NAis), target areas of interest (TAis), 

and decision points (DPs} are identified as appropriate. 

REFERENCES! 
1. MCDP 1~0 Marine Corps Operations, Sep 2001 
2. MCRP 2-3A InteL.igence PZ-L'J,laration of the Ratt_lefield/Battlespace 
3. MCRP 5-12A Operational Tez·ms and Graphics 
4. MCWP 2-1 Intelligence Operations 
5. MCWP 2-12 MAGTF Intelligen(..:c Production and 1\nalysis 

0204-ANYS-2004: Direct Step 4 of the IPB Process; Determine threat/adversary 
courses of action 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence Preparation at the Battlespacc (IPB) is a tool for 
an ana 1 yst to determine the .impa.ct of the threat, envi. ronment, and terrain on 
operations and ultimately present it in a graphic format. In IPB step four, 
the Marine is r-equired to determine threat courses ot action (COA), to 
include, but not limited to the most likely and most dangerous. Since IPB is 
conducted prior to and during the planning for an ope.z:·ation, the Marine is 
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required to cor1tinuously produce and refine the IPB products. However, each 
situation is unique. The types of products genera Led ;;ts a result of IPB vary 
based on the sit:e of the unit, time availab1e, intelligence requirements 
(IRs), and characteristics at the mission and AO. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: MOJT 

CONDITIONs With the aid of reterences and provided the CBAE. 

STANDARD: In accordance with Lhc commanderrs requirements and MCRP 2-3A. 

PERFORMANCE STEPS: 
1. Identify the threat's likely objectives and desired end state. 
2. Identify the full set of COAs available to the threat. 
3. Evaluate and prioritize each COA. 
4. Develop each COA into three parts: (1) situation Lcmplate, {2) 

description of the COA and opLions, and {3) listing of HVT. 
5. Identify initial collection requirements. 
6. Identify initial pr·oduction requirements. 
7. Identify initial dl ssemination requir·ements. 

Marine Corps Operations, Sep 2001 
2. MCRP 2-3A Intelligence Pr·eparation of the Battlefield/Battlespacc 
3. MCRP 5-12A Operational Terms and Graphics 
4. MCWP 2-1 Intelligence Operations 
s. MCWP 2-12 MAGTF Intelligence Production and Analysis 

0204-ANYS-2005: EsLimate the situation 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: The analysis framework used by intelligence analysts is 
described as analysis, synthesis, and eslimation. During the third step, 
estimation, the Marine i~ required to determine a threats capabilities, 
intent, probable courses of action (COAl, and likely reactions to friendly 
operations. Building upon the image developed during analysis and synthesis, 
the Marine must apply his knowledge and judgment to deduce the likely result.s 
of the patter-ns of activity he haB identified. Est.lmation is based on 
detailed study of a particular tactical situation, experience, and the 
application of specific too1s and methodologies to include, but not limited 
to, weighted rankin::J, p1.·oblem restatement, decision/event Lrccs, utility 
t.rces, hypothesis testing, utility matrix, link analysis, and pattern 
analysis. However, each situation is unique. The enLirc analyze-synthesize­
estimate process may occur menLally within a matter of seconds or be more 
rigorously applied. 

MOS PERFORMING: 02:14 
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INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a mission, intelligence, and IPB products. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
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l. Determine the best analytical method to generate an estimate. 
2. Employ the selected analytical method to generate an estimate. 
3. Predict possible outcomes of analytic judgments. 
4. Quantify l!Onfidew..:e level of analytic judgments. 
5. Integrate analytic judgments into the decision making process. 
6. Provide verbal, written, or graphic estimate to the commander. 
7. Evaluate the application ot analytic tools. 

REFERENCES: 
1. 0-8129-2808-3 The Thinker's Toolkit 
2. MCWP 2-12 MACTF lntelligence Production and Analysis 

0204-ANYS-2006: Synthesize all-source information 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL; 6 months 

DESCRIPTION: The analysis framework used by intelligence analysts is 
described as analysis, synthesis, and estimation. During the second step, 
synthesis, the Marine is required to identify and integrate relationships 
between individual significant pieces of intormation with the existing 
battlespace picture to provide a new image of the situation, view the 
batt1espace as a coherent whole, and discern emer·ging patterns in 
environmental conditions or enemy activity. However, each situation is 
unique. The entire analyze-synthesize-estirnate process may occur mentally 
within a matter of seconds or be more rigorously applied. 

MOS PBRPORMING: 0204 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a mission, intelligence, and IPB products. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Determine relationships between separate intelligence reports. 
2. Filter irrelevant intelligence reports. 
3. Fuse relevant intelligence reports. 

REFERENCES: 
1. 0-8129-2808-3 The Thinker's Toolkit 
2. MCWP 2-12 MACTF lntelligence Production and Analysis 
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0204-COLL-2010: Conduct intelligence collecLion opcr~tions management 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Collection operations are executed to gather data tram all 
suitable and capable assets, balancing the capabilitie~ o[ one type of 
collector against the limitations of another to provide all-source data input 
to the processing and exploitation and production phases. Collection 
operations management is the process of tasking or coordinating with 
appropriate collection sources or agencies, monitoring results, and re­
tasking, as required. To do this, the Marine must develop, coordinate, and 
implement Lhe collection effort at the respective MAGTF echelon and have 
working knowledge of organic, attached, and supporting intelligence collection 
request procedures. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a mission, intelligence requirements (IRs), and available 
multi-discipline collection assets. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Advise the commander regarding organic, the~ter, and national collections 

systems and assets capabilities/limitations. 
2. Task organic collection assets in accordance with their capabilities and a 

collection plan. 
3. Request non-organic collection capabilities. 
4. Develop a collection synchronization matrix. 
5. Update the collection plan as required. 

REFERENCES: 
1. MCWP 2-12 MAGTF Intelligence Production and Analysis 
2. MCWP 7.-2 MAGTF Intelligence Collection 
3. MCWP 2-21 Image,-y Intelligence 
4. MCWP 2-22 Signals Intelligence 
s. MCWP 2-24B Remote Sensor Operations 
6. MCWP 2 6 Counterintelligence 

0204-COLL-2011: Conduct intelligence collection requirements management 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Collection requirements management is a dynamic pr-ocess Lhat 
encompasses the continuous evaluation of the importance of each requirement to 
mission success, information and assets needed to satisfy each 1·cquirement, 
resources that are presently committed toward fulfilling that requirement and 
Lhe degree that the requirement has been satisfied by completed intelligence 
activities. To do this, the Marine must first have a thorough understanding 
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of the capabilities and Limitations of organic, theatr·e, and national multi­
discipline collection assets. Second, the Marine must have a thorough 
understanding of the requirements development and satisfaction process. 

MOB PERFORMING: 0204 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a mission, intelligence requirements (IRs), and available 
multi discipline collection assets. 

STANDARD: Within the tlme limits established by the commander. 

PERFORMANCE STEPS: 
1. IdenLify intelligence requirements (IRs). 
2. Validate IRs. 
3. Prioritize IRs. 
4. Recommend priority intelligence requirements (PTRs) 
~- Conduct requirements analysis. 
6. Identify indicat.ors. 
7. Derive specific information requirements (SIRs) 
8. Develop specific orders or requests (SORs) 
9. Develop a collection plan worksheet. 
10. Develop a collection tasking worksheet. 

REFERENCES: 

2. MCWP 
1. MCWP 2 12 MAGTF Intelligence Production and Analysis 

2-2 MAGTF Intelligence Collection 
3. MCWP 2-21 Imagery Intelligence 
4. MCWP 2-22 Sign<ilS Intelligence 
5. MCWP 2-24B Remote Sensor Operations 
6. MCWP 2-6 Counterintelligence 

0204-DISS-2020: Condu<.::t lnlelligence dissemination 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intel.Ligence di:o"emination is the delivery of intelligence to 
uAers in a suitable form. Dissemination management involves establishing 
di"semination priorities, selection of dissemination means, and monitoring the 
flow of: intelligence throughout the command. To do this, Lhc Marine must 
first have working knowledge of ground, a vi at ion, and service support 
organizations within the Marine Corps. Second, the Marine must have working 
knowledge of doctrinal [ormats for intelligence reports, current MAGTF 
dissemination architecture, clas"ification markings, control measures, toreign 
disclosure, ami releasability. However, each situation .is unique. The 
architecture will vary tram uni L Lo unit. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, lSTLT, CAPT 
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CONDITION: Given a mission, various intelligence reports or products, and 
communications architecture that supports planning and operations. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
l Determine dissemination requirements and restrictions. 
2. Develop the InLell.i.gence and Informat..i.on Flow. 
3. Develop a dissemination p1an. 
4. Allocate resources. 
5. Monitor effectiveness. 

REFERENCES: 
1. MCWP 2-1 Intelligence Operations 
2. MCWP 2-12 MAGTF Intelligence Production and Analysis 
3. MCWP 2-4 Marine Air-Ground Task Force Intelligence Dissemination 
4. MCWP 5-l Marine Corps Planning Process 
5. SECNAVINST 5510.34A Disclosure of Classified Militar·y Infor·mat.ion and 

Controlled Unclassified Information to Foreign Governments, Tnternational 
Organizations, and For·e.i.gn Repr·esenl..al...ives 

0204-MGMT-2030: Manage a 2X 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The J2X, G2X, C2X, S2X concept is situational dependent and 
dictated by mission requirements/OPORD. The function of the 2X is to manage, 
coordinate, and deconflic..:t all CI/HUMINT activities within the battlespace, 
and to integrate, coordinate, and deconflict Service, Joint, National, and 
coalition capabilities. Management of the 2X includes establishment, 
operation, and oversight in support oE a MAGTF across the range of m.i.lit.ary 
operations. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMnL 

CONDITION: 
CI/HUMINT 

In any environment, given operational orders, assigned AOR, 
personnel, author l:.:ed cqulpmcnt, operational funds and references. 

STANDARD: Ensuring all CI/HUMINT activjties within assigned AOR are managed, 
coordinated, and deconflicted, within the t.;lme llmit allotted by the 
operational environment. 

PERFORMANCE STEPS: 
1. Review WAHNORD, OPORD, and DEPORD. 
2. Determine CI/IIUMINT requlremcnl.s. 
3. Assess available assets. 
4. Request additio~al assets, as required. 
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6. Coordinate service CI/HUMINT activities with other IC activities. 
7. Serve as principal CI/l!UMINT advisor to the commander. 
B. Manage CI/HUMINT personnel/equipment. 
9. Manage operational funds. 
10. Maintain oversight of all CI/HUMINT activities within assigned AOR. 

REFERENCES: 
1. JP 2-01.2 JTTP for Counterintelligence 
2. MCWP 2·6 Counterintelligence 
3. TC 2-22.303 J2X Handbook MAR06 

0204-PLAN-2040: Manage the Conduct of Technical Surveillance Countermeasures 
(TSCM} Support 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Technical Surveillance Countermeasures (TSCM) considerations 
need to be addressed at the preliminary planning stages of any oper·atlon or 
exercise. Furthermore, USMC TSCM assets are required to perform garrison TSCM 
duties as directed by competent authority. The premise behind TSCM activities 
is to ensure the command and sensitive faci1it1.es are safe from technicotl 
surveillance. To properly and efficiently employ TSCM personnel, their 
services must be considered at the earliest point in the planning ph<>.se. 

MQS PERFORMING: 0204 

GRADES: 2NDLT, 1STLT, <.:APT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a TSCM request, TSCM equipment, personnel trained to conduct 
TSCM, and references. 

STANDARD: To ensure the proper employment of TSCM capabi1ities, equipment, 
and personnel while providing security o[ command and sensitive facilities 
from technical surveillance, within the time <>.llottcd by the operational 
environment. 

PERFORMANCE STEPS: 
1. Validate the request. 
2. Prioritize validated requests. 
3. Task TSCM assets. 
4. Coordinate with requesting commotnd. 
5. Report assessment. 

REFERENCES: 
1. DoDI 5240.05 Technical Surveillance Countermeasures (TSCM) Program, FEB06 
2. MCO 5511.20 Technical Sur·veillancc Countermeasures (TSCM) Program, AUG99 
3. MCWP 2-6 Counterintelligence 
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4. SECNAVINST 3850.04 Technical Surveillance Countermeasures (TSCM) Program, 
DECOO 

5. SECNAVINST !>430.107 Mission and Function of Naval cr-iminal Investigative 
Services, DEC05 

0204-PLAN-2041: Manage CI/HUMINT Foreign Language Programs 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: CI/HUI>liNT Companies have an inherent foreign language 
requirement to assist in their activities. Proper employment and sustainment 
of existing language capabilities is critical to assess the mission, language, 
and culture of an area of operation in order to determine quantity, quality, 
and types of language speakers required for a particular operation, 
contingency, or exercises. 

MOS PERl"ORMING: 0204 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: MOJ'l' 

CONDITION: Given a mission and a need or potential need for foreign 
languages. 

STANDARD: Ensuring the foreign language capability of CI/HUMINT personnel 
meets mission requirements, within the time allotted by the operational 
environment. 

PERFORMANCE STEPS: 
1. Determine target language required. 
2. Appropriately assign linguists. 
3. Ensure linguists maintain proficiency. 

REFERENCES: 
1. MCO 1550.25 Marine Coq.1s Foreign Language PL'09L",;un (MCFLP) 
2. MCO 3850.1H Policies and Guidance for CounteL- Inlclllgcncc Activities 
3. MCWP 2-6 Counterintelligence 

0204-TRGT-2050: Provide intelligence support to targeting 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Targeting is the process of selecting targets and matching the 
appropriate response to them. It takes into account both operational 
requirements and capabilities in identifying resources the enemy can least 
aftord to lose or pr·ovide him the greatest advantage. The Marine is r·equir·ed 
to perform target development and target system analysis, identify High-Value 
Targets (HV'l'), both fixed and mobile, identify High-Payoff Targets (HPT), 
produce and maintain a List of Targets, and develop a Target List. The Marine 
must have working knowledge of how the Marine Corps four-step targeting 
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process r·elates to Lhe joint. six-step t~rgeting process. The Marine must 
develop and coordinate Target Intelligence Collection Requirements {pre and 
post strike}, ~nd maintain combat assessment data on target or target. systems 
selected for attack. 

MOS PERFORMING: 0204 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a mission, commander's guidance, and targeting pr·ioL·ity. 

STANDARD: Within the time limit::o e::otabllshed by the commander. 

PERFORMANCE STEPS: 
1. Develop a list of targets. 
2. Conduct tou·get value analysis. 
3. Conduct target system analysis. 
4. Develop Larget nomination list. 
5. Contribute to the development and maintenance of a no strike/restricted 

target list. 
G. Develop high-payoff taLgeL (HPT) and high-value target (HVT) matrix. 
7. Deve1op an Attack Guidance Matrix (AGM). 
8. Develop Battlespace Shaping Matrix {BSM) 
9. Develop a target folder. 
10. Develop Target Intelligence Collection Requirements. 
11. Coordinate combat assessment collection. 
12. Perform combat assessment. 
13. Recommend re-attack as requlL·ect. 

REFERENCES: 
1. DIA Intelligence Reterence Document DI 2820-4-02 Battle Damage Assessment 

Quick Guide 
2. JP 2-01.1 Joint Tactics, Techniques, and Procedures for Tntelligence 

Support to Targeting 
3. JP 3-60 Joint Doctrine for T<~.rgeting 
4. MCRP 3-16A Tactics, Techniques, and Procedures for the Targeting Process 
:; . MCWP 2-1 Intelligence Operations 
6, MCWP 2-12 MAGTF Intelligence Production and Analysis 
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7000. PURPOSE. This chapter includes all individual Lrai.ni.ng evenLs for the 
Senior All-Source Tntelligence Analysis Officer. F.ach event is composed of 
an individual event LiLle, condition, standard, performance sLeps, support 
requirements, and references. Accomplishment and proficiency level required 
is determined by the event standard. 

7001. EVENT CODING 

Events in the T&R Manual are depicted with a 12-digit, 3-field alphanumeric 
system, i.e. xxxx-xxxx-xxxx. In some cases, all 12 digits may not be used. 
This chapter utilizes the following methodology: 

a. Field one. Each event starts with 0205, indicating that the event is 
for MOS 0205, Senior All-Source Intelligence Analysis Officer. 

b. Field two. This field is alpha characters indicating a functional 
area. In this chapLer, the functional areas are as follows: 

code 
ANYS 

Description 
Analysis 

Example 
0205-ANYS-XXXX 

c. Field three. All individual events within T&R Manuals are either 
1000-level for event_s taught at MOS-producing formal schools or 2000-level 
for events taught at. intermediate/advanced-level schools or MOJT. This 
chapter only contains 2000-level events. 
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7002. INDEX OF INDIVIDUAL EVENTS 

EVENT I TITLE 

;;;:coO-LEVEL EVENTS 

0200-CENl 1001 Conduct Research 
0200 GENI 1002 Demonstrate Intelligence Writing Skills 
0205-ANYS-2001 Provide Direction of Analytical Processes 
0205-ANYS-2002 Advance the Understanding ot the Operating 

0205-ANYS-2003 Develop Analytical Doctrine 

2004 --·-·---
0205 ANYS Develop Unlt. Level Analytical Training 

0205 ANYS 2005 Develop Service Level Analytical Training 
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7003. 2000-LEVEL EVENTS 

0200-GENI-1001: Conduct Research 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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6 months 

DESCRIPTION: Intelligence personnel of every rank must be ab1e to uti1ize 
research tools to locate and gather useful information. 

MOS PERFORMING: 
0261, 0291 

0202,0203,0/.04,0205,0206,0207, 0210, 0211,0231,0241, 

GRADES: PVT, PFC, JJCPL, CPL, SGT, SSGT, GYSGT, MSGT, MGYSGT, W0-1, CW0-2, 
CW0-3, CW0-4, CW0-5, 2NDLT, 1STLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, provided information requirements, 
automated and/or non-automated resources. 

STANDARD: To effectively g~thcr relevant lniormaLlon, wlthin om established 
timeline. 

PERFORMANCE STEPS: 
1. Review informatjon requirements. 
2. ldentify information shortfalls. 
3. Identify releva~t information sources. 
4. Identify releva~t research tools. 
5. Develop researcL strategy. 
6. Conduct researcL. 
7. Compile relevant r·esults. 

REFERENCES : 
1. Unit SOP Unit SOP 

0200-GENI-1002: Demonstrate Intelligence Writing Skills 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence personnel of every rank must possess the skills to 
effectively communicate through writing. All Marines should demonstrate the 
ability to develop clc~r <:tnd conclsc wrlLL~n lntelllg'-'"nce pn;ducts. 

MOS PERFORMING: 
0261, 0291 

02(•2, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241, 

GRADES: PVT, PFC, l,CPL, CPL, SCT, SSCT, CYSGT, MSCT, MCYSGT, W0-1, CW0-2, 
CW0-3, CW0-4, CW0-5, 2NDLT, 1STLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: 
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CONDITION: With the aid of references, provided inform~tion, and a reporting 
requirement. 

STANDARD: To accurately and effectively convey informatior1 in accordance with 
cst~blished intelligence community standards within an established timeline. 

PERFORMANCE STEPS: 
1. Read reports. 
2. Identify key information. 
3. Develop an assessment. 
1. Develop an outline. 
~- Write a draft. 
6. Cite sources. 
7. Annotate classification. 
8. Ensure grammar· is corr·cct. 
9. Ensure content is correct. 
10. Submit for review. 
11. Produce final document. 

REFERENCES: 
1. DIA Intelligence Writing Guide 
2. ICD 203 Intelligence Community 
3. ICD 206 Tntelligence Community 
4. UuiL SOP Unit SOP 

Directive 203 
Dir-ective 206 

0205-ANYS-2001: Provide Direction of Analytical Processes 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 monthi:l 

DESCRIPTION: Master Analysts will direct the analysis, synthesis, and 
estimation of data gathered on a specific ar·ea or subject to support the 
commander's decision m~king process. 

MOS PERFORMING: 0205 

GRADES: W0-1, CW0-2, CW0-3, CWO 4, CWO-~ 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, given mission tasking, and available 
resources. 

STANDARD: To develop accurate, timely, and relevant intelligence. 

PERFORMANCE STEPS: 
1 . Direct analytical strategy. 
2. Direct analytical techniques. 
3. Direct analyLical methods. 
4. Direct analytical tools. 

REFERENCES: 
1. 9'/8 0205506682 Asking the Right Questions 
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2. 978-0313382659 Intelligence Analysis: How to Think in Complex 
Environments 

3. 978-0393310726 How to Lie With Statistics 
4. 978-1589012011 Analyzing Intelligence: Origins, Obstacles and Innovations 
5. 978-1604265439 Intelligence Analysis: A Target-Centric Approach 
6. 9"/8-1608710188 Str-uctured Analytic Techniques for Intel Analysts 
7. CIA A Tradecraft Primer: Structured Analytic techniques for Improving 

Intelligence Analysis 
8. DlA A Tradecraft Pr-imer 
9. MCWP 2-3 MAGTF Intelligence Production and Analysis 
10. Unit SOP Unit SOP 

0205-ANYS-2002: Advance the Understanding of the Operating Environment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The analysis framework used by intelligence personnel can result 
in numerous analytical products in support of the Marine Corps Planning 
Process (MCPP) . The Master Analyst will reduce uncertainty by applying 
analytical rigor and advanced techniques to refine intelligence production 
resulting in an impr·oved underst.anding of the operating environment. 

MOS PERFORMING: 0205 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, given mission tasking, automated 
and/or non-automated resources, and intelligence products. 

STANDARD: To facilitate the decision making process in the time dictated by 
the situation. 

PERFORMANCE STEPS: 
1. Euforc~ analytical st<md.:u-ds throughout the intelligence cycle. 
2. Synthesize iutell.igcncc products. 
3. Apply advanced analyticaL techniques throughout the intelligence cycle. 
4. Apply advanced analytical methods throughout the intelligence cycle. 
5. Apply advanced analytical tools throughout the intelligence cycle. 
6. Provide analytical input to COA development. 
7. Quantity confidence level of analytic judgments. 
8. Evaluate ana1ysis. 

REFERENCES : 
1. 978 0226534213 How to Lie with Maps 
2. 978-0393310726 How toLl~ WlLh Statistics 
3. 978-07618295?.?. Anticipating Surprise: Analysis for Strategic Warning 
4. 976-1~·14881806 Military Geography: For Professionals and the Public 
5. ICD 203 Intelligence Community Directive 203 
6. ICD 206 Intelligence Community Directive 206 
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7. MCRP 2-3A Intelligence Preparation of the Battletield/Battlespace 
8. MCWP 2 3 MAG'l"F Intelligence Production and Analysis 
9. Unit SOP Unit SOP 

0205-ANYS-2003: Develop Analytical Doctrine 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The Master Analyst will develop analytical doctrine based on 
guidance from the Commandant, Director of Intelligence, and incorporating 
intelligence community standards. 

MOS PERFORMING: 0205 

GRADES: WO 1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, given guidance. 

STANDARD: To standardize Marine Corps intelligence analysis within timeframes 
as directed. 

PERFORMANCE STEPS: 
1. Review references. 
2. Review guidance. 
3. Identify shortf~lls in current analytical doctrine. 
4. Research emerging analytical concepts. 
5. Validate emerging analytical concepts. 
6. Draft analytical standar-ds. 
'1. Submit to approving authority. 

REFERENCES: 
1. Intelligence Community Directives: http://www.dni.gov/ 
2. MCO 5600./.0P Marine Corps Doctrinal Publications System (Nov 06) 
3. MCRP 2-3A Intelligence Preparation u[ the Battlefie1d/Battlespace 
4. MCWP 2-3 MAGTF Intelligence Production and Analysis 

0205-ANYS-2004: Develop Unit Level Analytical Training 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The Master Analyst wil1 develop and implement an analysis 
focused intelligence training plan fur· intelligence analysts and other 
per-sonnel, as required. 

MOS PERFORMING: 0205 

GRADES: W0-1, CWQ-:0, CW0-3, CWO-<"!, CW0-5 

INITIAL TRAINING SE'rTING: FORMAL 
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NAVMC 3500.100 
18 Mar 2011 

STANDARD: To enhance readiness for intelligence analysls as determined by the 
commander. 

PERFORMANCE STEPS: 
1. Identify required training. 
2. Oversee the development of Lraining m~terials. 
3. Identify future training requirements. 
4. Provide input to unit training plan. 

REFERENCES: 
1. Intelligence Training i>nhanccmenL Pr·ogr·am Course Catalog: 

https://www.intranet.tecom.usmc.mil/sites/MCTS/FocusAreas/ITEP/Lists/Cours 
et20Schedule/Al1Items.aspx 

2. MCCLL Marine Corps Center for Lessons Learned. Web site 
http://www.mccll.usmc.mil 

3. MCRP 3-0 B How to Conduct Training 
4. MCRP 3-0A Unit Training Management Guide 
5. Unit SOP Unit SOP 

0205-ANYS-2005: Develop Service Level Analytical Training 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The Master Analyst will develop and implement an analysis 
focused intelligence training plan for intelligence ana1ysts and other 
personnel, as required. 

MOS PERFORMING: 0?.05 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a miRsion CJ.nd applicable training reRources. 

STANDARD: To enhance readiness for intelligence analysts as directed. 

PERFORMANCE STEPS: 
1. Identify required training. 
2. Provide input to the 02XX Training and Readiness Manual. 
3. Evaluate existing analytical training opportunities. 
4. Identify future training requirements. 

REFERENCES: 
1. Inl.;.e1llgence Tralnlng EnhancemenL Program Cour·se CaLalog: 

https://www.intranet.tecom.usmc.mil/sites/MCIS/FocusAreas/ITEP/Lists/Cours 
c:%20Schc:dulc/A1lltcms.aspx 

2. MCRP 3-0 B How to Conduct Training 
3. MCRP 3-0A Unit Training Management Guide 
4. SAT MANUAL Systems Approach to Training (SAT) Manual (Jun 04) 
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8000. PURPOSE. This chapter includes all individual trair1ing events for the 
Signals Intelligence/Ground Electronic Warfare Officer. l\n individual event 
is an event that a trained Signals Intelligence/Ground ElecL.conlc Wdrfar·e 
Office.c would accomplish in the execution of Mission Essentia1 Tasks (METs) 
These events are linked to a Service-Level Mission Essential Task.. This 
linkage tailors individual dud collective training for the selected MET. 
Each event is composed of an individual event title, condition, standard, 
performance steps, support rcqui.cements, and references. Accomplishment and 
proficiency level required is determined by the event standard. 

8001. EVENT CODING 

Events in the T&R Manual are depicted with a 12-digit, 3-field alphanumeric 
system, i.e. XXXX-XXXX-XXXX. In some cases, all 12 digits may not be used. 
This chapter utili:.::es the following methodology: 

a. 
tor MOS 

Field one. Each event starts with 0206, indicating that the event 
0206, Signals Intelligence/Ground Electronic Warfare Officer. 

b. Field two. This field is alpha characters indicating a functional 
area. Tn this chapt.er, the functional areas are as follows: 

Code 
ANYS 
COLL 
DTSS 
GENI 
PT,A.N 
TCOM 
TRGT 

Description 
Analysis 
Collections 
Dissemination 
Gene.cal Intelligence 
Planning 
Tactical Communications 
Targeting 

Example 
0206 ANYS-XXXX 
0206-COLL-XXXX 
0206-DISS-XXXX 
0206-GENI-XXXX 
0206-PLJ\N-XXXX 
0?.06-TCOM-XXXX 
0/.06-TRGT-XXXX 

c. Field three. All individual events within T&R Manuals are either 
1000-level for events taught aL MOS-producing fo.nnal s~:hools or 2000-level 
for events taught at intermediate/advanced-level schools or MOJT. This 
chapter contains lOCO and 2000 level cvcnls. 
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B003. 1000-LEVEL EVENTS 

0200-GENI-1001: Conduct Research 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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6 months 

DESCRIPTION: Intelligence personnel of every rank must be able to utilize 
research tools to locate and gather useful inform~tion. 

MOS PERFORMING: 
0261, 02;11 

0202, 0703, 0201, 0205, 0206, 0207, 0210, 0211, 0231' 0241, 

GRADES: PVT, PFC, LCPL, CPL, SGT, SSGT, CYSGT, MSGT, MGYSGT, W0-1, CW0-2, 
CW0-3, CW0-4, CW0-5, 2NDLT, 1STLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the ~id of references, provided information requirements, 
automated and/or non-automated resources. 

STANDARD: To effectively gather relevant intormation, within om est.,.blished 
time1ine. 

PERFORMANCE STEPS: 
1. Review information requirements. 
2. Identify information shortfalls. 
3. Identify relevant information sources. 
4. Identify relevant research tools. 
5. Develop research strategy. 
6. Conduct .r-esearch. 
7. Compile relevant results. 

REFERENCES: 
1. Unit SOP Unit SOP 

0200-GENI-1002: Demonstrate Tntel1igence Writing Skills 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence personnel of every rank must possess l.he skills to 
effectively communicaLe through writing. All Marines should demonstrate the 
ability to develop clear and concise written intelligence products. 

MOS PERFORMING: 
0261, 0291 

0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241, 

GRADES: PVT, PFC, LCPL, CPL, SGT, SSGT, CYSGT, MSG'f, MGYSGT, W0-1, CW0-2, 
CWO 3, CW0-4, CW0-5, 2ND1.T, lST!.T, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 
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CONDITION: With the aid of references, provided infonnat..ion, and a reporting 
requ.iremenL. 

STANDARD: To accurately and effectively convey information in accordance with 
established intelligence commw1ity standards within an established timeline. 

PERFORMANCE STEPS: 
1. Read reports. 
2. Identify key information. 
3. Develop an assessment. 
4. Develop an outline. 
5. W.cite a draft. 
6. Cite sources. 
'!. Annotate classification. 
8. Ensure grammar is corr·ect. 
9. Ensure content is correct. 
10. Submit for review. 
11. Produce final document. 

REFERENCES: 
1. DIA Intelligence Writ.i ng Guide 
2. ICD 203 Intelligence Communit.y Directive 203 
3. ICD 206 Intelligence Community Directive 206 
4. Unit SOP Unit SOP 

0200-GENI-1004: Explain the IPB Process 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Basic Intelligence Officers must understand the IPB process, its 
use in directing the intel1 igence effort, and its role in dcivlng the MAGTF 
staff's planning process for military operations. 

MOS PERFORMING: 0203, 07.04, 0206, 0207 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without the aid at reference. 

STANDARD1 In accordance with MCWP 2-3 and MCRP 2-3A. 

PERFORMANCE STEPS: 
1. ~xplain Step 1 of the IPB Process: Define the operational 

environment/battlespttce environment. 
2. Explain Step 2 of the IPB Process: Describe environmental effects on 

operations/describe the battlespace effects. 
3. Explain Step 3 of the IPB Process: Evttluttte Lhc threat/adversary. 
4. Explain Step 4 of the IPB Process: Determine threat/adversttr·y courses of 

action. 
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1. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace 
2. MCWP 2-3 MAGTF Intelligence Production and Analysis 

0200-GENI-1005: Explain the Intelligence Cycle 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Basic Intelligence Officers, regardless of discipline, must 
understand the Intelligence Cycle. The intelligence cycle conl:lisLs of a 
series of related activities that translate the need for intelligence about a 
particular aspect of the battlespace or threat into a knowledge-based product 
that is provided to Lhe commander for use in the decision making cycle. 

MOS PERFORMING: 0203, 0204, 0206, 0207 

GRADES: 2NDT,T, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: WiLhout the aid of reference. 

STANDARD: In accordance with MCWP 2-3. 

PERFORMANCE STEPS: 
1. Explain planning and dir·ecLion. 
2. Explain collection. 
3. Explain processing and exploitation. 
4. ~xplain production. 
5. Explain dissemination. 
6. Explain uti1ization. 

REFERENCES: 
1. MCWP 2-3 MAGTF Intelligence Production and Analysis 

0200-GENI-1006: Exp1ain the Marine Corps Intelligence, Surveillance, 
Reconnaissance Enterprise (MCISR-E) 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

MOS PERFORMING: 0203, 0204, 020G, 0207 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FO.RMAL 

CONDITION: Without the aid of reference. 

STANDARD: ln accordance with the MCISR-E Ro~dmap. 
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PERFORMANCE STEPS: 
1. Identify GEOINT systems. 
2. Identify CI/HUMINT systems. 
3. Identify analysis systems. 
4. Identify SIGINT systems. 
5. Identify MASINT systems. 

REFERENCES: 
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1. MCISR Marine Corps Intelligence, Surveillance and Reconnaissance­
Enterprise lnitial Capabilities Document 

0200-GENI-1007: Analyze all-source information 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL; 12 months 

DESCRIPTION: The analysis framework used by intelligence officers is 
described as analysis, synthesis, and estimation. During the first step, 
analysis, the officer i:; requi~-c:d to view collected information in relation to 
the unit's mission, commander's intent, and commander's intelligence 
requirements. The r'larine must divide the battlespace into component parts to 
isolate and detine the individual clements of significant. information, 
identify key elements of the situation to formulate hypotheses, make 
deductions from those hypotheses, and reach conclusions. Finally, the Marine 
must compare the existing situation to new pieces of information to determine 
if they relate La the: identified key elements and to assess the impact of the 
new information on the current intelligence estimate. Thj s framework provides 
a disciplined approach to gathering and understanding information and a mE'!ans 
for the analyst to place information in context and relate it to planned or 
ongoing operations. To do this, the Marine must hc;we a thorough understanding 
of each step of the analytical process and how it supports the Marine Corps 
Planning Process (MCPP) and operations. 'l'he Marine must have a thorough 
understanding of inductive and deductive reasoning, logical fallacies, biases, 
and analytical methods. However, each situation is unique. The entire 
analyze-synthesize-estimate process may occur mentally within a matter of 
seconds or be more rigorously applied. 

MOS PERFORMING: 0203, 0204, 0206, 020'1 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, provided a ulission, and reports. 

STANDARD: To satisfy the commanders intelligence requirements in the time 
a 11 at ted by the commander and in accordance with the references. 

PERFORMANCE STEPS: 
1. Filter 'Reports. 
2. Evaluate Reports. 
3. Conduct additional intelligence research. 
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4. Maintain the common intelligence picture. 
5. Apply critical thinking principles. 
6. Apply creative thinking principles. 

REFERENCES: 
1. 0-8129 2808-3 The Thinker's Toolkit 
2. MCDP 2 Intelligence 
3. MCWP 2-3 MAGTF 1ntell1gence Production and Analysis 

0200-GENI-1008: Adhere l..o intelligence policies and directives 
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18 Mar 2011 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The conduct of intelligence and counterintelligence activities 
conducted by the military is governed by various rules and regulations ranging 
from Executive Orders to Marine Corps Orders. Basic Intelligence Officers 
must have a baseline understanding of the various Intelligence Agencies and 
those policies and djrectives that govern their activities. 

MOS PERFORMING: 0203, 0204, 0206, 0207 

GRADES: 2NDLT, lSTI,T, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references and provided a mission. 

STANDARD: So that intelligence operations are conducted within the rules and 
regulations set forth in the references. 

PERFORMANCE STEPS: 
1. Identify the 16 Intelligence Agencies. 
7.. Exp1ajn intelligence oversight. 
3. Define intelligence. 
4. Define counter-intelligence. 
5. Define foreign intelligence. 
6. Comply with/to the AIRS 7.40 checklist. 

REFERENCES; 
1. Executive Order 12333 United States lntelligence Activities 
2. Executive Order 12334 President's Intelligence Oversight Board 
3. IGMC AIRS 240 Checklist 
4. MCO 3800.2 Conduct an Oversight of Intelligence Activities 
5. SECNAVINST 3820.3 Oversight of Intelligence Activities within the 

De par tmenL of Lhe Navy 
6. SECNAVINST 5000.340 OVERSIGHT AND MANAGEMENT OF INTELLIGENCE ACTIVITIES, 

INTELLIGENCE-RELATED ACTIVITIES, SPECIAL ACCESS PROGRhMS,COVERT ACTION 
ACTIVITIES, AND SENSITIVE ACTIVITIES WITHINTHE DEPARTMENT OF THE NAVY 
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0200-GENI-1009: Advise commander/staff on intelligence oper~tions 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Provide commander and staff sections jnformation on intelligence 
capabilities and limitations in o.rder to educate them on what intelligence can 
do for· them specific to their sections. 

MOS PERFORMING: 0202, 0203, 0204, 0206, 0207 

GRADES: 2NDLT, lSTI,T, CAPT, Ml\J, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission and commander's i.ntent. 

STANDARD: To ensure the commander/staff is educated on intelligence 
capabilities and limitations and within the time limits established by Lhe 
commander. 

PERFORMANCE STEPS: 
1. Analyze unit mission and MF.TT •. 
2. Determine how intelligence can support each individual MET. 
3. Identify how each st~ff section supports the overall mission. 
4. Communicate specific capabilities and limitations unique to each staff 

section as rcqulred. 

-0 Marine Corps Operations, Sep 2001 
2. MCWP 2-1 Intelligence Operations 
3. MCWP 2-12 MACTF lntclligcnce Production ~nd An~lysis 
4. MCWP 2-2 MAGTF Intelligence Collection 
5. MCWP 2-6 Counterintelligence 

0206-ANYS-1001; Provide STGTNT support to IPB process 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer will provide SIGINT input to target ~re~ IPB ln ~n 
~utomat..ed and non-~utom~ted environment. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTI,T, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given ~ higher mission order, automated or non-automated tools, in 
a field or garrison environment, with the aid of references. 

STANDARD: In accordance with the commander's requirements and MCRP 2-3A. 
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PERFORMANCE STEPS: 
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l. Define the operational electromagnetic environment/battlespace 
communications environment. 

2. Describe electromagnetic environmental effects on operations/describe the 
battlespace communicat.ion effects. 

3. Evaluate the t.hL·eat/adversa.r·y communication/information architecture. 
4. Determine threat/adversary communication/information architecture courses 

of action. 

REFERENCES: 
1. JP 2 01.3 Joint Tactics, Techniques and Procedures for Joint Intelligence 

ot the Battlespace 
2. MCRP 2-3A Intelligence Preparation of the Battlcficld/Battlcspace 

0206-ANYS-1002: Conduct nodal analysis 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer will complete a nodal analysis diagram to orient on 
the EN communications structure, communications methods, and vulnerabilities. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION1 Given a higher mission order, various collection reports, NT! DB 
accesses, and other contributing all source intelligence products, in a field 
or garrison environment, with the aid or references. 

STANDARD: To assemble a nodal analysis product. 

PERFORMANCE STEPS: 
1. Conduct call sign analysis. 
2. Conduct communications schedule analysis. 
3. Conduct frequency analysis. 

REFERENCES; 
1. MCWP 2-12 MAGTF Intelligence Production and Analysis 
2. MCWP 2-22 Signals Intelligence 

0206-ANYS-1003: Extract repor·table COMINT information 

EVALUATION-CODED; NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Upon receipt of processed COMTNT information, the officer must 
be able to extract the pertinent, reportable, and actionable .intelligence 
informatl on. 

MOS PERFORMING: 020G 
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INITIAL TRAINING SETTING 1 FORMAT, 
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CONDITION: Given message traffic, Commander-'s RFI's, current SIGINT 
requirements, processed SIGINT information, and current analysis systems, in a 
field or garrison environment, with the aid of references. 

STANDARD: To incorporate COMINT into the all source fusion process. 

PERFORMANCE STEPS: 
1. Receive COMINT data. 
2. Extract the pe.rLlncnt information {5 W's}. 
3. Generate a SIGINT product. 

Signals Intelligence 
2. USSID 300 SIGINT Reporting 

0206-ANYS-1004: Extract ELINT reportable information 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Upon no!ceipt of processed El,TNT information, the officer must be 
able Lo extract the pertinent, reportable, <twl actionable intelligence 
information. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given message traffic, Commander's RFis, cur·rent SIGlNT 
requirements, processed SIGTNT information, cu.rrent analysis systems, and 
extracted r·eportable ELINT jnt.elligence. 

STANDARD: To incorporate ~LINT information into the all source fusion 
process. 

PERFORMANCE STEPS: 
1. Receive processed ELINT information. 
2. l::xtract the pertinent intormation (5 W's). 
3. Generate a SlGINT product. 

REFERENCES: 
1. MCWP 2-22 Signals InLclligence 
2, USSID 300 SIGINT Reporting 
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12 months 

DESCRIPTION: Directing I&W reporting is distinct from other intelligence 
reporting. Its perishable nature and direct impact on force protection 
require a separate and distinct process for identification, reporting, and 
dissemination. Critical for· this intormation is accurate identification of the 
threat and against whom it is directed. 

MOS PERFORMING: 0206 

GRADES 1 2NDLT, lSTL'L', CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given perishable information, a higher mission order, Prior·ity 
Intelligence Requirements (FIRs), Commanders Critical information requirements 
(CCIRs), and with the aid of references. 

STANDARD: To ensure dissemination of I&W information to appropriate 
recipients in the time frame established by the lnfor-znation obtained. 

PERFORMANCE STEPS: 
l. Identify I&W/fon:c protection criteria. 
2. Determine reporting means. 
3. Evaluate identified information. 
4. Determine recipients. 
5. Review I&W report. 
6. Disseminate l&W n:porL. 

REFERENCES : 
1. MCWP 2 22 Signals Intelligence 
2. USSTD 301 Critical Intelligence 
3. USSID 369 KLEIGLIGHTs and Tactical Reports 

0206 -ANYS-1006: Disseminotte non-or·ganic SIGINT reporting 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer must be able to access, employ, and disseminate non­
organic SIGINT reporting in support of (ISO) MAGTF operations 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, Cll.PT 

INITIAL TRAINING SETTING: FORMAT, 

CONDITION: Given a higher mission order, Joint targeting Ust, National 
collection priorities relevant to MAGTF targets. 
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STANDARD: To provide SIGINT products for the all-source fusion and targeting 
processes. 

PERFORMANCE STEPS: 
1. Loca.tc: SIGINT products. 
2. Analyze information. 
3. Utilize rc:lc:vanL inL~lligence 
REFERENCES: 
1. JP 2 01.1 Joint Tactics, Teclmiques, a.nd Procedures for Intelligence 

Support to Targeting 
2. JP 3-60 Joint Doctrine for Targeting 
3. MCRP 3 -lGA Tact Lcs, Teclmiques, and Procedures for the Targeting Process 

0206-COLL-1010: Conduct SIGINT collection requirements management 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Collection requirements management is a dynamic process that 
encompasses the continuous evaluation of the importance of each requirement to 
mission success, information and assets needed to satisfy each requirement.., 
resources that are present)y committed toward fulfi11ing that requirement and 
the degree that the requirement has been satisfied. To do this, the Marine 
must first have a thorough understanding of the capabilities, limitations, and 
proper employment of organic, theater, and national SIGINT collection assets. 
Second, the Marine must have a thorough understanding of the requir·emenLs 
deve] opment and sat i sf act ion process. 

MOS PERFORMING: 02:l6 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, intelligence requirements (IRs), and aval.lable 
SIGTNT collection assets. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Identify intelligence requirements (IRs) 
2. Validate IRs. 
3. PJ.-ioritize IRs. 
4. Recommend pr·iorlty inLe11igcnce requirements (P!Rs) . 
5. Conduct requirements analysis. 
6. IdenLify indicators. 
7. Derive specific information requirements (SIRs) 
8. Develop specific orders or requests (SORs) 
9. Develop a collection plan worksheet. 
10. Develop a collection tasking worksheet. 

REFERENCES: 
1. MCWP 2 12 MAGTF Intelligence Production and Analysis 
2. MCWP 2-2 MAGTF Intelligence Collec.:tion 
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3. MCWP 2-21 Image~y Intelligence 
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0206-COLL-1011: Conduct SIGINT collection ope~ations managcmcnL 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Collection ope~ations are executed to gather data from all 
suitable and approp~iate assets, balancing Lhc capabllltles of one type of 
collccLor against the limitation of another to provide SIGINT data input to 
the processing and exploitation and production phases. Collection ope~ations 
management is the process of tasking o~ coo~dinating the appropriate 
collection sources or agencies, monitoring results, and re-tasking, as 
required to ensure redundancy, cueing, mix, and integration. To do Lhls, the 
Marine must develop, coordinate, implement, and monitor the collection effort 
at the respective MAGTF echelon and have wo~king knowledge of organic, 
attached, and supporting SIGINT collection ~equest p~ocedures. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, inte.Lligence requirements (IRs), and available 
SIGINT collection assets. 

STANDARD: Within the time limit.s established by the commander. 

PERFORMANCE STEPS: 
1. Advise the commande~ regarding organic, theater, and national collections 

systems and assets capabilities/limitations. 
2. Task organic collection assets in accordance with their capabilities and a 

collection plan. 
3. Request non· org~nic collection capablllLlcs. 
4. Develop a collection synchronization matrix. 
~- Update the collection plan as required. 

REFERENCES: 
1. MCWP 2 12 MAGTF Intelligence P~oduction and Analysis 

2-2 MAGTF Tnte1Jigence Co11ection "· MCWP 
3. MCWP 2-21 Imagery Intelligence 
4. MCWP 2-22 Signals Intelligence 
5. MCWP 2-248 Remote Sensor Operations 
6. MCWP 2-6 Counter·intelligence 

0206-DISS-1020: Conduct SIGINT dissemination 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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DESCRIPTION: SIGINT dissemination is the delivery of intelligence to use~s in 
a suitable form in a timely manner. Dissemination m~nagement involves 
establishing dissemination priorities, selecting dissemination means, ~nd 

monitoring the flaw of intelligence throughout tho; command. To do this, the 
Marine must first have working knowledge of ground, aviation, and scrvic.;: 
suppo~t organiz~tions within the M~rine Corps. Second, the Marine must have 
working knowledge of doctrinal formats tor SIGHIT reports, current MAGTF 
dissemination architecture, and classification of markings, control measures, 
foreign disclosures, and ~eleasability. Ensure dissemination architecture is 
tailored to reflect the task organization of the supported unit. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, SIGINT reports or products, and conununic.;ttions 
architecture that supports planning ~nd operations. 

STANDARD: Within tho; time limits established by the commander. 

PERFORMANCE STEPS: 
l. Determine dissemination requirements and restrictions. 
2. Develop a dissemination plan. 
3. Allocate resources. 
4. Monitor effectiveness. 

Intelligence Operations 
2. MCWP 2-1 ;J. MAGTF Intelligence Production and Analysis 
3. MCWP 2-4 Marine Air-Ground Task Force Intelligence Dissemination 
1. MCWP s-1 Marine Corps Planning Process 
5. S~CNAVINST 5510.31A Disclosure of Classified Milit.;try Information and 

Controlled Uncl~ssified Information to Foreign Governments, International 
Organizations, and Foreign Representatives 

0206-PLAN-1030: F,x~cute Reporting, Policy, and Guidance (RP&G) 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Reporting thresholds will vary depending on Commanders PIRs, 
CCIRs, I!:ssential Elements of Information (EEisl, and enemy threat environment. 
Identify what constitutes reportable intelligence and report it in accor·ctance 
with policies and guidance. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 
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CONDITION: Given a higher mission order, tactical reporting, Commanders FIRs, 
CCIRs, and EEls, RP&G, and with the aid of references. 

STANDARD: To ensure compliance with SIGINT reporting guidel:ines. 

PERFORMANCE STEPS: 
1. Review RP&G. 
2. Institute control measures. 
3. Enforce reporting guidance to subordinates. 

REFERENCES: 
1. MCWP 2 22 Signals Intelligence 
2. USSID 300 SIGINT Reporting 
3. USSID 301 Critical Intelligence 
4. USSID 369 KLEIGLIGHTs and Tactical Repor·ts 
5. Radio Battalion Standard Operating Procedure 

0206'-PLAN-1031: Conduct SlGINT/r::w pl~nning support for operations 

EVALUATION-CODED; NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer must develop an EW plan in conjunction with MAGTF 
planners to support MAGTF objectives 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a higher mission order, Joint restricted Frequency List, 
Cr::Ol, enemy threat communications architecture, in a fi~ld or garrison 
environment, and with the aid of I"efer·ences. 

STANDARD: To develop an EW plan or employing available resources. 

PERFORMANCE STEPS: 
1. Coordinate with the S/G-3 and deconfliction with the S/G-6. 
2. Interdict enemy communications networks in support of MAGTF oper·aLlons. 

REFERENCES: 
1. FM 34 1 Intelligence and Electronic Warfare Operations 
2. MCWP 3-40.~ ~lectronic Warfare 

0206-PLAN-1032: Conduct mission planning and anotlysis Lo direcl SIGINT 
~fforts 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 month::> 

DESCRIPTION: The officer· will identify SIGlNT actions required to support the 
Commander's PlRs, CCIRs, and EEls. 
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MOS PERFORMING: 0206 
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INITIAL TRAINING SETTING: FORMAL 
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CONDITION: Given a higher mission order, PIRs, CCIRs, in a field or gotr-r-ison 
environment, with the aid of references. 

STANDARD: To develop estimate of supportability to support the MAGTF 
commander's priorities. 

PERFORMANCE STEPS: 
1. Identity specified and implied tasks. 
2. Assess STGINT ability to address PIRs, CCTRs, and EEls. 
3. Conduct. mission analysis conforming to R2l'2, MCPP, Joint Planning process 

standards. 
4. !dentify Specific Intelligence requirements (SIR} and Specific Operational 

requirements. 
5. Provide SIGINT/EW assessment in the involvement of the OPT process. 

REFERENCES: 
1. JP 2 01 Joint I~telligence Support to Military Operations 
2. MCDP 1-0 Marine Corps Operations, Sep 2001 
3. MCRP 2-12A Intelligence Preparation of the Battlefield (IPB) 
4. MCWP 2-12 MAGTF InLelligence Production and Analysis 
5. MCWP 5-1 Marine Corps Planning Process 

0206-PLAN-1033: Develop a SIGINT support plan for force protection 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: l2 months 

DESCRIPTION: The officer will coordinate STGTNT support to force protection 
in support of MAGTF operottions. 

MOS PERFORMING! 07.06 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a higher mission order, Force Protection Plan, in a field or 
garrison environment, and with the aid of references. 

STANDARD: To provide a brief on the employment of SIGINT in support of Force 
Protection requirements. 

PERFORMANCE STEPS: 
1. Analyze the dissemination plan, collection assets allocated, and the enemy 

communications network/cotpotbility. 
2. Identify the organizations involved in the Anti-Terrorism/Force Protection 

pr-ogram. 
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3. Describe the conside.r·ations for determining terrorist threat levels and 
force protection conditions. 

REPERENCES1 
1. DIAM 58 Series Intelligence Collection 
2. MCWP 2-1 Intelligence Operations 

0206-FLAN-1034: Evaluate collection site 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: During SIGINT operations the officer must determine the best 
location far placement of organic collection assets based on multiple factors. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given current requirements, SIGINT products, current collection 
tasking, ln a field or garrison environment, and without the aid of 
references. 

STANDARD: To provide an assessment of proposed SIGINT Operations. 

PERFORMANCE STEPS: 
1. Evaluate terrain, propagation study, weather-, temperature, and enemy 

situation, and their affects on SIGINT Operations. 
2. Identify tactical and technical requirements. 

-12A Intelligence Preparat.lon of the Battlefield (IPB) 
MCWP 2-22 Signals Intelligence 

0206-PLAN-1035: Plan the tactical employment of organic resources in a linear 
and asymmetric warfare environment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The otticer will be fami 1 iar with tactical employment of orgolflic 
resources to support MAGTF opcr·atlons. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a higher mission order, in a field or garrison environment, 
and with the aid of references. 
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STANDARD: To develop a plan for the employment at tactical SIGINT resources. 

PERFORMANCE STEPS: 
1. !dentify Marine Corps SIGINT/EW organization. 
2. Identify the cG~.pabillt.ics and limit;;ttions associated with all organic 

RadEn assets to include MEWSS, RRT, SST, OCAC, OCE, and various task 
organized entities as required to support the MAGTF. 

3. Define supported unit operational and logistics considerations that impact 
supportability of RadEn resources. 

Signals Intelligence 
2. Radio Battalion Standard Operating Procedure 

0206-PLAN-1036: Conduct terrain analysis impacts on enemy communications 
architecture 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL 1 12 months 

DESCRIPTION: The officer will assess local environmental conditions on the 
enemy's ability to communicate IOT assist with organic collection team 
placement. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTI,T, C.:APT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a higher mission order, enemy communications tools, known 
enemy unit locations, computer, plotting sofLwarc (i.e., Falcon view/Arc 
view), in a field or garrison environment, and with the aid of reterences. 

STANDARD: To identify enemy's ability to communicat~;. 

PERFORMANCE STEPS: 
1. Identify known enemy locations. 
2. ldentify likely enemy unit locations based off hear ability. 
3. Analyze conductivity of the earth, earth's con lour, terrain, environmental 

noise, effects cf weather, time of day/year, and organic communications 
resources involved. 

REFERENCES: 
1. MCWP 2-12.1 Geographic Inlelllgencc 
2. MCWP 3-40.5 Electronic Warfare 

0206-PLAN-1037: Coordinate with theater SIGINT support activities 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 
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DESCRIPTION: The office~ will coordinate with theate~ SIGINT units to ~efine 
estimate at suppo~tability Eo~ developed COAs du~ing the wa~ gaming phase at 
MCPP. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FOHMAL 

CONDITION: Given a highe~ mission order, in a field or garrison environment, 
and with the aid of references. 

STANDARD: To identify the techniques, tactics, and procedures (TTPs) Eo~ 

requesting, receiving, disseminating SIGINT at the theater level. 

PERFORMANCE STEPS: 
1. Identify the relationship, roles, and functions of the theater SIGINT 

manager. 
2. Identify theater collection platforms. 
3. Describe 
4. Determine 

l.hcaLcr 
SIGINT 

level S!CINT capabllltlcs, and limitations. 
coordination with theater collection agencies. 

REFERENCES: 
1. FM 34~2 Collection Management and Synchronization Planning 
2. MCWP 2-22 Signals Intelligence 

0206-PLAN-1038: Explain SIGAD and Producer Designator Digraph (PDDG} request 
procedures 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer must be familiar with what a SIGAD and PDDG are 
employed for in order to facilitate reporting in support of MAGTF operations. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: In a field or garrison environment, without the aid of references. 

STANDARD: To deternine the applicability of SIGAD's and PDDG's. 

PERFORMANCE STEPS: 
1. ldcntify a S!GAD and PDDG. 
2. Research the SIGAD/PDDG. 

REFERENCES: 
1. SECNAVINST 5216.5 Naval Correspondence Manual 
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12 months 

DESCRIPTION: The officer must organi:.:e and manage the conduct of electronic 
attack activities in support of MAGTF operations. 

MOS PERFORMING: 0206 

GRADES: 2NDL'l', lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a higher mission order, enemy communications environment, 
commander's t.:trgctlng guld.:tnce, an approved EW plan, in a field environment, 
and with the aid of references. 

STANDARD: To coor-dinate an EA plan. 

PERFORMANCE STEPS: 
1. Identify 
2. Identify 

the relationship between STGTNT, RW, and TO. 
EW considerations 180 MAGTF mission. 

3. Identity EW assets available to the MAGTF commander both organic and non-
organic. 

4. 
5. 

Identify 
Identify 

capabilities and limitations of Marine Corps EW systems 
considerations for the employment of EW. 

'. Identify 
7. Brief EA 

conl::lt:r:·aints on the implement01tion uf EA in l::lupport of Fo:r:·ce 
plan a~d considerations to identify any new communications 

methods. 
8. Coordinate, synchronize, and deconflict EW targeting with torce 

fires/effects. 

REFERENCES: 
1. FM 34-1 lntclligcncc .:tnd l!:lectronic Warfare Operations 
2. JP 2-01.1 Joint Tactics, Techniques, and Procedures for Intelligence 

Support to Targeting 
3. JP 3-60 Joint Doctrine for Targeting 
4. MCDP 6 Command and Control 
5. MCRP 3-16A Tactics, Techniques, and Procedures for the Targeting Process 
6. MCRP 3-16C Tactics, Techniques, and Procedures for Fire Support for the 

Combined Arms Commander 
7. MCWP 2-22 Signals Intelligence 
8. MCWP 3-40.4 MAGTF Info.~:·maLion Ope.~:-ations 

9. MCWP 3-10.5 Electronic Warfare 

0206-PLAN-1040: Provide intelligence support. to Lhe Marine Corps Planning 
Process 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: The Marine Corps Planning l'rocess (MCl-'P) is organized into six 
manageable, logical steps. These steps are: Problem Framing, COA 
Development, COA W<J.I'g.:tming, COA Comparison and Decision, Orders Development., 
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and Transition. The tenets of the MCPP top-down planning, single-battle 
concept and integrated planning derive from the doctrine of maneuver warfare. 
These tenets guide the commanders use of his staff to plan and execute 
military operations. Planning is a complex process o[ interacting activities 
with feedback loops. The six steps of the MCPP aid in understanding and 
generally follow a sequence; however, it is important to remember that 
planning is not a simple sequence of steps. Any one step of the process may 
involve multiple phases (see app. D for planning process diagrams} Any step 
in the process may feed back into a previous one. 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAT. 

CONDITION: Given a mission, higher headquarters' order, commanders estimate 
of the situation, and initial commander's guidance. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Provide intelligence support to Problem Framing. 
2. Provide intelligence support to Course ot Action Development. 
3. Provide intelligence support to Course of Action Wargaming. 
4. Provide intelligence suppor·t. Lo Cour:oe o[ Action Cornpar·ison and Decision. 
5. Provide intelligence support to Orders Development. 
6. Provide intelligence support to Transition. 
7. Provide intelligence support to the Rapid Response Planning Process. 

REFERENCES: 
1. JP 2~01 Intelligence Support to Military Operations 
2. MCDP 1-0 Marine Corps OpcL-al.ions, Sep 2001 
3. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace 
4. MCWP 2-12 {updated to 2-3} MAGTF Intelligence Production and Analysis 
5. MCWP 5-l Marine Corps Planning Process {MCPP) 

0206-PROD-1041: Determine classification/releasability requirements 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer must determine the appropriate classification for 
SIGINT products. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a higher mission order, organic collection report, and/or 
r·aw intelligence dELwn from NTI accesses, in a field or garrison envlronmenl., 
and with the aid ot references. 

STANDARD: To detennine appropriate classification for SIGINT products. 
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1. Determine classification based on collection access point. 
2. Determine releasability of the information in re1ation to dissemination 

authorities . 

. 1-R Information Security Program 
2. SECNAVINST 5510.36 Dept of the Navy Tnformation and Personnel Security 

Progr~m Regul~tions 

0206-PROD-1042: Direct SIGTNT reporting 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 monlhs 

DESCRIPTION: The officer should know and recogni.:e elements otssociated with 
~11 organic and non-organic SIGINT reporting that contributes to MAGTF 
prioritieA. 

MOS PERFORMING: 02:.16 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a higher mission order, reporting guidance, in a field or 
garrison environment, and with the aid of references. 

STANDARD: In accordance with mission requirements. 

PERFORMANCE STEPS: 
1. Expl~in SICINT reporting procedures. 
:? .• Identify the elements of SIGINT int.elligence formats. 
J. ldentify criteria for a CRITIC report. 
4. Identity the elements and cciLeria ~ssociated with a KLEIGLIGHT. 
5. Identify the elements of a TACREP. 
6. Dete:nninc serialization strategies for all organic reporting. 
7. Identify reporting authorities at a Radio Bn. 
8. Determine timeliness requirements associated with various report formats. 

REFERENCES: 
1. USSID 300 SIGINT Reporting 
2. USSID 301 Critical Intelligence 
3. USSID 369 KLEIGLIGHTs and Tactical Reports 
4. Radio Battalion Standard Operating Procedure 

0206-TCOM-1050: Direct Sensitive Comp~rLmenLed lnformation Facility (SCIF) 
security measures 

EVALUATION-CODED: ~0 SUSTAINMENT INTERVAL; 12 months 
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DESCRIPTION: The officer should be able to request, establish, maintain, and 
disesto.blish a SCIF .in a t.act.ical or non-tactical o:.:nvir-onment. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a higher- mission o:r:·der, .in a field or- garrison environment, 
and with the aid of references. 

STANDARD: To opera::e a SCIF based on threat environment. 

PERFORMANCE STEPS: 
1. Identify requirements to request, set-up, and maintain a SCIF. 
2. Coordinate with approp:r:·iate MAGTF entities for SCIF implementation. 
3. Develop an Emergency Action Plan (EAP). 
4. Develop an Eme:r:·gem.:y Destruct Plan (EDP) . 
5. Develop Catastrophic Loss Plan. 

REFERENCES: 
1. DoDD TS-5105.21-M-2 Communications Intelligence (COMINT} {U} 

0206-TCOM-1051: Plan electronic protect (EP) 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer must identify communications vulnerabilities in 
friendly communications nets and assi!::lt G-6 with enforcing communications 
security (COMSEC) ~~idance. 

MOS PERFORMING: 020G 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a higher mission order, COMSEC guidance fr-om the S/G-6, jn a 
field o:r:- garrison environment, and with the aid of references. 

STANDARD: To provide assessment of vulnerabilities and impr-oper 
communications procedu:r:e:,; on these fr-iendly nets. 

PERFORMANCE STEPS: 
1. Tdentify the various networks that blue force units employ and potential 

~ssociated vulnerabilitieR. 
2. Identify COMSEC proc~dures and types of equipment that should be employed. 

REFERENCES: 
1. FM 34-1 Intelligence and ~lcctronic Warfare Operations 
2. MCDP 6 Command and Control 
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0206-TCOM-1052: Dil~ect establishment of tactical communications architecture 
(Special Communications) 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: The Marine must understand the extent of the electromagnetic 
spectrum (F.M) spectrum and where military and civilian/commercial 
communicat..ions Lake place in relottion to orgotnic otnd non-or·ganic communication 
capabilities and potential collection targets. The Marine must develop a 
proper·ly articulated, mission-oriented plan that provides the MACTF with 
special communications networks or access to such networks within the 
constraints and limits associated with each EM spectrum category. However, 
each slt..ual.lon is unique. The architecture will vary Irorn unit to unit.. 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission and a specific portion at the electromagnetic 
spectrum. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Identify Military and commercial communications bands of the 

electromagnetic spectrum. 
2. Establish tactical communications architecture. 
3. Employ Encryption/decr-yption authenticat.lon sheets. 
4. Employ standard antennas. 
5. I>mploy field expedient antennas (.F'EAs) . 
6. Operate Tactical Sensitive Compartmented Information Facility (T-SCIF). 

REFERENCES: 
1. MCRP 3 40.38 Radio Oper-<ttors Handbook 
2. MCRP 3-40.3C Antenna Handbook 
3. MCWP 2-22 Signals Intelligence 
4. Radio Battalion Standard Operating Procedure 

0206-TCOM-1053: Explain military and commercial communications in relation to 
the electrom~gnetic spectrum 
EVALUATION-CODED1 NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer should understand the extent of the EM spectrum and 
wher·e militar·y and clvlll.;tn/commercial communications take place in relation 
to organic communication capabilities and potential collection tar·gets. 

MOS PERFORMING: 0 2 l 16 
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GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

NAVMC 3500.100 
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CONDITION: Given a specLrum and various communications, in a field or 
garrison environment, and with the aiU of references. 

STANDARD: To provide an EM spectrum analysis. 

PERFORMANCE STEPS: 
1. Define the EM spectrum by category. 
2. Identify where commercial and military communications operate within the 

EM spectrum. 
3. Determine common modulation types involved with military and commercial 

commW1iCOLL.iom:i. 

Signals Intelligence 

0206-TCOM-1054: ~mploy GPS and advanced mapping applications 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer should be able to employ advOLnced navigational tools 
in support of MAGTF operations. 

MOS PERFORMING 1 0206 

GRADES: 2NDLT, 1 STLT, Cl'I.PT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a higher mission order, in a field or garrison envi1·onment, 
and without the aid of references. 

STANDARD: To employ mapping applications to facilitate navigation operations. 

PERFORMANCE STEPS: 
1. Identify military and commercial GPS devices. 
;:>.. Employ military and commercial GPS devices. 

REFERENCES: 
1. Radio Battalion Standard Operating Procedure 

0206-TCOM-1055: Employ standard and field expedient antennas (FEAs) 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer should be able to employ both FEAs and Marine Corps 
anLeru1~ to establish communications network 

MOS PERFORMING: 0206 
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GRADES: 2NDLT, 1 sTur, CAPT 

INITIAL TRAINING SETTING: FORMAL 
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CONDITION: Given a higher mission order, communications plan, tactical 
radios, PEAs/Marine Corps antenna, in a field or garrison environment, and 
with the aid of references. 

STANDARD: To communicate via HE', VHl'', and UHF networks. 

PERFORMANCE STEPS: 
1. Identify components required to establish a FEA for HF, VHF, and UHF 

communication nets. 
2. Define and identify antenna characteristics. 
3. Identity operational constraints associated with FEAs and standard USMC 

antennae. 
4. Assemble standard Marine Corps antennas to include, but not limited to OE-

254, AS-2259, Dl>'IC-122. 
:, . Properly camouflage, and employ antenna based ou principles of antenna 

theory, and strategies. 

REFERENCES: 
1. MCRP 3-40.3C hntenna Handbook 
2. Radio Battalion Standa.cd Operating Procedure 

0206-TCOM-1056: Operate a tactical radio 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer will operate all tactical radios organic to a Radio 
Battalion. 

MOS PER~ORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Provided planning documents, equipment, and references. 

STANDARD: In performance step sequence and in accor·dance with the unit's 
requirements. 

PERFORMANCE STEPS: 
1. Conduct operational check. 
2. Load COMSEC. 
3. Load LOADSET as applicable. 
4. Contigure radio for operation. 
5. Adhere to all safety precautions. 
&. Inv~ntory radio. 
7. Mount radio as applicable. 
8. Install batteries. 
9. Connect power s~pply as applicable. 

8-28 



10. Attach antenna. 
11. Connect remote control unit as applicable. 
12. Connect handset. 
13. Start vehicle as applicable. 
14. Apply power. 
15. Conduct UHF to VHF retrans. 
16. Est.abllsh communication. 
17. Conduct retransmission as applicable. 

REFERENCES: 

NAVMC 3500.100 
18 Mar 2:011 

1. FM 24-18 Tactical Single-Channel Radio Communications Techniques 
2. MCO 3500. 27B Operational Risk Management (ORM) (May 04) 
3. Applicable Technical Publications/Manuals 

0206-TCOM-1057: Operate a Remote Control Unit (RCU) 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The offjcer will operate RCUs organi(; to a Radio Battalion. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Provided planning documents, equipment, and references. 

STANDARD: ln performance step sequence and in accordance with t.hc unit's 
requirements. 

PERFORMANCE STEPS: 
1. Adhere to all safety precautions. 
2. Install bat.tcries. 
3. Connect handset. 
4. Connect remote control unit to radio with wi:r·t! line. 
5. Load frequency and/or hop set data. 
6. Load COMSEC. 
7. Conduct an operational check. 
8. Provide security. 
9. Establish communication on the net. 
10. Update net. 
11. Troubleshoot equipment. 
12. Conduct operator level maintenance. 

REFERENCES : 
1. MCO 3SOO. 278 Operationa1 Risk Management (ORM} (Moty 04} 
2. Applicable Tedmicotl Publications/Manuals 
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0206-TCOM-1058: Oper~te a tactical radio on a radio network 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The offlcer will employ proper Electronic Protection techniques 
and radio procedures while operating on a tactical radio net.work. 

MOS PERFORMING: 0206 

GRADES: 2NDTJT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Provided planning documents, equipment, and references. 

STANDARD: In accordance with the unit's requirements and administrative 
instructions. 

PERFORMANCE STEPS: 
1. Adhere to all safety precautions. 
2. Utilize call-signs and/or pro-words. 
3. Utilize authentication procedures, as required. 
4. Keep Lransmissions as short as possible. 
5. Utilize radio circuit logs. 
0. Employ pr-eventive Electronic Protection (EP} techniques. 

REFERENCES: 
1. MCO 3500. 27B Operational Risk Management (ORM) (May 04) 
/.. Applicable Technical Publications/Manuals 

0206-TCOM-105!:1: T.r:oubleshoot a faulty tactical r·adio 

EVALUATION-CODED: ~0 SUSTAINMENT INTERVAL: 12 monLhs 

DESCRIPTION: The officer will determine proper troubleshooting techniques on 
tactical radios organic to a Radio Battalion. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Provided planning documents, cqulpmenL, and references. 

STANDARD: To re-establish communication in performance step sequence and in 
accordance with the unit's requirements. 

PERFORMANCE STEPS: 
1. Inform !lupervisor of unresolved problem. 
2. Check antenna connection. 
3. Conduct operator level maintenance. 
4. Check all wire/cable connections. 
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5. Check the power source. 
6. Adhere to all safety precautions. 
7. Check key setting. 
8. Check the frequency. 

REFERENCES: 

NAVMC 3500.100 
18 Mar 2011 

1. ACP-125 Communications Instructions for Radio Telephone Procedure with US 
Supp. 1 & ;:: 

2. ACP-131 Communications Instruction - Operating Procedures 
3. MCO 3500. 27B Operational Risk Management (ORM) (May 04) 

0206-TCOM-1060: Conduct preventive maintenance checks and services on a 
tactical radio 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer will perform preventive maintenance and services on 
tactical radios. 

MOS PER~ORMING: 0206 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAl, 

CONDITION: Provided a tactical radio, equipment, and references. 

STANDARD: In pertormance step sequence and in accor·dance with the unit's 
requii.·cmcnts. 

PERFORMANCE STEPS: 
1. Adhere to all safety pr-ecautions. 
2. Check the power source. 
3. Check the frequency. 
4. Check key setting. 
5. Check all wire/cable connections. 
6. Check antenna connection. 
7. Inform supervisor of unresolved problem. 
8. Conduct operator level maintenance. 

REFERENCES : 
1. ACP 125 Communications Instructions for Radio Telephone Procedure with US 

Supp.1&2 
2. ACP-131 Communications Instruction- Operating Procedures 
3. MCO 3500. 27B Operu.tional Risk Management (ORM} (May 01} 

0206-TCOM-1061: Install network equipment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 
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DESCRIPTION: The of.ficer will install and configure all necessary equipment 
to establish a classified computer network. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FO!<MAL 

CONDITION: Provided equipment, planning documents, and references. 

STANDARD: In performance st.ep sequence and in accordance with the unit 's 
requirements. 

PERFORMANCE STEPS: 
1. Adhere to all satety precautions. 
2. Adhere to all security requirements. 
3. Identify networ-k equipment components. 
4. Install network components. 
5. Install operating system. 
6. Configure operating system. 
7. Configure network components. 
8. Install authorized software. 
9. Configure authorized software. 

REFERENCES: 
1. MCO 3500.278 Operational Risk Management {ORM) (May 04) 
2. MCO 5239.2 M..lr·ine Corps Information Assurance Program (MCIAP) (C4) (NOV 

2002) 
3. Applicable Technical Publications/Manuals 

SUPPORT REQUIREMENTS: 

EQUIPMENT: 
1. Server 
2. Workstation 
3. Layer 2 Device 

MISCELLANEOUS: 

ADMINISTRATIVE INSTRUCTIONS: Other useful resources listed below. 
1. CISCO ONLINE Cisco Connection Online (http://www.cisco.com). 
2. MCNOSC Marine Corps Network Operations and Security Command 
{https://www.mcnosc.usmc.mil). 
3. MICROSOFT PRF.SS BOOKS For Information Technology (TT) Professionals 
{http://www.microsoft.com/mspress/it/) 
4. MICROSOFT TECHNET ONLINE Technet online 
(http: I /www. microsoft. com/technet/) 
5. NAVY INFORMATION ASSURANCE Navy Information Assur·ance 
(http://www.infosec.navy.mil/dcuments/) 
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0206-TCOM-1062: Operate network equipment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 

NAVMC 3500.100 
1B Mar 2011 

12 months 

DESCRIPTION: The officer will operate classified computer network equipment. 

MOS PERFORMING: 0206 

GRADES1 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Provided an Operations Order, references, data communication 
equipment., and commander's intent. 

STANDARD: In accordance with the unit's requlremenLs awl administrative 
instructions. 

PERFORMANCE STEPS: 
1. Adhere to all safety precautions. 
2. Adhere to all secur·lt.y r·equirements. 
3. Administer network components. 
4. Reconfigure software. 

REFERENCES: 
1. MCO 3500.27B Operation.:tl Risk Management. (ORM) (May 04) 
2. MCO 5239.2 Marine Corps Information Assurance Program {MCIAP) (C4) (NOV 

2 002) 
3. Applicable Teclmical Publications/Manuals 

SUPPORT REQUIREMENTS: 

EQUIPMENT: 
l. Server 
2. Workstation 
3. Layer 2 Device 

MISCELLANEOUS: 

ADMINISTRATIVE INSTRUCTIONS: Other useful resources lis~ed below. 
1. CISCO ONLINE Cisco connection Online (http://www.cisco.com). 
2. MCNOSC Marine Corps Network Oper·ations and Security Command 
(https://www.mcnosc.usmc.mil). 
3. MICROSOFT PRESS BOOKS For Information Teclmology (IT) Professionals 
(http://www.microsoft.com/mspress/it/J 
4. MICROSOFT TECHNET ONLINE Technet online 
(http://www.microsoft..com/teclmet/J. 
5. NAVY INFORMATION ASSURANCE Navy Information Assurance 
(http://www.infosec.navy.mil/dcuments/) 

0206-TCOM-1063: Maintain network equipment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 monthR 
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DESCRIPTION: The officcL· will perform maintenance on clGtssifled computer 
network equipment. 

MOS i'ERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Provided equipment, planning documents, and references. 

STANDARD: In accordance with the unit's requirements and administrative 
instructions. 

i'ERFORMANCE STEPS: 
1. Adhere Lo all safety precautions. 
2. Conduct upgrades as directed. 
3. Reconfigure network infrastructure as directed. 
4. Monitor network components. 
5. Optimize network component performance, as directed. 
6. Conduct backup. 
7. Conduct restore, as required. 
8. Repair/Hcplacc defective componenl.s. 

REFERENCES: 
1. MCO 3500.27B Operational Risk Management {ORM) (May 04) 
2. MCO 5239.2 Marine Corps Information Assurance Program (MCil\P) (C4) (NOV 

2002) 
3. MCO P4790.2 MIMMS FIELD PROCEDURES MANUAL 
4. Applicable Technical Publications/Manuals 

SUi'PORT REQUIREMENTS: 

EQUIPMENT: 
1. Server 
2. Workstation 
3. Layer 2 Device 

MISCELLANEOUS: 

E!~f;~~~~·~,,t'O~t~~her useful resources listed below. 
E "sea Online (http://www.cisco.com). 

2. MCNOSC Marine Corps Network Operations and Security Command 
{https://www.mcnosc.usmc.mil). 
3. MICROSOFT PRESS BOOKS For Information Technology (TT) Professionals 
(http://www.microsoft.com/mspress/it/). 
4. MICROSOFT TECHNET ONLINE Technet online 
{http://www.microsoft.com/technet/). 
5. NAVY INFORMATION ASSURANCE Navy Informat.ion ASSI.lL'ancc 
(http://www.infosec.navy.mil/dcuments/J. 

8 34 



0206-TCOM-1064: Protect network equipment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 

NAVMC 3:.00.100 
18 Mar 2011 

12 months 

DESCRIPTION: The officer will implement and maintain an Information Assurance 
plan. 

MOS PERFORMING: 02C6 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Provided equipment, planning documents, and references. 

STANDARD: In accordance with the unit's requirements and administrative 
.instructions. 

PERFORMANCE STEPS: 
1. Adhere to all safety precautions. 
2. Implement Information Assurance plan. 
3. Maintain Intormation Assurance plan. 

REFERENCES: 
1. MCO 3500.278 Operationa1 Risk Management (ORM) (May 04) 

2. MCO 5239.2 Marine Corps lnformation Assurance Program (MCIAP) (C4) (NOV 
2002) 

3. Applicable Technical Publications/Manuals 

MISCELLANEOUS: 

ADMINISTRATIVE INSTRUCTIONS: Other useful resources listed below. 
1. CISCO ONLINE Cisco Connection Online (http://www.cisco.com) 
2. MCNOSC Marine Corps Network Operations and Security Command 
(https://www.mcnosc.usmc.mil) 
3. MlClWSQi'·T f'RESS EOOKS 1-·or Information Technology (IT) Profess.ionals 
{http://www.microsoft.com/mspress/it/). 
<'I. MTCROSOF'1' 1'F:CHNR1' ONT,TNE Technet online 
(http://www.microsoft.com/technet/) 
5. NAVY INFORMATION ASSURANCE Navy Information Assurance 
{http://www.infosec.navy.mil/dcuments/). 

0206-TRGT-1070: Determine enemy emitters to target during EA operations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer must assess enemy C2 structure, understand friendly 
communications structure, and recommend methods to support MAGTF operations. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 
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INITIAL TRAINING SETTING: FORMAL 

NAVMC 3500.100 
18 Mar 2011 

CONDITION: Given a higher mission order, JRFL, Ci!:Ol, Commander's targeting 
guidance, an enemy C2 structure, in a field or garrison environment, and with 
the aid of references. 

STANDARD: To identify potential EA targets in a SIGNALS environment. 

PERFORMANCE STEPS: 
l. Present various EA COAs based off analysis conducted. 
2. Update COAs based on Commander's feedback. 

REFERENCES: 
1. FM 34-l Tnt.ell igence and Electronic Warfare Operations 
2. JP 2-01.1 Joint Tactics, Techniques, and Procedures for Intelligence 

Support to Targeting 
3. JP 3-60 Joint Doctrine for Targeting 
4. MCRP 3-16A Tactics, Tedllliques, and Procedures foL· Lhe Targeting PL·occss 
5. MCWP 3-40.5 Electronic Warfare 

0206-TRGT-1071: Leverage nation~l/thc~tcr c~p~bilities ISO MAGTF SIGINT 
Operations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The ofilceL· must be able to access, lcvcr~gc, ~nd rcl~y 

national/theater collection efforts in support of a MAGTF Operations. 

MOS PERFORMING: 0206 

GRADES: 2NLJLT, 1STLT, CAPT 

INITIAL TRAINING SETTINGz FORMAL 

CONDITION: Given a higher mission order, a MAGTF Operations, in a field or 
garrison environment, and with the aid of references. 

STANDARD: To provide a conduit to natlonal SIGINT efforts for the MAGTF 
Commander. 

PERFORMANCE STEPS: 
1. Identify national resources. 
2. Identify the SIGINT processes within the nat1ona1/theater collection 

arena. 
3. Identify equipment required to access the national SIGINT support efforts. 
4. Identify the pal·ameters of the radio types employed by potential SIGINT 

candidates. 
5. Access the national/theater STGTNT support efforts. 

REFERENCES: 
1. MCDP 1 0 Marine Corps Operations, Sep 2001 
2. MCRP 2-25A Recormaissance ReporLs Guide 
3. MCRP 2-31\ Intel1igence Preparation of the Battlefield/Battlespace 



4. MCWP 2-12 MAGTF Intelligence Production and Analysis 
5. MCWP 5-1 Marine Corps P1~nnlng Process 

NAVMC 3500.100 
18 Mar 2011 

0206-TRGT-1072: Employ SIGINT in the time sensitive targeting process 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer will disseminate activity related to SIGINT targets 
that quality for the MAGTF Commander's time sensitive targeting criteria. 

MOS PERFORMING: 020& 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a higher mission order, DB access, commander's targeting 
guidance, an active S!GlNT ta.rget on the targeting list, in a field or 
garrison environment, and with the aid of references. 

STANDARD: To provide SIGINT support for time sensitive target. 

PERFORMANCE STEPS: 
1. Contribute to establishing a time sensitive targeting environment. 
2. Analyze and develop a S!GlNT targeting package to accommodate S/G-3 

operational planning considerations. 

REFERENCES: 
1. JP 2-01.1 Joint Tact.ics, Techniques, and Procedures for Intelligence 

Support to Targeting. 
2. JP 3-60 Joint Doctrine for Targeting. 
3. MCRP 3-16A Tactics, Techniques, and Procedures for the Targeting Process. 

0206 TRGT-10?3: Provide SIGINT/EW support throughout all phases of the 
targeting cycle 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The officer will provide SIGINT support during all phases of the 
targeting cycle. From development of the target list to execution to BDA, the 
SIGINT officer must continually provide SlG!NT input based on the Commander's 
targeting prlor·ities. Continuously conduct intelligence gain/loss on SIGTNT 
nodes to support anci advise the commander on targeting priorities. Ensure 
SIGINT is fused into the overall intelligence effort during all phases of the 
targeting cycle. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 
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CONDITION: Given the commander's CC!Rs, assets availab1e, and a time 
construct, in a field or garrison environment, and w.iLh the aid of references. 

STANDARD: To provide SIGINT input to the MAGTF Commander in all phases of the 
targeting cycle. 

PERFORMANCE STEPS: 
1. Identify the steps in Lhe Largcting process. 
2. Develop a SIGTNT support plan. 
3. Continually refine the SIGINT support to meet the intelligence 

requirements established by the MAGTF Cmdr. 
4. r·rom pre-strike to post strike BDA, continually refine the SIGINT support 

to meet the intelligence requirements established by the MAGTF Cmdr. 

REFERENCES: 
1. JP 2-01.1 Joint Tactics, Teclmiques, and Procedures for Tntelligence 

Support to Targeting 
7.. JP 3-60 Joint Doctrine for· Targeting 
3. MCRP 3-16A Tactics, Techniques, and Procedures for the Targeting Process 
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8004. 2000-LEVEL EVENTS 

NAVMC 3500.100 
18 Mar 2011 

0206-ANYS-2001: Direct Step 1 of the IPB Process: Define the operational 
environment/battlespace environment 

EVALUATION-CODED: ~0 SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence preparation of the battlespace (IPB) is a systemic, 
continuous pr·ocess to analyze the weather, enemy and terrain in a specific 
geographic area to all types of operations. In IPD step one, the Marine is 
required to identify significant characteristics of the three dimensional 
environment, identify the friendly area of operations (AO) and Area of 
Influence unique to ground operations on the tactical level, establish the 
area of interest (AOI) limits, and identify intelligence gaps. However· each 
situation is unique. The types of products generated as a result of IPB vary 
based on the size of Lhe unit, time available, intelligence requirements 
(IRs), and characteristics of the mission and AO. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: MOJ"T 

CONDITION: With the aid of references and provided the CBAE. 

STANDARD: In accordance with the commander's requirements and MCRP 2-3A. 

PERFORMANCE STEPS: 
1. Direct efforts to identify significant char·acteristics ot the environment. 
2. Provide an area of influence recommendation. 
3. Provide an area of interest (AOI) recommendation. 
4. Identify gaps iu current intelligence holdings. 

REFERENCES ; 
1. MCDP 1-0 Marine Corps Operations, Sep 2001 
2. MCRP 2-3A Intelligence Preparation of the Batt1efield/Battlespace 
3. MCRP 5-12A Operational Terms and Graphics 
4. MCWP 2-1 Intelligence Operations 
5. MCWP 2-12 MAGTF Intelligence Production and Analysis 

0206-ANYS-2002: Diz:ect t>tcp 2 of the IPD Process: Describe environmental 
etfects on operations/describe the battlespace environment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence Preparation at the Battlespace (IPB) will integrate 
threat doctrine with the weather and terrain, as they rel<:ttc to the mission, 
within a specific battlespace environment. In IPB step two, part I, the 
Mar·ine is required to determine the weather effects on military operations by 
identifying aspects of the weather th<:tt favor, disfotvor, or do not atfect each 
broad COA. However, each situation is uni~1e. The types of products 
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generated as a result of 1PB v<J.ry based on the sl:.:e of the unit, time 
available, intelligence requirements (IRs), and characteristics of the mission 
and AO. In the final part of IPB step two, the Marine is required to 
determine human factors, such as the cultural, political, economic, and 
sociological effects on military operations by identifying areas of the 
batl..lespaee that favor, disfavor, or do not attect each broad COA. Howeve.r:· 
each situation is unique. The types of products generated as a result of IPB 
vary based on the size of the unit, Lime available, int..elligcncc requirements 
(IRs), and characteristics of the mission and AO. In providing human factors 
to aid in ground mission planning, one must identify how human factors provide 
advantages and disadvantages to ground operations and mission planning. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: With the aid of references and provided the CBAE. 

STANDARD: In accordance with the commander's requirements and MCRP 2-3A. 

PERFORMANCE STEPS: 
1. 
2. 

3. 
4. 

5. 
G. 

Direct the analysis of the military aspects oi weather. 
Direct the evaluation of weather effects on military operations and 
equipment. 
Direct the analysis of the military aspects of terrain. 
Direct the evaluation of terrain effects on military operations and 
equipment. 
Direct the 
Direct the 

analysis of the military aspects of human factors. 
evaluation of the effects of human factors on military 

operations and equipment. 
7. Identify the exploitation opportunities offered by human factors, weather 

or terrain. 

REFERENCES: 
1. MCDP 
2. MCIA 
3. MCRP 
4. MCRP 
5. MCWP 
6. MCWP 
7. MCWP 

1 0 Marine Corps Operations, Sep 2001 
Urban GIRH MCIA Urban Generic Information Requirements Handbook 
2-JA Inlelllgcncc Preparation of the Battlefield/Battlespace 
5-12A Operational Terms and Graphics 
2 1 Intelligence Operations 
2-12 MAGTF Intelligence Production and Analysis 
3-35.7 MAGTF Meteorology and Oceanography (MF.TOCJ Support 

0206-.ANYS-2003: Dil:ect Step 3 of the IPB Process; Evaluate the 
threat/adversary 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence preparation of the battlcspacc {lPB) intcgr<J.tes 
threat doctrine with the weather, terrain and human factors to determine and 
evaluate threat capabilities, vulnerabilities, and probable courses of action 
(COA) This analytical process builds an extensive database for each 
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potential area in which a unit may be required to operate. In IPB sLep Lhree, 
the Marine is required to evaluate the capabilities and limitations of the 
threat. However, ~ach situation is unique. The types of products generated 
as a result of lPB vary based on the size and type of the unit, time 
available, intelligence requirements (IRs), and characteristics of the mission 
and AO. In evaluating the threat to ground operations, one must identify the 
enemy's eap~bility and intent, locate high value targets/individuals, and 
identify centers of gravity, critical vulnerabilities, critical capabilities, 
and critical requi1:ements. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTT.T, CAPT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: With the aid of references and provided the CBAE. 

STANDARD: In accordance wi.Lh the commander's requirements and MCRP 2-JA. 

PERFORMANCE STEPS: 
1. Direct evaluation of databases for complete and accurate enemy 

compositions, strengths, and dispositions. 
2. Direct order of battle analysis. 
3. Direct evaluation of the threat's capability to Attack, Defend, Reinforce, 

or Hetrograde (ADHH) to include, but not limited to, integrated air 
defense system ana1ysis. 

4. Direct the creation of Threat Models that include: (1) doctrinal 
templates, (2) description at preferred tactics, options and 
peculiarities, (3) identification of High Value Targets (HVT), and (4) air 
threat zone matrix. 

5. Direct pattern analysis on significant enemy activity. 
6. Ensure named areas of interest (NAis), target areas of interest (TAis), 

and decision points (DPs) are identified as appropriate. 

'· MCRP 
3. MCRP 
4. MCWP 
5. MCWP 

Marine Corps Operations, Sep 2001 
2-3A Intelligence Preparation of the Battlefield/B-attlespace 
5 12A OperuL.Lonal TCL'ffiS und Graph.Lcs 
2-1 Intelligence Operations 
2-12 MAGTF Intell.Lg~nr..:e P:r·oduc.:tion and Analys.Ls 

0206-ANYS-2004: Direct Step 4 of the IPB Process: Determine threat/adversary 
courses of action 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence Preparation at the Battlespace {IPB) is a tool tor 
an analyst to determine the impact of the threat, environment, and terrain on 
operations and ultimately pre::>ent it in a graphic format. In IPB step four, 
the Marine is required to determine threat courses of action (COA), to 
include, but not limited to the most likely and most dangerous. Since IPB is 
conducted prior to and during the planning for an operation, the Marine is 
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required to continuously produce and refine the IPB products. However, each 
situation is unique. The types of products generated as a result of IPB vary 
based on the size of the unit, time available, intelligence requirements 
(IRs), and characteristics of the mission and AD. 

MOS PERFORMING: 0206 

GRADES: 2NDT,T, 1 STT.T, CAPT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: With the aid of references and provided the CBAE. 

STANDARD: In accordance with the comm~nder's requirements and MCRP 2-3A. 

PERFORMANCE STEPS: 
1. Identify the threat's likely objectives and desired end state. 
2. ldcntify the full set of COAs available to the threat. 
3. Evaluate and prioritize each COA. 
4. Develop each COA into three parts: (1} situation template, (2} 

description of the COA and opL.ions, ~nd (3) listing of HVT. 
5. Identify initial collection requirements. 
6. Identify initial producL.ion requirements. 
7. Identify initial dissemination requirements. 

REFERENCES : 
l. MCDP 1-0 Marine Corps Operations, Sep 2001 
2. 
3. 

MCRP 
MCRP 

2-3A lntelligence Preparation of the Battlefje1d/Battlespace 
5-12A Operational Terms and Graphics 

4. MCWP 2-1 Intelligence Operations 
5. MCWP 2-12 MAGTF Intelligence Production ~nd Analysis 

0206-ANYS-2005: Estimate the situation 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: The analysis framework used by intelligence analysts is 
described as analysis, synthesis, and estimation. During the third step, 
estimation, the M;;u:·ine is required to determine a threats capabi1ities, 
intent, probable courses of action (COAl, and likely reactions to friendly 
operations. Building upon the image developed during analysis and synthesis, 
the Marine must apply his knowledge and j udgmcnt to deduce the likely results 
of the patterns of activity he has identified. Estimation is based on 
detailed study of a particular tactical situation, experience, and the 
application of specitic tools and methodologies to include, but not limited 
to, weighted ranking, problem restatement, decision/event trees, utility 
trees, hypothesis testing, uLiliLy matrix, link analysis, and pattern 
analysis. However, each situation is unique. The entire analyze-synthesize­
estimate process may occur mentally within a matter of seconds or be more 
rigorously applied. 

MOS PERFORMING: 0206 
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GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a mission, intelligence, and IPB products. 

STANDARD1 Within the time limits established by the commander. 

PERFORMANCE STEPS1 
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1. Determine the best analytical method to generate an estimate. 
2. Employ the se1ected analytical method to generate an estimate. 
3. Predict possible out..comes of analytic judgments. 
4. Quantify confidence level of ana1ytic judgments. 
5. Integrate analytic judgments into the decision making process. 
6. Provide verbal, written, or graphic estimate to the commander. 
7. Evaluate the application of analytic tools. 

REFERENCES: 
1. 0 8129-2808-3 The Thinker's Toolkit 
2. MCWP 2-12 MAGTF Intelligence Production and Analysis 

0206-ANYS-2006: Synthesize all-source information 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: The analysis framework used by intelligence analysts is 
described as analysis, synthesis, and estimation. During the second step, 
synthesis, the Marine is required to identify and integ.r:·at..e relationships 
between individual significant pieces of information with the existing 
battlespace picture to provide a new image of the situation, view the 
battlespace as a coherent whole, and discern emerging patterns in 
environmental conditions or enemy activity. However, each situation is 
unique. The entire analyze-synthesize-estimate process may occur mentotlly 
within a matter of seconds or be more rigorously applied. 

MOS PERFORMrNG: 0206 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a mission, intelligence, and IPB products. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Determine re1ationships between separate intelligence reports. 
2. Filter irrel'"vant intelligence reports. 
3. Fuse relevant intelligence reports. 

REFERENCES: 
1. o 8129-2808-3 The Thinker's Toolkit 
2. MCWP 2-12 MAGTF Inl.elligence Production and Analysis 
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0206-COLL-2010: Conduct intelligence collection operations management 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Collection operations are executed to gather data from all 
suitable and capable assets, balancing the capabilities of one type of 
collector against the limitations of another to provide all-source data input 
to the processing and exploitation and production phases. Collection 
operations management is the process of tasking or coordinating with 
appropriate collection sources or agencies, monitoring results, and re­
tasking, as required. To do this, the Marine must develop, coordinate, and 
implement the collection effort at the respective MAGTF echelon and have 
working knowledge of organic, attached, and supporting intelligence collection 
request procedur-es. 

MOS PERFORMING l 0206 

GRADES: 2NDLT, lSTLT, Cl\PT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a mission, intelligence requirements {IRs), and available 
multi-discipline collection assets. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Adv:ise the commander regarding organic, l.heater. and national collections 

systems and assets capabilities/limitations. 
2. Task organic collection assets in accordance with their capabilities and a 

collection plan. 
3. Request non-organic collection capabilities. 
4. Develop a collection synchronization matrix. 
~. Update the collection plan as required. 

REFERENCES: 
1. MCWP 2-1?. MAGTF Intelligence Production and Analysis 
2. MCWP 2-2 MAGTF Intelligence Collection 
3. MCWP 2-?.1 Imagery Intelligence 
4. MCWP 2-22 Signals Intelligence 
5. MCWP ?.-?.1B Remote Sensor Operations 
6. MCWP 2-6 Counterintelligerl.Ce 

0206-COLL-2011: Conduct intel1igence collection requirements management. 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Collection requirements management is a dynamic process that 
encompasses the continuous evaluation of the lmportance of each requirement to 
mission success, infor-mation and assets needed to satisfy each requirement, 
resources that are presently committed toward fulfilling that requirement. and 
the degree that the requirement has been satisfied by completed intelligence 
activities. To do this, the Marine must first have a thorough understanding 
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of the capabilities and limitations of organic, theatre, and national multi­
discipline collection assets. Second, the Mar.ine must have a thorough 
understanding of the requirements development and satisfaction process. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a mission, intelligence requirements (TRs), and available 
multi-discipline collection assets. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Identify intelligence requirements (IRs). 
2. Validate IRs. 
3. Prioritize IRs. 
4. Recommend priority intelligence requirements {PIRs). 
!:>. Conduct requirements analysis. 
6. Identify indicators. 
7. Derive specific infor·mation requirements (SIRs) 
8. Develop specific orders or requests (SORs) 
9. Develop a collection plan worksheet. 
10. Develop a collection tasking worksheet. 

REFERENCES: 
1. MCWP 2-12 MAGTF Tntelligence Production and Analysis 

2-2 MAGTF Intelligence Collection 2. MCWP 
3. MCWP 2-21 Imagery Intelligence 

' . MCWP 2-22 Signals Intelligence 
5. MCWP 2-248 Remote Sensor Operations 
6. MCWP 2-6 Counterintelligence 

0206-DISS-2020s Cor.duct intelligence disscminu.Llon 

EVALUATION-CODED: KO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence dissemination is the delivery of jntell :igence to 
users in a suitable form. Dissemination management involves (:!::>tablishing 
dissemination priorities, selection of dissemination means, and monitoring the 
flow of intelligence throughout the command. To do thls, the Mar·ine must 
first have working knowledge of ground, aviation, and service support 
organizations within the Marine Corps. Second, the Marine must have working 
knowledge of doctrinal formats for intelligence reports, current MAGTF 
dissemination architecture, classification markings, control measures, foreign 
disclosure, and releasability. However, each si tuaLlon is wlique. The 
architecture will vary frorn wzit to unit. 

MOS PERFORMINGz 0206 

GRADES: :::!NDLT, 1STLT, CAPT 
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INITIAL TRAINING SETTING: MOJT 
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CONDITION: Given a mission, Vdrious intelligence reports or products, and 
communications architecture that supports planning and operations. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Determine dissemination requirements and restrictions. 
2. Develop the Intelligence and Information Flow. 
3. Develop a dissemination plan. 
4. Allocate resources. 
5. Monitor effectiveness. 

REFERENCES 1 
1. MCWP 2 1 Intelligence Operations 
2. MCWP 2-12 MAGTF Intelligence Production dnd Analysis 
3. MCWP 2 4 Marine Air-Ground Task Force Intelligence Dissemination 
4. MCWP 5-l Marine Corps Planning Process 
5. SECNAVINST 5510.34A Disclosure of Classified Military Information and 

Controlled Unclassified Information to Foreign Govcr·nments, International 
Organizations, and Foreign HeprescnLdtives 

0206-TRGT-2050: Provide intelligence support to targeting 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Targeting is the pr-ocess of selecting targets and matching the 
appropriate response to them. It takes into account both operational 
requirements and capabilities in identifying resources the enemy can least 
afford to lose or provide him the greatest advantage. The Marine is required 
to perform target development and tar·get system analysis, identify High-Value 
Targets {HVT}, both tixed and mobile, identify High-Payoff Targets {HPT}, 
produce and maintatr. a List of Targets, and develop a Target List. The Marine 
must have working knowledge of how the Marine Corps four-step targeting 
PL'O'-'ess relates to the joint six-step targeting process. The Marine must 
develop and coordinate Target Intelligence Collection Requirements {pre <J.nd 
post strike), and maintain combat assessment data on target or target systems 
selected for attack. 

MOS PERFORMING: 0206 

GRADES: 2NDLT, lSTLT, CJ\PT 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a mission, commander's guidance, and targeting priority. 

STANDARD: Wit..hin the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Develop a list of targets. 
2. Conduct target value analysis. 
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3. Conduct target system analysis. 
4. Develop target nomlnal..i.on li~t. 
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5. Contribute to the development and maintenance of a no strike/restricted 
target list. 

6. Develop high-payoff target (HPT} and high-value tou:·get (HVT} m01.trix. 
7. Develop an Attack Guidance Matrix (AGM) 
8. Develop Battlcspacc Shaping Matrix (BSM). 
9. Develop a target folder. 
10. Develop Target Intelligence Collection Requirements. 
11. Coordinate combat assessment collection. 
1?.. Perform combat assessment. 
13. Recommend re-atLack as .required. 

Reference Document DI 2820-4-02 Battle Damage Assessment 
Quick Guide 

2. JP 2-01.1 Joint Tactic~. Techniques, and Procedures for Intelligence 
Support to Targeting 

3. JP 3-60 JoinL Docl.rine for Targel.lng 
4. MCRP 3-16A Tactics, Techniques, and Procedures tor the Targeting Process 
5. MCWP 2-1 Intelligence Operations 
6. MCWP 2-12 MAGTF Intelligence Production and Analy~i~ 
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MOS 0207 INDIVIDUAL EVENTS 

9000. PURPOSE. This chapter includes all individual Lraining evenLs for Lhe 
Air Intelligence Of:':icer. Each event is composed of an lndividual event 
title, condition, standard, performance steps, support requirement-s, and 
references. Accomplishment and proficiency level required is determined by 
the event standard. 

9001. EVENT CODING 

Events in the T&R Manual are depicted with a 12-digit, 3-field alphanumeric 
system, Le. xxxx-xxxx-xxxx. In l::lOme cotl::les, otll 12 digitl::l moty not be ul::led. 
This chapter utilizes the following methodology: 

a. Field 
for MOS 0207, 

one. Each event 
Air Intelligence 

starts with 
Officer. 

02071 indicating that the event is 

b. Field two. This field is alpha characters indicat~ng a functional 
area. In this chapter, the functional areas are as follows: 

Code 
ANYS 
COLL 
DISS 
GENI 
PLAN 
TRGT 

D_eSC!"_~;E~ -~~~ 
Analysi::> 
Collections 
Disseminal.ion 
General Intelligence 
Planning 
Targeting 

Example 
0207-ANYS-XXXX 
0207-COLL-XXXX 
0207-DI!:>!:> XXXX 
0207-GENI-XXXX 
0207-PLAN-XXXX 
0207-TRGT-XXXX 

c. Field three. All individual events within T&R Manuals arc either 
1000-level for events taught at MOB-producing formal schools or 2000-level 
for event.s taught at: int:ermediat:.,./advanco:'ld-level schools or MOJT. 
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!:1002, INDEX OF INDIVIDUAL EVENTS 

EVENT TITLE I .AGE 

lOOO~LEVEL EVENTS 

I-1001 9-4 
I-1002 rate Inte genes wr· ing Skills 

0200~ 1006 

9-5 

the Cycle ' 9-6 
Explain the 

Corps IMCISR:E} 
illance. 9-6 

Reconnaissance 

~ 
)9 'dvise on · cions . 9-9 

0207-ANYS-1001 Step 1 of the IPB Define the 9-9 
:ional ·/h "' 0207-ANYS-1002 

. Ste~-: o:,rhe IPB . /d 'b h 
9-10 

env~ronmenta e ects on operat~ons escrl e t e 

o"o -~uo-1003 _s~ep 3 of the !PB Process: Evaluate the 9 11 

0207-ANYS-1004 ~/;;cp 4 of the IPB of action 
9-12 

0207-ANYS-1005 •ire o: . 9-13 

0207-ANYS-1006 the 9 14 

0207 ANYS-1007 Conduct '"' s 9 14 

0207 col!• ~e cions 9-15 

0207-< 1012 Int measures 9-lG 

0207-DISS-1020 inte. genes 
-····· ·-- --

0207-e~,-1o4o t to the M~:r:-.ine Co:r:·ps 9 18 
ol - i. 

0207 -1050 to 9-19 
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9003. 1000-LEVEL EVENTS 

0200-GENI-1001: Conduct Research 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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6 months 

DESCRIPTION: Intelligence personnel of every rank must be able to ulllize 
research Lools t.o locate and gather useful information. 

MOS PERFORMING: 
0261, 0291 

0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241, 

GRADES: PVT, PFC, LCPL, CPL, SGT, SSGT, GYSGT, MSGT, MGYSGT, W0-1, CW0-2, 
CW0-3, CW0-4, CW0-5, 2NDLT, 1STLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, provided information requirements, 
automated and/or non-automated resources. 

STANDARD: To effectively gather relevant in[ormation, within an established 
timeline. 

PERFORMANCE STEPS: 
1. Review information requirements. 
2. Identify information shorttalls. 
3. Identify relevant information sources. 
4. Identify relevant r·esearch Lools. 
5. Develop research strategy. 
6. Conduct research. 
7. Compile relevant results. 

REFERENCES: 
1. Unit SOP Unit SOP 

0200-GENI-1002: Demonstrate Intelligence Writing Skills 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence personnel of every r·ank must. possess the skills to 
effectively communicate through writing. All Marines should demonstrate the 
ability to develop clear and concise written intelligence products. 

MOS PERFORMING: 
0261' 0?.91 

0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0?.41, 

GRADES: PVT, PFC, LCPL, CPL, SGT, SSGT, GYSCT, MSGT, MGYSGT, W0-1, CW0-2, 
CW0-3, CW0-4, CW0-5, 2NDLT, lSTLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 
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CONDITION: With the aid of references, provided information, and a reporting 
requirement. 

STANDARD: To accurately and effectively convey information in accordance with 
established intelligence community standards within an established timeline. 

PERFORMANCE STEPS; 
1. Read reports. 
2. Identify key information. 
3. Develop an assessment. 
1. Develop an outline. 
5. Write a draft. 
6. Cite sources. 
7. Annotate classification. 
8. Ensure grammar is correct. 
9. Ensure content is correct. 
10. Submit for· r·eview. 
11. Produce final document. 

REFERENCES: 
1. DIA Intelligence Writing Guide ,, 
"' ICD 203 Intelligence CommWl.ity 
3. ICD 206 Intelligence Community 
4, Unit SOP Unit SOP 

Dir-ective 203 
Directive 206 

0200-GENI-1004: Explain the IPB Process 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Basic Intelligence Officers musl. Wlderstand Lhe IPB process, its 
use in directing the intelligence effort, and its role in driving the MAGTF 
staff's planning process for military operations. 

MOS PERFORMING: 0203, 0204, 0206, 0207 

GRADBS: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without the aid of reference. 

STANDARD: In accordance with MCWP 2-3 and MCRP 2-3A. 

PERFORMANCE STEPS: 
1. Explain Step 1 of the IPB Process: Define the operational 

environment/battlespace environment. 
2. Explain Step 2. of the IPB Process: Describe environmental effects on 

operations/describe the b~ttlespace effects. 
3. Rxp1ain Step 3 of the IPB Process: Evaluate the threat/adversary. 
4. Explain Step 4 of the IPB Process: Determine threat/adversary courses of 

action. 
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REFERENCES : 
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1. MCRP 2-3A Intelligence Preparation of the Battlcficld/BaLLlespace 
2. MCWP 2-3 MAGTF Intelligence Production and Analysis 

0200-GENI-10051 Explain the lntelligcncc Cycl~ 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Basic Intelligence Officers, regardless of discipline, must 
understand the Intelligence Cycle. The intelligence cycle consists ot a 
series of related activities that translate the need for intelligence about a 
particular aspect of the battlespacc or LJu·caL lul.;.u a knowledge-based product 
that is provided to the commander tor use in the decision making cycle. 

MOS PERFORMING: 0203, 0204, 0206, 0207 

GRADES: 2NDLT, 1 STT,T, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without Lhe a.id of reference. 

STANDARD: In accordance with MCWP 2-3. 

PERFORMANCE STEPS: 
1. Explain planning and direction. 
2. Explain collection. 
3. Explain pr-ocessing and exploitation. 
4. Explain production. 
5. Explain dissemination. 
6. Explain utilization. 

REFERENCES: 
1. MCWP 2-3 MAGTF Intelligence Production and Analysis 

0200-GENI-1006: Explain the Marine Corps Intelligence, Surveillance, 
Reconnaissance Enterprise (MCISR-E) 

EVALUATION-CODED: KO SUSTAINMENT INTERVAL: 12 months 

MOS PERFORMING: 02C3, 0201, 0206, 0207 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: W.il..houl.;. the aid of n~ference. 

STANDARD: In accordance with the MCISR-E Roadmap. 
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PERFORMANCE STEPS: 
1. Identify GEOINT systems. 
2. Identify CI/HUMINT systems. 
3. Identify analysis systems. 
4. Identify SIGINT systems. 
5. Identify MASINT systems. 

REFERENCES: 
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1. MCISR Marine Corps Intelligence, Surveillance and Reconnaissance­
Enterprise Init:.al Capabilities Document 

0200-GENI-100?: Analyze all-source information 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The analysis framework used by .intelligence officers is 
described as analysis, synthesis, and estimation. During the first step, 
analysis, the officer is required to view collected information in relation to 
the unit's mission, commanders' intent, and commanders' intelligence 
requirements. The Mar .inc must divide the battlespace into component parts to 
isolate and define <:he individual elements at significomt information, 
identify key elcmcn>:s of the situation to formulate hypotheses, make 
deductions from those hypotheses, and reach conclusions. Finally, the Marine 
must compare the existing situation to new pieces of information to determine 
if they relate to the identified key elements and to assess the impact of the 
new information on the current i nt.elligence estimate. This framework provides 
a disciplined approach to gathering and understanding information and a means 
for the analyst to place information in context and relate it to planned or 
ongoing operations. To do this, the Marine must have a thorough understanding 
of each step of the analytical process and how .it supports the Marine Corps 
Planning Process {MCPP} and operations. The Marine must have a thorough 
understanding at inductive and deducL.ivc reasoning, logical fallacieA, biases, 
and analytical methods. However, each situation is un.iquc. The entire 
analyze-synLhesizc-cstimate process may occur mentally within a matter of 
seconds or be more rigorously applied. 

MOS PERFORMING: 0203, 0204, 020G, 0207 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FOXMAL 

CONDITION: W.iLh the aid of references, provided a mission, and reports. 

STANDARD: To satisfy the commanders intelligence requirements in the time 
allotted by the commander and in accor·dance w.ith the l.-eferences. 

PERFORMANCE STEPS: 
1. Filter Reports. 
2. Evaluate Reports. 
3. Conduct additional intelligence research. 
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4. Maintain the common intelligence picture. 
5. Apply critical t:hinking principles. 
6. Apply creative thinking principlcs. 

REl"BRENCBS: 
1. 0 8129 2808-3 The Thinker's Toolkit 
2. MCDP 2 Intelligence 
3. MCWP 2-3 MAGTF Intelligence Production ~nd An~lysis 

0200-GENI-1008: Adhere to intelligence policies and directives 
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EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The conduct of intelligence and counterintelligence activities 
conducted by the mi:itary is governed by various rules and regulations ranging 
from Executive Orders to Marine CoqJ::I Order·::~. Bot::~ic Intelligence Officers 
must have a baseline understanding of the various Intelligence Agencies and 
those policies ~nd directives th~t govern their ~ctivities. 

MOS PERFORMING: 0203, 0204, 0206, 0207 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references and provided a mission. 

STANDARD: So that intelligence operations are conducted within the rules and 
regulations set forth in the reterences. 

PERFORMANCE STEPS: 
1. Identify the 16 Intelligence Agencies. 
2. ~xplain intelligence oversight. 
3. Define intelligence. 
4. Define counter-intelligence. 
5. Define foreign jnLelligence. 
6. Comply with/to the AIRS 240 checkllsL. 

REFERENCES: 
1. Executive Order 12333 United States Intelligence Activitie::~ 
2. Executive Order 12334 President's Intelligence Oversight Board 
3. IGMC AIRS 240 Checklist 
4. MCO 3800.2 Condt:ct an Oversight of Intelligence Activities 
!:>. SECNAVINST 3820.3_ Oversight of Intelligence Activities within the 

Department of t~e Navy 
6. SECNAVINST 5000.34D OVERSIGHT AND MANAGEMENT OF INTELLIGENCE ACTIVITIES, 

INTELLIGENCE-RElATED ACTIVITIES, SPECIAL ACCESS PROGRAMS, COVERT ACTION 
ACTIVITIES, AND SENSITIVE ACTIVITIES WITHTNTHE DEPARTMENT OF THE NAVY 
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0200-GENI-1009: Advise commander/staff on intelligence operations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Provide commander and staff sections information on intelligence 
capabilities and limitations in order to educate them on what intelligence can 
do for them specific to their sections. 

MOS PERP'ORMING: 0202, 0203, 0?.04, 0206, 0207 

GRADES: 2NDLT, lSTLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission and commander's intenL. 

STANDARD: To ensure the commander/staff is educated on intelligence 
capabilities and limitations and within the time limits estab1ished by the 
commander. 

PERFORMANCE STEPS: 
1. Analyze unit mission and METL. 
2. Determine haw intelligence can support each individual MET. 
3. Identify how each staff section supports the overall mission. 
4. Communicate spe~ific capabilities and limitations unique to each staff 

section as required. 

REFERENCES: 
1. MCDP 1-0 Marine Corps Operations, Sep 2001 
2. MCWP 2-1 Intelligence Operations 
3. MCWP 2-12 MAGTF Intelligence Production and Analysis 
4. MCWP 2-2 MAGTF Intelligence Collection 
5. MCWP 2-6 Counterintelligence 

0207-ANYS-1001: Direct Step 1 of the IPB P:rocess: Define the operational 
uuv.i.r·oumeut/bat tlespace environment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence preparation of the battlespace (IPB) is a systemic, 
continuous process to analyze the weaL her, enemy and LeLrain in a specific 
geographic area to all types of operations. In IPB step one, the Marine is 
required to identify significant charactc.risLics a( Lhe Lhree dimensional 
environment, identify the triendly area of operations (AO) and Area of 
Influence uni.que to aviation operations on the tactical level, establish the 
area of interest {A01} limits, and identify inLelligence gaps. However each 
situation is unique. The types of products generated as a result of TPR vary 
based on the size of the unit, time available, intelligence requircmenLs 
(IRs), and charctcteristics of the mission and AO. 

MOS PERFORMING 1 0207 

GRADES1 2NDLT, lSTLT, CAPT 
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INITIAL TRAINING SETTING: FORMAL 

CONDITION1 With the aid of references and provided the CBAE. 
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STANDARD: In accordance with the commander's requirements and MCRP 2-3A. 

PERFORMANCE STEPS: 
1. Direct efforts to identify significant characteristics of the environment. 
2. Provide an area of influence recommendation. 
3. Provide an area of interest (AOI} recommendation. 
4. Identify gaps in current intelligence holdings. 

REFERENCES : 
1. MCDP 1 0 Marine Corps OperaLions, Scp 2001 
2. MCRP 
3. MCRP 

2-3A Intelligence Preparation of the Battlefield/Battlespace 
5-12A Operational Terms and Graphics 

4. MCWP 2-1 Intelligence Operations 
5. MCWP 2-12 MAGTF Intelligence Production and Analysis 

0207-ANYS-1002: Direct Step 2 of the IPB Process: Describe environmental 
effects on operations/describe the battlespace environment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence Prepar-aLion of the Battlespace (IPB) will integrate 
threat doctrine with the weather and terrain, as they relate to the mission, 
within a specific battlespace environmenL. In lPB step two, part I, the 
Marine is required ::o determine the weather effects on military oper-.1Lions by 
identifying aspects of the weather that favor, disfavor, or do not affect each 
broad COA. However, each situation is unique. The t.ypes of products 
generated as a result of IPB vary based on the size of the unit, time 
available, intelligence require1nents {IRs), and chotracteristics of the mission 
and AO. In the final part of IPB step two, the Marine is required to 
determine human factors, such as the cultural, political, economic, and 
sociological effects on military operations by identifying areas of the 
battlespace that favor, disfavor, or do not affect each broad COA. Ilowever 
each situation is unique. The types of products generated as a result of IPB 
vary based on the size of the unit, time available, intelligence requirements 
{IRs}, and characteristics of the mission and AO. In providing human factors 
to aid in avlat.lon mission planning, one must identify how human factors 
provide advantages and disadvantages to aviation operations and mission 
planning. 

MOS PERFORMING: 0207 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references and provided the CBAE. 

STANDARD: In accordance with the commander's requirements and MCRP 2-3A. 
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PERFORMANCE STEPS: 
1. Direct the analysis of the military aspects of weather. 
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2. Direct the evaluation of weather- effects on militar-y operations and 
equipment. 

3. Direct the analysis of the military aspects of terrain. 
4. Direct the evaluation of terrain effects on military operations and 

equipment. 
5. Direct the analysis of the military aspects of human factors. 
6. Direct the evaluation of the effects of human factor on military 

operations and equipment. 
7. Identify the exploitation opportunities offer·ed by human factors, weather 

or terrain. 

REFERENCES : 
1. MCDP 1-0 Marine Corps Operations, Sep 2001 
2. 
3. 
4. 

MCIA 
MCRP 
MCRP 

Urban GIRH MCIA Urban Generic Information Requirements Handbook 
2-3A Intelligence Preparation of the Batt1efie1d/Battlespace 
5-12A Operational Terms and Graphics 

>. MCWP 2-1 Intelligence Operations 
6. MCWP 2-17. MAGTF Intelligence Production and Analysis 
7. MCWP 3 35.7 MAGTF Meteorology and Oceanography (METOC) Support 

0207-ANYS-1003: Direct Step 3 of the IPB Process: Evaluate the 
threat/adversary 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence preparation of the battlespace (IPB) integrates 
threat doctr·.ine with the weather, terrain and human factors to determine and 
evaluate threat capabilities, ~llnerabilities, and probable courses of action 
(COA) . This analytical process builds an extensive database for each 
potential area in which a unit may be required to operate. In IPB step three, 
the Marine is required to evaluate the capabilities and limitations of the 
threat. However, each slLu.atiou is unique. The types of products generated 
as a result of IPB vary based on the size and type of the unit, time 
available, intelligence r-equirements (.rH.s), and characteristics of the mission 
and AO. In evaluating the thr-eat to aviation operations, one must identify 
the enemy's capability and intent to target aircraft, locate high value 
targets/individuals, identify center-s of gravity, critical vulnerabilities, 
and the enemy's capabilities to maintain an integrated air defense system, to 
name but a few. 

MOS ~ERPORMING: 0207 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references and provided the CBAF.. 

STANDARD: In accordance with the commander's requirements and MCRP 2-3A. 
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PERFORMANCE STEPS: 
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1.. Direct eva1uation of databases for complete and accurate enemy 
compositions, strengths, and dispositions. 

2. Direct order of battle analysis. 
3. Direct evaluation of the threat's capability to Attack, Defend, Reinforce, 

or Retrograde (ADRR) to include, but not limited to, lnLcgrated air 
defense system analysis. 

4. DlrecL the creat.lon of Threat. Models that include: (1} doctrinal 
templates, (2) description of preferred tactics, options and 
peculiarities, (3} identification of High Value Targets (HVT}, and (4} air 
threat zone matrix. 

5. Direct pattern analysis on significant enemy activity. 
6. Ensure named areas of lntcrest (NA!s}, target areas of interest (Tl\Ts), 

and decision potnts (DPs} are identified as appropriate. 

REFERENCES : 
l. MCDP 1-0 Marine Corps Operations, Sep 2001 
2. MCRP 
3. MCRP 

2-3A Intelligence PreparaLlon of the Battlefield/Battlespace 
5-12A Operational Terms and Graphtcs 

4. MCWP 2 1 Intelligence Operations 
5. MCWP 2-12 MAGTF Intelligence Production and Analysis 

0207-ANYS-1004: Direct Step 4 of the TPB Process: Determine threat/adver·sar-y 
courses of action 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence Preparation of the Battlespace (IPB) is a tool for 
an ana1yst to determine the impact of the tlu·eat, environment, and terrain on 
uperaLions an ultimately present it in a graphic format. In IPB step four, 
the Marine is required to detenn.ine Lhreat courses of action (COA), to include 
but not limited to the most likely and most dangerous. Since IPB is conducted 
prior to and during Lhe planning for an operation, the Marine is required to 
continuously produce and refine the IPI3 products. However·, each situation is 
unique. The types of products generated as a result of IPB vary based on the 
size of the unit, time available, inl(.!1l.igence requirements (IRs), and 
charactertstics of the mission and AO. Iu supporting aviation operations, 
identification of air threat zones and associated metrics (Black-Green) are 
required in order to support threat miLigaLlon criteria for each 
type/model/series. Additionally, the threat course of acL.ion (CQA) for how an 
lADS will be executed through the employment of joint, missile, and tighter 
engagement zones to defend airspace or conduct offensive operations is 
r·equired. 

MOS PERFORMING: 0?.07 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references and provtded the CI3AE. 

STANDARD: In accordance with the commander's requirements and MCRP 2-3A. 
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PERFORMANCE STEPS: 
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1. Identify the threat's likely objectives and desired end state. 
2. Identify Determine the most likely and most dangerous COA(s) <:1-vailable to 

the threat. 
3. Evaluate and prioritize each COA. 
4. Identify threats to aviation operations, and how threat countries/enemy 

will defend its airspace for each COA. 
5. Develop each COA into three parts: (1) situation template, (2} 

description of the COA and options, and (3} listing of HVT. 

6. ldentify initial collection requirements. 
7. Identify initial production requirements. 
8. Identify initial dissemination requirements. 

REFERENCES: 
1. MCDP 1-0 Marine Corps Operations, Sep 2001 
2. MCRP 2-3A Intelligence Preparation at the Battlefield/Battlespace 
3. MCRP 5-12A Operational Terms and Graphics 
4. MCWP 2-1 Intelligence Operations 
5. MCWP 2-12 MAGTF Intelligence Production and Analysis 

0207-ANYS-1005: Synthesize all-source information 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL 1 6 months 

DESCRIPTION: The analysis framework used by intelligence analysts is 
described as analysis, synthesis, and estimation. During the second step, 
synthesis, the Marine is required to identify and integrate relationships 
between individual signiticant pieces of information with the existing 
battlespacc picture to provide a new image of the situation, view the 
battlespace as a coherent whole, and discern emerging patterns in 
environmental condl t ions or enemy activity. However·, each si. tuation is 
unique. The entire analyze-synthesize-estimate process may occur mentally 
within a matter of seconds or be more rigorously applied. 

MOS PERFORMING: 0207 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, intelligence reporting, and IPB products. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Determine relationships between separate intelligence reports. 
2. Filter irrelevant 1ntelligence reports. 
3. Fuse relevant intelligence reports. 

REFERENCES: 
1. 0-8129-2808-3 The Thinker's Toolkit 
2. MCWP 2-12 MAGTF Intelligence Production and Analysis 
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0207-ANYS-1006: Estimate the situ~tion 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 

NAVMC 3500.100 
1B Mar 2011 

6 months 

DESCRIPTION: The analysis framework used by intelligence analysts is 
described as analysis, synthesis, and estimation. During the third step, 
estimation, the Marine is required to determine a threat's capabilities, 
intent, probable courses of action (COA), and likely rcacLions to friendly 
operations. Building upon the image developed during analysis and synthesis, 
the Marine must apply his knowledge and judgment to deduce the likely results 
of the patterns of activity he has identified. Estimation is based on 
detailed study of a particular tactical situation, experience, and the 
application of specific tools and methodologies to include, but not limited 
to, weighted ranking, problem restatement, decision/event trees, utility 
trees, hypothesis testing, utility m~trix, link analysis, and pattern 
analysis. However, each situation is unique. The entire analyze-synthesize­
estimate process may occur mentally within a matter of seconds or be more 
rigo.wusly applied. 

MOS PERFORMING: 0207 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, intelligence repor·ting, and IPB products. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Determine the best analytical method to generate an estimate. 
2. Employ the sclcc."tcd analytica.l method to generate an estimate. 
3. Predict possible outcomes of analytic judgments. 
4. Quantify confidence level of analytic judgments. 
5. Integrate analytic judgments into the decision making process. 
6. Provide verbal, written, or graphic estimate to the commander. 
7. Evaluate the application of analytic tools. 

RBPERENCES; 
1. 0 8129-2808-3 The Thinker's Toolkit 
2. MCWP 2-12 MAGTF Intelllgew:.:e P.t:'Oducllon and Analysis 

0207-ANYS-1007: 
aviation 

Provide intelligence support to the six functions ot Marine 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL; 6 months 

DESCRIPTION: Due to the specialized nature of aviation operations, and the 
knowledge base requ:.red for· aviation intelligence, the Marine must have a 
thorough understand' ng of the pre and post flight intelligence tasks and 
aviation intelligence specific technologies necessary to support operations. 
The Marine must provide tailored intelligence support La air mission planning 
for all agencies with the Marine air Command and Control System (MACCS), while 
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focusing on the specialized nature of aviation operations. However, each 
situation is unique. The types of products generated will vary based on the 
size of the unit, time available, intelligence requirements (IRs}, and 
characteristics of the mission and AO. 

MOS PERFORMING: 0207 

GRADES: 2NDLT, 1STLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, Commander's lntent, brief and debrief formats. 

STANDARD: Within the time limits established by the commander and which meets 
mission requirements. 

PERFORMANCE STEPS: 
1. Direct the development of intelligence products in support of the six 

(uncLions o( Marine aviation. 
2. Direct the development of survival, evasion, resistance, and escape (SERE) 

and tactical recovery of aircraft and personnel (TRAP) target area 
intelligence. 

3. Conduct pre-mission briefs. 
4. Provide real-time intelligence support via spot reports, f1ash reports, 

full motion video and in-flight pilot reports. 
5. Conduct post-mission debriefs. 
6. Draft a mission report (MISREP) . 

REFERENCES: 
1. MCDP 1-0 Marine Corps Operations, Sep 2001 
2. MCRP 2-3A Intelligence Preparation of the Battlefie1d/Ratt1espace 
3. MCWP 2-1 Intelligence Operations 
4. MCWP 2-12 MAGTF Tntelligence Production and Analysis 
5. MCWP 5-1 Marine Corps Planning Process 

0207-COLL-1010: Conduct intelligence collection requirements management 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Co11ection requirements management is a dynamic process that 
encompasses Lhe conLinuous evaluation of the importance of each requirement to 
mission success, information and assets needed to satisfy each requirement, 
resources thaL a~:·e presently committed toward fulfilling that requirement and 
the degree that the requirement has been satisfied. To do Lhis, Lhe Ma~:·ine 
must first have a thorough understanding of the capabilitiP.s, limitations, and 
proper employment of organic, theat\:!r, and naLional multi-discipline 
collection assets. Second, the Marine must have a thorough understanding of 
the requir-ements development and satisfaction process. 

MOS PERFORMING: 0/.07 

GRADES: 2NDLT, lSTLT, CAPT 
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INITIAL TRAINING SETTING: FORMAL 
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CONDITION: Given a mission, intelligence requirements (IRs), and available 
multi-discipline collection assets. 

STANDARD: Within the time llmlLs established by the commander. 

PERFORMANCE STEPS: 
1. Identify intelligence requirements {IRs) 
2. Validate IRs. 
3. Prioritize IRs. 
4. Recommend priority intelligence requirements (PIRs). 
5. Conduct requirements analysis. 
6. Identify indicators. 
7. Derive specific information rcquiremenls {SIRs) 
8. Develop Specific Orders or Requests {SORs) 
9. Develop ~ collection plan worksheet. 
10. Develop a collection Laskiug worksheet. 

REFERENCES : 
l. MCWP 2-12 MAGTF Intelligence Production and Analysis 
2. MCWP 2-2 MAGTF Tntelligence Collection 
3. MCWP 2-21 Imagery Intelligence 
4. MCWP 2-22 Signals Intelligence 
5. MCWP 2-24B Remote Sensor Ope!·<;~.tions 
6. MCWP 2-6 Counter·intelligence 

0207-COLL-1011: Conduct intelligence collection operations management 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Collection operations are executed to gather data from all 
suitable and appropriate assets, balancing the capabilities of one type of 
collector against the limitation of another to provjde all-source data input 
to the processing and exploitation and production phases. Collection 
operations management is Lhc p!ocess ot t<~.sking or coordinating the 
appropri<:~te collccLlon sources oL· agencies, monitoring results, and re­
tasking, as requireC to ensure redundancy, cueing, mix, and integration. To 
do this, Lhe Ma:r·ine must develop, coordinate, implement, and monitor the 
collection effort at the respective MAGTF echelon and have working knowledge 
of organic, attached, and supporting intelligence collection request 
procedures. 

MOS PERFORMING: 0207 

GRADES: 2NDIJT, lSTL T, Cl\PT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, intelligence requirements {IRs), and available 
multi-discipline collection assets. 

STANDARD: Within the time limits established by the commander. 
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PERFORMANCE STEPS: 
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1. Advise the commander regarding organic, theate.c and na.tiona1 collections 
systems and assets capabilities/limitations. 

2. Task organic collection assets in accordance with their capabilities and a 
collection plan. 

3. Request non-organic co11ection capabilities. 
4. Develop a collection synchronization matrix. 
S. Update the collection plan as required. 

MAGTF Intelligence Production and Analysis 
2. MCWP 2-2 MAGTF Intelligence Collection 
3. MCWP 2-21 Imagery Intelligence 
4. MCWP 2-22 Signals Intelligence 
5. MCWP 2-248 Remote Sensor Operations 
6. MCWP 2-6 Counterintelligence 

0207-COLL-1012: Integrate counterintelligence measures 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Counterintelligence identifies and counteracts the threat tram 
terrorism, espionage, sabotage and/or subversion. The Intelligence Officer 
will assist the commander and count.eri ntelligence personnel to plan and 
implement counterinLelligcncc measures. To do this, the Marine must have 
working knowledge of the capabilities and limitations of counterintelligence, 
CI/HUMINT programs .:md p1·ocedures, and tactical employment of CI/HUMINT 
personnel. However, each situation is unique. The products generated as a 
result of counterintelligence planning should be as detailed as possible, but 
may vary from a formal, written survey to a discussion between appropriate 
personnel. 

MOS PERFORMING: 0207 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, counterintelligence plau, and CI assets. 

STANDARD: Within Lhc time limits established by the commander. 

PERFORMANCE STEPS: 
1. Review the counterintelligence plan. 
2. Recommended changes to the counterintelligence plan as required. 
3. Implement counterintelligence plan. 

REFERENCES: 
1. MCDP 1-0 Marine Corps Operations, Sep 2001 
2. MCWP 2 1 Intelligence Operations 
3. MCWP 2-12 MAGTF Intelligence Production and Analysis 
4. MCWP 2-2 MAGTF :ntelligence Co11ection 
5. MCWP 2-6 Counterintelligence 
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0207-DISS-1020: Conduct intelligence dissemination 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 

NAVMC 3500.100 
18 Mar 2011 

6 months 

DESCRIPTION: Intelligence dissemination is the delivery of intelligence to 
users in a suitable form in a timely manner. Dissemination management 
involves establishing dissemination priorities, selecting dissemination means, 
and monitoring the flow of intelligence throughout the command. To do this, 
\.he Marine must fir·st have working knowledge of ground, av.iat.ion, and service 
support organ 1 :>:at ions within the Marine Corps. Second, the Mar1 ne must have 
working knowledge of doctrinal formats for intelligence 1·eports, current MAGTF 
dissemination architecture, and classification of markings, control measures, 
foreign disclosures, and releasability. Ensure dissemination architecture is 
tailored to reflect the task organization of the supported unit. 

MOS PERFORMING; 020'1 

GRADES: 2NDLT, lSTLT, CAPT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, various intelligence reports or products, and 
communications architecture that supports planning and operations. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Determine dissemination requirements and restrictions. 
2. Develop the Intelligence and Information Flow. 
3. Develop a dissemination plan. 
4. Allocate resources. 
5. Monitor effectiveness. 

REFERENCES: 
1. MCWP 2-1 Intelligence Operations 
2. MCWP 2-12 MAGTF Intelligence Product .ion and Analysis 
3. MCWP 2-4 Marine Air-Ground Task Force Intelligence Dissemination 
4. MCWI' 5-·l Mal.-ine Corps Planning Process 
5. SECNAVlNST ~~10.34A Disclosure of Classified Military Information and 

Controlled Unclassified Information to Foreign Governments, International 
Organizations, and f"oreign Representatives 

0207-PLAN-1040: Provide intelligence support to the Marine Corps Planning 
Process 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: The Marine Corps Planning Process (MCPP) is organized inLo six 
manageable, logical steps. These steps are: Problem Framing, COA Development, 
COA Wargaming, COA Cornpar.ison and Decision, or·der·s Development, and 
Transition. The tenets of the MCPP top-down planning, single-battle concept 
and inLegrat.ed plaxming derive from the doctrine of maneuver wurfare. These 
tenets guide the commanders use of his staff to plan and execute military 
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operations. Planning is a complex process o[ .interacting activities with 
feedback loops. The six steps of the MCPP aid in understanding and generally 
follow a sequence; however, it is important to remember that planning is not a 
simple sequence of steps. Any one step of the process may involve multiple 
phases (see app. D for planning process diagrams). Any step in the process 
may feed back into a previous one. 

GRADES: 2NDLT, lSTLT, Cl\PT, MAJ 

INITIAL TRAINING SETTING; FORMATJ 

CONDITION: Given a mission, higher headquarters' order, commanders estimate 
of the situation, and initial commander's guidance. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
1. Provide intelligence support to Problem Framing. 
2. Provide intelligence support to Course of Action Development. 
3. Provide intelligence support to Course of Action Wargaming. 
4. Provide intelligence support to Course of Action Compa.~:·.ison and Decision. 
5. Provide intelligence support to Orders Development. 
6. Provide .int.ell.igence suppo.~:·t to Transition. 
7. Provide intelligence support to the Rapid Response Planning Process. 

REFERENCES: 
1. 
2. 

JP 2 
MCDP 

01 Intelligence Support to Military Operations 
1-0 Ma.~:·.ine Corps Operations, Sep 2001 

3. MCRP 
4. MCWl' 

2-3A Intelligence Preparation of the Battletield/Battlespace 
2-12 MAGTF Intelligence Production and Analysis 

5. MCWP 5-l Marine Corps Planning Process (MCPP) 

0207-TRGT-1050: Provide intelligence support to targeting 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Targeting is the process of selecting targets and matching the 
appropriate response to them. It takes into account both operational 
requirements and capabilities .in identifying resources the enemy can least 
afford to lose or provide him the greatest advantage. The Marine is requir-ed 
to perform target de:velopment and target system analysis, identify High-Value 
Targets {HVT), both fixed and mobile, identify High-Payott Targets (IIPT), 
produce and maintain a List of Targets, and deve1op a Target List. The Marine 
must have working knowledge of how the Marine Corps four step targeting 
process relates to the joint six-step targeting process. The Marine must 
develop and coordinate Target Intelligence Collection Requirements {pre and 
post strike}, and maintain combat assessment data on target or tar·get systems 
selected for attack. 

MOS PERFORMING: 0207 

GRADES: 2NDLT, 1STLT, CAPT 
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INITIAL TRAINING SETTING: FORMAL 
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CONDITION: Given a mission, commander's guidance, and targeting priority. 

STANDARD: Within the time limits established by the commander. 

PERFORMANCE STEPS: 
l. Develop a list of targets. 
2. Conduct target value analysis. 
3. Conduct target system analysis. 
4. Develop Larget nomination list. 
5. Contribute to the development and maintenance of a no strike/restricted 

target list. 
6. Develop high-payoff target (HPT) and high-value target (HVT) matrix. 
7. Develop an Attack Guidance Matrix (AGM). 
8. Develop Battle::opace Shaping Matrix (BSM) . 
9. Develop a target folder. 
10. Develop Target Intelligence Collection Requirements. 
11. Coordinate combat assessment collection. 
12. Perform combat assessment. 
13. Recommend re-attack as required. 

REFERENCES: 
1. DIA Intelligence Reference Document DI 2820-4-02 Battle Damage Assessment 

Quick Guide 
2. JP 2-01.1 Joint Tactics, Techniques, and Procedures tor Intelligence 

Support to Targeting 
3. JP 3-60 Joint Doctrine for Tar·geting 
4. MCRP 3 -16A TacU.cs, Techn t ques, and Procedures for the Targeting Process 
5. MCWP 2 1 lntelligence Oper~tions 
6. MCWP 2-12 MAGTF Intelligence Production and Analysis 
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10000. PURPOSE. This chapter includes all individual training events for 
the Counterintelligence Officer/Human Source Intelligence Operations Officer. 
Each event is composed of an individual event title, condition, standard, 
performance steps, support .n~quirements, and references. Accomplishrnent and 
proficiency level required is determined by the event standard. 

10001. EVENT CODING 

Events in the T&R Manual are depicted with a 12-U.igit, 3-tield a1phanumeric 
system, i.e. XXXX-XXXX-XXXX. ln some cases, all 12 digits may not be used. 
This chapter utilizes the following methodology: 

a. Field one. l!:<J.ch event starts with 0210, indicating Lhat the event is 
for MOS 0210, Counterintelligence Officer/Hum<J.n Sour·ce Intelligence 
Operations Officer. 

b. Field two. This fie1d is alpha charac\.er·s indicating a functional 
area. In this chapter, the functional areas are as follows: 

Code 
ANYS 

COLL 
DISS 
GENI 
MGMT 
PLIIN 
l'ROD 
TRGT 

Description 
Analysis 
Collections 
Dissemination 
General Intelligence 
Management 
Planning 
Production 
Targeting 

Example 
0210 ANYS-XXXX 
0210-COLL-XXXX 
0210-DISS-XXXX 
0210-GENI-XXXX 
0210-MGMT-XXXX 
0210-l'LAN-XXXX 
0210-PROD-XXXX 
0210-TRGT XXXX 

c. Field three. All individual events within T&R M<J.ilU<ils are either 
1000-level for events taught at MOB-producing formal schools or 2000-level 
for evenLs taught at intermediate/advanced-level ~;~chools or MOJT. This 
ch01pter only contains 2000-level evenLs. 
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10002. INDEX OF INDIVIDUAL EVENTS 

EVENT I TITLE 
- ----~c=-• 

PAGE 

0200 GJ::Nl 1001 
0200 GENI 1002 
0?.10-l\NYS 2001 

2000-LEVEL EVENTS 

Conduct ReHearch 
Demonstrate Intelligence Writing Skills 
lnt'"grate all-source information to support 
CI/HUMINT activities 

0210 ANYS 2002 

0210-l\NYS 2003 

Determine terrain effects on CI/HUMINT operations 
f-'-"'"c~:::C:;-::.:-"'+~Dcectcccrcmcr:o. ne human terrain effects on CI/HUMINT 

0210-ANYS 2004 

0210 COLL 2010 
0210 -COLI.- 2011 

0210 COLL-2012 
0210 COLL 2013 
o:n 0-COLL 2014 
0210-COLL-2015 

0210 COLL 2016 
0210 COLL 2017 
0210 DISS 2020 

activities 
Determine threat effects on CI/HUMINT activities 

Manage Operational Funds 
Manage CI/HUMlNT intelligence collection e_ffort 
Produce a request for informal.ion (RFI) 
Task CI/HUMINT Collectors 
Direct Surveillance Operations 
Direct countersurveillance 
Direct Non-networked Technical CI/HUMlNT Acl.i.vitie::o 
Direct debriefing operations 
Supervise CI/IIUMINT intormation/intelligence 

10-4 
10-4 
10 5 

10 6 

10 '/ 

10 7 

10 ' 
10 9 
10-9 
10- i-0 
10 11 
10-12 
10 13 

10 13 
10 14 

0210 GENI 2030 
disseminatlon 

f-'occcco~~~~+cscu"p"e"r"v'r~·,"e~CI~/+IoiUM~0I~N°T~Gcacr=r=,c·s=o=n=-Aoccotci-v'i't'i'e's=---------------f-',oo~l0Sc1 
Supervise the Development 0-r ct~h0e~Ccic/~I~IUM""~INT""c-----------~1.;0c-~1';5'-1 
Appendices 

0210-GENT-2031 

0210 MGMT 2040 

0210 MGMT 2041 
0210-MGMT-2042 
0210-MGMT-2043 

Supe1·visc employment ot CI/HUMINT Tactical 
Communication F.quipment 
Supervi::oe Interro9ations 
Direct Military Source Operations (MSO) 
Direct Military Counterintelligence Collection {MCC) 
Acli.vities 

0210-MGMT-2044 Manage the Coo.rdi.uation of Technical Surveillance 

f-'=cc~=~=~+ccco~untermeasures (TSCM) support 
0210 MGMT 204~ Emploj"--a CI/!IUMINT Team 
0210 MGMT 2046 Direct CI P_relimi_?ary Tnqu:iries {PI) 

10 16 

10 17 
10-18 
10-19 

J0-20 

10 21 

10 21 

0 21 0 - MGMT 2 0 4 7 Direct C l support Lo Invest i 0g,a0t"i0o0n,s'-------------------f-'-".-o:';-1 
0210-MGMT 2048 Direct 2X operations 
~~~~~~~~~~~~~~~~~-~~~=--~~ 0210-MGMT-2049 Direct CI/HUMIN'I' Support in Training l'artncL- Nation 

10-22 

10 23 

0210-MGMT-2050 
0210 PLAN-2055 

0210-PLAN-2056 

0210-PLAN-2057 
0210 PLAN-2058 
0210 PLAN 2059 
0210-PLAN 2060 

0210 PROD 2070 
O:n 0-TRGT-2080 

Forces 
Conduct CI/HUMINT collection management 
Manage Interpreter/Translator asset support to 
CI/HUMINT Activities 
Supervise the production of CI/HUMIN'l" Operal.ional 
Proposals 
Supervise Planning for TSCM 
Integrate the CI/HUMTNT plan into Annex B 
Produce CI/HUMINT Atter Action Reports 
Provide CI/HUMIN'l" suppOL'l. to Course ot Action (COAl 
compotrison otnd decision 
Supervise producLion of CI/HUMINT Reports 
Provide CI/HUMINT suppo1·t to targeting 
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10 24 

10-25 -
10 26 

10-27 

10-27 

10 28 

10 29 
10-29 

10 30 
10-31 



10003. 2000-LEVEL EVENTS 

0200-GENI-1001: Conduct Research 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 

Nli.VMC 3500.100 
18 Mar 2011 

6 months 

DESCRIPTION: lntclllgence personnel of every rank must be able to utilize 
research tools to locate and gather useful information. 

MOS PERFORMING: 0202, 0203, 0204, 0205, 0206, 0207, 0210, 0211, 0231, 0241, 
0261, 0291 

GRADES: PVT, PFC, ],CPT,, CPL, SGT, SSGT, GYSGT, MSGT, MGYSGT, W0-1, CW0-2, 
CWO 3, CW0-4, CW0-5, 2NDLT, lSTLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, provided information requirements, 
automated and/or non-automated resources. 

STANDARD: To effectively gather relevant information, wlLhin au el:ltablished 
timeline. 

PERFORMANCE STEPS: 
1. Review information requirements. 
2. ldentify information short. falls. 
3. Identify relevant information sources. 
4. Identify relevant research tools. 
5. Develop research strategy. 
6. Conduct research. 
'I. Compile relevant resulLs. 

REFERENCES; 
1. Unit SOP Unit SOP 

0200-GENI-1002: Demonstrate Intelligence Writing Skills 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intel1igence personnel of every rank must possess the skills to 
effectively communicate through writing. All Marines should demonstrate the 
ability to develop clear and concise written intelligence products. 

MOS PERFORMING: 
0261, 0291 

0202, 0203, 0201, 0205, 0206, 0207, 0210, 0211, 0231, 0241, 

GRADES: PVT, PFC, LCPL, CPL, SGT, SSGT, GYSGT, MSGT, MGYSGT, WO 1, CWO 2, 
CW0-3, CW0-4, CW0-5, 2NDLT, lSTLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 
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CONDITION: With the aid of references, provided information, and a reporting 
requir-ement. 

STANDARD: To accurately and effectively convey information in accordance with 
established intelligence community standards within an established timeline. 

PERFORMANCE STEPS: 
1. Read reports. 
2. Identify key information. 
3. Develop an assessment. 
4. Develop an outline. 
5. Write a draft. 
6. Cite sources. 
'!. Annotal.;.e classification. 
B. Ensure grammar is correct. 
9. Ensure content is cor·rcct. 
10. Submit tor review. 
11. Produce final document. 

RE[I'ERENCES: 
1. lilA lntcl1igence W.citing Guide 
2. ICD 203 Intelligence CoMmunity Directive 203 
3. ICD 206 Intelligence Community Directive 206 
4. Unit SOP Unit SOP 

0210-ANYS-2001: 
activities 

Integrate all-source information to support Cl/HUMlNT 

EVALUATION-CODED: ~0 SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Integrate pertinent all-source collected information in relation 
to the unit's mission, commander's intent, and commanders intelligence 
requirements. Compare the existing situation to new pieces of information to 
determine if they relate to the identified key elements and to assess the 
impact of the new information on current CI/HUMU.JT activities. 

MOS PERFORMING; 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CWO 5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a situation, intelligence, and IPB products. 

STANDARD: Demonstrating the ability to produce CI/HUMINT products through the 
use of all-source fusion, within the time allotted by the operational 
environment. 

PERFORMANCE STEPS: 
1. Develop a proposition or premise pertaining to the situation. 
2. Prioritize all intelligence requirements. 
3. Define the battlespace. 
4. Conduct intelligence research. 
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5. Determine intelligence gaps. 
6. Determine facts from opinion. 
7. Develop inferences. 
8. Utilize inductive or deductive reasoning. 
9. Eliminate 1ogical fallacies. 
10. Bliminatc biases. 
11. Apply tests of truth. 

REFERENCES: 
1. 0-8129-2808-3 The Thinker's Toolkit 
2. MCDP 1 0 Marine Corps OperaLlons, 5ep 2001 

NAVMC 3500.100 
18 Mar 2011 

3. MCRP 2-3A Intelligence Preparation of the Battlefield/Battlespace 
4. MCRP 5-12A Operational Terms and Graphics 
5. MCWP 2-1 Intelligence Operations 
6. MCWP 2-3 MAGTF Intelligence Production and Analysis 

0210-ANYS-2002: Determine terrain effects on CI/HUMINT operations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Intelligence Preparation of the Battlespace (IPB) will integrate 
threat doctrine with the weather and terrain, as they relate to the CI/HUMINT 
mission, within a specific battlefield environment. In IPB it is required to 
determine the terrain effects on CI/HUMINT activities. 

MOB PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-1, CW0-5 

INITIAL TRAINING SETTING: FORMAT. 

CONDITION: Given a geographic area, a mission, and reterences. 

STANDARD: That outlines Lhe batLleJ:leld effects on Cl/HUMlNT <:tctivities, 
within the time <:tllotted by the operational environment. 

PERFORMANCE STEPS: 
1. Review the mission. 
2. Analyze the mili ta.~:y aspcels o[ t..hc environment. 
3. Evaluate the environmental eftects on CI/IIUMINT activit.ies. 

Marine Corps Operations, Sep 2001 
2. MCRP 2-3A Intelligence Vreparation of the Battlefield/Battlespace 
3. MCRP 5-12C Marine Corps Supplement to the Department of Defense Dictioncuy 

of Military and Associated Terms 
4. MCWP 2-1 Intelligence Operat..lons 
5. MCWP 2-3 MAGTF Tntelligence Production and Analysis 
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0210~ANYS~2003: Determine human terrain effects on CI/HUMINT activities 

EVALUATION~CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Human terrain mapping is appJicab1e across the spectrum of 
CI/HUMIN'l" activities and across the operational continuum regardless of the 
environment. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a geographic area, a mission, and references. 

STANDARD: That outlines the human terrain effects on CI/HUMINT activities, 
within the time allotted by the operational environment. 

PERFORMANCE STEPS: 
1. Review the mission. 
2. Analyze the human terrain. 
3. Evaluate the human terrain effects on CI/HUMINT activities. 

REFERENCES: 
1. DOD GIRH-2634-001-08 Cultural Generic Information Requirements Handbook 

(C~GIRH) 

2. FM 2-22.3 Human lntclligence Collector Operations 
3. MCWP 3~33.5 Counterinsurgency Operations 
4. NAVMC 2890 Small Wars Manual 
5. TC 31-73 Special Forces Advisor Guide 

o:no~ANYS~2004: Det.ermine threat effects on CI/HUMINT activities 

EVALUATION~CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: CI/HUMINT Warrant Officers are required to determine threat 
capabilities, intent, probable courses of action (COA), and likely reactions 
to C.:I/HUMINT activities. 

MOS PERFORMING: 02JO 

GRADES: WO~l, CW0~2, CW0~3, CW0~4, CW0~5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a situation, intelligence, and IPB products. 

STANDARD: By determining threat capabilities, intent probab1y COA and li.kely 
r·eactions to fr·ienr.lly actions, in Lhe time allol.;.l.;.eU. 

PERFORMANCE STEPS: 
1. Determine best analytical method to provide estimate. 
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2. Identify the LJu·eaL's likely objectives. 
3. Identify the degired end state. 
4. Identify the fuJ.l set of COAs ava.ilabJ.e I.;. a Lhe Lhrcat. 
5. Identify the capabilities of the threat. 

NAVMC 3500.100 
18 Mar 2011 

6. Develop each COl, into three parts: (1} situation template, (2} description 
ot the COA and options, and (3} listing ot high value targets (HVT}. 

7. Rvaluate each COA. 
8. Prioritize each COA. 
9. Identity production requirements. 
10. Identify initial collection requirements. 
11. Identify dissemino;1Lion requiremenl.;.s. 

REFERENCES: 
1. 0-8129-2808-3 The Thinker's Toolkit 
2. MCWP 2-3 MAGTF IntelJ.igence Production and Analysis 

0210-COLL-2010: Manage Operational Funds 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: CI/HUMINT activities often require the expenditure of 
intelligence related funds. The mismanagement and misuse ot these funds can 
resuJ.t in criminal vioJ.ations as well as inspector general inquiries. Focus 
of this event is on accountability and the proper appl.i.co;lt..ion of funds from 
various lines of accounting (i.e., Marine Corps CI/HUMINT Program (MCCHIP), 
Intelligence Contingency Fund {!CF) and ~me1·gency and Extraordinary Expense 
(E&EE}} for appropriate uses. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given operational funds, collection requirements, and references. 

STANDARD 1 Ensuring expendi t:ure of funds is within the legal confines as 
provided by DoD and service regulations, orders, and directives, with full 
accountability. 

PERFORMANCE STEPS: 
1. Identify appropriate funding line. 
2. Request funds. 
3. Account for funds. 
4. Audit expenditure of fund~. 

REFERENCES: 
1. MCO 5007040.10 Emergency and Extraordinary Expense (E&EE), Subhead 12VD 

Funds 
2. MCWP 2-6 Counterintelligence 
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0210-COLL-2011: Manage CT/HUMTNT intelligence collection effort 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: CI/IlUMINT Wan·ant Officer must first have a thorough 
understanding of the capabilities and limitations of organic, theatre, and 
national multi-discipline collection assets. Second, the C!/HUMINT Warrant 
Officer must have a thorough understanding of the requirements development and 
satisfaction process. CI/HUMINT Warrant Officers advise the overall 
collection managers. 

MOS PERFORMING: 02:.0 

GRADES: WQ-1, CWO 2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a situation and intelligence requirements (lRs) 

STANDARD: Identifying the capabilities and limitations of collections 
utilizing the requirements and satisfaction process, within the time allotted 
by the commander. 

PERFORMANCE STEPS: 
1. Identify inte111gence requirements (IRs). 
2. Assist in validating IRs. 
3. Recommend prioritization at IRs. 
4. Conduct requirements analysis. 
5. Identify indicators. 
6. Develop CI/HUMINT speci. fie information requirements (SIRs). 
7. Develop CI/HUMINT specific orders requests (SORs). 
8. Develop a CT /HUMINT collection plan worksheet. 
9. Develop a Cl/HillUNT collection tasking worksheet. 
10. Maintain a CI/HUMINT collection plan worksheet. 
11. Maintain a CI/HUMTNT collection tasking worksheet. 
12. Assist the unit intelligence officer in developing the all-source 

collection plan. 

REFERENCES! 
1. MCWP 2-2 MAGTF Intelligence Collection 
2. MCWP 2-21 Imagery Tntelligence 
3. MCWP 2 22 Signals Intelligence 
4. MCWP 2-24B Remote Sensor' Operations 
5. MCWP 2-3 MAGTF J.ntelligence Production and Analysis 
6. MCWP 2-G Counterintelligence 

0210-COLL-2012: Produce a request for information (RFI) 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: CI/HUMINT collection activities satisfy only a sma1J number of 
collection requirements. Additionally, these collection activities can 
sometimes generate more questions than Lhcy answer. In order to corroborate 
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or validate information developed in CI/HUMINT activities, it will be 
necessary to request additional informaL.ion from analysLs who can use other 
collection methods or who can research existing intelligence products. 

MOS PERFORMING: 02:0 

GRADES: W0-1, CW0-2, CWO 3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a need for additional information or an intelligence gap, 
ADP equipment, and Lhe commande.r: 's .intent. 

STANDARD: Identifying 
commander's intent, in 

information requirements 
the time allotted by the 

linked to support of the 
commander. 

PERFORMANCE STEPS: 
1. Request information on personalities. 
2. Request information on installations. 
3. Request information on organization. 

'· Request i.nformat ion on the current situation. 

'· Develop H.Fls. 
6. Write RFis. 
7. Supervise. 

REFERENCES: 
1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: 

Reporting, and Evaluation Procedures (U} 
2. DHE-M 3301.002 Defense Human Intelligence 

II: Collector Operations, MAR09 
3. DIAM 58 Series Intelligence Collection 
4. MCWP 2-2 MAGTF Intelligence Collection 

0210-COLL-2013: Task CI/HUMINT Collectors 

CollecL.ion Requirements, 
JAN09 

(HUMINT} Enterprise Manual, VOL 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Task CI/HUMINT collectors in order to satisfy assigned 
collection requirements. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a mission, collection requirements, and CI/HUMINT assets. 

STANDARD: By task organizing CI/l!UMINT assets according to operational 
1·equirements, in the time allotted by the operational environment. 

PERFORMANCE STEPS: 
1. IdenL.ify collecLors. 
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7.. Determine capabilities. 
3. Determine collection requirements. 
4. Assign collectors to requirements. 
5. Request externaJ. support. 
6. Task collectors. 

REFERENCES: 

NAVMC 3500.100 
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1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements, 
Reporting, and Evaluation J?roccdurcs (U} JAN09 

2. DHE-M 3301.002 Defense Human Intelligence {HUMINT) Enterprise Manual, VOL 
TT: Collector Operations, ~09 

3. DIAM 58 Series Intelligence Collection 
4. FM 2-22.1 Human Intelligence Collector Operations 
5. MCWP 2-6 Counterintelligence 

0210-COLL-2014: Direct Surveillance Operations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: The purpose of surveillance is to document the activities of a 
target during a specified period. The results of the surveillance may be used 
to satisfy collection requi1·ements, support investigations, and document 
source activities. Surveillance results in collection of information relative 
to the need for the surveillance and without compromise of the surveillance 
operation. Parallel focus of this event is on mainLa.inlng pos.i.Llve conLrol of 
the target and observing actual or potential operational acts. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, given a mission, CI/HUMINT personnel, 
authorized equipment, materials, and a surveillance target. 

STANDARD 1 Without compromise, call ect a 11 required information, documenting 
the activities pertaining to a target, during a time period specified by the 
operational environment. 

PERFORMANCE STEPS: 
1. ConducL surveillance planning. 
2. Produce the surveillance plan. 
3. Brief the surveillance plan. 
4. Serve as on scene sur-veillance commander. 
5. Direct employment of DoD HUIMNT technical operations (HTO) and CI 

equipment, as required. 
6. Review reporting. 
7. Ensure recovery of surveillance personnel and equipment. 
B. Disseminate reporting ove.r- author-ized communication channels. 
9. Brief results of surveillance mission. 
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RBPBRI!:NCES: 
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1. DH~-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements, 
Reporting, and Evaluation Procedures (U) JAN09 

2. DHE-M 3301.002 Defense Human Intelligence (HUJvliNT) Enterprise Manual, VOL 
II: Collector Operations, MAR09 

3. DoD Directive S240.1R Procedures governing the activities of DoD 
intelligence components that affect united States persons, December 1982 

4. DoD Instruction 5210.04 Counter-intr;:lligence (CI) Investigations, FEI309 
5. FM 34-5 Hum~n Intelligence and Related Counterintelligence Operations 
6. FM 34-60 Counterinte11lgence 
7. MCWP 2-6 Counterintelligence 

0210-COLL-2015: Dir-ect countersurveillance 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The purpose of countersurveillance is to identify hostile 
threats to friendly forces and to ensure the security of CI/HUMINT activities. 

MOS PERFORMING: 0210 

GRADES; W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of refer-ences, giv.;:n "' countersur-veillance mission, 
authorized equipment, materials, and a surveillance target. 

Without compromise, collect all required information in support of 
operationE, during a time period specified by the operational 

environment. 

PERFORMANCE STEPS; 
1. Conduct countersurveillance planning. 
?.. Produce the countersurveillancc plan. 
3. Br-ief the countersurvclll<.~.n<.::e plan. 
4. Ser-ve as on--scene counlcr~urveillance commander. 
5. Direct employment of DoD HUIMNT technical operations (HTO) and CI 

equipment, as required. 
6. Rcvlcow repor·ting. 
7. Ensure recovery of surveillance personnel and equipment. 
8. Disseminate reporting over authorized communication channels. 
9. Brief results of countersurveillance mission. 

REFERENCES : 
1. DHE M 3301.001 DTA HUMTNT manual, Vol 1: Collection Requirements, 

Reporting, and ~valuation Procedures (U) JAN09 
2. DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL 

II: Collector Operations, MAH09 
3. DoD Directive 5240.02 Counterintelligence 
4. DoD Directive 57.4 0. 1 R Procedures governing the activities of DoD 

intelligence components that affect United States persons, December 198?. 
5. DoD Instruction 5240.04 Counterintelligence (CI) Investigations, Fl::B09 
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G. FM 34-5 Human Intelligence and Related Counterintelligence Operations 
7. FM 34-60 Counter-intelligence 
8. MCWP 2-6 Counterintelligence 

0210-COLL-2016: Direct Non- networ-ked Technical CI/HUMINT Activities 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Non-networked Technical support to CI Activities and HUMINT 
Operations includes audio and video monitoring, close target reconnaissance, 
support to targeting, and asset tracking. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CWU-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, given authorized CI/l!UMINT technical 
support equipment and mission re~Jirements or approved CONOPS. 

STANDARD: Ensuring all mission requirements are met and in accordance with 
the approved CONOP. 

PERFORMANCE STEPS; 
1. Determine mission requirements. 
2. Select equipment. 
3. Produce CONOP, if required. 
1. Obtain approval. 
5. Employ technical support: e~lipment, as required. 
6. Supervise employment of CI and HTO equipment. 
7. Recover technical support equipment, it required. 

REFERENCES: 
1. DHE-M 3301.002 Defense Human Intelligence (Hill•UNT) Enterprise Manual, VOL 

II: Collector Operations, MAR09 
2. DoD Directive 5210.02 Counterintelligence 
3. DoD Directive t>240.1R Pr·ocedures governing the activities of DoD 

intelligence components that affect united StOttes persons, December 1982 
4. DoD Instruction S240. 04 CounLerintelligence (CI) Investigations, FF:B09 
5. MCWP 2-6 Counterintelligence 

0210-COLL-2017: Direct debr·icfing operations 

EVALUATION~CODED: NO SUSTAINMENT INTERVAL; 12 months 

DESCRIPTION: Debriefing is the process of questioning cooperating sources to 
satisfy intelligence requirements, consistent with applicable law. CI/HUMINT 
personnel conduct intelligence debriefs of both controlled and unwitting 
sources that differ from operational debriefs. Additionally, CI/HUMINT 
personnel debrief friendly forces when required. 
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MOS PERFORMING: 0210 

GRADES1 W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING1 FORMAL 
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CONDITION: Given a cooperative individual of Cl/HUMINT interest, current 
intelligence reports, intelligence requirements, CI/HUMTNT personnel, and 
authorized equipment. 

STANDARD: To satisfy collection requirements, within the time allotted by the 
operational environment. 

PERFORMANCE STEPS: 
1. Review debriefing plans. 
2. Assign inl.er-preters, as required. 
3. Assign debriefers. 
4. Supervise debriefing opc:r:ations. 
5. Review debriefing reports. 
6. Disseminate reporting, as required. 

REFERENCES: 
1. DHE M 3301.001 DIA HUMINT manual, Vol 1: 

Reporting, and Evaluation Procedures (U) 
2. DHE-M 3301.002 Defense Human Intelligence 

11: Collector Operations, MAR09 
3. MCWP 2-6 Counterintelligence 

Collect ton Requirements, 
JAN09 

(HUMINT) Enterprise Manual, VOL 

0210-DISS-2020: Supervise CI/HUMINT information/intelligence dissemination 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: This involves establishing priorities, selection of 
dissemination means, and supervision of the CI/HUMINT information or 
intelligence dissemination process. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a situation and various intelligence reports or producLs. 

STANDARD: So Lhat all agencies receive all intelligence in the time allotLed 
by thE>. operat.ional environment. 

PERFORMANCE STEPS: 
1. Enforce dissemination requirements and restrictions. 
2. Enforce dissemination forms. 
3. Enforce dissemination modes. 
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4. Allocate resources. 
5. Disseminate information or intelligence. 
6. Evaluate effectiveness of dissemlnaLlon. 

REFERENCES: 
1. MCWP 2 1 Intelligence Operations 
2. MCWP 2-3 MAGTF Intelligence Production and Analysis 
3. MCWP 2-4 Marine Air-Ground Task Force Intelligence Dissemination 
4. MCWP 5-1 Marine Corps Planning Process 
5. SECNAVTNST 5510.34A Disclosure of Classified Military Information and 

Controlled Unclassliled Information to Foreign Governments, International 
Organizations, and Foreign Representatives 

0210-GENI-2030: Supervise Cl/HUMlNT Garrison Activities 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Coordinate and .<!Upervise CT/HUMTNT support with higher, adjacent 
and subordinate organizations. This coordlnaLlon includes t.he unlt liaison 
program, unit training, maintenance, material acquisition, validation of 
requirements, and processing of CI/HUMINT applicants. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: c;;i ven CI /HUMINT assets, and commander's lnLenL. 

STANDARD; So that C'I/HUMINT assets are trained, equipped, and task 
in compliance with the commander's intent, within the time allotted 
commander. 

PERFORMANCE STEPS: 
1. Supervise personnel. 
2. Manage the training of CI/HUMINT personnel. 
3. Supervise employment of CI/HUMINT equipment. 
4. Task organize CI/HUMINT assets. 
5. Direct ot.her CI/HUMlNT activities, as required. 

REFERENCES: 
1. MCWP 2-6 Counterintelligence 

organized 
by the 

0210-GENI-2031: Supervise the Development of the CI/HUMINT Appendices 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 17. months 

DESCRIPTION: The CI Appendix (Appendix 3) and the HUMINT Appendix (Appendix 
~) are the basis for all CI and HUMINT collection operations. These 
appendices explain in detai: what can be done, by whom, and also identjfies 
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specific reporting criteria. Focus of this event is on supervising and 
contributing to writing Appendix 3 (Counterintelligence) and HT~TNT Appendix 
to ANNEX B to enable the commander and CI/HUMINT assets to clearly articulate 
the concept of operations and effectively employ CT/HUMINT assets. Documents 
will identify organic and attached Cl/HUM!NT assets, function and 
responsibilities within the AO/AOR, CT/HUMINT command structur-e, reporling 
procedures, planned employment, coordinating instructions, and related 
operational parameter·s. 

MOS PERFORMING: 02:..0 

GRADES; W0-1, CW0-2, CW0-3, CW0-1, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given an Operations Order, Operations Plan, r·eferences, multi­
media equipment, host nation and international agreements, foreign disclosure 
guidelines, operational environment consideraLions, and commander's intent. 

STANDARD: Ensuring all essential elements of information and reporting 
requirements are included, within the time allotted by the commander. 

PERFORMANCE STEPS: 
l. Identify CI/HUMTNT related operational parameters. 
2. Supervise Appendix 3 (Counterintelligence) development. 
3. Supervise Appendix 5 (Human Intelligence} development. 
4. Staff Appendix 3. 
5. Staff Appendix 5. 

REFERENCES : 
1. MCWP 2-6 Counterintelligence 

0210-MGMT-2040: Supervise employment of CI/HUMINT Tactical Communication 
Equipment 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL' 12 months 

DESCRIPTION: The ability to communicate is instrumental to the successful 
prosecution of CI/HUMINT missions on the battlefield. Supervision of tactical 
communication equipment is necessary to ensure the ettective employment IOT 
maximi:.:e Lhe effectiveness of collections on the battlefield. 

MOS PERFORMINGl 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given tactical communication equipment, other authori 7.ed 
equipment, a mission, and references. 

STANDARD: To ensure effective communication in support of assigned mission, 
wiLhin the time allotted by the environment. 
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PERFORMANCE STEPS: 
1. Review mission. 
2. Review or-ganic communication equipment. 
3. Identify appropriate communication equipment. 
4. Request ~dditiocal communication equipment, as required. 
5. Obtain approvals for equipment usaGe. 
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6. Submit for inclusion in Communications Electronics Operating Instruction 
(CEOI}. 

7. Direct employment of communication equipment, as required. 
8. Supervise accountability of equipment. 
9. Review unit procedures for employment of equipment. 

REFERENCES: 
1. MCWP 2-6 Counterintelligence 

0210-MGMT-2041: Supervise Interrogations 

EVALUATION-CODED: KO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Conduct and supervise both order of battle and 
counterintelligence interrogations in order to provide accurate, timely, and 
relevant information in support of the Commander's priority intelligence 
requirements across the full spectrum of military operations. Interrogation 
operations include both tactical on- sight battlefield interrogations as well 
as follow-on sustained interrogations at an interrogation facility. Lead 
CI/HUMINT Teams, Battlefield Interrogation Teams {BIT}, Military Interrogation 
Teams (MTT), and detention facility interrogation teams across the operational 
spectrum in service and Joint operations. Interrogation operations are often 
part ot the greater intelligence community collection plans and may yield 
tactical, operational, and strategic level information. Due to the 
complexities and legalities inherent to interrogation operations, only 
military service school trained/cer-tified interrogators may conduct 
interrogations. Supervisors of interrogations must be qualified inter-r-ogators 
and be familiar with HUMINT policy, Counterintelligence authorities, 
intelligence law and interrogation procedures at the National, Joinl, Service, 
Op~z:-ational and tactical levels. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING! FORMAL 

CONDITION: Given a mission requirement, assigned area of responsibility, a 
person of interest, ~n interpreter/translator, and applicable references. 

STANDARD: Obtaining the maximum amount of relevant information, while 
ensuring all interrogations arc conducted in accordance with regulations, 
within the time allotted by the operational environment. 

PERFORMANCE STEPS: 
1. Review interrogation plan. 
2. Select personnel to conduct interrogation. 
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3. Review medical status of person of interest. 
4. Approve interrogation plan. 
5. Monitor interrogations, a~ required. 
6. Conduct interrogations, as required. 
7. Review interrogation report. 
8. Ensure dissemination of reports. 

REFERENCES : 
1. FM 2-22.3 Human Intelligence Collector Operations 
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7.. FM 34 -7-1 Tactical Human Intelligence and Counterintelligence Operations, 
APR02 

3. GENF.VA CONVENTION Geneva Convention relative to the Treatment of Prisoners 
of War http://www.ur~hdu:.ch/html/menu3/b/91.htm 

4. General Area/Theater specific rules and regulations regarding 
interrogations 

5. MCWP 2-6 Counterintelligence 

0210-MGMT-2042: Direct Military Source Operations (MSO) 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 months 

DESCRIPTION: MSO refers to the collection of information from human sources 
in order to satisfy intelligence r·equirements. MSO are flexible and 
aggressive operations conducted by CI/HUMINT personnel across the full 
spectrum of HUMTNT collection activities, to quickly respond to the needs of 
the supported command. Such military source operations are designed to 
provide foreign intelligence and targeting information in accordunce with the 
collection pl~n. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, collectlon rcqulrcmcnts, CI/HUMINT personnel, 
auLhor·ized equipment, operational funds, and references. 

STANDARD: In orde~- to s.:ttlsfy r..:ollection requirements without compromising 
operations or personnel, within the time allotted by the environment. 

PERFORMANCE STEPS: 
1. Conduct Mission and Target Analysis (M&TA). 
2. Coordinate interpreter support, as required. 
3. Submit a HUMTNT operation proposal. 
4. Obtain approvals. 
5. Deconflict MSO with all other operations. 
6. Direct the HUMINT cycle. 
7. Supervise report production. 
a. Submit reporting. 
9. Manage operational funds. 
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REFERENCES: 
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1. DH~ M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements, 
Reporting, and Evaluation Procedures (U) JAN09 

2. DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL 
II: Collector Operations, MAR09 

3. FM 2-22.3 Human Intelligence Collector Operations 
4. FM 34-5 Human Intelligence and Related Counterintelligence Oper-ations 
5. JP 2-01.2 JTTP for CounterinLelligence 
6. MCO 3850.1J Policy and Guidance for Counterintelligence and Human. Source 

Intelligence Activities, (August 200"/) 
7. MCWP 2-6 CoW1tc.rlnLelligeuce 

0210-MGMT-2043: Direct Military COW1terintelligcncc Collection (MCC) 
Activities 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 months 

DESCRIPTION: Military Counterintelligence Collection (MCC} activities are 
flexible and aggressive operations conducted by CI personnel to quickly 
respond to the needs of the supported command. Such CI collection act.lviLies 
are designed to assess threats. provide early warnings, identify 
infiltraLions, and provide information on the local populace. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given a mission, collection requirements, CI/HUMlNT personneL 
authorized equipment, ope~ational funds, and references. 

STANDARD: In 
operations o.r 
environment. 

order to satisfy collection requirements wlt..hout compromising 
pe.r·sormel, within the time allotted by the operational 

PERFORMANCE STEPS: 
1. Conduct Mission and Target Analysis (M&TA} 
2. Coordinate interpreter support, as required, 
3. Submit a CI operaLion pr-oposal. 
4. Obtain approvals. 
5. Deconflict CI collection activities with all other operations/agencies. 
6. Direct the operational cycle. 
7. Supervise report production. 
8. Submit r·eport ing. 
9. Manage operationa1 funds, 

REFERENCES: 
1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements, 

Reporting, and Eva1uaLlon Procedures (U} JAN09 
2. FM 2-22.3 Human Intelligence Collector Operations 
3. JP 2~01.2 JTTP for Counterintelligence 
4. MCWP 2-6 Counterintelligence 
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0210-MGMT-2044; Manage the Coordinat..ion of Technical Surveillance 
C:ounter·measures ( TSCM) Support 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION; Technical surveillance countermeasures (TSCM) considerations 
need to be addressed at the preliminary planning stages of any operation or 
exercise. Furthermore, USMC 'fSCM assets are required to perform garrison TSCM 
duties, as directed by competent author.it.y. The premise behind TSCM 
activities is to ensure the command and sensitive facilities are sate from 
technical surveillance. To properly and efficiently employ TSCM personnel. 
their services must be considered at the earliest point. in the planning phase. 

MOS PERFORMING: 0210 

GRADES: WO 1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: MOJ'l' 

CONDITION: Given a TSCM request, TSCM equipment, personnel trained to conduct 
TSCM, and references. 

STANDARD: To ensure the proper employment of TSCM capabilities, equipment, 
and persoru1el, while providing security of command and sensitive facilities 
from technical surveillance, within Lhe time allotted by the operational 
environment. 

PERFORMANCE STEPS: 
1. Brief capabilities to end user as required. 
2. Review TSCM Requests. 
3. v~lidaLe Requests from customer. 
4. Ensure request processes are adhered to. 
5. Allocate TSCM ~sscts as required. 
6. Task TSCM assets as required. 
7. Ensure survey out brief is posLed. 

REFERENCES: 
1. noDT 5240.05 Technical Su.:cvc.illo.mce Countermeasures (TSCM) Program, FEB06 
2. MCO 5511.20 Technical Surveillance Countermeasures (TSCM) Program, AUG99 
3. MCWP 2-6 Counterintelligence 
4. SECNAVINST 3 8~0. 04 Technical Surveillance Countermeasures (TSCM) Program, 

DECOO 

0210-MGMT-2045: Employ a CI/HUMINT Team 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 months 

DESCRIPTION: Proper employment of a CT/HUMINT Team is critical to the 
intelligence mission as it supporLs operations. This includes, but iB not 
limited Lo suppor-ting MEU, MSPF, JTF, and MARSOC missions. 

MOS PERFORMING; 0210 
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GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: MOJT 
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CONDITIONz Given CI/HUMINT personnel, authorized equipment, a mission, and 
commander's intent. 

STANDARD: Bnsurlng the CI/!IUMINT team is manned, trained, and equipped to 
support mission requirement.s and is employed within the scope ot IC policies 
and directives, within the time allotted by the operational environment. 

PERFORMANCE STEPS: 
1. Review mission. 
2. Identify specific mission requirements. 
3. Select CI/HUMINT personnel. 
4. Task organize the team. 
5. Manage team training. 
6. Equip team. 
7. Coordinate logistical support.. 
8. CoordlnaLe with key statf. 
9. Conduct liaison with ext:ernal elements. 
10. Conduct confirmation b.ciefs. 
11. Manage operational funds. 
12. Prepare reports. 
13. Review intelligence reporting. 
14. Produce a CI/HUMINT co 1 J ection plan. 
15. Supervise collection operations. 
16. Approve interrogations. 
17. Supervise interrogations. 
18. Supervise CI/HUMINT support to investigations. 

REFERENCES : 
1. MCO 3850.1J Policy and Guidance for Counterintelligence and Human. Source 

Intelligence Activities, (August 2007} 
2. MCWJ? 2--& Counterintelligence 

0210-MGMT-2046: Direct CI Preliminary Inquiries (PI) 

EVALUATION-CODED; NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION; Conduct and supervise CI preliminary investigations. CI 
preliminary investigations are undertaken to determine chc facts and 
circumstances surrounding an incidcnL Lhat may be related to terrorism, 
espionugc, sabotage, and subversion. Such preliminary investigations are 
conducted during combat or contingency related operations, or when Marine 
forces are deployed where Naval Criminal Investigative Service (NCTS) 
resources are limite~ or not available. When directed by authorized competent 
authority, direct CI investigative activities beyond the preliminary stage 
jointly with NCIS. The goal at the CI preliminary investigation is to assess 
the incident, make recommendations to the supported commander·, and ensure 
compliance with all applicable law~, instructions, orders and jurisdictional 
authorities/agreements. Supervisors directing CI preliminary investigations 
must be qualified credentialed CI pr-ofessionals. 
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MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

NAVMC 3500.100 
18 Mar 2011 

CONDITION: With th\". aid of references, given direction from the commander. 

STANDARD: That provides tindings to assist the commander to determine further 
course of action, within the time allotted by the operational environment. 

PER~ORMANCE STEPS: 
1. Present findings/ r·ecommendat ions to Commander. 
2. Coordinate with appropriate authorities. 
3. Deconflict jurisdiction~! matters. 
4. Maintain inquiry oversight. 
5. Conduct CI Preliminary Inquiry, if required. 
6. Supervise CI P;:·eliminary Inquiry. 

REFERENCES: 
1. DoD Directive 5240.02 Counterintelligence 
2. FM 34-5 Human Intelligence and Related Counter-intelligence Operations 
3. FM 34-60 Counterintelligence 
4. JP 2-01.2 JTTP for Counterintelligence 
5. MCO 3850.1J Policy and Guidance for Counterintelligence and Human. Source 

Intelligence Activities, {August 7.007) 

0210-MGMT-2047: Direct CI support to Investigations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Activities conducted to prove or disprove an event or allegation 
of espionage or other national security crimes conducted by or on beha1f of a 
foreign government, organization, or person or international terrorists. 
Other types of events of CI .irlvestigative interest include but are not limited 
Lo POW/MIAs, TSCM, and other technical means. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION= With the aid of references, given direction tram appropriate 
authority, authorized equipment. 

STANDARD: That results lu au investigative memorandum or report, within the 
time allotted by the commander. 

PERFORMANCE STEPS: 
l. Review applicable authoritative documents. 
2. Coordinate w.ith dppr·opriate authorities. 
3. Deconf1 i ct jurisdictional matters. 
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4. Determine legal considcrat.ions for CONUS and OCONUS investigations. 
5. Determine Lype of investigation required. 
6. Establish procedures associated with Lhe investigation type. 
7. Maintain over·sight of CI support to investigations. 
8. Develop and mair.tain ROT and other investigative (lles and notes. 
9. Develop and maintain a tlrne events chart. 
10. Conduct interviews using fundamentals of questioning. 
11. Process evidence. 
12. Handle items of poLenLial intelligence or evidentiary value. 
1~. Administer Article 31 rights as necessary. 
14. Administer an oath as necessary. 
1:,. Submit memorandums, ROIAs, or other reports. 

REFERENCES: 
1. DoD Directive 5?.40.02 Counterintelligence 
2. DoD Instruction :,240.04 Counterintelligence (CI} Investigations, FEB09 
3. FM 34-5 Human Intelligence and Related Counter-intelligence Opera Lions 
4. FM 34-60 Counterintelligence 
!i. JAGINST 5800.7_ Manual of the ,Judge Advocate General {JAGMAN} 
6. JP 2-01.?. JTTP for Counterintelligence 
7. MCO 0038~0.1J Policy and Guidance for Counterintelligence {CI) and Human 

Sour-ce Intelligence {HUMTNT} Activities 
B. MCWP 2-6 Counterintelligence 
9. S~CNAVINST 3850.2C Counter-intelligence 
10. STP 34-97815-SM-TG Soldier's Manual and Tr-ainer's Guide for MOS 97B 

Counterintelligence Agent 

0210-MGMT-2048: Direct 2X operations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The J2X, G2X, C2X, S2X concept is situational dependent and 
dictated by mission requirements/Ol'ORD. The function of the 2X is to manage, 
coordinate, and deconflict all CI/HUMINT activities within the battlespace, 
and to integrate, coordinate, and dcconfllct. Joint, National, and Coalition 
capabi1itie!'l, Management of the 2X .includes estOJ.blishment, operation, and 
oversight. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given operational orders, assigned AOR, CI/HUMINT personnel, 
authorized equipment, operational funds and references. 

STANDARD: En!:lur-ing all CI/!!UMINT activities within assigned AOR are managed, 
coordinated, and deconflicted, within the time alloLt.ed by the operational 
environment. 

PERFORMANCE STEPS: 
1. Review WARNORD, OPORD, and DEPORD. 
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2. Interpret CI/HUMINT requiremcn~s. 
3. Organize available assets. 
4. Identity personnel and equipment shortfalls. 
5. Task organize asse~s. 
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6. Coordinate service CI/HUMINT activities with other IC activities. 
7. Direct CI/HUMINT personnel/equipment employment. 
8. Utilize operational funds. 
9. Conduct oversight of all CI/HUMlNT acL.ivities within assigned AOR. 
10. Assist the 2X actual by providing CI/HUMINT subject matter expertise. 
11. Produce relevant CI/HUMINT documents. 

REFERENCES: 
1. JP 2-01.2 JTTP for Counterintelligence 
2. MCWP 2-6 Counterintelligence 
3. TC 2-22.303 J2X Handbook MAR06 

0210-MGMT-2049: Direct CI/HUMINT Support in Training Partner Nation Forces 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: To conduct operations and activities in support of component 
commanders shaping plans to dissuade or deter potential adversaries and to 
ensure or solidify relationships with friends and allies. Specifically, 
CI/HUMINT personnel suppo.!'t training partner nation forces across the full 
spectr-um of military operations. This includes standar-d cr suppor·t to force 
protection and training of authori:.:ed CI/HUMINT TTPs. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION1 With the aid of references, given an approved Advise, Train, 
Assist (ATA) mission, intelJigence products, applicable database access, 
personnel to be trained, CI/HVMINT personnel, and .z:·cquired equipment. 

STANDARD: That meets mission requirements without unauthorized disclosure, 
within the time allotted by the opc.z:-ational environment. 

PERFORMANCE STEPS: 
1. Review mission requirements. 
2. Identify specitic CI/HUMINT support requirements. 
3. Obtain approvals. 
4. Direct planning and preparation. 
5. Direct production of CT products, as required. 
6. Submit CI CONOP, as required. 
7. Review lesson plan, as required. 
8. Supervise training. 
9. Conduct posL-m.is:;ion analysis. 
10. Disseminate required reports/products. 
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REFERENCES: 
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1. DOD GIRH·2634·0Cl-08 Cultural Generic Information Requirements Handbook 
(C-GIRII) 

2. DoD Instruction 5240.04 Counterintelligence (CJ) Investigations, FEB09 
3. MCWP 2-6 Counter·intelligence 
4. MCWP 3-33.5 Counterinsurgency Opc.raL.iom:l 
5. TC 31 "13 Special Forces Advisor Guide 

0210-MGMT-2050: Conduct CI/HUMINT collcctlon management 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Assist collection managers in the development of C!/HUMINT 
Collection requirements, ad-hoc HUM!NT collection requirements, and source 
directed requirements, and time sensitive collection requirements and 
intelligence information report evaluations. Collection Operations Management 
is the systematic assignment of CI/HUMINT requirements to subordinate 
collection elements in order to obtain quantifiable production based off 
assi.gned collection requirements. Ensure feedback and evaluation is given. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given intelligence gaps, commander's intent, and references. 

STANDARD: By completing all performance steps, within the time allotted by 
the operational environment. 

PERFORMANCE STEPS: 
1. Validate feasibi 1 i ty of assigned CI/HUMINT collect lou requirements. 
2. Determine type of Cl/HUMINT collection requirement needed. 
3. Assist wl.th production of specified CI/HUMINT requirement, as required. 
4. Integrate CT /HUMINT collection ..rcqu.i.Lcrnent into the overall collection 

plan. 
5. Assign validated collection requirements to appropriate collection 

elements. 
6. Ensure proper fe~dback/evaluation on previous reporting. 
7. Refine collection planning as required. 

REFERENCES: 
1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements, 

Reporting, and Evaluation Procedures (U) JAN09 
2. 

3. 
4. 
5. 

DIIE-M 3301.002 Defense Human Intelligence (HUMlN'l") Ent.crpL-l:;;e Manual, VOL 
TI: Collector Operations, MAR09 
MCDP 2 Intelligence 
MCRP 2-1R Tri.-MEF Intelligence Standard OperaLing Pn.Jcedure 
MCWP 2-6 Counterintclligem.:e 
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0210-PLAN-2055: Manage Interpreter/Translator asset support to CI/HUM!NT 
Activities 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Translation requires language capability. Interpretation may 
r·equire background in the specific AO to account for cultural variations in 
language use and communica\.ion styles that affect meaning. Focus of the event 
is on accurately assessing language requirements in an ar·ea of operations, 
knowledge of MEF-level database of language-qualified personnel, and attached 
civilian contractor~. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CWO-~ 

INITIAL TRAINING SETTING: FORMI\L 

CONDITION: Given a mission requirement, assigned area of responsibility, 
source, assigned interpreters/translator and references. 

STANDARD: To ensure operational objectives are met, wit.hin the time allotted 
by the operational environment. 

PBRPORMANCE STEPS: 
1. Assess language requirements in an AO. 
2. Assess requirement for cultural knowledge/experience. 
3. Determine quantity of language speakers required. 
4. De\.er·mine capability of language speakers required. 
5. Determine which language is required. 
6. Supervise screening of CI/HUMTNT interpreters. 
7. Supervise training of CI/HUMINT interpreter-s/translators. 
8. Supervise employment of CI/HUMINT interpreters/translators. 

REPBRENCES: 
1. DOD--GlRH-2634-001-08 Cultural Generic Information Requirements Handbook 

(C-GTRH) 
2. FM ?.-7.2.3 Human .lntelligcuce Collector Operations 
3. MCWP 2-6 CounterLntelligence 

0210-PLAN-2056: Supervise the production of CI/IlUMINT Operational Proposals 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The CI/HUMINT Operational Proposals arc documents that 
specifically identify those elements authorized to conduct such operations, 
delinea\.e the operational boundaries, and establishes collection requir-ements 
that could potentially be answered utilizing such operations. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2. CW0-3, CW0-4, CW0-5 
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INITIAL TRAINING SETTING: FORMAL 
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CONDITION: Given a mission, collection requirements, Cl/HUMINT assets, 
authorized equipment, and references. 

STANDARD: To gain approval to initiaLe <>.nd conduct CI/IIUMINT operations, 
within the time allotted by the operational environment. 

PERFORMANCE STEPS: 
1. Research Warning Order, Operations Order, and Deployment Order-. 
2. Identify elemenLs author-ized to conduct operations. 
3. Delineate operational boundaries. 
4. Review collection requirements. 
5. Develop CI/HUMINT Collection Plan. 
G. Staff CT/HUMINT operational proposal. 
7. Supervise execution of L-he CI/l!UMINT proposal. 

REFERENCES: 
1. DHE-M 3301.001 DIA IIUMINT manual, Vol 1: Collection Requirements, 

Reporting, and Evaluation Procedures (U) JAN09 
2. DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL 

II: Collector Operations, MAR09 
3. FM 34-5 Human Intelliger_ce and Related Counter·int..elligence Operations 
4. MCWP 2-1 Intelligence Operations 
5. MCWP 2-6 Counterintelligence 
6. MCWl' ~ 1 Marine Corps Planning Process 

0210-PLAN-2057: Supervise Planning for TSCM 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Technical Surveillance Countermeasures {TSCM) considerations 
need to be addressed at the preliminary pla.rming stages of any operation or 
exercise. Furthermor·e, USMC TSCM assets are required to pe-rform garrison TSCM 
duties as directed by competent authority. The premise behind TSCM activities 
is to ensure the com·nand and sensilivc (ar.:ilities 01.re sate from technical 
surveillance. To properly and efficiently employ TSCM personnel, their 
services must be considered at the earliest point in the planning phase. 

MOS PERFORMING; 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0--4, CW0-5 

INITIAL TRAINING SETTING: FORMAij 

CONDITION: Given a TSCM request, TSCM personnel, TSCM equipment, and 
references. 

STANDARD: To ensure sensitive facilities are safe from technical 
sur-veillance, within the time allotted by the operational environment. 

PERFORMANCE STEPS: 
1. Establish the requirement for TSCM support. 
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2. Verify TSCM support request. 
3. Assign TSCM personnel to conduct the mission. 
4. Supervise TSCM operations. 
5. Coordinate with r·equesL.i.ng command. 

REFERENCES : 
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1. DoD! 5240.05 Technical Surveillance Countermeasures (TSCM) Program, FEB06 
2. MCO 5511.20 Technical Surveillance Countermeasures (TSCM) Program, AUG99 
3. MCWP 2-6 Countel~intelligence 
4. SECNAVINST 3850.04 Technical Surveillance Countermeasures (TSCM) Program, 

DECOO 

0210-PL.AN-2058: Integrate the CI/I!UMINT plan into Annex B 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The Cl Appendix (Appendix 3) and the HUMINT l\ppendix (Appendix 
5) of the Annex B are the basis for all CI and HUMINT collection operations. 
These appendices explain in detail what 
identifies specific reporting criteria. 
into the Annex B. 

can be done, by whom, and also 
The CI/HUMINT Plau wlll be integrated 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a mission, a CT/HUMTNT Plan, and references. 

STANDARD: Ensuring the CI/HUMINT plan compliments the overdll collection 
effort of the intelligence plan, within the time allotted by the commander. 

PERFORMANCE STEPS: 
1. Validate the CI/HUMTNT plan. 
2. Incorporate the plan in Annex B, Intelligence. 

REFERENCES: 
1. MCDP 2 Intelligence 
2. MCWP :.! 6 Countez-intelligence 

0210-PLAN-2059: Produce CI/HUMINT After Action ReporLs 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: While After Action Reports {AARs) are not unique to the 
CI/HUMINT field, there are items that are centric to the MOS. IL is necessary 
[or lessons learned to be captured and disseminated in order to share 
information, not all of which is appropriate within other established networks 
or databases. These items accurately identity problem areas and to highlighL 
successes in order to provide recommendations for further activities. 
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MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CWO ~ 

INITIAL TRAINING SETTING: MOJT 

NAVMC 3500.100 
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CONDITION: Given CI/IIUMINT past operational activity, administrative support 
materials, ADP equipment, and references. 

STANDARD: That captures lessons learned, problem areas, successes, and 
recommendations, and immediately fulluwing CI/IIUMINT missions, prior to the 
commencement of the next mission, within the time allotted by the commander. 

PERFORMANCE STEPS: 
1. Capture CT/HUMINT lessons learned. 
2. Identify problem areas. 
3. Highlight successes. 
4. Make recommendations. 
5. Disseminate AAR. 

-6 Counterintelligence 

0210-PLAN-2060: Provide Cl/HUMINT support to the Marine Corps Planning 
Process 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The Marine Corps Planning Process (MCPP) is organized into six 
manageable, logical steps. These steps are: Problem Framing, COA 
Development, COA Wa~gaming, COA Comparison and Decision, Orders Development, 
and ·rransltion. The tenets of the MCCPP-top-down planning, single-battle 
concept, and integrated planning-derive from the doctrine of 111aneuver warfare. 
These tenants guide the commander's use at his staff to plan and execute 
military operations. Planning is a complex process of int~racLlng acLivitie~ 
with feedback loops. 'l'he six sleps o[ tb~ MCPP aid in understanding and 
generally follow a sequence; however, it is important to remember that 
planning is not a simple sequence at steps. Any one step of the process may 
involve multiple phases. Any step in t.hc process may feedback into a previous 
one. 

MOS PERFORMING: 0 210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a mission, higher headquarters order, commander's estimate 
of the situation, and initial commander's guidance. 

STANDARD: Within the time limits established by the commander. 
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support 
2. Provide CT/HUMINT support 
3. Provide CI/HUMINT support 

to 
to 
to 

Problem Framing. 
Course of Action Development. 
Course of Action wargaming. 
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4. Provide CI/HUMTNT 
5. Provide Cl/HUMINT 

support 
support 

to 
to 

Course of Action comparison and Decision. 
Orders Development. 

6. Provide CI/HUMINT support to Transition. 
7. Provide CI/HUMINT support to the Rapid Response Planning Process. 

REFERENCES: 
1. DOD-GIRH-2634-001-08 Cultural Generic Information Requirements Handbook 

(C.·GIRH) 
2. JP 2-01 Joint Intelligence Suppo.r:·t to Military Operations 
3. MCDP 1 0 Marine Corps Operations, Sep 2001 
4. MCRP 2-3A Intelligence Preparation of the BatLlefield/Battlespace 
5. MCWP 2-3 MAGTF Intelligence P.r:·oduction and Analysis 
6. MCWP 5-l Marine Corps Planning Process 
7. MSTP Pamphlet 2-0.1 The Red Cell 

0210-PROD-2070: Supervise product. ion of CI/HUMINT Reports 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: One of the main functions of CI/HUMINT personnel is to collect 
intelligence and counterintelligence information. This information is then 
captured and collated into an intelligence report. This event allows the 
Officer to provide reports in compliance with established procedures, 
guidelines, and regulations. Focus of the event is on screening for 
completeness, accuracy, and formatt.ing, ensuring the report clc.:trly and 
concisely identifies and depicts the lnfonnation obtained. 

MOS PERFORMING: 0210 

GRADES; W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING! MOc.l'l" 

CONDITION: Given collection requirements, CT/HUMINT reports, reporting 
procedures, and references. 

STANDARD: By ensuring all information is captured and collated in the 
intelligence report, within the time allotted by the operational environment. 

PERFORMANCE STEPS: 
1. Screen .r:·eports for completeness. 
2. Screen rAports for accuracy. 
3. Verify reporting requirements. 
4. Screen reports for formatting. 
5. Disseminate reporting. 

01.001 DlA HUMINT manual, Vol 1: 
Reporting, and Evaluation Procedures (U) 
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2. MCWP 2-1 Intelligence Operations 
3. MCWP 2-12 MAGTF Intelligence Production and Analysis 
<1. MCWP 2-6 Cormterintell.igence 

0210-TRGT-2080: Provide CI/HUMTNT support to targeting 

EVALUATION-CODED: NO SUSTAINMENT INTERVALz 
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6 months 

DESCRIPTION: Targeting is the process of selecting targets and matching the 
appropriate response to them. lt takes lnl..o acc.:ount both operational 
requirements and capabilities in identifying resources the enemy can least 
afford to lose or, provide him the greatest advantage. lt is required to 
perform target development and target system analysis, identify high-value 
targets {HVT), both fixed and mobile, identify high-payoff targets (HPT), 
produce and maintain a List of Targets, and develop a target list. CI/HUMINT 
personnel must have worklng knowledge of how the Marine Corps four-step 
targeting process relates to the joint six-step targeting process. They must 
develop and coordinate target intelligence collection requirements {pre and 
post strike), and maintain combat assessment data on target or target systems 
selected for attack. Understanding the overall targeting proces::J enable::J 
Cl/HUMINT personnel to improve collections in support of targeting. 

MOS PERFORMING: 0210 

GRADES: W0-1, CW0-2, CW0-3, CW0-4, CW0-5 

INITIAL TRAINING SETTING: MOJT 

CONDITION: Given a situation, commander's guidance, and targeting priority. 

STANDARD: By completing all performance steps. 

PERFORMANCE STEPS: 
1. Review a list of targets. 
2. Provide recommendaL..ions for a no strike target list. 
3. Provide .z;·eeolmno;.:ndations for high-payoff target (IJPT) matrix. 
4. Review at. Lack guidance matrix {AGM) in support at CI/HUMINT target 

reduction plan. 
5. p.z;·ovlde input into battlespace shaping matrix {I3SM) 
6. Develop a CI/HUMINT target folder. 
7. Track combat assessment data. 
8. Maintain a list of CI/HUMINT targets. 
9. Recommend target intelligence collection requirements. 
10. Maintain a Cl/HUMlN"l" target folder-. 

REFERENCESz 
1. DIA Intelligence Reference Document DI 2820-4-02 Battle Damage Assessment 

Quick Guide 
2. DOD-GIRH-2634-001-08 Cultural Generic Information Requirements Handbook 

(C-GIRH) 
3. JP 2-01.1 Joint Tactics, Techniques, and Procedures for 1ntelllgence 

Support to Targeting 
4. JP 3-60 Joint Doctrine for Targeting 
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5. MCHP 3 16A TacLlc(:j, Techniques, and Procedures for the Targeting Process 
6. MCWP 2-1 Intelligence Operations 
7. MCWP 2-3 MAGTF Intelligence Production and Ailiily(:jis 
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INTEL T&R MANUAL 

CHAPTER 11 

MOS 0211 INDIVIDUAL EVENTS 

NAVMC 3500.100 
18 Mar 2011 

11000. PURPOSE. This chapter includes all individual training events for 
the CoW1Le.r·intelligence/Human Source Intelligence specialist. Each event is 
composed of an individual event title, condition, standard, performance 
steps, support requirements, and references. Accomplishment and proficiency 
level required is determined by the event sLandard. 

11001. EVENT CODING 

Events in the T&R Manual are depicted with a 12-digit, 3-field alphanumeric 
system, i.e. XXXX-XXXX xxxx. In some cases, all 12 digits may not be used. 
This chapter utilizes the following methodology: 

a. 
for MOS 

Field one. Eotch event starts with 0211, indicating that the event is 
0211, Counterintelligence/Human Source Intelligence SpcciallsL. 

b. Field two. This tield is alpha characters indicating a functional 
area. In this chapter, the functional areas are as follows: 

Code 
1\NYS 

COLL 
DIRT 
DlSS 
GENI 
INCA 
MGMT 
PLAN 
PROD 
TRGT 

Description 
Analysis 
Collections 
Directing 
Dissemination 
General Intelligence 
Intelligence Co1nmw1ications Architecture 
Management 
Planning 
Production 
Targeting 

Example 
0211-ANYS-XXXX 
0211-COLL-XXXX 
0211-DIRT-XXXX 
07.11-DISS-XXXX 
0211-GENI-XXXX 
0211-INCA-XXXX 
0211-MGMT-XXXX 
0211-PLAN-XXXX 
0211-PROD-XXXX 
o:;:n l -THG'l'-XXXX 

c. Field three, All individual events within T&R Manuals are either 
1000-level for events taught at MOS-producing formal schools or 2000-level 
for events taught at intermediate/advanced level schools or MOJT 
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11002. INDEX OF INDIVIDUAL EVENTS 

EVENT I TITLE PAGE 
r-~ 

1000-LEVEL EVENTS 
0200 GENI 1001 Conduct Research 11 -5 
0200-GENT-1002 Demonstrate Intelligence Writing Skills 11-5 
0200-GENI-1003 Id1mtify Marine Corps Intelligence Roles 11 6 
0:<11 ANYS 1001 Develop a Time Events Chart 11 7 

0211 ANYS 1002 Develop an Activities Matrix 11 -7 
--

0211 ·ANYS 1003 Develop a Link Analysis Diagram 11-8 
~-i ANYS 1004 Conduct Patt.ern Analysis 11 8 

0211-ANYS-1005 Develop an Association Matrix 11 9 
·--· 

0211-ANYS-1006 Detect CI Indicottors 11-9 
0211 CQLL 1010 Ut:'..lizc on Interpreter 1} -1 0 

0211 COLL lOll Apply Cross-Cultural Communications Considerations 11 11 

0211 COLL-1012 Produce Intelligence-Quality Multi media 11 12 
0211 COLL·10l3 Develop Sketches 11-12 

021 1-COLL-1014 Provide CI/HUMINT Support to Tactical Site 11-13 

Exploitation 
0211 COLL 1015 Provide CI/HUMINT Support to screening operations 11-14 
0211-CQT.T,-] 016 Provide CI/HUMINT Suppo1·t to Cordon and Search 11 14 

Operd.tions 
07.11-COLL-1017 Provide Cl/HUMINT support to a NEO 11-15 
0211-COLL-1018 Conduct a Debrief 11 16 
0211 COLL 1019 Conduct the Foreign Military Intelligence Collection 11-16 

Activities (FORMICA} program 
0211-COLL-1020 Conduct Liaison 11 17 

0211 COLL 1021 Cunduct Elicitation 11-18 
0211 CQLL 1022 Process a Walk ln 11-18 

0211-COLL-1 0/.3 Conduct CI Preliminar In iries 11 19 
0211-COLL-1024 Provide CI .c::upport to Investigations 11 20 
0211-COLL 1025 Pruvide CI/HUMINT Suppg!t to EP~/_l?~tainee Handling 11-21 

-
0211 COLL 1026 Conduct an lntcrrogaL.i.on 11-21 

~ 

0::!11-COLL-1027 Conduct Military Source Operations (MSO) 11 " 0211 COLL 1028 Curlduct Surveillance 11-23 
0211-COLL-1029 Conduct Countersurveillance 11 23 
0211-COLI,-1.03 0 Conduct DOMEX Triage in support of CI/HUMINT 11 24 

Operations 
0211-COLL-1 031 Conduct Military Counterintelligence Collection 11 25 

(MCC} 
0211 COLL 1032 Utilize Non networked Technical CI/HUMINT Equipment 11-26 
0211-DIRT-1040 Provide CI/HUMINT Support to Collection Management 11 26 
0211-DISS 1050 Cor:.duct an Int.e:_lligence Brief 11-27 
0211 lJLSS 1Q51 Maintain a Situation Map 11-/,8 
0211-DTSS-1 05~ Establish a CI/HUMINT Radio Communication Network 11 28 

0211 DISS-1053 Utilize established DOD Clandestine/Overt 11 29 
Operational communication methods 

0211-DISS-1054 Brief the DoD Counterintelligence Program 11 30 
0211 GENI 1060 Classify material 11 30 

0211 GENI 1061 Maintain a CI/HUMlNT operational journal 11-31 
0211-GENI-1062 Adhere to Intelliqcncc Oversight Guidance 11-32 
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O::n1-GENI-1063 

0211-GENI-1061 
0211-GENI-1065 
0211 INCA 1070 
0211 PLAN 1080 
o;n 1-PLAN-1081 
0211-PLAN-1082 
0211-I?LAN 1083 
0211-PLAN 1084 

Brief the role of CI Personnel in Multi Discipline 
Counterintelligence 
Provide CI support to the AT/FP program 
{J_~:Llize Operational Funds 
Employ CIHEP in Support ot CI/HUMINT Operations 
Brief USMC Cl/HUMlNT cup<J.bilitic:s 
Produce a CI Measures Worksheet 
Produce a CI Estimate 
Produce u CI Target. Reduct.lon Plau 
Utilize a Personalities, Organizations, and 
Installations (PO&I) Database 

0211 PLAN 1085 Prepare Appendix 3 Counterintelligence to Annex B 

11-33 

11-33 
11-34 

1~~ 
11 35 
11 -36 
11 37 
11 37 
11-38 

11 39 

f-c=~~~~cc=+c-c-"I"n~tc'eololoci"g'e'n'cc:e ~-C? t an_"QP~{~P~~ ----~~-------+~~~ 
0211-PLAN-1086 Prepare Appendix 5 - HUMINT to Annex B - 11-39 

Intelligence of an OPT,AN/OPORD 
0211-PLAN-1087 Brief the Function of the S2X/G2X 
0211 PROD 1090 Produce a Spot Report 
0211 PROD 1091 Produce a CI/HUMINT information re art 
0211-PROD-1092 Produce CI/HUMTNT Threat Vulnerability Assessment 

(TVA) 

2000-LEVEL EVENTS 

11-40 
11 40 
11-IJ 1 
11-42 

0211 COLL 2001 Conduct Non networked Technical CI/HUMINT Activities 11 43 

0211 DISS 2010 Manage USMC Cl activities within the Intelligence 11 43 
Community (IC) 

0211 DISS 2011 Manage USMC HUMINT operations wlthln the 11 44 
Intelligence Community (!C) 

0211 MGMT 2020 Supervi:>e the Employment. o[ CI/HUMINT communications 11 45 
equipment 

0211-MGMT-2021 Conduct CI support to HUMINT activities 11 45 
--~-·-

0211-MGMT 2022 Provide CI/HUMINT support in training partner nation 11-46 
forces 

0211-PLAN-2030 Briet the Function ot the J2X/C2X 11 47 

0211 PLAN 2031 Plan CI omd HUMINT Oper·ations 11 48 
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11003. 1000-LEVEL EVENTS 

0200-GENI-1001: Conduct Research 
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EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Intelligence personnel of every rank must be able to utilize 
research tools to locate and gather useful information. 

MOS PERFORMING: 0202, 0203, 0204, 020!::>, 0206, 020"1, 0210, 0211, 0231, 0241, 
0261, 0291 

GRADES: PVT, f'FC, LCf'L, CPL, SGT, SSGT, GYSGT, MSGT, MGYSGT, W0-1, CW0-2, 
CW0-3, CW0-4, CW0-5, 2NDLT, lSTLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, provided information requirement~. 
automated and/or non-automated resources. 

STANDARD: To effectively gather relevant 1nformation, within an established 
timclinc. 

PERFORMANCE STEPS: 
1. Review information requirements. 
7.. Identify information shortfalls. 
:; . Identify relevant information sources. 
4. Identify relevant research tools. 
5. Develop research strategy. 
6. Conduct research. 
7. Compile relevant results. 

REFERENCES: 
1. Unit SOf' Unit SOf' 

0200-GENI-1002: Denonstrate Intelligence Writing Skills 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL 1 6 months 

DESCRIPTION: Intelligence personnel of every rank must possess the skills to 
effectively communicate through writing. All Motr·ines should demonsL.raLe the 
ability to develop clear and concise written intelligence products. 

MOS PERFORMING: 0202, 0203, 0204, 0205, 0206, 020"/, 0210, 0211, 0231, 0241, 
0261, 0291 

GRADES: PVT, PFC, LCPL, CPL, SGT, SSGT, GYSGT, MSGT, MGYSGT, W0-1, CW0-2, 
CW0·3, CW0-4, CW0-5, 2NDLT, 1STLT, CAPT, MAJ, LTCOL 

INITIAL TRAINING SETTING: FORMAL 
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CONDITION; With the aid of references, provided information, and a reporting 
requirement. 

STANDARD: To accurately and effectively convey information in accordance with 
established intelligence community standards within an established timeline. 

PERFORMANCE STEPS: 
1. Read reports. 
2. Identify key iniormaLlon. 
3. Develop an assessment. 
4. Develop an outline. 
5. Write a draft. 
6. Cite sources. 
7. Annotate classification. 
8. Ensure grammar ~s correct. 
9. ~nsure content ~s correct. 
10. Submit tor review. 
11. Produce final document. 

REFERENCES : 
1. DlA Intelligence Writing Cui de 
2. !CD 203 Intelligence Community Directive 203 
3. !CD 206 Intelligence Community Directive 206 
4. Unit SOP Unit SOP 

0200-GENI-1003: Identify Marine Corps Intelligence Roles 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 mouLhs 

DESCRIPTION: InteLLigence personnel must po:;sess a basic understanding of 
intelligence roles and capabilities within the Marine Corps. 

MOS PERFORMING: 0211, 0231, 0241, 0261 

GRADES: PVT, PFC, LCPL, CPL, SGT, SSGT, GYSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references. 

STANDARD: To facilitate interoperabiliLy within the Marine Corps intelligence 
communiLy. 

PERFORMANCE STEPS: 
1. Identify intelligence disciplines. 
2. Identify capabilities associated with intelligence disciplines. 
3. ldcntify MOSs associated with intelligence disciplines. 

REFERENCES: 
1. MCWP 2 1 InLelllgcnce Operations 
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0211-ANYS-1001: Develop a Time Events Chart 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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12 months 

DESCRIPTION: The Time Event Chart is a chL·onologicotl record of individual or 
group activities designed to store and display large amounts of information in 
a compacted space. 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, given various events of CT/HUMTNT 
interest and information pertaining to the event. 

STANDARD: Depicting all events in chronological order that are occurring over 
a period of time, within the time allotted by the commander. 

PERFORMANCE STEPS: 
1. Identify individual and group activities of CI/HUMINT interest. 
2. Apply standard symbols and markings to denote significant events. 
3. Write clear and concise description of events. 
4. Update chart an a daily basis and as required. 

REFERENCES; 
1. FM 2-22.3 Human Intelljgence Collector Operations 

0211-ANYS-1002: Develop an Activities Matrix 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: The Activities matrix determines connectivity between 
individuals and any organizottion, event, address, activity or anything other 
than persons. The Marines use the matrices to present briefings, present 
evidence, or store informottion in a concise and understandable manner within a 
data base. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, a list of individuals, significant 
activities, organi?:ations derived from databases, intelligence reports, and 
authorized equipment. 

STANDARD: Depicting the relationship between all individuals/activities of 
lnterel:lt or events, within the time allotted by the commander. 

PERFORMANCE STEPS1 
1. Format matrix. 
?. • F.nt.er dat.a fields. 
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3. Apply standa.t-d ~ymbology to establish relationships. 
4. Update as required. 

REFERENCES : 
1. FM 2-22.3 Human Intelligence Collector Operations 

02ll-ANYS~l003: Develop a Link Analysis Diagram 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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6 months 

DESCRIPTION: The Link analysis diagram is a graphic representation of 
information collected concerning personalities, organizations, and 
installations, and the existence or absence of a relationship between all of 
them. This technique is used to depict the more complex linkages between a 
1arge number of entities, such as persons, events or organizat..ions. Link 
analysis is used in a variety of complex investigative or analytical efforts. 

MOS PERFORMING 1 0211 

GRADES: CPT,, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, and given information from databases, 
matrices, intelligence reports, and authorized equipment. 

STANDARD: Depicting all persons, organizations, or activities of interest and 
their relationships, within the time allotted by the commander. 

PERFORMANCE STEPS: 
1. Apply standard symbols and markings. 
2. Organize persons, organizations, and activities. 
3. Write clear and conci~e de~c.t-iption of relationships and entities. 
4. Update diagram as required. 

REFERENCES I 

1. FM 2-22.3 Human Iute11igeuce Collector Operations 

0211-ANYS-1004: Conduct Pattern Analysis 

BVALUATION~CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Develop a matrix that illustrates patterns of activity that, 
upon analysis, will function as a tool for predicting a future threat cvcnL. 
Forecasting future events and their locations is possible through the use of 
matrices, which depict historical and current events in a given area (e.g. 
bombings, kidnappings, locaL ions of mass graves, weapons caches, etc.). 

MOS PERFORMING: 0211 

GRADES: CPT., SGT, SSGT, GYSGT, MSGT 
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INITIAL TRAINING SETTING: FORMAL 

NAVMC 3500.100 
18 Mar 2011 

CONDITION: With the aid of references and available reporting which deplcl 
threat events and authorized equipment. 

STANDARD: That illustrates patterns of activities and events that will aid in 
CI activities and HUMINT operations, in the time allotted by the commander. 

PERFORMANCE STEPS: 
1. Gather materials and information. 
2. Analyze events. 
3. Forecast future \.hreat activity based on behavior/event. 

REFERENCES: 
1. FM 2 22.3 Human Intelligence Collector Operations 

0211-ANYS-lOOSz Develop an Associa\.ion Matrix 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 mouths 

DESCRIPTION: The Association Matrjx shows actual and potential relationships 
among indjviduals, installations, and organizations. The Association Matrix 
clearly defines the association between two or more individuals installations, 
and organizations. 

MOB PERFORMING: 0211 

GRADES: CPL, SCT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, and given a list of individuals, 
organl:.:;ations, or installations derived from databases or intelligence 
reports. 

STANDARD: That illustrates the association between t:wo or more individuals, 
installations, and/or organizations that will aid in Cl activlLlcs omd HUMINT 
operations, within the time allotted by the commander. 

PERFORMANCE STEPS: 
l. Identify persons of interest and contacts. 
2. Format Association Matrix. 
3. List identified persons on the matrix. 
4. Apply standard symbology to depict association and status of personnel. 
5. Update as necessary. 

REFERENCES: 
1. FM 2 22.3 Human Intelligence Collector Operations 
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0211-ANYS-1006: Detect Cl Indlcat.u.no> 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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3 months 

DESCRIPTION: Indicators aid with identifying possible hostile infiltrator or 
other targets of Cl interest. They are determined after a thorough study of 
the overall threat, the political and military situation, and foreign 
intelligence and security services. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of refer·ences, given a situation, and a series of 
events/activities. 

STANDARD: To identify CI threats in support of force protection and CI 
activities and HUMINT operations, within the time allotted by the commander. 

PERFORMANCE STEPS: 
1. Identify enemy activity. 
2. Review Pattern Analysis. 
3. Identify potential friendly targets. 
4. Identify potential friendly vulnerabilities. 
5. Review essential elements of friendly information. 
6. Disseminate as required. 

REFERENCES: 
1. FM 2 22.3 Human Intelligence Collector Operations 
2. FM 34-5 Human Intelligence and Related Counterintelligence Operations 
3. MCWP 2 6 Counterintelligence 

0211-COLL-1010: Utilize an Interpreter 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: This event is designed to evaluate the CI/HUMINT specialist in 
the utilization of an interpreter. CI/HUMINT personnel must maintain rapport 
with the interpreter and apply effective communication techniques between the 
source and the interpreter. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Wll.hou.L L.he aid of references, glven an lnL.erpret.er(s) and a 
source who speaks the target 1anguage. 
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STANDARD: Establish a dialogue through the use of an interpreter that allows 
for controlled transter ot intormation, within the time allotted by the 
commander. 

PERFORMANCE STEPS: 
1. Identify limit~tions in using an inLerpreLer. 
2. Identity procurement sources. 
3. Select interpreter. 
4. Assess interpr·eter. 
5. Train interpreter, as applicable. 
6. Establish rapport. 
7. Maintain rapport. 
8. Brief interpreter prior to usage. 
9. Apply methods of inter·pretation. 
10. Debrief interpreter after usage. 

REFERENCES: 
1. FM 2 22.3 Human Intelligence Collector Operations 
2. MCWP 2-6 Counterintelligence 

0211-COLL-10111 Apply Cross-Cultural Communications Considerations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Awareness of cultural influences in the operationotl area will 
enhance communications with sources, build rapport with the general 
population, and enhance operations. 

MOB PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAT, 

CONDITION: With the aid of references, given a person or persons of various 
cultures. 

STANDARD: To maintain cultural rotpport in support of Cl activities and HUMINT 
opcr<J.tions, in the time allotted by the commander. 

PERFORMANCE STEPS: 
1. Determine cultur·e(s) in otrea of interei::lt. 
2. Research the culture(s) in area of interest. 
3. Apply methods of interacting with personnel in a foreign environment in 

various CI/HUMI~~ situations. 

REFERENCES: 
1. DOD-GIRH-2634-001-08 Cultural Generic Information Requirements Handbook 

(C-GIRH) 
2. MC-CAOCL Mar·ine Corps Cent..er for Advance Operational Cultural Learning 

(CAOCL) 
3. MCIA Urban GIRH MCIA Urban Generic Information Requirements Handbook 
4. MCWP 2-6 Counterintelligence 
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0211-COLL-1012: Produce Intelligence-Quality Multi--media 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL! 

NAVMC 3500.100 
18 Mar 2011 

6 months 

DESCRIPTION: Intelligence-quality multi-media is used as evidence in 
invest.igat.lons and as information and intelligence. Multi-media is defined as 
audio, video, and still photography (digital or wet) 

MOB PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, given CIHF.P and/or other authorized 
mult.i media equip!nent, collection requirements, and a target. 

STANDARD: That provides clear, accurate, and sufficient detail to satisfy 
collection requirements, in the time allotted by the commander. 

PERFORMANCE STEPS: 
l. Select authorized mu1t1.-media equipment. 
2. Apply appropriate equipment settings. 
3. Record items/areas. 
4. Establish multi-media journal. 
5. Prepare multi-media, as required. 
6. Disseminate multi-media. 

REFERENCES: 
1. DHE M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements, 

Reporting, and Evaluation Procedures (U} JAN09 
2. FM 3-19.13 Law Enforcement Investigations 
3. MCWP 2-G Counterintelligence 

0211-COLL-1013: Develop Sketches 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The ability to graphically depict physical target information is 
essential to plan and support operations. Sketching is also used a~ an 
evidentiary tool in support of an investigation. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, given a scenario, authorized 
equipment, materials, and a target. 

STANDARD: Depicting all details requ1red to satisfy requirements, in the time 
allotted by the commander. 
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PERFORMANCE STEPS: 
1. Identify type of sketch required. 
2. Format sketch. 
3. Label sketch with essential information. 
4. Disseminate sketches. 

REFERENCES: 

NAVMC 3~00 .100 
18 Mar 2011 

1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collect.ion Requ.i.~:·emcnts, 
Reporting, and Evaluation Procedures (U) JAN09 

2. II MEF SOGT UR&S, FST II MMEF Special Operations Training Group 
Reconnaissance and Sniping, Field Sketching Techniques, 1988 

3. MC-SOGT-FST Marin~ Corps Special Operations Training Group Field Sketching 
Techn.i.ques 

4. MCIA Urban GlRH MClA Urban Generic Information Re~1i.rements Handbook 
5. MCWP 2-6 Counterintelligence 
6. MCWP 3-15.3 Sniping 

0211-COLL-1014: Provide CI/HUMINT Support to Tactical Site Exploitation 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: ~xploitation of a tactical site is best defined as extracting 
information from a '..ocation that contains documents, items. data storage or 
communication technology of immediate importance. Exploitation of the site 
leads to intelligence and/or evidentiary data. Cl/HUMINT support mainly 
focuses on the potential intelligence information. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of refe-rences, given a site, collection r·equ.iremcnts, 
and authorizE'!d equipment. 

STANDARD: So that all items are exploiterJ, within the time allotted by the 
operational environment. 

PERFORMANCE STEPS: 
1. Conduct site assessment. 
2. Document site. 
3. Debrief persons of interest. 
4. Identify jtems of interest. 
5. Triage materials for intelligence purposes. 
6. Establish a chai.n of custorJ.y for collected items. 
7, Protect material for transfer. 
REFERENCES: 
1. 9780160800849 Site Exploitation: Evidence Collection Best Practices Guide, 

Technical Suppo1·t Working Group, February 2008 

2. FM 3-90.15 Tactics, Techn.iques, and Procedures for Tactical Operations 
Involving Sensitive Sites 

3. MCWP 2-6 Counte1~intelligcnce 
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0211-COLL-1015: Provide CI/RUMINT Support to screening operations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: The purpose of CI/HUMINT screening operations is to identify 
persons of interest and gather information. 

MOB PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of refe:t-ences, authorized equipment, indigenous 
personnel, security element, the DOP, AAL, collection requirement~, otnd 
intelligence related reporting. 

STANDARD: To identify potential threats and persons of inLere~t within the 
time limit established by the operational environment. 

PERFORMANCE STEPS: 
1. Collect information of CI/IIUMINT interest. 
2. Identify persons of CI/HUMINT interest. 
3. Detain persons of CI intere~t. 

REFERENCES : 
1. FM 2 22.3 Human Intelligence Collector Operations 
2. FM 34-60 Counterintelligence 
3. MCWP 2-6 Counterintelligence 

0211-COLL-1016: Provide CI/HUMINT Support to Cordon and Search Operations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 12 months 

DESCRIPTION: Provide CI/HUMINT support to a cordon and search operations by 
advising, assisting, examining, and/or exploiting the target at. Lhe <;;<.l.L-lir;;~t 

possible time. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSG'l' 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, authorized equipment, security 
~lement.., the DOP, AAL, collection requirements, and inte11 i gence related 
reporting. 

STANDARD: To identify potential threats and targets of _interest, within the 
time limit established by the operational environment.. 

PERFORMANCE STEPS: 
1. Conduct Cl/HUMINT pre-mi~l::lion cordon and search planning. 
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2. Assess the target area. 
3. Screen for CI/Hl~INT target(s) 
4. Exploit CI/HUMINT targets as required. 
5. Conduct post-mission analysis. 

REFERENCES: 
1. FM 2-22.3 Human Intelligence Collector Operations 
2. FM 34-60 Counter· intelligence 
3. MCWP 2-6 Counterintelligence 

0211-COLL-1017; Provide CI/HUMINT support to a NEO 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 

NAVMC 3500.100 
18 Mar 2011 

12 months 

DESCRIPTION: A NEO is conducted when the situation within a specific area 
becomes threatening to U.S. personnel or persons identified by U.S authority 
to be evacuated from the area. CI/HUMINT personnel provide a myriad of 
support activities in support of NEO. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, given a mission, DOP, AAL, and 
authorized equipment. 

STANDARD: To identify person{s), activities, and organizations of CT/HUMINT 
interest to obtain information, within the time limit established by L.he 
operational environment. 

PERFORMANCE STEPS; 
1. Assist in R2P2. 
2. Conduct Pre-NEO Activities during build-up of hostile activities. 
3. Conduct coordination with ~mbassy personne1. 
4. Conduct Forward Command Element (FCE) coordination. 
5. Utilize an interpreter as r·equ.ired. 
6. Conduct screening operations at collection points. 
7. Establish debriefing sLallon. 
8. Debrief evacuees. 
9. Submit reports using appropriate reporting channels. 

REFERENCES; 
1. JP 3-07.5 Joint Tactics, Techniques, and Procedures for Noncombatant 

Evacuation Operations 
2. MCWP 2-6 Counterintelligence 

0211-COLL-1018: Conduct a Debrief 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: & months 
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DESCRIPTION: Debriefing is the process of questioning cooperating sources Lo 
satisfy intelligence requirements, consistent with applicable law. CI/HUMTNT 
personnel conduct inLelligence debriefs of both controlled and unwitting 
sources that differ from operational debriefs. Additionally, CI/HUMTNT 
personnel debrief friendly forces when required. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITIONz Given a cooperative individual of CI/HUMINT interest, current 
intelligence reports, intelligence requirements, and authorized equipment. 

STANDARD: To saLlsfy collel!tion r·equirements, wiLhln Lhe Lime llmlL 
established by the operational environment. 

PERFORMANCE STEPS: 
1. Conduct planning and preparation. 
2. Establish and maintain rapport. 
3. Utilize effective questioning techniques. 
4. Apply NeuL·o-Llnguistlc Progr·aznming (NLP) observation techniques. 
5. Summarize and clarify information received. 
6. Obtain contact information. 
7. Terminate debrieting. 
B. Disseminate reporting as required. 

01.001 DIA HUMINT manual, Vol 1: Collection Requirements, 
Reporting, and Evaluation Procedures (U) JAN09 

2. DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL 
II: Collector Operations, MAR09 

3. MCWP ?.-6 Counterintelligence 

0211-COLL-1019: Conduct the fo"oreign Military Inte11igemce Collection 
Activities (FORMICA) program 

EVALUATION-CODED; NO SUSTAINMENT INTERVAL! 6 months 

DESCRIPTION: FORMICA entails overt debriefing, by trained HUMINT personnel, 
of all U.S. persons employed by the DOD who have access to information of 
potential national security value. 

MOS PERFORMING; 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Given collection requirements, appropriate person(s), and access 
to toreign military. 
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STANDARD: To satisfy collection requirements w.iLh.in the time limit 
established by the ope.r·ottional environment. 

PERFORMANCE STEPS; 
1. Performance steps are classified in accordance with refcrew..:es 1 otnd 3. 

REFERENCES: 
1. DHE M 3301.001 DIA HUMTNT manual, Vol l; Collection Requirements, 

Reporting, and Evaluation Procedures (U} JAN09 
2. DODI 5205.01 DoD Foreign Military Intelligence Collection 
3. FM 2-22.3 Human Intelligence Collector Operottions 

0211-COLL-1020: Conduct Liaison 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 months 

DESCRIPTION: Coordination (within authorized limitations} is conducted by 
CI/HUM!NT personnel with other CT, intelligence, security, law enforcement, 
civil affairs and psychological operations units/organizations/agencies where 
appropriate. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT. MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without the aid of references, and given authorized personnel. 

STANDARD: To establish or· maintain relationships in support of CI/HUMINT 
interests, aB dictated by the operational cnvlronrnent. 

PERFORMANCE STEPS: 
1. Identify authorized liaison contact. 
2. Identify resource/information constraints. 
3. Identify resource/information restraints. 
4. Arrange for time/meeting place with l.ia.il:lun contact. 
s. Establish rapport. 
6. Maintain rapport. 
7. Apply effective questioning techniques. 
8. Utilize Neuro-Linguistic Programming (NLP) Observation Techniques. 
9. Summarize/clarify information. 
10. ~xchange follow-up contact information. 
11. Terminate meeting. 
12. Prepare and disseminate associated intelligence reporting. 
13. Disseminate associated intelligence reporting. 

REFERENCES: 
1. DHE-M 3301.001 DTA HUMTNT manual, Vol 1: Collection Requirements, 

Reporting, and Evaluation Procedures (U} JAN09 
2. FM 2-22.3 Human Intelligence Collector Operations 
3. FM 34-5 Human Intelligence and Related Counterintelligence Operations 
4. MCWP 2-6 Counter·.i.ntelligence 
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0211-COLL-1021: Conduct Elicitation 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 
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18 Mar 2011 

3 months 

DESCRIPTION: Eli citation is the art of collecting information from an 
unwitting person. CI/HUMINT personnel uti l j ze elicitation in CI activities 
and HUMINT operations. 

MOB PERFORMING: 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without the aid of references, given currenL intelligence 
requirements and a target of opportunity. 

STANDARD: To obtain targeted information without alerting that individual to 
the true purpose of the conversation. 

PERFORMANCE STEPS: 
1. Identify targeted information. 
2. i::mploy elicitation techniques. 
3. Establish rapport. 
4. Maintain rapport. 
5. Utilize NLP Observation Techniques. 
6. Arrange for follow on meeting as necessary. 
7. Prepare appropriate intelligence reporting. 
a. Disseminate appropriate intelligence reporting . 

. 001 DIA HUMINT manual, Vol 1: CollecLion Requirements, 
Reporting, and Evaluation Procedures (U) JAN09 

2. FM 2-22.3 Human Intelligence Collector Operations 
3. FM 34-5 Human Intelligence and Related Counterintelligence Operations 
4. MCWP 2-6 Counterintelligence 

0211-COLL-1022: Process a Walk-in 

EVALUATION-CODED: KO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Regardless of the operational area, CI/HUMTNT' personnel may come 
in contact with military personnel or civilians who wanL La pr-ovide 
information to U.S. Forces for a variety of reasons. Focus of the event j s on 
obtaining information from the walk-in without directly indicating the 
Commander's requirerr.c:nts or inLenLions to the walk-in. The walk-in is 
assessed for future contact. 

MOS PERFORMING: 0211 

GRADES1 CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FOR~L 
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CONDITION: With the aid of references, given a walk-in and required 
materials. 

STANDARD: To collect information pertinent to CI/HUM1NT interest, as dictated 
by the operational environment. 

PERUORMANCE STEPS: 
1. Establish rotpport. 
2. Maintain rapport. 
3. Determine walk in has information of CI/HUMINT intelligence value. 
4. Determine suital::le interview location. 
5. Determine identification of walk-in. 
6. Determine motivation. 
7. Research available information on walk in. 
8. Validate information. 
9. Utilize effective questioning techniques. 
10. Apply NLP observation techniques. 
11. Summari~e/clarify information received. 
12. Obtain contact information as necessary. 
13. Terminate interview. 
14. Prepare appropriate intelligence reporting. 
15. Disseminate reporting as required. 

REFERENCES: 
1. DHE-M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements, 

Reporting, and Evaluation Procedures (U} JAN09 
2. DHE-M 3301.002 Defense Human Intelligence {HUMINT} Enterprise Manual, VOL 

II: Collector Operations, MAR09 
3. FM 2-22.3 Human Intelligence Collector Operations 
4. FM 34-60 Counterintelligence 
5. MCWP 2-6 Counterintelligence 

0211-COLL-1023: Conduct CI Pr·eliminary Inquiries 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 months 

DESCRIPTION: CI Preliminary Inquiries are limited examination of facts 
conducted to assist the commander ln determining if a full CI investigation is 
necessary. 

MOS PERFORMING: 0211 

GRADES: CPTJ, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, given direction from the commander. 

STANDARD: That provides findings to assist the commander to determine further 
course of action, as dictated by the operational envlr·omnent. 

PERUORMANCE STEPS: 
1. Coordin<J.tc with appr·opriotte authorities. 
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2. Gather information. 
3. Conduct the inquiry. 
4. Present findings to Commander. 

REFERENCES: 

NAVMC 3500.100 
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1. DoD Instr-uction 5240.04 Counterintelligence (CI) Investigations, FEB09 
2. FM 34-60 Counterintelligence 
3. JAGMAN MANUAL OF THE JUDGE ADVOCATE GENERAL 
4. MCO 3850.1J Policy and Guidance for Counterintelligence and Human. Source 

Intelligence Activities, (August 2007) 
!:>. MCWP 2-6 Counterintelligence 
G. SECNAVINST 3850.2C Counterintelligence 

Provide CI support to Investigations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 monl.hs 

DESCRIPTIONz Activities conducted to prove or disprove an event or allegation 
of espionage or other national security crimes conducted by or on behalf of a 
foreign government, organization, or person or international terrorists. 
Other types of events of CI investigative interest .include but ar·e not limited 
to POW/MIAs, TSCM, and other technical means. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: With the aid of references, given direction from competent 
aul.hority, authorized equipment. 

STANDARDz That results in an investigative memorandum or report, as dictated 
by the operational environment. 

PERFORMANCE STEPS• 
l. Determine legal :::onsidcrallons Ior CONUS/OCONUS lnvcsl.lgations. 
2. Determine type of investigation required. 
3. Coordinate procedures associated with the investigation type. 
4. Develop investigative tiles and notes. 
5. Maintain investigative files and notes. 
6. Develop a time events chart. 
7. Maintain a time events chart. 
8. Conduct interviews using fundamentals of questioning. 
9. Process evidence. 
10. Administer Article 31 rights as necessary. 
11. Administer an oa:.h as necessar-y. 
12. Submit memorandums, Record of Tnvestigative Activity (R01As), or other 

reports. 

REFERENCES: 
l. DoD Instruction ~240.04 Counterintelligence (Cl) lnvesL.igations, FEB09 
2. FM 34-60 Counterintelligence 
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3. JAGMAN MANUAL OF THE JUDGE ADVOCATE GENERAL 
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4. MCO 3850 .lJ Polley and Guidance for Counterl.ntelligence and Human. Source 
Intelligence Activities, (August 2007) 

5. MCWP 2-6 Counterintelligence 
6. SECNAVINST 3850.2C Counterintelligence 

0211-COLL-1025: Provide CI/HUMINT Support to EPW/Detainee Handling 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: Proper handling of EPWs will aid in intelligence collections. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without the aid of references, and given a security element, 
El'W/DcLainee, their personal belongings, and capture tag. 

STANDARD: To aid in the identification of their legal status, protection of 
friendly forces, and safeguard potential intelligence information, in the tlme 
allotted by the operational environment. 

PERFORMANCE STEPS: 
l. Provide support to l>PW/DeLainee processing. 
2. Identify intelligence value of F.PW/Detainee. 
3. Assist with legal status detcrminaLlon. 

REFERENCES: 
1. FM 2 22.3 Human Intelligence Collector Operations 
2. FM 34-5 Human Intel11 gence and Related Counterintelligence Oper·ations 
3. FM 34-60 Counterintelligence 

4. GENEVA CONVENTION Geneva convention relative to Lhc Trc<.llment ot Prisoners 
of war http://www.unhchr.ch/html/menu3/b/9l.htm 

5. MCWP 2-6 Counterintelligence 

0211-COLL-1026: Conduct an Interrogation 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 months 

DESCRIPTION: The purpose of an interrogation is to obtain information from an 
unwilling sou-rce to satisfy collection requirements. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 
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CONDITION: Without the aid of references, given a detainee, previous 
reporting on the detainee, captured items, circumstance of capture, 
requirements, an interpreter and an interr-ogation kit... 

STANDARD: In accordance with rules and regulations to obtain information 
responsive to requirements, in performance step order. 

PERFORMANCE STEPS: 
1. Conduct Interrogation Phase 1 Planning and Preparation. 
2. Conduct Interrogation Phase 2 Approach. 
3. Conduct Int..errugatiun Phase 3 Questioning. 
4. Conduct Interrogation Phase 4 Termination. 
5. Conduct Interrogation Phase 5 Report... 

REFERENCES: 
1. FM 2 22.3 Human Intelligence Collector Operations 
2. GENEVA CONVENTION Geneva Convention relative to the Treatment of Prjsoners 

of War http://www.unhchr.ch/ht..ml/menu3/b/9l.htm 
3. JAGINST 5800.7 Manual of the Judge Advocate General (JAGMAN) 
4. MCWP 2-6 Counterintelligence 

0211-COLL-1027: Conduct Military Source Operations (MSO) 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 months 

DESCRIPTION: MSO refers to the collection of information from human sources 
in order to satisfy intelligence requirements. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without the aid of references, given collection requirements, a 
source, and authorized equipment. 

STANDARD: To collect information without compromising operations, personnel, 
oL- equipment. 

PERFORMANCE STEPS: 
1. Conduct Mission and Target Analysis (M&TA), as required. 
2. Train interpreter, as required. 
3. Request ~pprovals. 
4. Conduct the HUMINT cycle. 
5. Produce 1-·eports 
6. Expend operational funds, as appropr iat..e. 

01.001 DIA HUMINT manual, Vol 1: Collection Requirements, 
Reporting, and Evaluation Procedures (U) JAN09 

2. DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL 
II: Collector Operations, MAR09 
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3. FM 2-22.3 Human Intelligence Collector Operations 
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18 Mar 2011 

4. FM 34-5 Human lntclligence and Related Counterintelligence Operations 
5. MCO 3850.1J Policy and Guidance for Counterintelligence and Human. Source 

Intelligence Activities, (August 2007) 
6. MCWP 2-6 Counterintelligence 

0211-COLL-1028: Conduct Surveillance 

EVALUATION-CODED: KO SUSTAINMENT INTERVAL: 3 months 

DESCRIPTION: The purpose of surveillance is to document the activities of a 
target during a specified period. 'l'ht.: results of Lhe surveillance may be used 
to satisfy collection requirements, support investigations, and document 
source activities. Surveillance results in collection of information relative 
to the need for the surveillance and without compromise ot the surveillance 
operation. Parallel focus of this event is on maintaining positive control of 
the target and observing actual or potential operational acts. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without the aid of references, given a mission, authorized 
equipment, materials, and a surveillance target. 

STANDARD: Without. compromise, collect all required information, documenting 
the activities pertaining to a target, during a time period specified by the 
operational environment. 

PERFORMANCE STEPS: 
1. Conduct surveillance planning. 
2. Annotate all information pertaining to the target. 
3. Employ surveillance technjques. 
4. Disseminate reporting over authorized communication channels. 

REFERENCES: 
1. DODD 5200.1-R Tnformation Security Program 
2. FM 34-5 Human Intelligence and Related Counterintelligence Operations 
3. FM 34-60 Counterintelligence 
4. MCO 3850.1H Policies and Guidance for Counter Intelligence Activities 
5. MCWP 2-6 Countr;,.~.:·lnLelllgence 

0211-COLL-1029: Conduct Countersurvei11ance 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 3 months 

DESCRIPTION: The pu.~.:·posc of countcrsurvelllance ls Lo identify hostile 
threats to friendly forces and to ensure the security of CI/HUMINT operations. 
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MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

NAVMC 3500.100 
18 Mar 2011 

CONDITION: Without the aid of references, given a countersurveillancc 
mission, authorized equipment, maLer·ials, and a surveillance target. 

STANDARD: Without compromise, collect all required information in support of 
CI/HUMINT operations, during a time period speclfied by the operational 
cnv ir-onment. 

PERFORMANCE STEPS: 
1. Conduct countersurveillance planning. 
2. Annotate all information pertaining to the mission. 
J. Disseminate reporting over authorized communication chaiUlels. 
4. Employ countersurveillancc Ledu1iques. 

REFERENCES: 
1. DHE M 3301.001 DIA HUMINT manual, Vol 1: Collection Requirements, 

Reporting, and Evaluation Procedures (U) JAN09 
2. DHE-M 3301.002 Defense Human Intelligence (HUMINT) Enterprise Manual, VOL 

II: Collector Operations, MAR09 
3. FM 34-5 Human Intelligence and Related Counterintelligence Operations 
4. FM 34-60 Counterintelligence 
5. MCWP 2-6 Counterintelligence 

0211-COLL-1030: Conduct Document and Media Exploitation (DOMEX) Triage in 
support of CI/HUMTNT Operations 

EVALUATION-CODED: NO SUSTAINMENT INTERVAL: 6 months 

DESCRIPTION: DOMEX in supporL of CI/HUMINT Operations is conducted for the 
purposes of identifying immediate threat information, support to follow on 
operations and interrogations. 

MOS PERFORMING: 0211 

GRADES: CPL, SGT, SSGT, GYSGT, MSGT 

INITIAL TRAINING SETTING: FORMAL 

CONDITION: Without the aid of references, given authorized DOMEX equipment, 
intelligence requirements, language support, documents, media, and equipment. 

STANDARD: Ensuring items of pot~nLial intelligence/evidentiary value are 
exploited and processed, during a time period specified by the operational 
environment. 

PERFORMANCE STEPS: 
1. Identify items of potential intelligence/evidentiary value, utilizing an 

interpreter, if required. 

11-24 


	DOC.PDF.pdf
	NAVMC 3500_100 W CH1 (NON OCR)
	NAVMC 3500_100 CH1 (NON OCR).PDF.pdf
	NAVMC 3500_100 (NON OCR)
	NAVMC 3500_100.pdf
	DOC





