Equal Opportunity Policy

Lt Col Manning's Policy

1. Every member of 1st Battalion, 2nd Marines is an inherent and integral part of this battalion – and will all be treated as such. There is no room in an organization such as this for anything other than absolute respect for each other as human beings and as fellow Marines.  We are brothers and we will treat each other as brothers: brothers in arms!  Per MCO P5354.1D, “all Marines are expected to promote camaraderie among individuals, regardless of age, color, gender, race, religion, or national origin, by setting an example of unprejudiced actions and identifying unfair practices to higher authority via the chain of command.” 

2. Rite of passage rituals, to include any form of hazing, physical abuse, human degradation, or otherwise, are strictly forbidden. Once a Marine or Sailor has pinned on the title of Marine or Sailor by graduating boot camp he has completed any rite of passage necessary.  When a Marine or Sailor joins 1st Battalion, 2nd Marines, he will be treated with the same dignity and respect as any other Marine or Sailor within this battalion – they will NOT be subjected to any senseless humiliation or degradation by those who believe they know more, have seen more, or have done more. There is absolutely no leeway in interpretation on this topic.

3. Leaders at all levels will be familiar with, and ensure their Marines and Sailors are familiar with, the established methods for addressing complaints as outlined in Chapter 5 of MCO P5354.1D. The informal method – the Informal Resolution System (IRS) - exists to resolve a conflict that is less than criminal in nature. It emphasizes each person’s responsibility to be a role model of appropriate behavior and to confront any form of discrimination, harassment, or other inappropriate behavior when it is observed or brought to their attention. The formal method is used to seek a formal resolution to a complaint of inappropriate behavior. Formal allegations will be resolved by me – anyone who receives a formal complaint will forward the complaint immediately to me via the chain of command.

4. Marines are to reject any level of participation, direct or indirect, in organizations that espouse causes and ideals that run counter to this policy through the attempt to create illegal discrimination based on race, creed, color, sex, religion, or national origin; advocate the use of force or violence; or otherwise engage in efforts to deprive individuals of their civil rights. Any level of participation in such organizations or in furtherance of these organizations’ objectives is detrimental to good order, discipline, and mission accomplishment, is incompatible with military service, and is strictly prohibited.

5. To be clear, an environment of fairness and equality within 1st Battalion, 2nd Marines that fosters mutual respect between individuals and ensures all Marines and Sailors are treated with dignity and respect is the ONLY STANDARD – and ensuring strict adherence to that standard is essential to building a team that can fight and win. In line with the Commandant’s intent as outlined in MCO P5354.1D, my stated policy as the Commanding Officer, 1st Battalion, 2nd Marines is to ensure equality of treatment and the opportunity for all Marines and Sailors to achieve their potential based solely upon merit, fitness, and ability. Strict adherence to this guidance is directed and required by all members of this command – of all ranks. 
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