December 2010 JAS UPDATE
· JAS POCs
· Branch Head:  LtCol Dan Kazmier  (Daniel.R.Kazmier@usmc.mil)
· Deputy Branch Head:  Capt John Russell (John.Russell@usmc.mil) 
· JAS NCOIC:  Cpl Andrew Kim (Andrew.d.kim1@usmc.mil) 
· (703) 614-1318, DSN 224-1318
· Check out the JAS Website (cut and paste into browser):
           http://www.marines.mil/unit/judgeAdvocate/Pages/Home/SJA_to_the_CMC.aspx

· Officer Promotions Website
· MMOA-1: LtCol Monitor (LtCol Christopher Williams) 
· MMOA-1: Maj Monitor (Maj Ginger Beals) 
· MMOA-1: Capt Monitor (Capt Mark Nicholson)
· Career Counselor Website 
· Merry Christmas from JAS!   
[image: image1.jpg]



· Announcements
· Judicial Screening Board.  The judicial screening board will be held in mid-January.  See the attached letter for more guidance.
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· Issues
· Summer Moves.  As you know, JAS has been spending a great deal of time interacting with the 2011 summer movers.  The famous MMOA roadshow is nearly finished, which means that slating season is coming. (probably concluding late January)  Orders are usually cut in mid-February.   MMOA has not published the 100% solution as to billets available, but a less than perfect list is on their website.  JAS and MMOA are still accepting slating questionnaires (available on the MMOA website) and will begin the slating process after the results of promotion boards and school selection boards are published.  JAS has received many enthusiastic inquiries.  In considering your assignment preferences, I would ask that the following be kept in mind:
1. Experience.  The Marine Corps values MAGTF officers with experiences outside of their primary MOS—just not too much.  Focus on MOS credibility first.  If you are interested in an available non-legal position, please let JAS know.  MMOA may have some options.  
2. Career Advice.  SJAs and OICs are your best source for this advice as it pertains to your career as a JA.  The Career Counselor is also a valuable resource, mostly for understanding your record and competition with other communities for career progression purposes.         
3. “Homesteading.”   Staying in one geographic location can be perceived negatively in the Marine Corps, especially if your assignments do not show a progression to increased responsibility.  You should consider variety in both subject matter and geography when requesting your assignments. 
4.  Slating.  Until you receive your orders, everything is subject to change.  Last year, a few small changes in mission and manning drastically affected the slate, requiring it to be modified. (ever wonder why they call it a “slate?”)  Stay flexible.
5.  Leaving the Fold.  If you are contemplating leaving the Marine Corps, please let JAS know.  It is extremely helpful for us in planning, and we can help with assignments in the reserve force if you still want to serve with the World’s Finest.    
· Updates
· Strategic Action Plan.  The Strategic Action Plan is posted on JAD’s website.   All JAs and Legal Marines should read this document.  It tells you where we are going as a community.
· 506 Panel Update.  JAD is currently working with the 506 panel, which is a congressionally appointed panel appointed to examine the legal services within the Department of the Navy.  MajGen Ary testified to the panel on 1 September.  His slideshow presentation and written brief are posted on the JAD website.  As most of you know, recommendations from this group of retired / senior leaders will likely have long lasting implications for the USMC judge advocate community.  The panel is currently in the process of drafting its report.    
· JA Directory.  The latest version of your Judge Advocate Directory is posted on the JAS public website.  Although I very much enjoy your emails and helping our JAs stay in touch with each other, I recommend using this improved tool as your first option when trying to find one of our own.  

Note:  Your telephone and email information in the directory is now updated based upon your inputs to MOL.  SJAs and OICs:  Please ensure that your Marines update their MOL information every quarter, but especially when they DEPLOY.  Marines who update their contact info in MOL when they arrive or move in theater are still reachable by the world of non-deployed, workaday, rear-echelon types like us.
· TJAGLCS/SEP/ADP Board.  The board met 16-18 November.  Results are expected to be released via MARADMIN in January.  (Hint:  you can call, but I don’t know either.)
· LSEDS.  Great news for our Marine JAs desiring to stay Marine:  LSEDS has increased this year to $45,000 ($15k/year for three years).  See MARADMIN 515/10 for more guidance.  If you have already accepted LSEDS, you are not eligible for an increase in your payments (37 U.S.C.A. 321(d)).    
· Bar Fees.  Based in part upon the hard work of my worthy predecessor, the DON has authorized the Marine Corps to pay professional licensing fees for Marines from O&M funds.  This decision has obvious implications for Judge Advocates.  JAS is now working with other agencies in HQMC regarding implementation of this program with regard to annual bar dues.  Many implementation questions remain unanswered; however, I anticipate a MARADMIN authorizing and clarifying the rules NLT this spring. 
· Return to Active Duty Board.  In August, the Marine Corps held its second return to active duty board for FY10.  Only Judge Advocates and potential Judge Advocates were considered.  Six officers were selected (5 majors and a 1stLt).  These Marines have been notified of their selection, and are currently in the process of being scrolled for Senate confirmation.  (Congrats to all and welcome back.)





D. R. Kazmier
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